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Abstract 
PUBLIC SERVICES — THE KERALA TOWN PLANNING SUBORDINATE 

SERVICE - SPECIAL RULES - ISSUED . 


PUBLIC (RULES ) DEPARTMENT 
G. O. (P ) No. 593. Dated , Trivandrum , 8th September 1960. 


NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India and of all other powers 
hereunto enabling and in supersession of all rules and orders 
on the subject, the Governor of Kerala hereby makes the follow 
ing Rules in respect of themembers of the Kerala Town Planning 
Subordinate Service 

RULES 
1. Constitution. The service shall consist of the following 
categories of officers , namely : 
Category 1 - Junior Engineer, Town Planning. 

Assistant Town Planner . 

Head Draftsman . 
2 - Draftsman . 

3 - Surveyor 
2. Appointment.-- Appointment to the several categories shall 
be made as follows : 
1. Junior Engineer , 

Promotion from among 
Assistant Town Planner. 
Head Draftsman , 

Draftsman 

or 
Direct recruitment ; 

or 
For special reasons, re 

cruitment by transfer 
from the Kerala Engi 
neering Subordinate Ser 

vice . 
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2. Draftsman 

Direct recruitment ; or 
For special reasons, re 

cruitment by transfer 
from the Kerala Engi 
neering Subordinate Ser 

vice . 
3. Surveyor 

Direct recruitment. 
3. Appointing Authority. - The appointing authority shall be 
the Chief Town Planner to Government. 

4 ( a )! Qualification regarding age. - No person shall be eligible 
for appointment to any category by direct recruitment if he has 
completed or will complete 28 years on the 1st day of July of the 
year in which applications are invited . 

(b ) Other qualifications - No person shall be eligible for 
appointment to any of the categories mentioned in column ( 1 ) 
of the table below and by the method specified in column (2 ) 

less he possesses the qualifications specified in the corres 
ponding entry in column (3 ) thereof. 


TABLE 


Category. 


Qualification . 


Method of 
recruitment. 

(2 ) 


0 


( 1) 


( 3 ) 


1. Junior Engineer , Direct 

Assistant Town recruitment 
Planner . 

or 
Head Draftsman . Transfer. 


Promotion . 


( a ) A degree in Civil 
Engineering recognised by 
Government, or 

( b ) Diploma in Civil 
Engineering of a recognised 
Engineering College or 
Polytechnic with minimum 
experience of 3 years in 
Town Planning in a Muni 
cipality or Government De 
partment. 
Must have 

served as 
Draftsman in the Town 
Planning Department for a 
minimum period of 3 years. 

1. Any one of the quali 
fications prescribed for 
category 1 or 

2. Minimum general 
educational qualification 
prescribed in the Schedule 
to the General Rules, and 


2. Draftsman . 


Direct 
recruitinent. 
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TABLE- (contd .) 


Category . 


Qualification . 


Method of 
recruitment. 

( 2 ) 


( 1) 


( 3 ) 


Transfer 


as 


3. Surveyor. 


Direct 
recruitment. 


Diploma of L. C. E. of 
any Engineering College or 
Polytechnic in the State . 

Must have served 
Draftsman II Grade for a 
minimum period of 5 years 
in the Kerala Engineering 
Subordinate Service. 
( a ) S. M. T. (SriMulam 

Technical Institute ) 
Overseer s Course ( 2 
years course) 

or 
(b ) Draftsman s course, 

College ofEngineering, 
Guindy 


or 


( c) Group Certificate 
under K , G. T. E. 
(Kerala Government 
Technical Examina 
tion ) or M. G. T. E. 
(Madras Government 
Technical Examina 

tion ) 
Note : -Group Certificate 

will include all the 
four groups viz , 
Building Drawing, 
Building Construc 
tion , Survey and 

gation . 
Alternately a 

pass in 
eight subjects under 
K.G. T. E. or M. G.T.E. 
namely : 

Survey and Levelling 
(Higher ) . 

Applied Mechanics 
(Higher ) . 


TABLE- (concld .) 


Category . 


Qualification . 


Method of 
recruitment. 

( 2 ) 


( 1 ) 


( 3 ) 


Building Materials and 
Construction (Higher ).. 

Hydraulics and Irrigation 
(Higher) . 

Building drawing and 
Estimating (Higher ) . 

Earthwork and Road 
Making (Higher ) . 

Geometrical Drawing 
and Mensuration (Lower) 

or 
(d ) Certificate course of 

College of Engineering, 
Trivandrum (2 years 

course ) 
Diploma in Craftsman 
ship (Draftsman - " Civil" 
or " Surveyor " ) obtained 
after 18 months course 
( followed by 6 months 
practical training) at the 
Industrial Training Centre 
conducted by the Govern 
ment of India, Ministry of 
Labour at Trivandrum , 
Trichur, Chalakudy Can . 
nanore or elsewhere 


or 


( f) Pass in the Over 

seer s Course conduct 

ed by Government. 
5. Reservation of appointments .-- The rules regarding reser 
vation of appointments (General Rules 14 to 17 ) shall apply to 
appointments by direct recruitment. 

6. Probation. - Every person appointed to any of the categories 
shall, from the date on which he joins duty , be on probation - 

(i) If recruited direct or by transfer from any other 

service , for a total period of two years on duty within 
a continuous period of 3 years ; and 
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(ii) If appointed by promotion for a total period of one 

year on duty within a continuous period of two 

years . 
7. Tests. - Every person appointed to any of the posts in 
category 1 shall within the period of probation pass the Account 
Test (Lower ) if he has not already passed the test. 

By order of the Governor, 

A.G.MENON , 

Chief Secretary . 
То 

The Superintendent of Government Presses. 
The Chief Town Planner to Government. 
The Secretary, Kerala Public Service Commission 

(with C , L.) 
The Accountant-General, Trivandrum . 
Health , Public ( Services- B ) and ( Services- C ) Departments . 
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Agriculture (B ) Department 

NOTIFICATION 
No. 42350 / Agri, B1 / 60-1. 

Dated , Trivandrum , 13th September 1960.. 
In exercise of the powers conferred by section 10 of theLand 
Improvement and Agricultural Loans Act, 1094 ( Travancore Act 
JX of 1094) , and section 9 of the Cochin Agricultural Improve 
ment Loans Act IV of 1093 and section 4 ; of the Agriculturists 
Loans Act, 1884 (Central Act XII of 1884) the Government of 
Kerala hereby make the following amendments to the Rules for 
the issue of manures and seeds on credit to paddy cultivators 
and for issue of loan for raising an additional paddy crop or for 
protection of paddy crops from wild animals or for clearing weeds, 
published under Notification No. 19765 / 59 / Agri. B. 1 dated 
11-4-59 in the Gazette dated 14-4-59. 

AMENDMENTS. 
In the said rules , 
( 1) in form I after item 15 the following shall be inserted as 
item 15A , namely : 
" 15A . whether the applicant is a member of a Co - operative 

Society and if so whether a certificate from its Presi. 

dent in the appended form is attached to the application" . 
(2 ) After the declaration, the following shall be inserted , 

namely : 
" Certificate in the case of members of Co- operative Societies. 
I certify that the applicant Sri / Smt...... (H. E. name and 

address ) is a member of the (H. E.name of Co- operative 
Society ) and that the society is not now in a position to 
cater to his / her needs regarding manure loan due to 
reasons beyond its control" . 

By order of the Governor, 

C. THOMAS, 

Secretary . 
To 

The Superintendent, Government Presses, Trivandrum . 
The Director of Agriculture. 
The Registrar of Co -operative Societies. 
All Collectors . 
The AccountantGeneral, 
The Examiner of loans. 
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Abstract 
ARCHAEOLOGY DEPARTMENT- ADMINISTRATION REPORT 

FOR 1959-60 - REVIEW - PUBLISHED . 


EDUCATION (E ) DEPARTMENT 
G. O. ( P) 419 /Edn . Dated, Trivandrum , 29th August 1960 . 


Read : -Letter No. 116/60 dated 11-8-1960 from the Director of 
Archaeology. 

ORDER 
(1 ) Recorded . 

( 2 ) The Director of Museums and Zoos continued to be in 
additional charge of the Department of Archaeology until Shri 
N. G. Unnithan was appointed as full- time Director of the 
Department on 3-7-1959. 

(3 ) Two pieces of flat gold with design, two annas piece of 
Queen Victoria s time ( 1841) and a wooden container were trans 
ferred from the Grandhakara of Mattancherry Palace, Cochin 
and added to the collections of the Museum at.Trichur. Krishna 
puram Palace in Kayamkulam Village in Karthigapally Taluk 
has been declared as an ancientMonument. 

(4) Nearly 27,500 people including 159 excursion parties are 
recorded to have visited the institutions in the Department dur 
ing the period of review . 

(5) The expenditure for the Department for the year was 
26,425 . 

By order of the Governor , 

K. S.MENON , 

Secretary. 
Το 

The Director of Archaeology . 
The Accountant General. 
The Superintendent, Government Presses. 
The Public Dept. (Administration Dept.) . 

3 SC . 
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Abstract 
GRATUITY - WORK ESTABLISHMENT STAFF - UNIFICATION OF 

RULES - ORDERS ISSUED. 


FINANCE DEPARTMENT 
G.O.(P ) No. 437/60 . Dated, Trivandrum , 9th September 1960. 


Read : - ( 1 ) G. O. MS. No. 699 / PWC. dated 11-8-1958 . 

(2 ) Letter No. ADM / 39 / 58 / M dated 26-11-1958 from 

the President, Work Establishment Union . 
( 3 ) Letter No. E. 13-4011/57 dated 19-1-1959 from the 
Chief Engineer (General & Projects ) . 

ORDER 
The question of unifying the rates of gratuity payable to the 
members of the Work Establishment Staff of the Travancore 
Cochin and Malabar areas has been engaging the attention of 
the Government for some time past. Under Exception 2 to 
Article 231 T. S. R., Work Establishment personnel are entitled 
to a gratuity of 6 month s pay for an approved Service of not 
less than 20 years and one month s pay for every additional 
service of 2 years in excess of 20 years service, subject to a 
maximum of 12 month s pay. In the case of a member of the Work 
Establishment Service , who dies while in service or within one 
year after his retirement or discharge from service, but before 
receiving gratuity, a compassionate gratuity of an amount not 
exceeding half the amount of gratuity that would have been 
admissible to the Work Establishment member under exception 
2 to Article 231 T. S. R. for the service rendered by him will be 
granted to his family - vide Article 227 T. S. R. In addition to 
the above benefits , it has been ordered in the G. 0. read above 
that the members will be entitled to the benefits of Contributory 
Provident Fund Scheme. The Government contribution towards 
the Contributory Provident Fund has been fixed at the rate of 
6 np . in the rupee of the pay of the subscriber . The Scheme bas. 
been given effect to from 1-4-1953. 

2 According to the rules in Appendix 3 of Madras Pension 
Code , the Work Establishment personnel of the Malabar area 
are being paid gratuity at the rate of one month s pay for every 
completed year of service subject to a maximum of25 month s pay 
in the case of superior service and half a month s pay for every 
completed year of service subject to a maximum of 15 month s 
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pay for inferior service, no gratuity being admissible for services 
of less than 5 years. There is no Contributory Provident Fund 
for the Work Establishment staff of the Malabar area. 

3. The Work Establishment Employees Union , Travancore 
Cochin area has represented that the present rates of gratuity 
admissible to Work Establishment staff under T. S. R. are inad 
equate. The Union has requested that the rate of gratuity may be 
fixed as one month s pay for every completed year of service, 
reckoning for this purpose pay at the rate of pay drawn at the 
time of retirement, eligibility for gratuity being fixed as one 
year of service . The Chief Engineer (General and Projects) has 
proposed that the rates of gratuity paid in Travancore -Cochin and 
Malabar areas may be unified . 

4. Government consider that even after the introduction of 
the Contributory Provident Fund Scheme, the rates of gratuity 
admissible to Work Establishment staff under T. S. R. have 
certain disadvantages in that a minimum approved service of 20 
years is essential to make an employees eligible for gratuity . 
Government therefore consider that the rule in T. S. R. insisting 
on a minimum approved service of 20 years to make a member of 
the Work Establishment service eligible for gratuity requires 
revision . Government also consider that the existing rule regard 
ing the grant of compassionate gratuity to the families of Work 
Establishment staff is anomalous in that if an employee were to 
live after retirement the full gratuity admissible under the rules 
will be paid to him whereas if he were to die after retirement but 
before receipt of gratuity only half the amount of adinissible 
gratuity will be paid as compassionate gratuity . After having con 
sidered all aspects of the question , Government are pleased to 
issue the following unified rules regarding the grant of retirement 
benefits to members of Work Establishment Service in the State : 

(i) Members of the Work Establishment Staff with an 

approved service of not less than 5 years will be paid 
gratuity in addition to the benefits of Contributory 
Provident Fund at the rate of half a month s pay for 
every completed year of service subject to a maximum 
of 15 month s pay , pay for this purpose being reckoned 
on the basis of pay drawn at the time of retireinent or 

discharge. 
( ii) The revised rates of gratuity will take effect from 

1-4-1953. 


( iii) Those who entered Madras Work Establishment ser. 

vice will be given the option to remain under the 
rules in Madras Pension Code or to come over to the 

new rules . 
( iv ) In the case of a member of the Work Establishment, 

who dies while in service or within one year after his 
retirement or discharge from service, but before 
receiving gratuity, the full amount of gratuity 
admissible according to these orders will be paid to 
his family . No claim for compassionate gratuity wil 
be entertained in such cases. 

By order of the Governor, 

A. PONNAMMA , 
Assistant Secretary . 


To 


The Accountant General. 
The President , Kerala State P. W. D. Work Establishment 

Employees Union , Trivandrum (with C. L.) 
The Secretary , Public Service Commission (with C. L.) 
The Registrar , High Court ( with C. L.) 
All Heads of Departments and Offices . 
All Departments of the Secretariat. 
Joint Secretaries, Additional Secretaries, Deputy Secretaries 

and Assistant Secretaries. 
The Private Secretaries to Ministers . 
The Personal Clerk to the Chief Secretary . 
The Gazette. 
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Health and Labour Department 

Labour -- ( A ) 

NOTIFICATION 
No. 47044/ L5/60-1/H & LD . 

Dated , Trivandrum , Ist September 1960 . 
In exercise of the powers conferred by section 29 of the Indian Trade Unions 
Act, 1926 (Central Act XVI of 1926 ) the Goverment of Kerala hereby make the 
following amendments to the Kerala Trade Unions Regulations 1958 the same 
having been previously published as required under sub sections (1) and ( 2) of 
section 30 of the said Act . 

Amendments. 
In the said Regulations 

In regulation 21 the following shall be added after the words and letter 
" in Form L " . 

" in the case of individual trade unions, and in Form LL in the case of 
Federations of Trade Unions" . 
2. For the existing ‘Form L the following shall be substituted : 

Form L 
Annual Return prescribed under Section 28 of the Indian Trade Unions 

Act (Act XVI of 1926 ) 

(See Section 28 and Regulation 21 ) 
For the year ending 31st day of March 19 

Part А 
1. Name of the Union 
* 2 . Address of the Union 
* 3 . Registered Head Office 

4. Number and date of certificate of registration 
* 5. Classification of Industry (to be shown as per 

schedule of industries attached ) 
* 6 . Classification of Sector (Please state to which 

of the following , four categories the union 
belongs 
(a) Public Sector - Central Sphere, 
(b) Public Sector-- Statc Sphe 
(c ) Private Sector - Central Sphere and 

(d ) Private Sector - State Sphere . 
* 7 . Name ofthe All India Body Federation to which 

affiliated : 
+8. Affiliation number: 
* 9. Afiliation fee paid during the year: 
* 10 . Number and date of receipt for payment of 

afiliation fec : 
* 11. Membership fee per month : 
12. No. of members on looks at the beginning of the 

year : 
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13. No. of members admitted during the year : 
14. No. ofmembers who left during the year: 
15. No. ofmembers on books at the end of the year 
(i , e ., on 31-3-19 

Male Female Total 
16 . No. ofmembers contributing to Political Fund . 
* 1 ). No. of members who paid their subscription for 

the whole year. 
18. A copy of the rules of the Trade Union corrected 

up to the date of despatch of this return is 

appended : 
* 19 . Part B of the return overleaf has been duly 

completed. 
Dated the 

Secretary . 
* If the union falls under more than one category, the membership claimed 
in each category may be shown separately . 

Part B 
Statement of liabilities and assets on the 31st day of March 
Liabilities 

Rs. np. Assets 

Rs. nP . 
Amount ofGeneral Fund 

Cash 
Amount of Political Fund 

In hands of Treasurer. 

In hands of Secretary 
Loans from 

In hands of 
In the........Bank 
In the ..... ... Bank 
Securities as per list below : 

Unpaid subscriptions due 

for 
* (a) the year 

* (b ) previous year . 
Debts due to 

Loans to 
* (a) Officers 
* (b ) Members 

* ( c) Others 
Other Liabilities 

Immovable property . 
(to be specified ) 

Goods and furniture 
Other assets 

(to be specified ) 
Total Liabilities 

Total Assets 
List of Securities 


Particulars 


Face value 


Cost price 


In hands of 


Market price at 
date on which ac 
counts have been 


made up 


Treasurer 


T 
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: 


General Fund Account 


Income 


Expenditure 


Rs. np . 


Rs. np. 


Balance at beginning of year 


Subscription from members (in 

cluding unpaid subscriptions 
due for the year ) 


* (a) Subscription received 


Salaries and allowance of 

officers. 
Travelling Allowance, Salaries , 

Allowances and expense of 

establishment. 
Auditors Fees 
Legal expenses 
Expenses in conducting trade 

disputes. 
Compensation paid to members 

for loss arising out of trade 

disputes. 
Funeral, old age, sickness, un 

employment benefits, ctc. 
Educational, social and religions 

bencfits . 


" (b ) Subscription in arrears for 

three months or less 


* (c) Subscription in arrears for 

more than three months 


Cost of publishing periodicals 


Donations 
Sale of periodicals, books rules, 

etc. 
Interest on investments 
Income from miscellancous 

sources (to be specified) 


postage 


Rents, rates and taxes 

Stationery,printing and 
Expenses incurred under Sec 

tion 15 (j) of the Indian Trade 
Unions Act, 1926 (to be 

specificd) 
Other expenses (to be specified ) 
Balance at end of year 


Total 


Political Fund Account 


Rs. np . 


Balance at the beginning of year 


Contributions from ......... 
members at 

per 
member 


Rs. nr. 
Payment made on objects spe 

cified in section 16 (2 ) of the 
Indian Trade Unions Act, 

1926 (to be specified). 
Expenses ofmanagement (to be 

fully specified) 
Balance at end ofyear. ......... 

Total 

Treasurer 


Total 
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Auditors .Declaration 
The undersigned having had access to all the books and accounts of the...... 

.....Union, and having examined the foregoing statements and verified 
the same with the account vouchers relating thereto, now sign the same as found 
to be correct duly vouched and in accordance with the law , subject to the remarks, 
if any, appended hereto and also certify that the ... 

....Union had 
properly maintained its membership registers and its accounts and the members 
had paid their membership subscriptions to the...... 

..union as shown 
in the foregoing statement of the general fund account of the Union , subject to the 
remarks, if any, appended hereto . 

fuditor 


Auditor 


The following changes of officers have been made during the year. 

Officers Relinquishing Office 


Name 


office 


Date of Relinguishing office 


Officers appointed 


Name Date of Private Personal 

birth address occupation 


Title of 


position 
held in 
union 


Date on which Other offices held 

appointment in addition to 
in col. 5 was membership of 

executive with 

date 


taken up 


( 1 ) 


( 2 ) 


(7 ) 


#Elections 
Date of last election of office bearers. Date of next election of office bearers . 


Secretary 
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Between Form L and " Form M " the following shall be inserted as 
" Form LL" 

Form LL 
Annual Return prescribed under section 28 of the Indian Trade Unions 

Act (Act XVI of 1926) 
For the period ending 31st March 19 
(Form for Federation of Trade Unions) 


Part A 


I. Name ofthe Federation 
2. Address of the Federation 
3. Registered Head Office 

4. Number and date of certificate of registration 
**5. Classification of Industry (to be shown as per 

schedule of industries attached) 
* 6 . Classification of Sector (Please state to which of the 

following four categories the Federation 
belong : 
(a) Public Sector - Centralsphere 
(b ) Public Sector — State sphere 
(c) Private Sector- CentralSphere and 

(d ) Private Sector - State sphere). 
* 7. Name of the All Indian Body to which affiliated 
* 8 . Affiliation number 
* 9. Affiliation fee paid to theAllIndia Body to which 

affiliated during the year . 
* 10 . Date of payment of affiliation fee to the All 

India Body 
* 11. Membership fee charged from affiliated Unions 

by the Federation during the year 
112. No. of affiliated Unions at beginning of the year 

and their membership . 
† 13. No. of Unions joining during the year and their 

membership 
* 14 . No. of unions disaffiliated during the year and 

their membership 
115. No. of affiliated unions at the end ofthe year and 

their membership . 
* 16. No. ofmembers contributing to Political Fund 
* 17. No. of unions which paid their affiliation fee 

for the whole year 
* 18 . A copy of the rules of the Federation corrected 

up to the date of despatch of this rutumn is 

appended . 
* 19 . Part B of the return overleaf has been duly 

completed . 
Date . 

Secretary 
* If the Federation falls under more than one category the membership in each 
category may be shown separately. 

*Name of unions should be given in separate statements marked A , B , C , 
and D . 
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Part B 


Statement ofliabilities and assets on the 31st day of March 19 


Liabilities 


Assets 


Rs. nP . 


Rs. nP . 


Amount of general fund 
Amount ofpolitical fund 


Loans from 


Cash 
In hands of Treasury 
In hands of Secretary 
In hands of 
In the Bank 
In the Bank 
Securities as per list below- 
Unpaid subscriptions due for 

* (a) the year 

**(b ) previous year 
Loans to 

" (a ) Officers 
* (b ) Members 

* ( C) Others 
Immovable property Goods and 

furniture other assets to be 
specified ). 


Debts due to 


Other Liabilities (to be specified ) 


Total Liabilities 


Total assets 


List of Securities 


Particulars 


Face value 


Cost Price 


Market price at date on 
which accounts hare 


In hands of 


been madeup 


(1 ) 


Treasurer 
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General Fund Account 


Income 


Expenditure 


Rs.nl 


Rs. OP . 


Balance at beginning of the year 
Subscriptions from members (in 

cluding unpaid subscriptions 
clue for the year ) 


* (a) Subscriptions received 
* (b ) Subscriptions in arrears for 

three months or less 
* (c) Subscriptions in arrears for 

more than three months 


Donations 
Sale of periodicals, books rules 

etc. 
Interest on investments 
Income from Miscellaneous 

sources (to be specified ) 


Salaries, allowances and ex 

penses of officers Travelling 
allowance, salaries, allow 
ances and expenses of esta 

blishment 
Auditor s fees 
Legal expenses 
Expenses in conducting trade 

disputes 
Compensation paid to members 

for loans arising out of trade 
disputes 
Funeral, old age, sickness un 

employment, benefits etc. 
Educational, social and religious 

benefits 
Cost of publishing periodicals 
Rents, ratesand taxes Stationery 

printing and postage 
Expenses incurred under scc 

tion 15 (j) of the Indian Trade 
Unions Act, 1926 (to be spe 

cified ) 
Other expenses ( to be 

specified ) 
Balance at end of year 


Total 


Total 


Balance at beginning of year 
Contributions from 

inembers at 


Political Fund Account 
Rs. np. 

Rs. nP . 
Payments made on objects 

specified in section 16 (2) of 
the Indian Trade Unions Act, 

1926 (to be specified ) 
Expenses of managements 

( to be fully specified) 
Balance at end of year 


per member 


Total 


Total 


Treasurer 
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Auditors Declaration 
The undersigned , having had access to all the books and account of the 

Union , and having examined the foregoing statements and verified 
the same with the account vouchers relating thereto, now sign the same as found 
to be correct, duly vouched and in accordance, with the law , subject to the re 
marks, if any, appended hereto and also certify that the 

...union 
had properly maintained its membership register and its accounts and the members 
had paid their membership subscriptions to the 

..union 

as shown 
in the foregoing statement of the general fund account of the Union , subject to the 
remarks, if any, appended hereto . 

Auditor 


Auditor 
The following changes of officers having been made during the year : 

Officers Relinguishing office 


Nane 
(1) 


office 


Date of relinquishing office 

(3 ) 


Officers appointed 


Name 


Date of Private Personal 
birth 

address occupation 


Title of 
position 
held in 
union 


Date on 

which 
appoint 

ment in 
column (s) 
was taken 

up 


Other offices 
held in addition 
to membership 
of executise 
with date 


(1) 


(3 ) 


(7 ) 


* Elections 
Date of last election for office bearers Date of next clection of office bearers. 


Secretary 
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I10 . 
121 . 


Schedule of Industries 
Division 0. Agriculture, Forestry , Fishing etc. 
oro . Agriculture and Livestock Production . 
(a) Cultivation and tillage of soil, dairy farms, production of agricultural 

or horticultural commodities, sugarcane, raising of livestock, bees or 

poultry farm , sericulture, wool shearing etc. 
(b ) Plantations: 

(1 ) Tea 
(2 ) Coffee 
(3 ) Rubber 

(4) Other including cinchona, cardamum , cashew and pepper 
(c) Gins and Presses 

(1) Cotton Ginning and Baling 
(2 ) Jute Presses 
(3) Wool Baling and Pressing 

(4 ) Others 
021. Forestry 
022. Logging 
030. Hunting, Trapping and Game Propagation 
040. Fishing 

Division 1. Mining and quarrying 

Coal Mining 

Iron Ore Mining 
122. Other Metal Mining 

(a) Manganese 
(b ) Gold 

(c ) Others 
130. Crude Petroleum and Natural Gas 
140. Stone quarrying, clay and sand pits . 
190. Non -metallic Mining and Quarrying not elsewhere classified . 

(a) Mica Mining 
(b ) Other Mining 
(c ) Coal Quarries 
(d ) Other Quarries 

Division 3-3 . Manufacturing 
20. Food (except Beverages ) 
201. Slaughtering, preparation and preserving of meat 
202. Manufacturing of dairy products 

(a) Ghee and Ghce products 

(b ) Others 
203. Canning and preservation of fruits and vegetables. 
204. Canning and preserving of fish and other sea foods. 
205 . Grain Mill Products. 

(a ) Flour Mills 
(b) Rice Mills 

(c) Dal Mills 
206. Bakery Products 
207. Sugar Factories and Refineries 

(a) Sugar 

(b) Gur 
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208. Manufacture of cocoa, chocolates and sugar confectionery . 
209. Miscellaneous Food preparations 

(a) Edible Oils (other than Hydrogenated Oils ) 
(b) Hydrogenated Oil Industry 
(c) Decortication of groundnut 
(d ) Others 

21. Beverages 
211 and 213. Distilleries and Brewaries (includingpower alcohol manufacturing) 
212 . 

Wine industries 
214. Soft Drinks and Carbonated Water Industries 

22. Tobacco 
220. Tabacco Manufactures 

(a) Bidi industry 
(b ) Cigar 
(c) Cigarette 
( d) Snuff 
(e) Jerda 
(1) Others 

23. Textiles . 
231. Spinning, weaving and Finishing of Textiles. 

(a) Cotton Mills 
(b) Jute Mills 
(c) Silk Mills 

(i) Artificial silk and yarn 

(ii) Others 
(d ) Wollen Mills 

(e ) Others 
239. Manufacture of Textiles not elsewhere classified. 

( a ) Coir Factories 

(b ) Others 
232-233 

Others 
24. Footwear, Other Wearing Appareland Made-up Textile goods. 
241. Footwear (except Rubber Footwear) 
240-244 . Others 

25. Wood and Cork (except Furniture ) 
250 (a) Saw Mills 

(b ) Plywood 
( c) Others 
26. Furniture and Fixture 

27. Paper and Paper products, 
271 (a) Pulp 

(b ) Paper 
(c ) Paper, Card and Straw Board 

(d ) Other products. 
272. Manufacture of Articles of Pulp , Paper and Paper Board :. 

28. Printing, Publishing and Allied Industries 

29. Leather and Leather Products (except Footwear ) 
291. Tanneries and Leather Finishing 
292. Manufacture of Leather Products (except Footwear and other Wearing 

Apparel) 
30. Rubber and Rubber Products 
(a) Footwear 
(b ) Tyres 
(c) Others 
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31. Chemical and Chemical Products 
311 . 

Basic Industrial Chemicals. 
(a) Heavy Chemicals 

: (i) Acid 

(ii) Alkalis 
(iii) Salt 

(iv ) Others 
(b ) Fertilizers 

(i) Bone Factories 

(ü ) Others 
(c) Ammunitions 
(d ) Plastic Materials 

(e ) Others 
* 12. Vegetable and Animal Oils and Fats 

(a) Vegetable Oils and Fats (except Edible) 

(b ) Animals Oils and Fats (except Edible ) 
319. Miscellaneous 

(a) Medicinal and Pharmaceutical Products 
(b ) Soaps 
(c) Paints, Varnishes and Lacquers, etc. 
(d ) Matches 
(e) Lac (including shellac) 
(f ) Dyes 


2 . 


(g) Others 


nd . 


32. Products of Petroleum and Coal 
21. Petroleum Refineries 

(a) Petroleum 

(b ) Kerosene 
322. Coke Ovans 
329. Other Products 
33. Non -Metallic Mineral Products (except products of Petroleum 

Coal) 
331. Structural Clay Products 

.- (i) Bricks Kilns 

(ii) Tiles 

(iii) Others 
332 . 

Glass and Glass Products (except optical Lenses) 
333. Pottery, China and Earthenware 
334. Cement 
339. Non -metallic Mineral Products not elsewhere classified . 

(a) Mica Industries 
(b) ,Asbestos, Hume. Pipes, Blocks, Prefabricated Products 

( c) Others 
.. ::34. Basic MetalIndustries 
341.. Ferrous ( iron , and steel) 

(a) Metal Extracting and Refining 
(b) Metal Conversion , Metal Rolling, Tube and Wire Drawing 
(c) Metal Founding ... 

Others 
342. Non -ferrous 

(a) Metal Extracting and Refining 
(b) Metal Conversion, Metal Rolling, Tube,and Wire Drawing 
(c) Metal Founding 
( d) Others 


12 


35. Manufacture of Metal Products (except Machinery and Transport 

Equipment) 
350. Metal Products 
(a) Metal Containers and Steel Trunks ; Cutlery, Locks, etc., Bolts, Nuts 

Nails, Springs, chains, etc., Meta Galvanizing, Tinning, Plating, 

Lacquering, Type Founding , Welding, Safes and Vaults 
(b ) Gun and Shell Factories 
(c) Others 

36. Manufacture of Machinery (except Electrical Machinery) 
360 (a) Hydraulic , Ventilating and Pneumatic Machinery, Prime Movers and 

Boilers and Agricultural Implements. 
(b) Machine Tools and Accessories . 
(c) Combustion Engines and Power Driven Pumps 
(d) E. M. E.Workshops 
(e) Repair and Service Workshops 

37. Electrical Machinery, Apparatus, Appliances and Supplies 
370 (a) Heavy Electric Motors and Machinery 
(b ) Equipment for Generation, Storage, Transmission, Transformation and 

Distribution of Electric Energy 
( ) Telegraph and Telephone Workshops.33 
(d) Electric Fans, lamps, batteries, dry cells and storage, radio receivers, 

wireless apparatus, service meters and paid instruments, 
(e) Others 

38. Transport equipment 
381. Ship building 
382. Manufacture and repair of Rail- road Equipment 
(a) Railway workshops 

(i) Waggons and Coaches 

(ii) Others 
(b) Tramway Workshops 

(1) Tramway Cars 

(ii) Others 
383. Motor Vehicles 
385. Bicycles 
386. Air craft 

(a) Aeroplanes, Aircraft Parts and Assemblage 

(b ) Others 
384 and 389 Others 
39. 

Miscellaneous 
399 (a) Ordinance Factories not elsewhere classified 

Division 4 - Construction 
400 (a) Construction , Reconstruction , Maintenance; Repair, Alteration and 

Demolition of Buildings. 
(i) Undertaken by Central, Regional or Local Authorities or with the 

aid of subsidies or loans from such Authorities or Supervised by them 
(ii) Others 
(b) Highways, Roads, Bridges, Sewers, Drains and other Public Works 
(i) Undertaken by Central, Regional or Local Authorities or with the 

aid of subsidies or loans from such Authorities or supervised by 

them 
(ii) Others 
(c) Railroads, Railway Roadsheds, etc. 
(d) Tramways, Airports, Docks 
(e) Irrigation and River Valley Projects 


613 
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(f) Others 

Division s – Electricity , Gas Water and Sanitary Services . 
51. Electricity, Gas and Steam 
511 (a) Generation , Supply and Distribution 

(b ) Others 
521. Water Supply 
522. Sanitary Service 

Division 6 - Commerce 
611-612 . Wholesale and Retail- Trade 

(a) Shop employees 

(b ) Others 
620. Banks and Other Financial Institutions 
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(a) Bank 


(b) Commercial Concerns 

(c ) Others 
630. Insurance 

(a) Life 

(b) Others 
640. Others (real estate ) 

Division 7 - Transport and Communication (Other than Workshops) 
211. Railways 

(a) Railway staff, porters, licensed coolies, hemals 

(b ) Others 
712. Tramway and Omnibus Operators 

(a ) Bus routes 
(b ) Tramlines 

(c ) Others 
713 Motor Transport 

(a ) Taxi 

(b ) Others 
714. Road Transport not elsewhere classified 

(a) Rickshaw pullers 
(b) Carts and animal driven vehicles 
(c ) Lorry 

( d ) Others 
715. Ocean Transport (Seamen ) 

(a ) Ocean Lines 
(b ) Coastal Shipping 

(c ) Others, 
716 . Water Transport (Except Ocean Transport) 

(a) Steamer service, steamer ghats , boatsman 
(b ) Port trust, harbours and minor ports 
(c) Stevedoring 
(d) Work in Ports and Docks not elsewhere classified 

(e ) Others 
717. Air Transport 

(a) Flying Crew , acrodrome staff 

(b ) Others 
730. Communication 

(a ) Posts and Telegraphs 
(b ) Others 

Division 8. Services 
810. Government Services, 

G. 2650 


820.. Community and Business services 

(a) Working journalists 

(6 ) Others 
821. Educational services 
822. Medical and other Public Health Services 

(a) Services of Local Bodies 

(b) Hospitals and dispensaries 
830. Recreation services 
83. Motion Picture Production, Distribution and projection 
832. Theatres and Related Services 
833. Other Recreation Services 
834. Personal Services 
841. Domestic Services 

By order oftheGovernor, 

T. KRISHNAN NAIR , 

Secretary 
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PARTI 

Health and Labour Department 

NOTIFICATION 
No. 58579|L2|60-1 H & LD . Dated, Trivandrum , 31st August 1960. 

The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of the Travancore Rubber Works, Tri 
vandrum , and their workmen represented by ( 1) the Trivandrum Rubber 
Factory Workers Union, Trivandrum and (2 ) the Travancore Rubber 
Works Employees Union, Trivandrum received by Government 
29-8-1960 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 
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Before 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 21/1959 

Between 

THE MANAGEMENT OF 
THE TRAVANCORE RUBBER WORKS, TRIVANDRUM 

And 

THE WORKMEN OF 
THE ABOVE FACTORY REPRESENTED BY ( 1 ) THE TRIVANDRUM RUBBER 
FACTORY WORKERS UNION , TRIVANDRUM AND ( 2 ) THE TRAVANCORE 

RUBBER WORKS EMPLOYEES UNION , TRIVANDRUM 
Representation : 

1. Sri M. Syed Mohamed Pillai, Government Pleader , Trivandrum 

On behalf of the Management. 
2. Sri K. Pankajakshan , President, the Travancore Rubber Fac 

tory Workers Union, Trivandrum - On behalf of the Workers 

Union . 
3. Sri K. Karthikeyan Nair , Advocate, Trivandrum - On behalf of 
the Employees Union . 

AWARD 
This industrial dispute between the Management of the Travancore 
Rubber Works, Trivandrum and the workmen of the Factory represented 
by two Unions -- the Trivandrum Rubber Factory Workers Union (here 
inafter called the first Union ) and the Travancore Rubber 

Works 
G. 2649 
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Employees Union (hereinafter referred to as the second Union ) -was 
referred to this Tribunal for adjudication by Order No. 21800 |L2|59-1 
L &LAD dated 22-4-1959 and the matter referred relates to the employ 
ment in the Stores Section of the Travancore Rubber Works, Trivandrum . 

2. Both the Unions have filed separate written statements and the 
Management filed their counter which was followed by a further clarifi 
cation statement by the First Union . There is a peculiarity in this 
case , in that the contest is not between the Unions on the one side and 
the Management on the other but between the First Union on the one 
hand and the Management supported by the Second Union on the other. 
The present dispute arose out of employment of certain workers in the 
Anished goods stores section of the concern in March, 1959. The case 
of the First Union as set out in its statement is to this effect : 

( 1 ) Though the only term of reference is the question of employment 
in the stores section , it is comprehensive enough to include issues like 
wages, recruitment etc. 

( 2 ) The Management made an attempt early in March, 1959 to 
recruit new workers overlooking the claims employees who were in the 
service of the factory and were thrown out for want of work . Besides, 
they unilaterally effected a change in the wage structure which existed 
in the stores section since 1951. It was the practice in the factory 
to give preference in appointment to the thrown out casual employees 
and the First Union in its letter dated 4-3-1959 to the Management pro 
tested against the mode of recruitment and informed them that the 
workers will be forced to resort to direct action if the claims of the 
workers were overlooked . The Management on the same day gave a 
reply stating that they have not taken any final steps regarding the mode 
of recruitment and that it was only as an ad hoc measure, that some 
workers are engaged on casual basis and that the claims of the thrown - out 
employees will be considered when the mode of recruitment was finally 
decided upon and that the newly recruited persons are to be given only 
a lesser wage rate. The Union on 5-3-1959 wrote to the Management 
Informing them that even if the recruitment was only on a temporary 
basis, the fair thing to do would be to give preference to those who 
have already put in service in the factory and that if the Management 
insisted on the mode of recruitment and the wage cut, the workers will 
go on strike. On 9-3-1959 the Management advanced a surprising argu 
ment that the Union representative agreed to the wage cut in the stores 
section at the conference held on 27-2-1959 which was not true. On 
9-3-1959 itself the Management gave notice to the Union stating that the 
agreement relating to wages in stores section stood cancelled. 

( 3 ) The First Union never agreed for a change in the wage structure 
which existed in the stores section and the change effected by the Manage 
ment was illegal and unjustified. 

(4 ) The Management then adopted a new technic in the matter of re 
cruitment in the Stores Section . They invited applications for appoint 
ment as Stores Assistants and after conducting the farce of an interview , 
selected the same persons whom they tried to engage formerly and whose 
recruitment they had to keep in abeyance due to the opposition of the 
Union . The new recruits were Communists and they were recruited 
at the instance of the Communist led Employees Union in the factory. 
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(5 ) Or 19-3-1959, the date of the new appointment, the Unior, again 
Informed the Management that the workers will resort to direct action 
if the Management did not desist from the illegal action and on non 
compliance the Union resorted to tools down strike from 20-3-1959. The 
strike continued for more than a month and in the meanwhile the dis 
pute was referred for adjudication . After reference of the dispute the 
Minister for Industries summoned a conference and an agreement was 
arrived at on a temporary basis as a result of which five of the thrown 
out employees were reinstated after verification of their service in the 
factory. 

3. The First Union would therefore pray that the appointments made 
in the Stores section be set aside and that preference be given to former 
employees of the factory for appointment in the Stores section . It has 
also prayed for a declaration that the action of the Management in effect 
ing changes in the wage structure in the stores section is illegal and 
unjustified. 

4. According to the Management, it was by mutual agreement that 
the workers in the Finished Goods Stores were transferred to the factory 
and a new wage system introduced for the Store Attenders and the 
* recruitment of new workers as Store Attenders was done on the basis 
of advertisement as ordered by Government. The Management would 
deny the averment of the First Union that the claims of the workers 
who were previously thrown out of employment were overlooked when 
the recruitment was made. The Management while conceding that the 
Management had always made it clear that preference might be given to 
casual workers who had previously worked as casual labourers ( even 
though they could not claim this as of right) would at the same time 
contend that the Management had never given any undertaking that 
casual workers who were engaged for different purposes at different 
times will be given preference when recruiting new workers. It is alleged 
that at a meeting held on 27-2-1959 where representatives of both the 
Unions and the Management were present, it was decided to absorb all the 
workers of the Finished Goods Stores in the Factory and to take in a 
fresh group of workers for the Finished Goods Stores, that a new wage 
system be fixed for these people and that accordingly the Management 
decided to transfer the entire workers then in the Finished Goods Stores 
and engage a few men for work in the Finished Goods Stores as Store 
Attenders on a monthly basis. It is further alleged that in recruiting 
workers for the Finished Goods Stores the method of advertisement was 
chosen instead of going through the Employment Exchange as Govern 
ment had ordered that employees may be recruited by resorting to 
advertisement. The First Union , it is averred , was not satisfied with all 
these and they resorted to strike in which all the workers belonging to 
that Union took part, and finally as a result of the efforts made at several 
conferences to settle the issue it was decided take on a temporary basis , 
five workers who were pointed out by the Union as having worked pre 
viously as casual labourers. 

5. The Second Union would deny the allegations made in the statement 
of the First Union and strongly oppose the claims put forward by them . 
It is contended that the terms of reference do not and cannot include 
such things as mode of recruitment or wage structure in the factory and 
that the workmen represented by the First Union are not workmen 


concerned in the dispute relating to employment in the Stores Section . 
It is also contended that recruitment in the Finished Goods Stores is purely 
a managerial function over which the First Union has no right to raise 
a dispute and that there has been no agreement, custom or precedent 
in the factory whereby persons who had worked as casual labourers on 
some previous occasion could lay claim for employment in the factory 
as of right. It is alleged by the Second Union that the five persons 
pointed out by the First Union were agreed to be given employment at 
the conference convened by the Minister for Industries, purely as a token 
of goodwill and that the claims made on behalf of the other alleged 
casual workmen were waived by the First Union . The Second Union 
would also reiterate the contention of the Management that it was agreed 
at a conference convened by the General Manager and attended by the 
représentatives of both the Unions that the workmen of the Stores 
Section be transferred to the manufacturing sections and that the con 
ference also authorised the general manager to make suitable arrange 
mont for employment in the Finished Goods Stores Section . 

6. From the pleadings of parties the following questions fall for con 
sideration . 

( 1) Whether the reference is wide enough to cover questions like 
recruitment and the wages to be paid to persons recruited in the Finished 
Goods Stores. 

( 2 ) If so , whether the recruitment of persons in the Finished Goods 
Stores has been proper or in other words, whether the casual workers whom 
the First Union represents are entitled to preference for appointments 
in the section . 

(3 ) Whether the Management has been justified in effecting a change 
in the wage structure applicable to workers in the Finished Goods Stores. 

(4 ) Tc what relief are the workers represented by the First Union 
entitled. 

7. Point No. 1 : The case of the First Union is that the reference is 
comprehensive enough to include within its terms questions relating to 
recruitment and wages to be paid to Workers in the Stores Section and 
the Union has raised specifically both these questions in its written 
statement. The Management has not put forward any contention in its 
reply statement that the questions raised by the First Union would not 
fall within the scope of the reference . But since the Second Union has 
chosen to contend that questions like recruitment and wages of the 
worlcers of the Finished Goods Stores would not fall within the ambit of 
the reference, it is necessary to examine whether there is any substance 
in the contention of the Second Union . The dispute which gave rise to 
the reference originated when the First Union questioned by Ext . W1 letter 
dated 4-3-1959 the propriety of recruiting fresh hands in the Finished 
Goods Stores Section overlooking the claims of casual employees in the 
the factory and introducing a wage structure in the Section different 
from the one which was in existence as per an award of this Tribunal. 
Ext. W1 was written when the Management made an attempt to recruit 
fresh persons in the Section and to effect a cut in the wages applicable 
till then to workers in that Section. When the First Union protested , 
the matter was kept in abeyance for a short time and the Management 
on 19-3-1959 recruited 8 persons in the Stores Section on lesser wages . 
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The First Union then opposed the method of recruitment and the cut in 
wages in the Stores Section by Exts. W2, W4 and W5 letters, in all of 
which they demanded that casual workers who had service in the factory 
should be preferred in the matter of appointment to the Stores Section 
and the original wage structure applicable to workers of the Stores should 
be restored . On the Management refusing to accede to their demand , a 
section of the workers struck work and as the matters in dispute could 
not be resolved even by conciliation, Government had to refer them for 
adjudication . Thus it is evident that the First Union had taken up both 
the questions viz., wages and recruitment, from the start. It is true that 
the terms of reference viz., " employment in the Stores Section of the 
Travancore Rubber Works, Trivandrum " , may at first sight seem to be 
general and a bit vague but a perusal of the papers leading to the re 
ference leaves no room to doubt that the matters in dispute related to 
both recruitment in the Stores Section and wages to be paid to workers 
in that Section . Further the term employment is of wide import as to 
include both recruitment and wages. It has also to be noted that the 
Management do not seem to have entertained any doubt regarding the 
import of the reference. Thus for the reasons stated above it has to be 
held that under the terms of reference questions relating to recruitment 
in the Finished Goods Stores as also the wages to be paid to the workers 
there, have to be determined. 

8. Point No. 2 : This takes us to the question whether the action of 
the Management in recruiting fresh workers in the Stores Section in 
March , 1959 is justified . This in turn will take us to further questions 
whether at the time fresh persons were recruited for employment in the 
Stores Section , persons who have served the factory as casual workers 
were waiting outside for employment in the factory, whether they could 
lay claim for appointments in the Stores Section, whether there has 
been a practice in the factory to give preference to casual workers for 
appointments in the factory , and whether the method of recruitment in 
the Stores Section has been proper . 

9. The question of employment in the Stores Section arose in March 
1959 when the workers in that section were taken into the manufacturing 
section of the factory consequent on the starting of a third shift for 
cycle tube production . I shall first refer to certain documents produced 
from either side which have a common bearing on the two matters raised 
by the first Union and then deal with their implications under each head 
separately as formulated above. Till the workers in the Finished Goods 
Stores were transferred to the factory the system of working 
Stores Section was governed by the terms of an agreement executed as 
early as June 1951. The Management found the system of working in the 
Stores Section to be uneconomical and they were waiting for an oppor 
tunity to reorganise the section and introduce a new wage scale . Accord 
ing to the Management the transfer of all the workers from the Stores 
Section to the factory afforded the long awaited opportunity of changing 
the system of payment there. Ext. W6 is copy of proceedings of the con 
ference held on 27-2-1959. The conference was convened by the General 
Manager and it was attended by the representatives of the Management 
and both the Unions. It is stated in Paragraph ( 1) of the Proceedings 
that " the question of future work in the Finished Goods Stores was also 
discussed and it was decided to try some other alternative method by the 
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general manager, since with the transfer of the present men, the agree 
ment in force regarding payment there stands cancelled " . Then the 
General Manager addressed Ext. M1 letter to Government in which he 
has stated that he has transferred all the workers working in the Stores 
Department to the factory recently, that the various Unions were also 
demanding for the transfer of these workers to the factory , and that as 
an experimental measure he proposed to appoint four or five attenders 
under a new set up for working in the Stores. He has also stated therein 
that the step he was taking was only provisional and that the question 
of the creation of the number of posts required for this purpose in the 
Stores with the scales of pay etc., together with the proposals for re 
cruitment will be put up after studying the present experimental work 
for a few days. On 4-2-1959 itself the President of the First Union wrote 
Ext. W1 letter to the General Manager protesting against the proposed 
recruitment in the Stores Section. He has stated in Ext. Wi that he 
received reports that certain persons have been appointed in the Stores 
Section on casual basis, in violation of known norms of recruitment and 
overlooking the claims of casual employees in the factory and that the 
said recruitment was made with a view to favour the communist led 
minority Union in the factory. By Ext. W1 letter the President has 
also informed the Management that the workers will be constrained to 
resort to tools down strike if the irresponsible way of recruitment was 
not put a stop to. On the same date the General Manager informed the 
Union by Ext. W13 letter that the question of how and in what manner 
the work in the Stores department has to be conducted and the mode 
of recruitment etc., are only under the consideration of the Management 
and after obtaining final orders of Government on this question , regular 
recruitment will be made for the work in the stores and that as an ad hoc 
measure some temporary arrangements are being made for the conduct 
of the work there without prejudice to the claims of casual or any other 
type of labour for the posts that might arise there. He also informed 
the Union that the persons taken on ad hoc basic are only being paid 
less than the pay of the casual workers . To this the Union wrote back 
Ext. W2 letter dated 5-3-1959, challenging the mode of recruitment and 
the proposed payment of lesser wages to workers in the Stores Section . 
The President of the Union pointed out in Ext. W2 that there were 
casual workers in the factory without full employment as also former 
workers who were thrown out of employment for want of work , that 
these hands will have to be absorbed before any new recruitment is 
-effected and that till final orders from Government are received, the fair 
practice would be to give full employment to the casuals and to give the 
next chance to former employees of the factory. The President of the 
Union also reiterated his previous complaint that he has personal infor 
mation that the local committee of the Communist Party was sending 
up lists for recruitment and that the General Manager is picking up 
from the list so presented . Then on 9-3-1959 the General Manager wrote 
Ext. W3 letter to the Secretary of the First Union stating that the packers 
In the F inished Goods Stores were transferred to the factory, as demanded 
by the First Union in its Memorandum dated 27-12-1958 and also agreed 
to at the conference held later, that at the conference held on 27-2-1959 
the representative of the Union has agreed to the transfer of these people 
and a new system of work in the Finished Goods Stores experimented 
and that in pursuance of this agreement and consequent on the transfer 
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of the packers from the Stores Section the agreement regarding the 
wages of the packers arrived at the conference of June, 1951 stands 
cancelled . The Union in its reply Ext. W4 (to Ext. W3 letter) denied 
the averment of the Management that the Union representative agreed 
to a new system of work and payment in the Stores Section . In Ext. W4 
the President also referred to an advertisement which he saw in papers, 
Inviting applications for appointment as Store Assistants and informed 
the Management that any attempt at fresh recruitment before giving 
full employment to the casuals then working in the factory and before 
re- entertaining the casuals thrown cut of employment, will be opposed 
by the Union with all the collective force at its command. The Union 
again by Ext. W5 letter dated 13-3-1959 informed the Management that 
their statement that the representative of the Union agreed to a new 
system of work is absolutely contrary to facts and that the reference 
of an agreement in their letter was only an after -thought and that the 
Union representative had not entered into any such agreement. It appears 
from Ext. W6 Proceedings of the conference held on 27-2-1959, that 
copies of the same were issued to all the Unions including the First 
Union . The Proceedings is dated 9-3-1959 but the Secretary of the First 
Union in his letter Ext. W7 (undated ) has stated that he got the copy 
of proceedings only month after the conference and that the state . 
ment in the last portion of the 3rd paragraph is false and that he did 
not agree to a new system being tried in the Finished Goods Stores and 
to cancel the system of payment in the Stores Section . One more docu 
ment remains and that is Ext. M2 which is stated to be an extract from 
the proceedings of the conference held in the room of the Minister for 
Industries at 12 noon on 31-10-1958 . We find in Ext. M2 extract 
directions to the General Manager to compile full details of casual 
workers and pending a final decision on the subject of making permanent 
casual workers who have worked for 240 days, not to entertain new 
workers, provided old hands are available . 

10. Now coming back to the points raised we shall examine them 
one by one in the light of the documents referred to above and the oral 
evidence adduced in this case . It is the definite case of the first Union that 
in March , 1959 when fresh persons were recruited in the Stores Section, 
the casual workers in the factory were not getting full employment and 
former employees who are termed as thrown -outs were waiting for 
employment in the factory . The Union has also made specific reference 
to this fact in all the letters ( Exts. W1, W2 and W4) sent by the Union 
to the Management and the Management has not refuted the same in 
any of its replies . A reading of Ext. W13 will bear out the fact that 
there were casual workers remaining outside for want of work in March , 
1959. In the counter statement of the Management also it is not stated 
that casual workers who were thrown out at different times previously 
were all absorbed and that none of them was waiting outside at that time. 
According to the fist Union 17 casual workers who have served on various 
occasions previously were waiting outside when the recruitment was 
effected . One of such workers, WW1 was examined in this case and 
the President of the Union has deposed that at a conference before the 
Minister for Industries, a list of the 17 workers was submitted out of 
whom 5 were reinstated in the factory as an interim measure. 
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present General Manager who was at the time of the dispute the Techni 
cal Expert has admitted that certain casual workers who had served 
for short periods might have been remaining out in March , 1959. Thus 
there could not be any doubt that at the time when fresh persons were 
recruited for work in the Stores Section , persons who have already 
served the factory as casuals were waiting outside . 

11. Now the case of the First Union is that it has been the invariable 
practice in the Rubber Factory to give preference to causal workers when 
ever vacancies arise in the factory and that the Management has recruited 
fresh persons in the Finished Goods Stores overlooking the claims of 
thrown-out casual workers and the general direction of Government as 
conveyed by Ext. M2 not to entertain any new workers it old hands are 
avallable. The Management would on the other hand contend that the 
General Manager was authorised at the conference held on 27-2-1959 
to reorganise the working in the Stores Section and try some other 
alternative method of working and that the impugned recruitment was 
made as per orders of Government issued in this regard . As for the 
practice alleged by the First Union , the Management while admitting 
that it (Management ) had always made it clear that preference might 
be given to casual workers who had previously worked as casual 
labourers would contend that they could not claim this as of right. The 
Management would also contend that no undertaking that casual workers 
who were engaged for different purposes at different times will be given 
preference when recruiting new workers, was at any time given by the 
Management. 

12. Apart from the question whether the workers who had previously 
worked could claim employment in the factory as a matter of right or 
not and apart from the question whether the Management had given any 
undertaking as above or not, we have to see whether there has been a 
practice to give preference to casual workers who had previously worked 
as casual labourers and if so, the Management was justified in departing 
from the said practice in the matter of recruiting workers for the Finished 
Goods Stores in March , 1959. That there was a practice to give pre 
ference to persons who had previously worked in the factory is evident 
from Exts . W13, M2, and the letters Exts. W2 and W4 sent by the 
President of the Union . When the President of the First Union got 
information that new workers were going to be recruited in the Stores 
Section early in March overlooking the claims of the casual workers, he 
wrote Ext. Wi letter questioning the action of the Management in re 
cruiting fresh hands and to this letter the General Manager gave xt. 
W13 reply in which he himself has stated that he was not making any 
regular recruitment in the section but that he was making only tem 
porary arrangements for the work in the Stores without prejudice to the 
claims of casual or any other type of labour for the posts that might 
arise there. So also the direction in Ext. M2 not to entertain any new 
workers provided old hands are available must be taken to be in line 
with the practice prevailing there. Further EW1, the present General 
Manager has stated that before Ext. W6 conference the Management 
had agreed to give preference to persons who have already worked in 
the factory in the matter of appointments . Thus we find that the case of 
the First Union that there was a practice to give preference to persons 
who have previously been engaged for work , for appointments in the 
.factory is borne out by evidence both oral and documentary. 
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13. The case of the Management that at the conference held on 
27-2-1959 a decision was taken authorising the General Manager to try 
some other alternative method of working in the Stores Section is 
challenged by the First Union on the ground that no decision to that effect 
was, to the knowledge of its representative, taken at the conference 
and the clause relating to this and the cancellation of the agreement 
of June, 1951 is a later insertion and an after-thought. But even granting 
for the moment that the General Manager was authorised at that con 
ference to try an alternative method of working, the proceedings 
(Ext. W6) do not show that any decision was taken regarding the mode 
of recruitment of employees to the Stores Section. Thus it could not be 
contended that the recruitment in March , 1959 was made in accordance 
with any direction given at that conference. The Management could not 
also plead that the appointments in the Stores Section were made as per 
orders of Government. The person who was the General Manager at 
the time the dispute arose has not been examined in this case and the 
present General Manager who was then the Technical Expert took charge 
as General Manager long after the dispute was referred for adjudication. 
The present General Manager could not speak to the details of corres 
pondence that passed between the then General Manager and the Govern 
ment during this period. Anyhow no order of Government authorising 
the General Manager to make the appointments or suggesting the method 
of recruitment, has been produced in this case . The present General Manager 
could not alsс swear that the recruitment was made in accordance with 
any specitic order of Government. In Ext.M1 letter addressed to Govein 
ment the General Manager has stated that the question of the creation 
of the number of posts required in the Stores with the scale of pay etc. 
Logether with the proposals for recruitment will be put up after study 
ing the experimental work which he proposed to introduce. In Ext. W13 
letter which the General Manager has sent in reply to Ext. Wi letter 
from the President of the Union , he has stated that the question of how 
and in what manner the work in the stores department has to be con 
ducted and the mode of recruitment etc., are only under the consideration 
of the Management, and after obtaining final orders of Government on 
this question , regular recruitment will be made for the work in the 
Stores. Both Ext. M1 and Ext. W13 were written on 4-3-1959 and there 
is nothing on record to show that any proposals in this regard were put 
up or final orders of Government obtained. It has also to be borne in 
mind that there was a general direction from Government as early as 
31-10-1958 (Vide Ext. 12) that the General Manager will not entertain 
any new workers provided old hands are available and the present 
Manager has deposed that the Management has not received any subse 
quent order from Government cancelling this direction. Thus it is clear 
that the recruitment of workers in the Stores in March 1959 was made 
without any orders from Government and in spite of directions from 
Government to the contrary . 

14. Now coming to the mode of recruitment of workers in the Stores 
Section, we find from the evidence that workers were taken in at two 
stages. The present general manager has deposed that two persons were 
recruited as casual workers on 2-3-1959 and one more on 3-3-1959, that the 
l ecords show that from the 3rd to the 18th of March . 3 persons were 
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engaged for work , and that on the 18th orders were issued to 8 persons 
who took charge on the three succeeding days. The case of the Union 
is that the eight persons who were finally recruited would include the 
three persons who were taken earlier on the 2nd and 3rd and this has 
not been disputed by the Management. In Ext. Mi dated 4-3-1959 
the General Manager has stated that he proposed to appoint four or 
five attenders provisionally in the stores and that they will not have any 
claim for any appointment in this conceren on that account. But we 
find that the three provisional appointments were already made on the 
2nd and Srä even before the proposal was sent and all the three 
provisional hands absorbed in the final recruitment without any expla 
nation whatsoever. No qualification has been prescribed for appoint 
ment as attenders in the Stores Section and the Management has no 
case that the casual workers who were waiting outside are not fit for 
the post of Store Attenders or that the persons appointed as store 
attenders had any special qualification . Further no explanation is 
afforded as to why fresh persons were recruited in the Stores Section 
both at the experimental and final stage when persons who have already 
scrved the factory were waiting outside especially in view of the existence 
of a practice to absorb former employees in vacancies that may arise 
in the factory and in the face of the direction of Government that new 
workers should not be enteretained provided persons who have already 
worked in the factory are available . It is said that persons were recruit 
ed after inviting applications by advertisement in the local dailies and 
that the same was done as.per instructions of Government. If this be 
a fact the Management could easily have produced the orders issued by 
Government to this effect which they have not done . Thus from the 
evidence and circumstances discussed above , it must be held that the 
Management was not justified in recruiting new workmen in the Stores 
Section without giving preference to workers who have previously 
served the factory and that the appointments made in the Stores Section 
were irregular and improper. 

15. Point No. 3.- Now I shall deal with the third question raised 
above, viz ., whether the Management has been justified in effecting a 
cut in the wages of the workers in the Finished Goods Stores. 

The case of the Management is that at the meeting held on 27-2-1959 
where representatives of both the Unions besides representatives of 
Management were present, it was decided that the workers in the Finished 
Goods Stores who were all experienced persons with 12 to 15 years 
service may be absorbed in the factory where they will all be able to 
earn production bonus, that a fresh group of workers be taken for the 
Finished Goods Stores and a new wage system be fixed for these people and 
that accordingly the Management decided to transfer the entire workers 
then in the Finished Goods Stores and engage workers as Stores Attend 
ers. It is also stated that a letter to the effect that since the packers 
in the finished Goods Stores were transferred to the factory, the agrec 
ment in vogue stands cancelled , was sent to the Union on 9-3-1959. 

16. The First Union while conceding that the Union representatives 
wanted and agreed to the transfer of the Finished Goods Stores workers 
to the Factory, would contend that they never agreed to a change 
in the wage structure or a wage cut in the Finished Goods Stores . It 
is contended further that the Management is not justified in changing 
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the waye structure applicable to a particular section with the transfer 
of the workmen from the section . Sri Pankajakshan , the President of 
the First Union , argued that the Secretary of the Union who represented 
the Union at the conference did not agree to any change in the wages 
of the workers in the Stores Section , that the question of wages was 
not discussed at all and that the conference itself was not competent 
to take any decision relating to the wages of workers. He further urged 
that the clause in Ext. W6 proceedings which the Management relles 
is a late : insertion and the fact that no mention is made about any 
such agreement, as now alleged , in Ext. W13 letter would show that the 
defence set up by the Management is an after-thought. It was also 
pointed out that if as a matter of fact the Union representative agreed 
to change the system of payment in Finished Goods Stores , then there 
was no necessity to send Ext. W3 notice to the Union informing thein 
that consequent on the transfer of the packers from the Finished Goods 
Stores, the agreement regarding wages arrived at the Conference held 
in June, 1951 stands cancelled . 

17. Now the relevant clause in Ext. W6 is to this effect . " The ques 
tion of future work in the Finished Goods Stores was also discussed 
and it was decided to try some other alternative method by the General 
Manager, since with the transfer of the present men the agreement in 
force regarding payment there stands cancelled " . It is common ground 
that the Unions agreed , and in fact the Unions wanted , to transfer all 
the workers in the Finished Goods Stores to the factory where they could 
get better emoluments . We find it stated in the paragraph containing 
the impugned clause, that " all the workers of the Finished Goods Stores 
will be taken to the factory immediately consequent on the increase of 
workers required by the introduction of 3rd shift for cycle tubes" . When 
admittedly a decision was taken to transfer all the workers till then 
working in the Finished Goods Stores to the factory , the further question 
as to how the work in the Finished Goods Stores should be carried on 
after their transfer , cannot but come up for consideration. Two persons 
who attended the conference on 27-2-1959 have been examined in this 
case and they are the present General Manager who was at that time 
the Technical Expert und the Joint Secretary of the First Union. Sri 
K. G. Unnithan the present General Manager has deposed that when 
at the conference a decision was taken to transfer all the workers in 
the Finisheä Goods Stores to the factory as demanded by the Unions. 
the question of future working of the Stores came up for discussion and 
they decided to try some alternative method of working there and 
introduce fresi: conditions of service to workers tu ise appointed in the 
Stores Section . He further deposed that with the transfer of all the 
workers, the conditions of service including the wages to be paid to 
workers in the Stores Section under the agreement of June 1951 auto 
matically came to an end and that that fact was also noted in the pro 
ceedings. The Joint Secretary of the Union (WW2) while swearing in 
chief examination that the question of wages of the workers in the 
Tinished Goods Stores was not discussed at the Conference held on 
27-2-1959, has stated in cross -examination that when the question of 
wages came up for discussion le pointed out that matters relating to 
wages etc., could not be discussed at the conference and that no decision 
regarding the same was taken in that conference . It is seen from Ext. 
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W6 proceedings that as many as 13 persons have attended the conference 
representing the various Unions including T. R. W. Staff Association and 
the Management and no attempt was made by the First Union to 
examine any independent member or the General Secretary of the Staff 
Association who is not interested in any of the parties to this dispute. 
The Joint Secretary of the First Union admittedly is short of hearing 
or partially deaf and in the circumstances of this case I do not find 
my way to accept the version of WW2 that no decision regarding the 
future working of the Finished Goods Stores was taken at the conference. 
It has further to be noted that at Ext. W6 conference no decision was 
taken regarding the wages of the persons to be recruited in the Section 
after reorganisation and what is stated in Ext. W6 proceedings is only 
that with the transfer of the present men the agreement in force stands 
cancelled . There is also no forec in the contention of the First Union 
that the impugned clause is an after -thought or later insertion as we 
find from Ext. Mi letter dated 4th March , 1959 addressed to Govern 
ment, the General Manager making certain proposals for the future 
working of the Stores Section in pursuance of the decision arrived at in 
Ext. W6 proceedings. Thus it has to be held that at the conference 
convened on 27-2-1959 it was decided to try some other alternative 
method regarding the working of the Stores Section . 

18. Now the wages of the workers in the Stores Section after reorgani 
sation of the Section will have to be determined in the light of several 
factors, such as the nature of the work, the number of workers to be 
recruited etc. So it is idle to contend that the workers recruited for 
work after reorganisation of the working in the Section should be paid 
the same wages under the the agreement of June, 1951. With 

the 
decision to try some other method of working in the Stores Section and 
the transfer of all the present men, the agreement in force regarding 
payment necessarily stands cancelled and do not think that there is 
any substance in the contention of the Union that the Management was 
bound to give two months notice as provided under Section 19 ( 2 ) of the 
Industrial Disputes Act before terminating the agreement. 

19. T rom the above discussion it is clear that the First Union is not 
entitled to succeed in its contention that the Management has not the 
right or was not justified to change the wage structure in the Stores 
Section after its reorganisation . Thus the 3rd point raised above has 
to be answered in the affirmative. 

20. Point No. 4.- I have already found that the Management was not 
justified in recruiting new workmen in the Finished Goods Stores without 
giving preference to workers who had already served the factory as 
casual labourers . It is come out in evidence that after the dispute was 
referred for adjudication the first Union submitted a list of 17 casual 
workers who had served the factory prior to March 1959, out of whom 
5 workers were taken in as casual workers attached to the factory 
after verification of their service in the factory. These five persons 
were agreed to be given employment on a temporary basis , at a conference 
convened by the Minister for Industries . According to the Second 
Union the five persons pointed out by the First Union at the conference 
were agreed to be taken back as a token of good will and the first Union 
thereby waived the claims made on behalf of the remaining 12 casual 
workers. This is denied by the First Union and the Second Union has 
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not made any attempt to substantiate the contention raised the 
ground of waiver. The five persons who were taken in as casual workers 
in the factory had admittedly previous service in the factory and they 
ought to have been given preference for appointment in the Stores 
Section when the recruitment was made in March , 1959. Hence the 
Management is directed to post these five persons for work in the Stores 
Section as store attenders within 15 days from the date of the publica 
tion of this award in the Gazette. They will be deemed to be in service 
as store attenders from the date on which recruitment was made in the 
Stores Section in March 1959 but they will be entitled to claim the 
wages of the store attenders only from the date they are posted in the 
Stores Section as per this award . If any of the persons now working 
in the Stores Section has to be displaced on account of the above posting, 
they could be posted in the places hitherto assigned to the five persons. 
As for the remaining 12 workers who according to the First Union , had 
service in the factory prior to March 1959, it was suggested by the 
President of the First Union that even though they too are entitled for 
appointment in the Stores Section, since all of them could not be absorbed 
in the Stores Section , they may be engaged for work in the factory 
as casual labourers, in the order of their service as and when vacancies 
arise . I think the suggestion to be fair and reasonable and will serve 
to ease the tension and strained relationship that subsisted between mem 
bers of these two Unions . The Management will verify the service of 
the casual workers in the list furnished by the first Union and appoint 
them in the order of seniority as casual workers in the factory accord 
ing to availability of work and their suitability to the job . 

In the result an award is passed in terms specified above. In the 
circumstances of the case the parties will bear their own costs. 


Trivandrum , 
Dated 25-8-1960. 


K. PURUSHOTHAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal. 


APPENDIX 
1. List of witnesses examined on the Management side. 

EW1 Sri K. G. Unnithan . 
2. List of witnesses examined on the worlomon side. 

WW1 Sri Lambodharan . 
WW2 Sri Madhuralal. 

WW3 Sri K. Pankajakshan. 
3. List of documents marked on the afanagement side. 
Ext. M1 A copy of the letter No. G.L.10798 |58 dated 4-3-1959 from 

the Management to the Secretary, Industries Control 
Loard and Director of Government Industries , Trivan 

drum . 
4. List of Documents marked on the worlemen side. 
Ext. W 1 A copy of a letter dated 4-3-1959 from the Workers Union 

to the Management. 
W 2 A copy of a letter dated 5-3-1959 from the Workers Union 

to the Management. 


Ext. W 3 


W4 


W5 


W 6 
W 7 


A letter dated 9-3-1959 from the Management to the 
Workers Union . 
A copy of a letter dated 13-3-1959 from the Workers Union 
to the Management. 
A copy of a letter dated 13-3-1959 regarding cancellation 
of agreement dated 15-6-1951. 
Minutes of the conference held 27-2-1959 . 
A copy of a letter from the Workers Union to the Manage 
ment dated 1-4-1959. 
A letter No. 40519 IC2-58|ID . dated 27-12-1958 from the 
Secretary to Government, Industries C department to 
the General Secretary of the Union . 
A letter dated 25-2-1959 from the Management to the 

Workers Union . 
Minutes of the Conference held at 3.15 p . m . on 7-2-1959. 
A letter dated 23-5-1959 from the Management to the 
Workers Union . 
A letter dated 8-8-1959 from the Management to the 
Workers Union . 
A letter dated 4-3-1959 from the Management to the 
Workers Union . 


W 9 


W10 


W11 


W12 


W13 
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Kerala Gazette No. 37 dated 20th September, 1960 . 

Health and Labour D.partment (Labour) 
PART I 

NOTIFICATION 
No. 57861 / L2 /60-1 / H & LD . 

Dated , Trivandrum , 26th August 1960 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of ihe dispute between the Management of Messrs . Thomas 
Stephen and Company, Quilon , and their workmen represented 
by the Quilon Ceramic Workers Union , H. O. Eravipuram 
received by Government on 25-8-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., & B. L., 
Industrial Tribunal, Trivandrum . 

In 
INDUSTRIAL DISPUTE No. 22/1959 

Between 

THE MANAGEMENT OF 
Messrs. THOMAS STEPHEN & COMPANY, QUILON . 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE QUILON CERAMIC 

WORKERS UNION , H. O. ERAVIPURAM . 
Representation : 
1. Sri. N.Muraleedharan , 
Law Officer, Thomas 

On behalf of the 
Stephen & Company , Quilon . Management. 
2. Sri. N.Madhavan , Vice 

President, The Quilon 
Ceramic Workers Union , 
Quilon . 

On behalf of 
3. Sri. N. Thankappan , 

the worlmen . 
Secretary, The Quilon 
Ceramic Workers Union , 
Quilon . 

AWARD 
This is an industrial dispute between the Management of 
Messrs. Thomas Stephen and Company, Quilon and the workmen 
of the concern represented by the Quilon Ceramic Workers 
Union , Eravipuram and the same was referred to this Tribunal 
for adjudication by Order No. 24058 / L2 /59 9 /L & LAD dated 
27-4-1959. The matters referred relate to enhancement of wages 
and the denial of employment to the workers in the ceramic 
seciion . 
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2. The parties to the dispute filed their respective state 
ments and counter statements and also adduced evidence, both 
oral and documentary . Finally when it came up for arguments 
and disposal, the Management and the Union settled between 
themselves the matters covered by the reference and filed a 
compromise petition dated 12-8-1360. The joint petition sub 
mitted by the Union and the Management contain the following 
terms. 

( 1) The Union agrees that the closure of the industry on 
22-5-1959 was real and bonafide . 

( 2 ) The Management agrees to start the concern afresh 
shortly absorbing the workers mentioned below on wages shown 
against their names. 

( 3) The Union gives up the claim for wage enhancement 
and the demand for relief to the dismissed worker Madhavan 
kutty. 

(4 ) Besides what has already been offered as closure 
compensation theManagementwill pay ex gratia an amount equal 
to 26 days wages (at the daily muster roll rate , to each of those 
workers whom notice of closure was issued , except those who 
have already accepted employment in the Company. The amount 
received by the workers as lay off compensation after the closure 
notice will be adjusted against the above amount. 

(5 ) The Management agrees that if and when more workers 
are needed , the above workers will be given preference for 
recruitment, if the job is not one for which any special know 
ledge is required . Any body who fails to avail of the chance 
once offered will forfeil the privilege . 

(6 ) The payment of the dues under this settlement will be 
made on or before 30-8-1960. 
( 7) This is in full and final settlement of the dispute . 

LIST OF WORKERS REFERRED TO IN CLAUSE 2 . 
Name 

D.A. 
Rs. nP . 

Rs. nP . 
1 . N. Anandan 

0 97 

1 00 
2 . V.Karthikeyan 

0 91 

1 00 
3 . V. Sivadasan 

0 79 

1 00 
N. Bhaskaran 

0 79 

00 
5 . K. Vasavan 

0 75 

1 00 
6 . M.Bernabas 

0 80 

1 00 
7 V. Purushothaman 

0 75 

1 00 
8 . N. Sundareswaran 

0 75 

1 00 
9 . S. Chellappan 

2 00 

00 
10. R. Sivadasan 

1 50 

1 00 
3. The parties have also prayed that the terms in the above 
settlement be accepted and an award passed in terms thereof. 
The prayer is accepted and this award is passed in terms of the 
settlement mentioned above . 

K. PURUSHOTHAMAN NAIR , 
• Trivandrum , 

Presiding Officer, 
Dated 24-8-1960. 

Industrial Tribunal. 
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Kerala Gazette No. 37 dated 20th September, 1960. 
PARTI 
H alth and Labour Dºpa- tment (Labour) 

NOTIFICATION 
No. 57862/L2 /60-1 / H & LD . 

Dated , Trivandrum , 25th August 1960. 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Managemeni ofMessrs. Harrisons 
and Crosfield Limited , Quilon and their workmen Shri S. K 
Moorthy, Senior Mechanic , received by Government on 25-8-1960 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 
T. KRISIINAN NAIR , 

Secretary. 
Before 
SRI K PURUSHOTHAMAN NAIR , B. A., & B. L., 
Industrial Tribunal, Trivandrum . 

IN 
INDUSTRIAL DISPUTE NO . 13/1960 

Between 
Sri S.K.Moorthy, Senior Mechanic , 

Engineering department,Messrs. I 
Harrisons & Crosfield Limited , Complainant 
Quilon residing at Manthope, 
Thangassery, Quilon . 

And 
The Management of Messrs Harrisons and 

and Opposit Party 
Crosfield Limited, Quilon . 
"Representation : 
1. Sri N Madhavan , Joint Secretary, 

On behalf of the 
H & C Employees Association , 

Complainant. 
Quilon 
2. Sri. K.V R. Shenoi, Messrs. Menon On behalf of the 
& Pai, Advocate, Ernakulam , J Opposite Party . 

AWARD 
This is a complaint under Section 33 - A of the Industrial 
Disputes Act filed by one Sri S. K.Moortlıy, a senior mechanic 
in the Engineering department of Messrs Harrisons & Crosfield 
Limited, Quilon on the ground that the Opposite "party (the 
Management of Messrs. Harrisons and Crosfield ) has contravened 
the provisions of Section 33 of the Act. It is stated that the 
complainant is workman concerned in the dispute (ID No. 
37/1959 ) now pending adjudication before this Triburfal in which 
the staff members and the Management are parties and that the 
Management has dismissed the complainant withoul complying 
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with the provisions of Section 33 of the Act It is further alle 
ged that on 8-3-1960 the complainant was chargesheeted for alle 
ged bad and careless work and that after conducting an enquiry 
in which no proper evidence was adduced, the Management dis 
missed the complainant from service, as per memo dated 
23-3-1960. According to the complainant there was no proper 
ground for dismissal and the same has been inflicted on him by 
way of victimisation . 

2 The Management in its counter statement has opposed 
the complaint both on the merits and itsmaintainability . Accord 
ing to the Manage sent the complainant was dismissed from 
service as he was found guilty of bad and careless work in selec 
ting good bolts required for completion of a job , which is a mis 
conduct. Further it is contended that there is no contravention 
of the provisions of Section 33 as the Management has already 
filed an application for approval of the dismissal. 

3. The application filed by the Management under Section 
33 (2) was registered as P4 of 1960 and the same was opposed 
by the complainant on more or less the same grounds raised in 
the complaint. When both the complaint and the application 
under Section 33 came up for evidence and evidence was par 
tially recorded , the parties to the dispute settled the inatter ber 
ween themselves and on 19-8-1960 they filed a compromise peti 
tion . The joint petition of settlement contains the following 
terms. 

( 1 ) The dismissal of Sri S. K. Moorthy will be converted 
into one of discharge and he will be paid Rs. 3000 Rupees Three 
Thousand only ) in full and final satisfaction of all his claims 
against the Management for compensation arising out of the 
discharge and his claim for reinstatement. 

(2 ) This settlement is in full and final satisfaction of the 
industrial dispute raised regarding the dismissal of Sri. S. K. 
Moorthy. 

( 3 ) Any amount due to the Management on account of ad 
vance or otherwise from Sri S. K. Moorthy will be set of 
against the sum of Rs. 3000 / 

(4 ) Sri S. K.Moorthy will be eligible to additional bonus , 
if any, that becomes payable for the years in dispute and for 
bonus if any for the period he was in service in 1959-60. 

( 5 ) This settlement does not cover Sri S. K. Moorthy s 
claim for Provident Fund Amount. 

4. The parties have also prayed that in view of the above 
settlement an award be passed in terms thereof. I accepl the 
terms of the settlement and an award is passed accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
24-8-1960 . 

Presiding Officer, 
Industrial Tribunal. 


Kerala Gazette No. 37 dated 20th September, 1960 . 
PARTI 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 58565|L2 60-1|H & LD . Dated , Trivandrum , soth August 1960. 

The award of the Industrial Tribunal, Trivandrum under Section 33 
A of the I. D. Act 1947 in respect of the dispute between the Manage 
ment of Musallar Industries (Private ) Ltd., Kilikolloor Factory, Quilon, 
and their workman . Shri P. Raman Achary, Kaduvamparithil Veedu, 
Pazhayar, East Kallada received by Government on 29-8-1960 is hereby 
published under Section 17 of the Industrial Disputes Act , 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 
T. KRISIINAN AIR , 

Secretary . 
BEFORE 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 16 |1960 

Betreen 

SHRI P. RAMAN ACHARY, 
Kaduvamparithil Veedu, Pazhayar, East Kallada - Complainant 

And 

THE MANAGER , 
Musaliar Industries (Private ) Ltd., Kilikolloor Factory , Quilon 
Opposite Party. 
Representation : 

1. Sri N. Raman Pillai, Advocate , Quilon - On behalf of the 

Complainant.. 
2. Sri N. Palpy, Advocate, Quilon - On behalf of the Opposite Party . 

AWARD 
** This is a complaint under Section 33 -A of the Industrial Disputes Act, 
1947. The complainant one Sri P. Raman Achary was a worker attach 
ed to the mechanical workshop of the Opposite Party at Killkolloor . It 
is alleged that he is a worker concerned in I. D. 24 of 1959 
between the Cashew Industries Employees Council 
on the one 
side and the Management of Musaliar Industries 

the 
other in respect of matters relating to the mechanics , carpenters etc., 
of the mechanical workshop and that the opposite party is guilty cf viola 
tion of Section 33 of the Industrial Disputes Act in the following manner : 

( a ) With effect from 21-2-1960 the complainant is being punished 
by refusing employment to him by the Opposite party without any justi. 
fication : 

2647. 


on 


( b ) Before punishing the complainant by refusal to employ him , 
the Opposite party has not obtained the permission of this Tribunal. 

(c ) The Opposite party has not conducted any enquiry or collected 
any evidence to prove any misconduct against the complainant. 

( d ) On 26th February , 1960, the complainant was served with a 
notice alleging certain baseless charges which were duly denied by 
the compiainant by his explanation dated 2nd March , 1960. 

2 . On these grounds the complainant would pray that he be ordered 
to be reinstated in service with back wages. 

3. The Opposite party has filed counter statement denying all the 
above averments. It is contended that the Management is not guilty 
of contravention of the provisions of the Industrial Disputes Act and that 
though the Management is not strictly bound to seek the approval of 
this Tribunal for the action taken against the complainant, it has never 
theless filed a petition for approval of the action taken against the 
worker under Section 33 (2 ) on 14th April 1950 by way of abundant 
caution . On the merits, the Management would contend that the 
complainant on 20-2-1960 

5 p . m . has committed theft of a 
piece of iron rod and two small pieces of iron plates from the Head 
Office Factory of the Management, that he was caught redhanded at 
the factory gate by the watcher and produced before the Manager with 
the stolen articles, that the complainant . then gave a written state 
ment admitting the guilt , and that a chargesheet was thereafter served 
on him and pending enquiry he was kept under suspension. It is also 
stated that an enquiry was conducted on 2-3-1960 and that after examin 
ing a number of witnesses the enquiry was adjourned to the next day, 
that the complainant did not participate in the enquiry thereafter even 
though he was given sufficient opportunity to appear and examine his 
witnesses. On the evidence recorded at the enquiry, the Management 
found him guilty of the misconduct chargesheeted and dismissed him 
from service. 

4 . The Management has admitted in its counter statement that the 
complainant is one of the workers concerned in I. D. No. 24 of 1959 . 
But the Management would at the same time contend that the offence of 
theft committed by the complainant is not in any way connected with 
the dispute in I. D. 24 of 1959 and hence a petition for approval is not 
necessary . But under Section 33 , sub -section 2 Clause (b ) , the employer 
is bound to apply for approval of the action taken against the worker, 
even if the alleged misconduct is not one connected with the dispute 
and the proviso to sub section 2 further enjoins that no such worker shall 
be discharged or dismissed unless he has been paid wages for one month 
and an application has been made by the employer to the authority for 
approval of the action taken by the employer. So the case of the 
Management that strictly they were not bound to apply for approval of 
the action taken against the employee cannot stand. But since in this 
case the employer has filed an application for approval we have to see 
whether it has been made in accordance with the provision contained 
in the proviso to the sub -section . The complainant is seen to have been 
dismissed from service with effect from 31-3-1960 by Ext. M9 (a ) order : 
of same date and the application for approval was filed only on 14-4-1960, 
long after the dismissal. According to the proviso to sub-section ( 2 ) the. 
employer ought to have filed the application before actually dismissing 
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him from service . Under the proviso no dismissal could be effected unless 
an application has been made by the employer for approval of the action 
taken by him . Thus the application filed by the Management in this 
case is not in accordance with law and it has to be held that no applica 
tion as contemplated under Section 33 ( 2 ) has been made in this case . 
It follows that the Management has contravened the provisions under 
Section 33 of the Act. 

5. In cases where the employer has contravened Section 33 of the 
Act, the dispute relating to the dismissal of the concerned employee has 
to be decided on its merits . Here the complainant was dismissed for 
alleged theft of a piece of iron rod and two small pieces of iron plates 
from the Head Office Factory of the Management. The case of the 
Management is that he was caught red handed at the factory gate by 
the watcher and he was immediately produced before the Manager with 
the stolen articles. On the date of the incident i. c., 20-2-1960 the worker 
was served with show cause notice (Ext. M1) to which he gave Ext. M2 
explanation admitting the act. The Management then conducted an 
enquiry the presence of the worker on 2-3-1960. Several witnesses 
were examined at the enquiry, all of whom have stated that the articles 
were picked up from underneath his loin cloth where they were kept 
concealed. After recording the evidence of the witnesses on the side of 
the Management on 2-3-1960, the enquiry was adjourned to the next day 
at the request of the worker. On 3-3-1960 the complainant sent through 
messanger Ext. M5 letter in which he has stated that he did not wish 
to participate in the enquiry as he bona fide believed that he was not 
going to get justice at their hands. Still the Management adjourned 
the enquiry to 9-3-1960 and issued registered notice informing him about 
the posting. But since he did not appear even on the 9th after acceptance 
of the notice, the Management closed the enquiry and on the evidence 
recorded found him guilty of the misconduct chargesheeted . 

6. The defence set up by the worker at the enquiry is that the articles 
recovered from him did not belong to the Management, that when he 
was standing in a shop near the factory with the articles which he manu 
factured in another factory for his own use , a peon of the factory came 
and told him that he was wanted by the Manager of the factory and 
that when he went inside the factory, this false case was foisted on him . 

7. At the enquiry several persons were examined and all the witnesses 
without exception implicate the complainant with the misconduct alleged 
against him . No circun has been pointed out to discredit the. 
evidence of these witnesses: As for the defence set up by the worker , 
there is no evidence other than the bare allegation made by him in Ext. 
M10 . He has not even cared to go into the box and swear to his case. 
On going through the enquiry proceedings I find that the finding of the 
Management is amply supported by the evidence collected at the enquiry . 
As no case has been made out for interference, the finding and punish 
ment meted out to the complainant must stand. The complaint must 
fail on merits and is hereby dismissed . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer, 
Dated , 26-8-1960. 

Industrial Tribunal 
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APPENDIX 
1. List of witnesses examined on the side of the Opposite Party . 

EW1 Sri A. B. Abdul Aziz . 
2. List of witnesses examined on the side of the complahant. 

Nil. 
3. List of documents marked on the side of the Opposite Party . 
Ext. M 1 A statement of the watcher Sri A. Kunjuraman dated 

20-2-1960 to the Opposite Party . 
M 2 A letter dated 20-2-1960 from Sri P. Raman Achary to the 

Opposite Party. 
M 3 

A notice dated 26-2-1960 from the Opposite party to the 

complainant. 
Enquiry Proceedings dated 2-3-1960. 
An application dated 3-3-1960 from P. Raman Achari to 

the Opposite Party . 
M 6A tice dated 4-3-1960 from the Opposite Party to the 

complainant. 
M.7 An acknowledge due receipt dated 5-3-1960. 

M 8 Copy of the enquiry report dated 31-3-1960. 
M9 Dismissal order dated 31-3-1960 issued to the complainant. 

Explanation submitted by the complainant to the Opposite 

Party. 
M11 A letter dated 8-3-1960 complainant to the Opposite Party. 
4. List of documents marked on the side of the coinplainant. 

Nil. 
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Kerala Gazette No. 37 dated 20th September, 1960. 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. L4.5737660H & LD . 

Dated, Trivandrum , 26th August 1960. 
The award of the Labour Court, Quilon , in respect of the dispute 
between the Management of Commercial Rice Mill, Trichur, and their 
workmen represented by the President , Commercial Rice Mill Workers 
Union , Trichur, received by Government on 24-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary.. 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B.A. & B.L., 

In 
INDUSTRIAL DISPUTE No. 9059 

Between 
THE MANAGEMENT OF 
COMMERCIAL RICE MILL , TRICHUR 

And 

THE WORKMEN OF 
THE MILL REPRESENTED BY THE PRESIDENT, COMMERCIAL MILL 

WORKERS UNION , TRICHUR. 

AWARD 
This industrial dispute between the above parties was referred to 
mo by Government for adjudication under Section 10 ( 1 ) ( c ) of the 
Industrial Disputes. Act of 1947 (Central Act XIV of 1947) by Order No. 
L.4-59039|59|L & LAD dated 5-12-1959. The question referred for adjudi 
cation relates to : 

" Dismissal of workers V. S. Velayudhan and K. C. Lonappan " . 

The case put forward by the Union in their statement is the follow 
ing : 

The Commercial Rice Mill is an industrial establishment engaging 
52 workmen , and 5 among them are entrusted with packing, loading and 
unloading of the raw materials and finished products. On 31-5-1959 , the 
management attempted to engage strangers to unload 260 sacks of raw 
materials at the mill. The 5 workmen , being the regular workmen , 
requested that this should not be done. The management thereupon 
refused to unload the articles there and took it to some other place so 
as to avoid engaging the regular workmen . A notice was served on 

G. 2582 
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2-6-1959 on these workmen , asking them to explain why action should 
not be taken against them for charges including the above incident. The 
workmen sent a reply to it on 3-6-1959 . By a notice dated 4-6-1959 the 
workmen were informed that an enquiry will be conducted on 8-6-1959. 
By proceedings dated 9-6-1959 the management dismissed two workmen 
out of the five , and warned the other three. The dismissal of these two 
workers is improper, and it is an act of victimisation . The enquiry was 
not properly conducted . The workmen were not given an opportunity 
to adduce evidence on their behalf nor were they allowed any opportunity 
to cross- examine the witnesses of the management. 

The demand of the workmen that they should be given empolyment is 
not insubordinate. The workmen did not enter the company premises 
nor did they use any force or violence to prevent other workers from 
being engaged . The conduct of the workmen has not caused any loss 
to the management. Increase in the weight of packed bags were due to 
reasons beyond the control of the workmen . The punishment inflicted is 
improper and unreasonable . 

It is therefore prayed that an award be passed reinstating the two 
workmen with back wages . 

In the reply statement filed by the management the following con 
tentions are raised : 

Workmen , V. S. Velayudhan , K. C. Lonappan , K. C. Kochappu , 
K. V. Raman and P. R. Ramankutty are engaged mainly for the purpose 
of loading and unloading of goods and for filling and weighing articles 
and for such other items. It was reported that the bags containing 
blackgram flour forwarded to Kerala Corporation, Cochin , for sales, 
weighed more than the required and regulated weight of 196 lb. and 
the difference ranged from two to eight lb. in a bag . The information 
was received on 29-5-1959 and immediately the bags kept in the company 
for transport after weighing were checked and ten of the bags were again 
weighed . It was found that the bags contained two to 4 lb. of flour more 
than what was necessary. On 31-5-1959 the company had to take delivery 
of 260 bags of blackgram dust from the railway station . The bags were 
brought to the company gate in seven bullock carts, and were about to 
be unloaded , by the usual coolies who are employed for such emergency 
work on Sundays. But these workmen except Kochappu namely Vela 
yudhan , Lonappan , Ramankutty and Raman forcibly obstructed the un 
loading by sitting at the doors and threatended with violence. After 
wards, the goods were removed to the bazar about a mile away, after 
paying extra charges to the cartmen . This blackgram dust is one of the 
components of cattle fodder that is manufactured in this factory, and 
the management had to get back this dust to the company again , after 
paying loading charges and cartage. The above mentioned workmen are 
in full charge of weighing and packing flour to be forwarded for sale. 
It was either their negligence or deliberate action that caused logs to the 
company by selling more quantity than what is required. These work 
men are employed in the company permanently and are given work for 6 
days in the week . They cannot be made to work on Sundays. It was 
the usual custom also to engage new coolies for emergency work on Sun 
days and other holidays. But on 31-5-1959, Sunday, these workmen came 
to the company and forcibly obstructed the unloading at the orders of 
employees Velayudhan and Lonappan and caused loss and damage to the 
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company. Notices were issued to these five workmen for the above men 
tioned , calling for their explanations, if any. They replied denying all 
charges and justifying their actions. The management was not satisfied 
with the reply and an enquiry was conducted on 8-6-1959 after giving 
notice to the parties. Previously , these workmen caused. great nuisance 
to the working of the company, threatening the workmen and staff 
members, and the company had to remain closed for more than one month. 
An elaborate enquiry was made and these workmen were severely warned, 
a few months ago. On enquiry it was proved that the workmen were all 
guilty, and their conduct caused damage and loss to the company. Further 
the forcible obstruction was caused under the leadership of employees 
Velayudhan and Lonappan . Hence Velayudhan and Lonappan were dis 
missed and the others were warned severely on 15-6-1959. 

Under these circumstances, there cannot be a case of victimisation 
or unfair labour practice. The enquiry was properly conducted . Full 
opportunities were given to all people concerned for cross examination 
and counter evidence. The workmen were also present and they were 
also examined at the enquiry . The workmen concerned are therefore not 
entitled to any reliefs. 

It is therefore, prayed that an award be passed upholding the conten 
tions of the management. 

The issues that arise for determination are : 
( 1 ) Is tho dismissal of the workers Sri V. S. Velayudhan and Sri 

K. C. Lonappan justified or not ? 
(2 ) To what reliefs are they entitled in either case ? 
Issue No. 1 : 

The workers stand charged with twofold misconducts namely, that 
these workers, along with others who were in charge of blackgram flour 
to be sent out of the factory, weighed more than the required quantity 
with a view to damnify the management and that on 31-5-1959 in the 
leadership of these workers the unloading of blackgram dust which the 
company took delivery of, was forcibly obstructed by sitting at the doors 
of the factory. Ext. E4 is the show cause notice cum charge sheet issued 
by the management, and Ext. E5 is the explanation of these workers. 
In Ext. E5 the workers categorically admit that when the bags weighed 
and made ready to be sent out of the factory were re-weighed and scruti 
nised by the management there was excess but pleaded that it was none 
of their fault. They also admit that they were sitting at the gate obvio 
usly with a view to prevent unloading . Exts. W3 and W5 are notices 
intimating the enquiry to be held on 8-6-1959 . Accordingly an enquiry 
was conducted as scheduled and Ext. E21 is the proceedings thereof. The 
signed statements given by Velayudhan and Lonappan at the enquiry are 
marked as Exts. E7 and E8. The statements given at the enqury by 
the remaining three workers namely , Ramankutty, Raman and Kochappan 
who participated in the obstruction at the instigation and leadership of 
Velayudhan and Lonappan are marked as Exts . E9 to 11 respectively . 
Devassy Ouseph , one of the workers engaged by the management to un 
load the dust, was examined at the enquiry and his statement is marked 
as Ext. E12.- The statement of Bhaskaran , an employee in the trading 
department of the management, is marked as Ext. E13. The factory 
section manager , Poulose, was also examined and his deposition at the 
enquiry is marked as Ext. E14 . The report submitted by the enquiry 
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officer is Ext. E15 . The enquiry officer found that Velayudhan and 
Lonappan are liable to be dismissed being the leaders, and recommended 
the issue of strict warnings to the other three workers. Accordingly 
Ext. E19 order was issued . 

Velayudhan was examined before me as WW1. With regard to the 
first charge (weighing ) he admits that there was excess . Ext. E20 is a 
communication from the customer of the management informing them 
of the excess discovered in the bags supplied to them by the manage 
ment. But Velayudhan s explanation seems to be curious. He says 

l പാടി അടിക്കുന്ന സ്ഥലത്തെ പൊടി പറന്നു ചാ 2 ൽ വീഴാൻ ഈ 3 


yon . ” 


He would also try to put the blame an the watcher who was said to be 
at loggerheads with him . He says 

( തെ ങ്ങ ളോടുള്ള വൈരാഗ്യം നിമിത്തം പാറാവുകാരൻ ഉപാടി തട്ടിയി 
ej . 050 Şo . 
The reason for the watcher s enmity with him is the latter s joining the 
Union . At the same stretch he would say 

" 90100 no y los gewo, MMODY O, 10 HA OCA 00gs ? 

007 chanslyo " 
Lonappan as wW4 also would stand by the first explanation namely 
automatic falling of dust into the bags. But it is significant that none 
of these explanations find a place in Ext. Es given at the earliest possible 
opportunity. No whisper is made about the watcher either in Ext. E5 
or in the statement given at the enquiry. The reason for the watcher s 
enmity also is very strange. The explanation that the increase in weight 
is due to absorption of moisture also does not stand to reason. Coming 
to the second charge both workers admitted at the enquiry as well as 
in Ext. E5 that they sat at the gate. But in this Court Velayudha 
deposes 

!! ഞാ ൻ ലോനപ്പനും കമ്പനിയു ടെ , വാതുക്കൽഇരുന്നു ചാ ക്ക അ ക ത്ത ക 
കാ ണ്ടുവരുന്നതിനെ തടഞ്ഞില്ലാ. " 
At the same time he would admit that the management had to incur 
additional expenditure for diverting the goods to a godown which is about 
a mile away and again transporting them back to the factory. Ext. E1 
is the voucher regarding the same and it is proved by WW3, one of the 
cartmen . EW1, one of the workers engaged by the management to un 
load the goods on 31-5-1959, deposes that he was forcibly prevented by 
these workers from doing the work and the management had to divert . 
the goods. I see no reasons to disbelieve him when taken along with 
other evidence in the case . EW2, the manager, also swears to all the 
above details and nothing has been brought out in the cross examination 
to discredit his testimony . The complaint raised by the workers before 
me that they were not allowed to cross -examine the management s wit 
nesses or examine their own witnesses seems to be without substance . 
They have not even cared to examine those witnesses before me at least. 
From the enquiry proceedings it is seen that they were given an oppor 
tunity to cross -examine the management s witnesses . No witnesses were 
produced by these workers at the enquiry. WW4 in his cross -examination 
says 

16 GB DOMAU DO 288 000o Jorg . ബാക്കിയുള്ളവരും ആവി 
2015 അങ്ങനെ വിസ്തരി ക്കാനുണ്ടെന്നു പറഞ്ഞവ രെ ഇപ്പോൾ വിസ്മരി 
Oonmenow leo." 
So the complaint regarding defence evidence also is lacking in bona fides. 
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On a perusal of the enquiry proceedings I find that the charges levelled 
against them are substantiated by reliable evidence and the view taken 
by the management is a possible view on the evidence recorded at the 
enquiry and hence the finding entered by the management cannot be said 
to be perverse . I therefore hold that the dismissal of these workers is 
quite justified . 
Issue No. 2 : 

In view of the finding on issue No. 1 it follows that these workers 
are not entitled to any reliefs . 

In the result , I pass an award as indicated above. . Both parties will 
bear their respective costs. 


Quilon, 
22-8-1960 


P. SANKU PILLAI, 
Presiding Officer 


APPENDIX 


Witnesses examined on behalf of the Union 
ww1 

Velayudhan . 
WW2 Alikutty. 
WW3 Koya . 
WW4 Lonappan. 

Witnesses examined on behalf of the Management 
EW1 Vareethu Kochappan . 
EW2 Pyloth . 

Exhibits marked on the side of the Union 
Ext. W1 Copy of show cause notice dated 2-6-1959. 
W2 Copy of letter dated 3-6-1959 from the Ave workers to the 

management. 
W3 Copy of notice dated 4-6-1959 from the management to Vels 

yudhan . 
W4 Copy of notice dated 9-6-1959 from the management to 

Velayudhan and 4 other workers. 
W5 Copy of notice dated 4-6-1959 from the management to 

Lonappan . 
Exhibits marked on the side of the Management 
E1 Receipt dated 31-5-1959 (for Rs. 42-7-0 ) given to the inanage 

ment by Ehaskaran . 
E2 Letter dated 3-6-1959 from V. S. Velayudhan and 4 other 

workers to the management. 
E3 Statement of Arakkapadan Vareethu Kochappan at the enquiry 

dated 8-6-1959. 
14 Notice dated 2-6-1959 from the management. 
E5 Letter dated 3-6-1959 from V. S. Velayudhan and 4 other 

workers to the management (wrongly marked AS 
Ext. E2 ) . 


1) 


31 


31 


13 
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Ext. E6 

E7 
E8 
E9 
E10 


PE 


E11 


PO 


E12 
E13 


E14 
E15 


Notice dated 4-6-1959 from the management, 
Statement of Velayudhan at the enquiry. 
Statement of Lonappan at the enquiry. 
Statement of Kochappu at the enquiry. 
Statement of Ramankutty at the enquiry. 
Statement of Raman at the enquiry. 
Statement of Devassy Ouseph at the enquiry . 
Statement of Bhaskaran at the enquiry. 
Statement of Poulose at the enquiry. 
Report of Advocate T. R. Paul dated 9-6-1959. 
Report of the Factory Manager dated 9-6-1959. 
Notice dated 9-6-1959 from the management to V. S. Vela 

yudhan and 4 other workers. 
Report dated 30-4-1959 submitted to the owners of the mill 

by the Manager of the Factory. 
Notice dated 13-6-1959 from the management to V. S. Vela 

yudhan and 5 other workers. 
Letter dated 29-5-1959 from Kerala Corporation, Mattancherry, 

Cochin - 2 to the management. 
The first page of the enquiry proceedings dated 8-6-1959. 


E16 
E17 


22 


118 


13 


119 


E20 


521 
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Kerala Gazette No. 37 dated 20th September , 1989 . 
PART I. 
Health and Labour Department (Lebour) 

NOTIFICATION 
No. 58571 / L5 /60 / H & LD . Dated , Trivandrum 1st September 1960 . 

The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Managing Director, Elixir Plantations 
Kottayam , and their workmen represented by the Regional 
Secretary, Estate Staff Union of South India Kottayam , received 
by Government on 28-8-1960 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 (Central Act XIV : 1947 ). 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary . 
Before The Court of The Industrial Tribunal, Calicut. 
(Wednoday , the 24th day of August, Nineteen hundred and sixty ). 

Present 
SHRI V. U. JOSEPH , B. A., B. L. 
Industrial Tribunal, 

Calicut 
INDUSTRIAL DISPUTE NO . 31/60 

Between 
THE MANAGING DIRECTOR , 
ELIXIR PLANTATIONS, KOTTAYAM . 

And 
THE REGIONAL SECRETARY , 
ESTATE STAFF UNION OF SOUTH INDIA , KOTTAYAM . 

AWARD 
By Government Order No. 30364 /L5 /60 of the Labour and 
Health Department, Government of Kerala dated 1-6-60 the 
industrial dispute between the managing Director , Elixir Plant 
ations, Kottayam and their workmen was referred to this court 
for adjudication . The following are the issues referred to 
adjudication . 

1. Revision of wage rates of the staff of Thuthanpara 

Estate, Nelliampathy. 
2. Retrenchment of the following staff members : 

1. Shri P. John , 2. Shri T. K. Jacob , 3. Shri E.M. John . 
3. Promotion of Conductor Shri P. John . 

2. Before filing the pleadings the parties settled the matler 
The deed of settlement is given below as annexure. I pass the 
award in terms of the deed of settlement given below and the 
same shall become enforceable after 30 days of its publication 
in the Government Gazette. 

V. U. JOSEPH , 
Camp: Palghai, 

Industrial Tribunal. 
24-8-1960 . 

G. 2645 
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ANNEXURE 
In The Court of The Industrial Tribunal, Calicut. 

INDUSTRIAL DISPUTE No. 31 of 1960 . 
Between : 

The Managing Director, Elixir Plantations, Kottayam . 


And : 


The workmen of the above concern represented by the 
Regional Secretary , Estate Staff Union of South India , Thayyil 
Buildings Kottayam . 

COMPROMISS PETITION . 
Filed by the above said parties: 

The above Dispute had already been settled by a Memo 
randum of settlement dated the 9th day of May 1960 signed by 
Shri K. K. Joshua, Director, the Elixir Plantations Ltd., Kotta 
yam , on behalf of the employer and Messrs. P. John , E.M. 
John , and T. K. Jacob, who are the only staff members of 
Thuthanpara Estate , Nelliampathy, mentioned in the Reference 
Order and belonging lo the above company whereby each of the 
said three staff members was paid Rs, 1,667 (Rupees One 
thousand six hundred and sixty -seven ) on 9-5-1960 in full settle 
ment of all their claims against the above company. The said 
Messrs. P. John , E. M. John and T. K. Jacob are no more the 
employees of the said company and they have also vacated their 
quarters on the Estate on 7-5-60 and left the Estate. As the 
above dispute had thus been settled, we pray that an award 
may be passed in the manner : indicated herein . 


(Sd .) K. KURIAN UTHUP, 
Managing Director, Elixir Plantation Limited. 


(Sd.) K. BHANU, 

Regional Secretary, 
Estates Staffs Union of South India aforesaid . 
Kottayam , 
9th August, 1960. 


Kerala Gazette No. 37 dated 20th September, 1960. 
PART 1 

Health and Labour Department (Labour ) 

NOTIFICATION 
No. 55297|L2|60-1H & LD . Dated, Trivandrum , 19th August 1960. 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Shri R. Atchutha Prabhu, General Merchant, Kayam 
kulam and the Navika Thozhilalies represented by the A.T.N.T. Sanghom , 
Kayamkulam , received by Government on 17-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act , 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 

T. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED, B.A.L.T., & B.L. 

In 
INDUSTRIAL DISPUTE No. 12 OF 1959 

Between 
SRI R. ATCHUTHA PRABHU , 
GENERAL MERCIANT, KAYAMKULAM 

And 
THE NAVIKA THOZHILALIES, 
REPRESENTED BY THE A.T.N.T. SANGHOM , KAYAMKULAM 
Representation : 
For Management:-Sri R. Atchutha Prabhu, General Merchant , 

Kayamkulam represented by Messrs. Panampilly Govinda Menon , 
M. C. Varugis, K. K. Kuncheria and K. P. M. Sherief Hon . Law 
Officers of the Central Travancore Merchants Association 

Kayamkulam . 
For A.T.N.T. Sanghom :-Sri N. Rajagopalan , General Secretary repre 
sented by Sri M. V. Ibrahimkutty , Advocate , Alleppey . 

AWARD 
1. Whereas the Government of Kerala were of opinion that an Indus 
trial Dispute existed between Sri R. Atchutha Prabhu, General Merchant, 
Kayamkulam and the Navika Thozhilalies represented by the A.T.N.T. 
Sanghom , Kayamkulam in respect of the three issues mentioned below , 
the Government by Order No. 4695 |L2|59-1|L & LAD. dated 29-1-1959 
referred the same to this Tribunal for adjudication under section 10 ( 1 ) (d ) 
of the Industrial Disputes Act (Central Act XIV of 1947 ) . The issues 
as mentioned in the annexure to the reference order were the following : 

( 1 ) Abolition of Mooppan system . 
(2 ) . Enhancement of wage rates. 
(3 ) Enhancement of bonus. 
G. 2514 
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2. Parties entered appearance. The full name of A.T.N.T. Sanghom 
is Akhila Thiruvithamcore Navila Thozhilali Sanghom . It is a Union 
registered under the Trade Union Act, its Register Number being No. 4 
of 1113. It will be referred to hereunder as the Sanghom . Mr. N. Raja 
gopalan, the General Secretary of the Sanghom entered appearance and 
filed his affidavit on 11-2-1959 to the effect that he had been duly authoris 
ed by the Sanghom to conduct the adjudication proceedings. His authori 
sation was accepted . The employer Sri R. Atchutha Prabhu also appeared 
before me on 11-2-1959 and filled his affidavit . On 17-2-1959 the employer 
filed .his authorisation in favour of Messrs . Panampilly Govinda Menon , 
M. C. Varugis , K. K. Kuncheria and K. P. M. Sherief. The authorisation 
was supported by an afidavit sworn to by Sri A. B. Yoosuf Kunju the 
Secretary of the Central Travancore Merchants Association. 

The aver 
ments in the affidavit were to the effect that Sri A. B. Yoosuf Kunju 
was the Secretary of the Central Travancore Merchants Association ; that 
Sri R. Atchutha Prabhu the employer in this case was a member of the 
Central Travancore Merchants Association ; that Messrs. Panampilly 
Govinda Menon , M. C. Varugis, K. P. M. Sherief and K. K. Kuncheria are 
the Hon : Law Officers of the Central Travancore Merchants Association ; 
and that the said Association has allowed the Hon : Law Officers to repre 
sent its members in the adjudication proceedings before the Tribunal. The 
Secretary of the A.T.N.T. Sanghom has filed objections to the abovesaid 
authorisation . He stated that according to the information of his Union , 
the Central Travancore Merchants Association is a defunct, non -register . 
ed Association ; that therefore the alleged Hon : Law Officers of such an 
organisation are not competent to represent the employer in this case; 
and that if for any reason it is found that the Hon . Law Officers are 
competent, the employer may be directed to deposit an amount of Rs. 500 
towards meeting the expenses of the Sanghom for engaging lawyers on 
their side . The employer filed his reply on 9-3-1959 controverting all the 
contentions raised by the Sanghom . He stated that the Central Travan 
core Merchants Association is a registered Association ; that it is function 
ing even now ; that for purposes of representation in proceedings before 
Tribunals the law does not require the Associations of employers to be 
registered ; that practising lawyers are not prohibited from representing 
enployers if they otherwise happen to be office bearers of the employers 
Associations; and that the prayer to direct the management to deposit 
Rs. 500 towards legal expenses of the Sanghom for engaging Lawyers 
on their side is against law and all canons of social justice. Along with 
his reply the employer has produ certa documents to show that 
the Association was very much alive and kicking. Both parties were 
heard on the question of representation and by my order dated 6-4-1959 
the objection raised by the Sanghom was negatived and the authorisa 
tion in favour of Ms. Panampilly Govinda Menon , M. C. Varugis, 
K. P. M. Sherief and K. K. Kuncheria was accepted . Subsequent to this 
on 19-5-1959 the Sanghom filed the Vakkalath of Advocate Sri Ibrahim 
kutty . With the consent of the management leave was granted to Sri 
Ibrahimkutty , Advocate to represent the Sanghom . The Sanghom filed 
their claim statement on 9-3-1959 . The employer filled his written state 
ment on 5-5-1959 . A replication was put in by the Sanghom on 19-5-1959. 
In the written statement of the employer, he has raised certain preli 
minary objections. He contended that the three Navika Thozhilalles 
mentioned in the claim statement of the Sanghom are not his employees; 
that they are not workmen as defined by the Industrial Disputes Act, 1947; 


3 


that there is no dispute between himself and the Navika Thozhlalies; 
that the abovesald facts go to the root of the matter touching the 
jurisdiction of the Tribunal and that therefore the reference itself was 
bad in law . Before any evidence was recorded, the general secretary 
of the Sanghom came forward with a petition for interim relief on 
9-3-1959. The petition was supported by an affidavit in which the follow 
ing averments were made . Since the date of the reference the employer 
is deliberately refusing to employ any of the workmen covered by the 
reference and he is engaging indiscriminately outside Vallom Workers and 
Lorries through the agency of Mooppans ; that by the said refusal the 
workmen involved in this dispute have been driven to starvation ; that 
the action of the employer is in direct controvention of the agreements 
between the parties and that therefore the Sanghom prayed (i) , for an 
order directing the employer not to engage any outside Vallom Workers 
or Lorries for transporting his goods from Cochin , Alleppey, Quilon and 
Trivandrum and that the workmen involved in this dispute alone be 
employed for the said purpose and ( ii ) , for an order directing the 
employer that in case he fails to provide the workmen with supply of 
load sufficient to earn a minimum of Rs. 270 a month , to pay the three 
Navika Thozhilalies a consolidated wage at the rate of Rs. 270 for each 
crew of the craft. In reply to the above petition the employer has 
raised the following contentions. The members of the A.T.N.T. Sanghom 
are not his workmen . There is no Industrial Dispute subsisting between 
the Navika Thozhilalies and the employer . This Tribunal has no juris 
diction to pass any order on any of the issues referred . The employer 
is transporting goods indented for his trade by rail, motor and vallom . 
Vallom transport is arranged by mooppans who are brokers for the 
seller and buyer. The employer has adopted no new practices since the 
date of the reference. He has not refused employment to the members 
of the Sanghom . It would be improper and illegal to issue an order 
as prayed for under clause (i ). It would be equally illegal and unjust 
to pass an order of the nature as prayed for under clause (il). On 
the abovesaid grounds the employer submitted that the petition for interini 
relief should be dismissed . The Sanghom did not press the petition and 
therefore the prayer for interim relief was rejected . Along with this 
reference four other references were also made to me for adjudication . 
In all these references the A.T.N.T. Sanghom represented the workers, 
and the employers alone were different. The issues referred were also 
more or less the same. Those references were registered as Industrial 
Disputes 1159, 13159, 15 |59 and 45 |59 on my file . The contentions 
raised by the employers in all the abovesaid cases were similar. 
On 25-5-1959 the employer in this case along with the other employer in 
Industrial Disputes 1359 , 15159 and 45159 filed an application for a 
joint trial. They stated that since all the employers in the abovesaid 
cases have raised the same preliminary objections and questioned the juris 
diction of the Tribunal, that point may be heard and decided at the 
first instance and that the evidence in all the cases may be recorded in 
common . In all the abovesaid cases the Sanghom was represented by 
Advocate Sri Ibrahimkutty. Notice of the petition was given to the 
Sanghom s Advocate, who stated in writing that he had no objection . 
Therefore the petition for joint trial was allowed and the evidence in all 
the cases wero recorded in common . The Sanghom has examined six 
witnesses WW1 to wW6. Exts. W1 to W16 were marked for the 
Sanghom . The employers in their turn have examined eleven witnesses 


EW1 tó EW11. They have marked Exts . M1 to M15. At the instance 
of parties the files relating to these disputes were got down from the 
District Labour Officer, Alleppey and the Assistant Labour Officer, Kayam 
kulam and they were marked for reference. Arguments of both parties 
were heard in each case and I am making my awards separately . 

(3 ) In the nature of the preliminary objections the following issues 
arise for consideration : 
(1) Is the employer estopped from questioning the jurisdiction of the 

Tribunal in these proceedings ? 
(ii) Is there employer-employee relationship between the management 

and the Navika Thozhilalies represented by the A.T.N.T. 

Sanghom ? 
(iii ) Has this Tribunal the jurisdiction to adjudicate the issues 

referred ? 
( 4 ) Before I take up the issues proper I may just make a pausing 
reference to the contentions raised by the parties. The Sanghom claimer 
that ( 1 ; 0010 2009 2007 , 533037000 ;Job, ( 2 ) 03 
GASdysorocco y alcaşu , and (3 ) Mleja,syno, myomulco 
are the permanent Navika Thzhilalies of the employer, ever since 1955. 
that the employer has admitted the enployer-employee relationship on 
former occasions; and that the employer is now trying to wriggle out, 
so that he may conveniently deny to the workers their benefits guaranteed 
by law . The Sanghom relied on Ext. W4 a memorandum of settlement. 
It read as hereunder . 

MEMORANDUM OF SETTLEMENT 
Name of Parties : 

Representing the Employer: 
1. Sri R. Atchutha Prabhu , General Merchant, Kayamkulam , repre 
sented by V. Gopala Kini. 

Representing the Workmen : 
2. Sri P. T. Tayeb, Representative, Akhila Thiruvithamcore Navika 

Thozhilali Sanghom , Kayamkulam . 
3. Sri K. Narayanan, Representative, Do. 

SHORT RECITAL OF THE CASE 
In the matter of cispute between Sri R. Atchutha Prabhu , General 
Merchant, Kayamkulam and the Navika Thozhilalies represented by the 
A.T.N.T. Sanghom , Kayamkulam , over the five demands contained in 
the Union s letters dated 26-7-1958 and 9-9-1958, the parties ugreed to 
the following at a joint conference held by the District Labour Officer , 
Alleppey at Kayamkulam on 1-1-1959 . 

TERMS OF SETTLEMENT 
1. The parties jointly agree that the five demands made by the 
Union excepting the two demands namely , ( 1) arrears of wages and 
( 2 ) minimum number of trips, may be referred for adjudication to the 
Industrial Tribunal under the Industrial Disputes Act, 1947 . 
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2. The merchant further agrees that he would not question the 
jurisdiction of the Tribunal constituted or to be constituted to investigate 
and pronounce upon the issues mentioned above, whether on the basis 
that the persons represented by the Union are not workers or otherwise. 

Signature of Parties 
1. ( Sd. ) 
2 . ( Sd .) 
3 . ( Sd. ) 

(Sd .) 
District Labour Officer 
(Conciliation Officer ) 

(Sd .) 
Kayamkulam , 

General Secretary, 
1-1-1959. 

A.T.N.T. Sanghom . 
It was argued by Mr. Ibrahimkutty that the employer is bound by the 
abovesaid settlement and that he cannot be allowed to reagitate the 
question of the employer-employee relationship or the jurisdiction of the 
Tribunal in these proceedings. Mr. Ibrahimkutty has also relied on 
Ext. W16 the statement filed before the Hon . High Court in O.P. 715 of 
1958. Even on merits Mr. Ibrahimkutty argued it could be established 
that the three Navika Thozhilalies mentioned above would be the enz 
ployer s workers . On the other hand the employer s case was that he 
is not bound either by Ext. EW4 or Ext. W16 ; that the three Navika 
Thozhilalies referred to in the claim statement of the Sanghom are not 
his workmen ; that they are not workmen as deposed by the Industrial 
Disputes Act; that there has never been any employer - employee relation 
ship between the three Navika Thozhilalles and himself and that conse 
quently this Tribunal has no jurisdiction to adjudicate the issues. The 
Sanghon has not examined any of the Navika Thozhilalies mentioned 
above. The employer was examined as EW11 . He has deposed that 
his broker at Cochin is Mr. Chudalamuthu Konar (EW2); that he has 
no permanent Navika Thozhilalies transporting his goods from Cochin ; 
that the transport of his goods from Cochin to Kayamkulam is entirely 
left to his broker ; that it is his broker who choses the vallom ; that 
he does not know the three Navika Thozhilalies referred to in the claim 
statement of the Sanghon ; that he did not attend the conciliation 
conference alleged to have been held on 1-1-1959 ; that he did not depute 
anybody to attend that conference on his behalf ; and that as early as 
on 6-8-1958 he had written a letter to the Assistant Labour Officer, 
Kayamkulam informing him that he had not employed any permanent 
Navlka Thozhilalies under him and that as such no useful purpose would 
be served by his attending any conciliation conference proposed to be 
held in the matter . Ext. M15 is the copy of the abovesaid letter. EVV2 
P. Chudalamuthu Konar has deposed as follows. He is the broker of 
Sri R. Atchutha Prabhu , Kayamkulam . He is also the broker of other 
merchants at Kayamkulam , Quilon and Trivandrum . He has sent goods 
by vallom to Sri R. Atchutha Prabhu many times. He has no permanent 
vallom men under him . He arranges for the transport of goods to 
Kayamkulam according to the availability of valloms at his landing place. 
He issues boat notes to the vallom men . An advance of the transport 
charges is paid to the vallom men at the loading point and the balance 
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is paid by the merchant, concerned at the destination. Ext. M4 series, 
are the books containing the carbon copies the boat notes issued by him . 
In the same vallom goods belonging to more than one merchant are 
despatched and that is born out by the boat notes. He knows the boat 
man , Nanoo , Kattakaliekkal. He has sent goods by his vallom . The 
other two Navika Thozhilalies are not familiar to him . Their names 
may be found in his boat notes. Employer never directs him to lcad 
the goods in any particular vallom . The vallom -men carry other goods 
to Cochin in their return trip . That in brief is a resume of the evidence 
in this case . 

(5 ) Issue ( i) : The Employer is not a party to Ext. W16. Therefore 
that statement does not bind him . With regard to Ext. W4 the em 
ployer has definitely sworn that he has not attended that conciliation 
conference and that he has not signed it. There is an admission in his 
written statement that he has signed the abovesaid settlement. But 
he has deposed in the box that that was mistake; that he signed the 
statement when the Secretary of the Merchants Association took it to 
him for his signature and that he did not know English to understand 
what was exactly written in his counter -statement. In Ext. W : it is 
stated that R. Atchutha Prabhu , General Merchant, Kayamkulam was 
represented by V. Gopala Kini. We do not know who this Gopala Kini 
is . The Sanghom could have cited him or the District Labour Officer 
to prove their contention that Gopala Kini had the authority to represent 
the employer . In the absence of any such proof it is difficult for me to 
find that the employer is bound by Ext. W4. It is seen from Ext. M15 
that as early as on 6-8-1958 th employer had intimated to the Assistant 
Labour Officer that the Navika Thozhilalies are not his worknien . Even 
if Ext. W4, binds the employer that would not prevent him from ques 
tioning the jurisdiction of the Tribunal. These points have been elabo 
rately dealt with in my award in I.D. 1159 and I do not want to repeat 
the same here. I have referred to certain rulings also on this point in my 
previous award . In view of the abovesaid facts and rulings I hold that 
the employer is not estopped from questioning the jurisdiction of this 
Tribunal in these proceedings. Found accordingly . 

(6 ) Issue (il ) : The nature work and duties of the Navika Thozhi 
lalies in this case are the same as those of the workers in I.D. 11159. 
Evidence relating to the point is also the same. On the basis of the 
evidence and in the light of the rulings on the point I have held in L.D. 
1159 that the Navika Thozhilalies are not the workmen of the employer 
as defined in the Industrial Disputes Act 1947. The same finding will stand 
in this case as well. Therefore I find that the three Navika Thozhilalies 
involved in this case are not workmen as defined in the Industrial 
Disputes Act and that there is no employer- employee relationship bet 
ween these workers and the employer. The issuc is found against the 
Sanghom . 

(7 ) Issue ( iii) : The result is that this is not an industrial dispute 
and that I have no jurisdiction to adjudicate the issues referred. The 
reference is bad in law . Found accordingly . 

( 8 ) I pass this award in terms indicated above. No order as to 
costs. This award will come into operation from the date of its publi 
cation in the Official Gazette. 
Alleppey, 

K. SHAHUL HAMEED, 
13-8-1960 . 

Industrial Tribunal. 
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APPENDIX 

1. D. No. 12159 
List of documents and schedule of witnesses. 
Vitnesses for the Union : 

wwi Sri K. Raghavan. 
WW2 

► Ayyappan Nanu. 
WW3 R. Narayanan . 
WW4 N. Padmanabhan . 
WW5 K. Narayanan 

ᏤᏤᏮ K. Sankaran . 
Exhibits for the Union : 
Ext. W 1 Letter dated 22-9-1958 from the parties to the A. L. O .. 

Kayamkulam . 
W 2 Copy of agreement dated 9-7-1958. 
W 3 Memorandum of Settlement dated 1-1-1959. 
W4 

Memorandum of Settlement dated 1-1-1959 between Sri R. 

Atchutha Prabhu and the Union ( I.D.12 |59). 
W 5 Memorandum of Settlement dated 1-1-1959 between Sri K. O. 

Daniel and the Union (I.D.15 |59) . 
W 6 Memorandum of Settlement clated 1-1-1959 between Sri K. S. 

Baby and the Union ( I.D.1359) . 
W7 Copy of letter dated 17-1-1956 from the Union to Sri K. 

Venkiteswara Pai. 
W & Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacob Sait and the Union in the presence of the Labour 

Officer (I.D.45|59). 
W9 Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pai and the Union in the presence of the Labour 

Officer ( I.D.1159 ) . 
W10 List of the workinen engaged by Sri R. Atchutha Prabhu, 

General Merchant, Kayamkulam ( I.D.1259) . 
W11 Copy of letter dated 26-7-1958 from the Union to Sri K. O. 

Daniel. 
W12 List of the workmen engaged by Sri K. S. Baby, General 

Merchant, Kayamkulam ( I.D.13159) . 
W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajee 

Hussan Yacob Sait ( I.D.45 |59) . 
W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacob Sait 

to the Union. 
115 List of workers in I. D. 45 59 . 
W16 Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala , Iornakulam . 
Witnesses for the Management: 

EW 1 Sri K. C. Kochappu . 
EW 2 P. Chudalamuthu Konar. 
DW 3 M. Daniel 
EW 4 C. S. Mohammed Hussain . 
EW 5 C. P. Kunjan Pillai. 
EW 6 

Adima Moideen Kunju . 
EW 7 M. K. Karunakaran . 
EW 8 C. G. Koshy. 
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EW 9 Sri K. Venkiteswara Pai. 
EW10 K. S. Baby . 

EW11 R. Atchutha Prabhu . 
Exhibits marked for the Management: 
Ext. M 1 (Series 12 in Nos.) Boat Note ( Book ) produced by K. C. 

Kochappu . 
M 2 ( Series 3 in Nos.) Copies of statement filed by Kochappu . 
M 3 Do. Do. 

Do. 
M4 (Series 11 in Nos.) Boat Notes (Book ) . 
M 5 ( Series 7 in Nos.) Boat Notes produced by Sri Mohammed 

Hussain , Broker . 
M 5 (4A ) Boat Note dated 25-1-1956 to Sri Pappusivadasan . 
M 5 (42 ) 

Do. 

dated 7-2-1956 to Do. 
M 5 (SA ) 

Do. dated 4-12-1956 to Do. 
( Series 3 in Nos. ) Statement filed by Sri Mohammed Hussan . 
AI 7 Statement filed by Sri Mohammed Hussain in I. D. 45 59. 
M8 ( Series 3 in Nos.) Boat Note filed by Sri Kunjan Pillai. 
M9 Statement filed by 

Do. 
M10 Loading Register filed by the Thirucochi Multi- purpose Co 

operative Society, Quilon from 1957. 
M11 Statement filed by Multi-purpose Co-operative Society, Quilon 

dated 12-9-1959. 
M12 Statement filed by Multi-purpose Co-operative Society Ltd., 

Qullon dated 10-9-1959. 
M13 Loading Register filed by Multi-purpose Co- operative Society 

Ltd., Quilon . 
M14 Boat Note dated 1-7-1932 in Ext. M1 ( 9 ) . 
M15 Letter dated 8-8-1958 from Sri R. Atchutha Prabhu to the 

A. L. O., Kayamkulam . 
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Kerala Gazette No. 37 dated 20th September, 1960 . 
PARTI 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 56895|L2|60-1 H & LD . 

Dated, Trivandrum , 25th August 1960 . 
The award of the Industrial Tribunal, Alleppey in respect of the dis 
pute between Shri K. O. Daniel, General Merchant, Kayamkulam and 
the Navika Thozhilalies represented by the A.T.N.T. Sanghom , Kayam 
kulam , received by Government on 23-8-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 


Before the Industrial Tribunal, Alleppey 

Present 
SHRI K. SHAHUL HAMEED , B. A. L.T. & B.L., 

In 
INDUSTRIAL DISPUTE No. 15 OF 1959 

Betreen 

SRI K. O. DANIEL , 
GENERAL MERCHANT, KAYAMKULAM 

And 
THE NAVIKA THOZHILALIES 
REPRESENTED BY THE A.T.N.T. SANGHOM , KAYAMKULAM . 
Representation : 
For Management: Sri K. 0. Daniel represented by Messrs. Panam 

pilly Govinda Menon , K. P. M. Sherif, M. C. Varugis and 
K. K. Kuncheria, Hon . Law odcers of the Central Travan 

core Merchants Association , Kayamkulam . 
For A.T.N.T. Sanghom :-Sri N. Rajagopalan , General Secretary , 
l epresented by Mr. M. V. Ibrahinilutty , Advocate, Alleppey. 

AWARD 
1. Whereas the Government of Kerala were of opinion that an Indus 
trial dispute existed between Sri K. 0. Daniel, General Merchant, Kayam 
kulam and the Navika Thozhilalies represented by the ATNT Sanghom , 
Kayamkulam , in respect of the following five issues, the Government by 
Order No. 4705|L2|59-1|L & LAD . dated 28-1-1959 referred the same to 
this Tribunal for adjudication under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947) . The issues referred as 
mentioned in the annexure to the order of reference were thege : 

(i ) Minimum number of trips to each boatman every month . 
G. 2579 
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( ii ) Abolition of Moopan System . 
( iii) Enhancement of Wage Rates. 
(iv ) Restoration of Wage cut effected if any . 

( v ) Enhancement of Bonus. 
2 . Parties entered appearances and filed their usual statements. 
Employer Mr. K. 0. Daniel appeared in person and the ATNT Sanghom 
viz., the Akhila Thiruvithamcore Navika Thozhilali Sanghom was re 
presented by its General Secretary Mr. N. Rajagopalan . On 17-2-1959 
the employer filed an authorisation in favour of Messrs. Panampilly 
Govinda Menon , M. C. Varugis, K. P. M. Sherif and KK, Kuncheria . 
It was supported by an affidavit sworn to by Mr. A. B. Yoosuf. Kunju 
in which it was affirmed that Mr. K. 0. Daniel was a member of the 
Central Travancore Merchants Association , Kayamkulam ; that Messrs . 
Panampilly Govinda Menon, M. C. Varugis, K. P. M. Sherif and K. K. 
Kuncheria were the Hon . Law Officers of the said Association and that 
the said Association has authorised the said Hon . Law Officers to represent 
the employer before the Tribunal in thes adjudication proceedings. 
The Sanghom objected to the authorisation . Both parties were heard and 
by my order dated 6-4-1959 the objection was negatived and the authori 
sation accepted . Subsequent to this, the Sanghom filed the Vakkalath 
of Advocate Mr. Ibrahimkutty . With the consent of the management 
leave was granted to Advocate Mr. Ibrahimkutty to represent the 
Sanghom . The Sanghom filed their claim statement on 9-3-1959. The 
employer submitted his counter statement on 5-5-1959. A replication was 
put in by the Sanghom on 19-9-1959. The employer has raised certain 
preliminary objections in his counter statement. He contended that the 
Navika Thozhilali mentioned in the claim statement of the Sanghom 
was not his workman ; that he is not a workman as defined in the Indus 
trial Disputes Act ; that there is no employer -employee relationship 
between the Navika Thozhilali and himself ; that this is not an Industrial 
Dispute and that therefore the Tribunal has no jurisdiction to adjudicate 
the issues. Before any evidence was recorded , the General Secretary of 
the Sanghom came forward with a petition for interim relief on 9-3-1959 . 
The employer filed his objections . His objections were that when he has 
questioned the very jurisdiction of the Tribunal, no interim relief could 
be granted. After hearing both the parties I passed an award on 
28-5-1959 rejecting the prayer for interim relief and the same was duly 
published in Kerala Gazette No. 25 dated 23rd June 1959. Along with 
this reference, four other references were also made to me for adjudi 
cation . In all these references the employers alone were different; the 
ATNT Sanghom was the Union representing the workers and the issues 
also were more or less the same. These disputes were registered on my 
file as Industrial Disputes Nos. 11159, 1259, 1359 and 45|59. On 25-5-1959 
the employers in all these cases put in a petition praying that as the 
contentions relating to the jurisdictional issue raised by the manage 
ment were the same, a joint trial may be ordered. Mr. Ibrahimkutty 
had no objection. Therefore I allowed the prayer for joint trial and the 
evidence in all the abovesaid cases were recorded in common . Accordingly 
the Union has examined ww1 to Ww6 and marked Exts . W1 to W16 . 
On the side of the employers EW1 to EW11 were examined and Exts. M1 
to M15 were marked. At the instance of parties the files relating to these 
disputes were got down from the offices of the District Labour Omcer, 


Alleppey and the Assistant Labour Officer , Kayamkulam and marked for 
reference. Arguments were heard in each case and I am making my 
awards separately . 

3. In the light of the preliminary objections raised by the employer , 
the following issues arise for consideration : 

(1) Is the employer estopped from questioning the jurisdiction of 

the Tribunal in these proceedings ? 
(ii) Is there employer -employee relationship between the Navika 

Thozhilali mentioned in the claim statement of the Sanghom 

and the employeit ? 
(iii) Is this an individual dispute or industrial dispute ? 
(iv ) Has this Tribunal the jurisdiction to adjudicate the issues 

referred ? 
4. The case of the Sanghom was confined to only one Navika Thozhilali 
viz ., Sivadasan, Changeth House, Perungala P.O. The Sanghom con 
tended that Sivadasan was taken as a permanent Navika Thozhilali 
by the employer at the beginning of 1955 and that his relationship with 
the employer continued as such eversince. Sivadasan was not examined 
in the case. The Sanghom relied on two documents to establish the 
employer - employee relationship . One was an agreement entered into 
between certain merchants at Kayamkulam including the employer on 
the one side and the All Travancore Navika Thozhilali Sanghom on the 
other. This agreement has been marked as Ext. W8. It read as here 
under : 
. 1951 ഇ ലെ 30 -ാം നൂ പക ൽ മൂന്നുമണിക്ക കാ യ ം കള ം ഉയർ 
ആഫീസിൽ വച്ച് ആൾ ട്രാവൻക്രർ നാവിക ത്താഴിലാ ളി സം ഘത്തിൽ 
നിന്നും സ്ഥലത്തെ കച്ചവട ക്കാ ക്കും 7-7-19 51 - ൽ കൊടുത്തിട്ടുള്ള മെമ്മോറാ 
ണ്ഡത്തക്കുറിച്ചു മാലാചി ക്കാൻ ക്ര 8ി യ കാൺഫറൻസിന്റെ പ്രൊസീ 
ഡിം ഗ സ . 

മൊമാറാണ്ഡത്തികുറിച്ച വിശദമായി ചർച്ചകൾ നടത്തിയ തിനു ശേഷം 
താഴെപറയുന്ന വവസം ക ൾ സ്വീകരിച്ച് രമ്യമായ ഒത്തുതീർപ്പിംലത്തി 
യിരിക്കു ന്നു . 

ഒത്തുതീർപ്പു വ്യവസ്ഥ ക ൾ 
( 1) 

ക ചുവട പ്രതിനിധികളും തൊഴിലാളി പ്രതിനിധികളും ഒപ്പിട്ടു 
ലബർ ആഫീലിൽ ഏല്പിച്ചിരിക്കുന്ന റ ള്ള ക്കൂലിയു ടെ ലിസ്റ്റിൽ കാണു ന്ന 
ഇപ്പംഴ ക ത്ത റേററിൽ 8 % ( എട്ടുശതമാനം) വർദ്ധിപ്പിക്കുന്നതിനു ഇരു 
കൂട്ടരും സമ്മതിച്ചിരിക്കുന.. 
(2 ) 

ചരക്കു കൾ ട്രാൻസ്പോർട്ടു ചെയ്യുന്നതിനു ° തിരുവനന്തപുരം, 
ക ല്ല , ആലപ്പുഴ, കാച്ചി 

ന്നീ സ്ഥലങ്ങളിൽനിന്നും കച്ചവട ക്കാരു ട 
ആവശ്യാനുസരണം ഇരു കക്കൂ ട്ട രും സമ്മതിച്ചിട്ടുള്ള മറ്ററി നം അ 8ിസ്ഥാന 
ത്തി ൽ വാള്ള ങ്ങൾ സ പ ര ച യ്യുന്നതിനുള്ള ഉത്തരവാദിത്വം യൂണിയൻ ഭര 
മല്ല ക യും ചെയ്യുന്നു. 
( 3 ) ചരക്കു മായ ക 5 

വിത്തുന്ന വ ള്ള ങ്ങ ൾക്കും 24 മണിക്കു 
കഴിഞ്ഞു ബാക്കിവരു ന്ന സമയ ത്തിനും ക ഒ യു 69 ഒഴിവുദിവസ ങ്ങ ളായി 
ച്ചുള്ള ദിവസങ്ങളിലാണങ്കിൽ ടണ്ണിനും ഗവ ബൻറം ഗീ ക ര ി ച്ചിട്ടു 

യിംറിം ഗം ചായ s • വ ള ത്താഴിലാ ളിക ൾ ക്കു കടക്കുന്നതി നു മാന 
ആ മ ൻപ് പ്രതിനിധികൾ സമ്മതിച 

ിച്ചു . 
(4 ) . ചരക്കു വിവിധ സ്ഥലങ്ങളിൽ വച്ച് വ ത്തിൽ കയറമ്പാജ 
വള്ള ത്തിൽനിന്നു ചരക്കിറ ക്കു മ്പോഴും യൂണിയൻറ 50 ലിക്ലാരമുത 
ലാളിമാർ അം ഗീകരി ക്ക ണ്ടതും അവർ ചരക്കു ബാദ്ധപ്പെടുത്തി ക്ക ട 
ക ണ്ടതു മാ ൺ , 
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1. H. H. Y. S. represented by Hajee Mydeen Kunju (Sd. ) 
2. Sri C. G. Koshy, General Merchant, H. H. Y. S. ( Sd .) 
3 . » 

K. O. Daniel, General Merchant (Sd.) 
4 . K. K. Mohammed, Secretary, Central Travancore Merchants 

Association (Sd .) 
5 . P. T. Ommen , President, 

Do. 
6 . M. K. Karunakaran , General Secretary , A.T.N.T. Sanghom ( Sd. ) 
7 . Varavila Padmanabhan, Organising Secretary , A.T.N.T.S. ( Sd.) 
8 . K. Karunakaran , Secretary , 

Do. 

(Sd.) 
9 . G. Raghavan Pillai, Labour Welfare Assistant ( Sd.) 
10 . A. M. Sirayudhan , Labour Officer (Sd.) 
( True copy ) 

( Sd .) 
General Secretary, 

A.T.N.T. Sanghom . 
The other document was a conciliation settlement effected between the 
employer and the representatives of the Akhila Thiruvithamcore Navika 
Thozhilali Sanghom on 1-1-1959. It has been marked as Ext. W5. It 
read as follows: 

MEMORANDUM OF SETTLEMENT 
Name of Parties: 

Representing the Employer 
1. Sri K. O. Daniel, General Merchant, Kayamkulam . 

Representing the Workmen . 
2. Sri P. T. Tayeb , Representative, Akhila Thiruvithamcore Navika 

Thozhilali Sanghom , Kayamkulam . 
3. Sri K. Narayanan , Representative , 

Do. 
SHORT RECITAL OF THE CASE 
In thematter of dispute between Sri K. O. Daniel, General Merchant, 
Kayamkulam and the Navika Thozhilalies represented by the A.T.N.T. 
Sanghom , Kayamkulam over the five demands contained in the Union s 
letters dated 26-7-1958 and 9-9-1958, the parties agreed to the following 
at a joint conference held by the District Labour Officer, Alleppey at 
Kayamkulam on 1-1-1959 . 

TERMS OF SETTLEMENT 
1. The parties jointly agree that the five demands made by the 

Union may be referred for adjudication to the Industrial Tribunal 

under the Industrial Disputes Act 1947. 
2. The Merchant further agrees that he would not question the 

jurisdiction of the Tribunal constituted or to be constituted to 
investigate and pronounce upon the five issues mentioned above, 
whether on the basis that the persons represented by the Union 
are not workers or otherwise.. 
Signature of parties . 

1. ( Sd .) 
2. ( Sd.) 
3. ( Sd .) 

( Sd.) 
Kayamkulam , 

District Labour Officer, 
1-1-1959 . 

Conciliation Officer. 


5 


The Sanghom contended that the employer stands committed to these 
settlements and that therefore he cannot be heard to question the juris 
diction of the Tribunal in these proceedings. The employer was not 
examined . On the basis of the other evidence adduced in the case the 
Sanghom maintained that Sivadasan was a workman under the Employer 
and that this Tribunal has the jurisdiction to adjudicate the issue. As 
against the above, the employer submitted that the above settlements do 
not apply to the workman concerned in this case ; that even if these 
settlements are true, it does not prevent him from questioning the juris 
diction of the Tribunal; that there is no employer -employee relationship 
between himself and the workman named by the Sanghom ; that even 
if he is found to be his workman this would only be an individual dispute 
as there are no other workers under him and that in view of all the above 
facts the Tribunal has no jurisdiction to adjudicate the issues. 

5. Issue (1). Ext. W8 is an agreement between certain merchants at 
Kayamkulam and the All Travancore Navika Thozhilali Sanghom , Kayam 
kulam . It is true that the employer is a signatory to Ext. W8. In the 
first place, Ext. W8 is not a conciliation agreement as contemplated by the 
Industrial Disputes Act. It is only a private agreement. Secondly the 
Union representing the workmen in Ext. W8 is a different organisation . 
It has come in evidence that the Akhila Thiruvithamcore Navika Thozhilali 
Sanghom is different from the All Travancore Navika Thozhalali Sanghom . 
Both are separate unions. One is different from the other . Therefore the 
Akhlla Thiruvithamcore Navika Thozhilali Sanghom cannot invoke the 
aid of Ext. W8 to which they are not a party. The result is that the 
employer is not bound by the terms in Ext. W8 as against the Sanghom . 
Ext. W5 has been signed by the employer . But the employer has a con 
tention that Ext . W5 is void because his signature to that settlement 
had been obtained by coercion and undue pressure by the District Labour 
Officer and the Circle Inspector of Police . There is no independent 
evidence to support this contention . Ext . W5 is just like other settlements 
signed by the other employers in Industrial Disputes 1159, 1259, 13:59 
and 45 |59. In the absence of any clinching evidence to the contrary, I 
would hold Ext. W5 is a conciliation settlement and that the employer is 
a party to it. For reasons stated in the earlier awards, I have hold that 
such admission or concession on the part of the employer would not estop 
them from questioning the jurisdiction of the Tribunals when the matter 
is referred for adjudication . In the circumstances I hold that the employer 
is not éstopped from questioning the jurisdiction of the Tribunal in these 
proceedings. Issue found accordingly . 

6. Issue (ii) Sivadasan has not been examined . Mr. Ibrahimkutty s 
argument was that he is just like the other Navika Thozhilalies examined 
in the case and that therefore he should also be deemed to be a workman 
under the employer. But I have not believed the other Navika Thozhilalies 
when they stated that they were permanently attached to their employers. 
On the basis of the evidence I have also come to the conclusion that these 
Navika Thozhilalies are not workmen falling within the ambit of the 
definition of that term in the Industrial Disputes Act and that conse 
quently there is no employer- employee relationship between the Navika 
Thozhilalies and their employers. That finding must hold good in this 
case as well. Therefore I hold that Sivadasan is not a workman as defined 
in the Industrial Disputes Act and that there is no employer-employee re 
lationship between K. O. Daniel and Sivadasan. Issue found accordingly. 
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7. Issue (iii) Mr. Kuncheria argued that even conceding that Siva 
dasan is a workman as defined by the Industrial Disputes Act which he is 
not, this would be only an individual dispute and not an industrial dispute . 
I agree. The Sanghom has not proved that there are other Navika 
Thozhilalies under the employer who or at least substantial number among 
them had espoused the cause of Sivadasan. It has not attained the shape 
of a Collective Dispute. Therefore there is considerable force in the 
argument of Mr. Kuncheria . On this ground also the case of the Sanghom 
fails and I hold this is not an Industrial Dispute. 

8. Issue (iv) In view of my findings above my considered view is that 
I have no jurisdiction to adjudicate the issues and that the reference itself 
is bad in law . Found accordingly . 

9. I pass this award in terms indicated above. No order as to costs. 
This award will come into operation from the date of its publication in 
• the Official Gazette. 
Alleppey, 

K. SHAHUL HAMEED , 
20-8-1960. 

Industrial Tribunal... 
APPENDIX 
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Wintsses for the Union : 

WW1 Sri K. Raghavan . 
WW2 

Ayyappan Nanoo." 
ww3 

R. Narayanan. 
WW4 N. Padmanabhan . 
WW5 K. Narayanan . 

WW6 K. Sankaran . 
Exhibits for the Union : 
Ext. W1 Letter dated 22-9-1958 from the parties to the Assistant. 

Labour Officer, Kayamkulam . 
W2 Copy of agreement dated 9-7-1958. 
W3 Memorandum of Settlement dated 1-1-1959 . 
W4 Memorandum of Settlement dated 1-1-1959 between Sri R. 

Achutha Prabhu and the Union ( I.D.1259 ) . s 
W5 Memorandum of Settlement dated 1-1-1959 between Sri K. O. 

Daniel and the Union (I.D.15 59) . 
W6 Memorandum of Settlement dated 1-1-1959 between Sri K. S. 

Baby and the Union (I.D.13|59). 
W7 Copy of letter dated 17-1-1956 from the Union to Sri K. 

Venkiteswara Pai. 
W8 

Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacob Sait and the Union in the presence of the Labour 

Officer (I.D.45 |59 ) . 
W9 Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pai and the Union in the presence of the Labour 

Officer (I.D.11 59). 
W10 List of the workmen engaged by Sri R. Achutha Prabhu , 

General Merchant, Kayamkulam . (I.D.12 |59 ) .. 
W11 Copy of letter dated 26-7-1958 from the union to Sri K. O. 

Daniel. 
W12 List of the workmen engaged by Sri K. S. Baby, General 

Merchant, Kayamkulam (I.D.13|59). 
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EW10 
EW11 


Ext. W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajee 

Hussan Yacob Sait ( I.D.45|59) . 
W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacob Sait 

to the Union . 
W15 List of workers in I. D. 45 |59. 
W16 Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala , Ernakulam . 
Witnesses for the Munagement : 
EW1 Sri K. C. Kochappu . 

P. Chodalamuthu Konar". 
EW3 M. Daniel 
EW4 C. S. Mohammed Hussain . 
EW5 C. P. Kunjan Pillai. 
EW6 Adima Maitheen Kunju . 
EW7 M. K. Karunakaran . 
EW8 C. G. Koshy . 
EW9 K. Venkiteswara Pai. 

K. S. Baby. 

R. Atchutha Prabhu . 
Exhibits for the Management: 
Ext. M1 (Series 12 in Nos.) Boat Note (Book ) produced by K. C. 

Kochappu. 
M2 ( Series 3 in Nos.) Copies of statement filed by Kochappu. 
M3 Do. Do. 

Do. 
M4 (Series 11 in Nos.) Boat Notes (Book ) . 
M5 (Series 7 in Nos.) Boat notes produced by Sri Mohammed 

Hussain , Broker. 
M5 (4A ) Boat Note dated 25-1-1956 to Sri Pappusivadasan. 
M5 (4B ) Do. dated 7-2-1956 to 

Do. 
M5 (5A ) Do. dated 4-12-1956 to 

Do. 
M6 ( Series 3 in Nos.) Statement filed by Sri Mohammed Hussan . 
M7 Statement filed by Sri Mohammed Hussain in I.D. 45/59 . 
M8 (Series 3 in Nos.) Boat Note filed by Sri Kunjan Pillai. 
M9 Statement filed by 

Do. 
M10 Loading Register filed by the Thirucochi Multi- purpose Co 

operative Society , Quilon from 1957. 
M11 Statement filed by Multi- purpose Co -operative Society, 

Quilon dated 12-9-1959. 
M12 Statement filed by Multi- purpose Co- operative Society Ltd., 

Quilon dated 10-9-1959. 
M13 Loading Register filed by Multi-purpose Co-operative Society 

Ltd., Quilon . 
M14 Boat Note dated 1-7-1932 in Ext. M1( 9 ) . 
M15 Letter dated 8-8-1958 from Sri R. Achutha Prabhu to the 

Assistant Labour Officer, Kayamkulam . 
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Kerala Gazette No. 37 dated 20th September , 1960. 
PART 1 
Health and Labour Department (Latour) 

NOTIFICATION 
No. 58257|L2|60-1 H & LD . 

Dated, Trivandrum , 29th August 1960. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Sri Hajee Hassan Yacoob Sait, General Merchant, 
Kayamkulam , and his workmen represented by the A.T.N.T. Sanghom , 
Kayamkulam received by Government on 26-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 ( Central Act XIV 
of 1947) . 

By order of the Governor, 
1. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED, B.A.L.T. & B.L., 

112 
INDUSTRIAL DISPUTE No. 45 OF 1959 

Between 
SRI HAJEE HASSAN YACOOB SAIT, 
GENERAL MERCHANT, KAYAMKULAM 

And 

HIS WORKMEN 
REPRESENTED BY THE ATNT SANGHOM , KAYAMKULAM . 
Representation : 

For Management: - Sri C. G. Koshi, Manager, Hajee Hassan 
Yacoob Sait, represented by Mr. M. C. Varugis, Advocate , 
Alleppey. 
For ATNT Sanghom : - Sri N. Rajagopalan , General Secretary, 
represented by Sri M. V. Ibrahimkutty, Advocate, Alleppey . 

AWARD 
1. Whereas the Government of Kerala were of opinion that an indus 
trial dispute existed between Sri Hajee Hassan Yacoob Sait, General 
Merchant, Kayamkulam and his workmen represented by the ATNT 
Sanghom , Kayamkulam in respect of the matters mentioned below , the 
Government by Order No. 37187|L2|59-1 |L & LAD , dated 2-7-1959 referred 
the same to this Tribunal for adjudication under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act (Central Act XIV of 1947) . The issues for 
adjudication as mentioned in the annexure to the order of reference were 
these : -- 

(i) Minimum number of trips to each boatman every month . 
(ii ) Abolition of Mooppan System . 
(iii ) Enhancement of Wage rates . 
(iv ) Restoration of wage cut effected if any. 
( v ) Enhancement of bonus. 
G. 2578 
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The 


2. Parties entered appearance and filed their statements. Employer 
Sri Hajee Hassan Yacoob Sait, Aled an affidavit on 20-7-1959 authorising 
Sri C. G. Koshi, his manager, to represent him in these proceedings. Mr. 
C. G. Koshi also filed another Statement accepting his authorisation . 
Therefore the authorisation was accepted . For ATNT Sanghom its 
General Secretary Sri N. Rajagopalan entered appearance and filed his 
authorisation . That was also accepted . With the consent of parties 
leave was granted to Advocates to appear on either side. The full 
name of the ATNT Sanghom is the Akhila Thiruvithamcore Navika 
Thozhilali Sanghom which will be referred to hereunder as the Sanghom . 
The Claim Statement of the Sanghom was filed on 3-8-1959. 
employer filed his written statement on 21-8-1959. The Sanghom put 
in their replication on 31-8-1959. The employer has raised certain 
preliminary objections in his written statement. He stated his case as 
follows:- The order of reference made by Government is bad in law . 
By a mere order of reference issued by Government, the Tribunal would 
not get jurisdiction . The Tribunal gets jurisdiction only in case there is 
an industrial dispute between the employer and his employees . There 
is no such employer -employee relationship in this case. The Industrial 
Tribunal being a creation of a statute has only a limited jurisdiction 
within the term of the statute which created it. The Tribunal gets 
jurisdiction to adjudicate only if the condition of employer - employee 
relationship as contemplated by the Industrial Disputes Act is fulfilled . 
The Sanghom seems to rely upon a statement filed by the petitioner 
before the Hon ble High Court in O.P.715158 on 22-12-1958 for the Tri 
bunal to get jurisdiction to adjudicate the issues referred . It is sub 
mitted that the very fact that there was a necessity for a statement 
of this nature to refer the issues for adjudication is an admission on the 
part of the Sanghom that there was no industrial dispute between the 
parties. 

It does not contain either a consent to give jurisdiction or a 
waiver of jurisdiction . Even assuming but not admitting that there 
was a consent or waiver, the absence of jurisdiction in respect of the 
subject matter will go to the root of the matter touching the jurisdic 
tion of the Tribunal and such a defect cannot be cured even by consent 
of parties . Consent cannot give or oust jurisdiction if a condition which 
goes to the root of the jurisdiction has not been performed or fulfilled . 
Estoppel against a party cannot confer jurisdiction on a Court where 
it had none. This issue has to be heard and decided at the first instance . 
The reference is not made either on the basis of the statement referred 
to above, or in pursuance of an order of the High Court. The reference 
is made under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act . The 
Sanghom has also relied upon certain agreements and conciliation settle 
ments. These settlements were not made with the free will of the 
employer and was the result of coercion and undue influence and pres 
gure brought to bear upon the employer by the Labour authorities and 
the police . 

The 53 Navika Thozhilalies referred to in the claim state 
ment of the Sanghom are not the workmen of the employer. On the 
abovcsaid grounds the employer submitted that the reference is bad in 
law . Before any evidence was recorded Sri N. Rajagopalan , General 
Secretary of the Sanghom came forward with a petition for Interim 
Relief on 3-8-1959. The Employer filed his objections. But the San 
ghom did not press the petition and therefore the petition for interim 
relief was rejected . Earlier to this reference , four other references 
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were made to me for adjudication . In all the five references the workers 
were represented by the Sanghom and the employers alone were different. 

The issues also were more or less the same. The four other references 
were registered as I.Ds.1159, 1259, 13/59 and 1559 on my file and pro 
ceeded with . But on 25-5-1959 the employers in all these disputes viz., 
1259 , 13159, 15159 and 45 |59 filed a joint petition stating that as all the 
employers had raised the same preliminary objection with regard to 
the jurisdiction of the Tribunal, a Joint trial of all the cases may be 
ordered and that the preliminary objection may be heard and decided 
at the first instance. Notice of this petition was given to Mr. Ibrahim 
kutty. He had no objection . Therefore the petition for joint trial 
was allowed. I have also ordered that the preliminary objection will be 
heard and decided at the first instance . Accordingly evidence was 
recorded in common in all the abovesaid disputes. The Sanghom has 
examined six witnesses WW1 to ww6 and marked Exts. W1 to W16 . 
On the side of the employer, eleven witnesses EW1 to EW11 were 
examined and Exts. M1 to M15 were marked. At the instance of 
parties, the files relating to these disputes were got down from the 
District Labour Officer Alleppey and the Assistant Labour Officer Kayam 
kulam and they were marked for reference . Arguments of both parties 
were heard in each case and I am making my awards separately . 

3. In the nature of the preliminary objections raised by the employer, 
the following issues arise for consideration : 
( i) Is the employer estopped from questioning the jurisdiction of 

the Tribunal in these proceedings?. 
(ii) Is there employer -employee relationship between the employer 

and the Navika Thozhilalles represented by the Sanghom ? 
( iii) Has this Tribunal the jurisdiction to adjudicate the issues 

referred ? 
4. Issue (1). Relying upon Ext:"w16, the Statement filed in O. P. 
No. 715 of 1958 before the Hon ble High Court, Mr. Ibrahimkutty argued 
that the employer is estopped from questioning the jurisdiction of the 
Tribunal in these proceedings." Mr. M. C. Varugis did not dispute the 
genuineness of Ext. w16 . He conceded that it was filed on behalf of 
the employer. His contention was that the consent given by the employer 
would not give jurisdiction to the Tribunal so that the consent given in 
Ext. W16 is of no consequence. I have dealt with this aspect of the 
question in my award in I. D. No: 1159. For the reasons stated therein , 
I hold the consent given in Ext. W16 would not estop the employer from 
questioning the jurisdiction of this Tribunal in these proceedings. Issue 
found accordingly . 

dual mutat 
5. Issue (i ) . The Sanghom claimed that there were 53 workmen 
under the employer and that there is employer- employee relationship 
between them and the employer for the last seven years. These work 
men according to the Sanghom were engaged by the employer for the 
transport of his goods from Cochin . The Sanghom has given the names 
of these workmen in the list appended to their claim statement. The 
abovesaid list is marked Ext. W15 . The names read as follows: 

1 
1. Kunjuraman, Kallothekkethil, Chirakadavu , Kayamkulam . 
2. Gopalan , Thazhaserril, 

do. 

do . 
3. Gopalan , Vanchikkathara, 

do . 

do . 
4. Raghavan, Thazhasseril, dodo. 


do . 


do 
do . 
do . 
do . 
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5. Karunakaran , Tharayil, Chirakadavu , Kayamkulam . 
6. Anandan , Puthenpandakasala do . 

do. 
7. Nanoo, Kollamparambu 

do. 

do . 
8. Nanoo , Cheekkomparambil do. 

do. 
9. Divakaran , Kuntholil Kizhakkethu do. 

do . 
10. Kutteeswaran , do . 

do. 

do . 
11. Sankaran , Kochutharayil 

do. 

do . 
12. Kochuvelumpan, Pulimoottil do . 

do . 
13. Sulaiman Pillai, Puthenpandaka 
sala 

do . 

do . 
14. Thankappan , Kuntholil 
Kizhakkethu 

do . 
15. Kochunanoo, Koladathu , Chera 
vally 

do . 
16. Madhavan , 

do. 

do . 
17. Govindan , 

do. 

do . 
18. Raghavan , Kattil (Kottappuram ) do.. 
19. Gopalan, Pananparambu 

do. 

do . 
20. Krishnan 

do. 

do. 

do . 
21. Sukumaran , Chengalil 

do. 

do . 
22. Sreedharan, Chengalil 

do. 

do . 
23. Janardhanan, Kattithara 

do. 

do . 
24. Sanku , Plavilathara , Kappil Mekku , Kayamkulam . 
25. Sachithanandan , Kallelil 

do . 

do. 
26. Kunjupanicken , Parayente Vadakkethil, Perungala, Kayamkulam . 
27. Kunjupanicken, Vayalil 

do . 

do , 
28. Nanoo, Thundayyathu 

do . 

do . 
29. Madhavan , Kuravanparambu 

do . 

do . 
30. Pappu, Pananparambil 

do. 

do . 
31. Pappu, Changethu (Orakaramparambil) do . 

do . 
32. Damodaran , Veliyathu , Perungala , Kayamkulam . 
33. Pappu, Cheppalli (Karuvanthalakkal Chira ) Perungala , Kayam 

kulam . 
34. Madhavan , Kochayyathu , Mankuzhi, Bharanikkavu . 
35. Pappu, Panayil, Eruva, Kayamkulam . 
36. Nanoo , Koyikkal, Eruva, Kayamkulam . 
37. Vasu , Kollakayil, Keerikaud . 
38. Damodaran , Kollakayil , Keerikaud. 
39. Sreedharan, Kollayil, Keerikaud . 
40. Govindan , Kollakayil, Keerikaud. 
41. Padmanabhan, Tharayil, Kandaloor . 
42. Sankarankutty, Thayyil, Kandaloor. 
43. Sekharan , Puthurethu , Perungala , Kayamkulam . 
44. Krishnan, Puthurethu, Perungala , Kayamkulam . 
45. Krishnankutty , Thanuvayalil, Perungala , Kayamkulam . 
46. Paramu, Koladathu , Cheravally , Kayamkulam . 
47. Raghavan , Nadayil , Chirakadavam , Kayamkulam . 
48. Abdulkhadar Kunju , Muttungal, Mathilakam , Perunganam . 
49. Pareethu Kunju , Muttungal, 

do. 

do. 
50. Abdulla Kunju , Muttungal, 

do . 

do . 
51. Mahammadu Kunju , Muttungal, do . 

do . 
52. Ommer Kunju . Thayyil 

do. 

do . 
53. Ali Mahammadu , Mathilakam , Perunganam . 
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Mr. Ibranimkutty has also put forward a contention that the employer 
has admitted the employer-employee relationship between himself and 
these workmen in settlements effected between him and the Sanghom 
during conciliation stages and that therefore he is bound by his admis 
sion . The first of these documents is Ext. W1. It is an agreement bet 
ween the representative in Hajee, Hassan Yacoob Sait s Shop No. 1 at 
Kayamkulam and the Sanghom on 22-9-1958 . It read as hereunder: 
TO 
The Assistant Labour Officer, 

Kayamkulam . 
Sir , 

അഖില തിരുവിതാം കൂർ നാവിക ഉത്തൊഴിലാളി സം ഘത്തിൻ, കായ) 
കു ളം ശാഖയും ജനാബ് ഹാജി ഹസ്സൻ യാക്കൂബസട്ടി ഒ ന്നാം ന ന ർ 
പലചരക്കു ക ട യു മായി പാണംപറമ്പിൽ ഏ . 3 ഗാ പാല ക d വയിററി , 
ചം . " സംബന്ധമായി ഉന്നയിച്ച ദാഴിൽ പ്രശനം താ ഴ പ റയുന്ന വിവ 
സായിൽ , നേരിട്ടു കൂടിയായ ലാചനവഴി പരിഹരിച്ചിരിക്കുന്നു. 


(1) B. Coolbein , 07. PORQJJCO, & como a * , ch.com 
ano a ma S J 83 Do 9 OL . 4 , 3 , 2 , 200ml @ JOU 63DO 
ടണ്ണിനും 11 1രണ എന്ന നിര ക്കിന് വയിറ്ററിംഗ് ചാർജജം ഉ കാടുക്കു ന്ന 
തിനും തീരുമാനിച്ചു. 


og mo 


1. K. J. Usman Sait, Manager No. I shop ( Sd.) 
2. K. Sankaran , Secretary, A.T.N.T. Sanghom Branch Kayamkulam . 

( Sd .) 
3. P. T. Tayeb, mongoolm1w7 AIW8. 22-9-58 . 
Mr. Ibrahimkutty argued that as per the abovesaid agreement the 
employer had agreed to give waiting charges to A. Gopalan , V. Raghavan, 
Karunakaran and K. Raghavan at the rate of 12 annas per ton in each 
vallom . This agreement has been proved through K. Sankaran (WW6 ). 
The question is whether as per the terms of this agreement an employer 
employee relationship could be made out. I think not, because a inere 
agreement to pay waiting charges would not confer employer- employee 
relationship . Mr. M. C. Varugis submitted that the employer does not 
dispute the fact of the abovesaid four workers having transported his 
goods by their valloms. Mr. M. C. Varugis contended that the employers 
case all along had been that these workmen were employed by the 
employer s broker at Cochin and that the waiting charges paid was only 
a compensation for the delay in unloading due to unforeseen circumstances. 

There is considerable force in the argument of Mr. Varugis and I agree 
with him when he says that Ext. W1 is not conclusive in itself to establish 
the fact of employer -employee relationship . Ext. W2 is the next docu 
ment. It is an agreement affected between the representative of Hajce 
Hassan Yacoob Sait s Shop No. ( 1 ) at Kayamkulam and the Sanghom 
on 9-7-1958. It read as hereunder : 

" Proceedings of the Conference held in this Office on 9-7-1958 
regarding the non -payment of special wages to the Navika Thozhillies 

during the rainy season (current in the river ) . 
Parties : 
1. Sri K. G. Oosman Sait, Representative of the H. H. Y. & Sons. 

Shop No. 1. 
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2. A. Krishna Pai, Representative of Sri Venkiteswara Pai. 
3. K. Sankaran , Secretary, ATNT. Sanghom , Kayamkulam . 

Terms. 
(1 ) 27-6_58 മുതൽ ഒഴുക്കു കൂലി വ ത്താഴിലാളികൾ ക്കു 4 രൂപ 
ക്രമം ( നാല്) : കൊടുത്തു കാ ണ്ടിരിക്കു ന്നതും 16_6.58 മുതൽ 26 6.58 
വരെയുള്ള തും തമ്മിൽ യൂണിയൻ സിക്രട്ടറിയുമായി രമ്യമായ നിലയിൽ 
കാടുത്തു തീർത്തു കൊള്ള: മെന്നു രണകട്ട ആ സമ്മതിച്ചിരിക്കുന്നതുമാ ണ് . 


Signature of Parties : 

1 . ( Sd.) 
2 , ( Sd.) 
3 , ( Sd. ) 

( Sd.) 
Kayamkulam, 

R. Janardhanan , 
9-7-1958. 

Assistant Labour Officer . 
The point stressed by Mr. Ibrahimkutty was that the ( 8 ഴക്കു ക്രലി 
agreed to be given in Ext. W2would be paid only if they are the employer s 
workers and that that was their additional wages for the services rendered 
to the employer . Mr. M. C. Varugis in reply stated that in Ext. W2 the 
names of Navika Thozhilalies are not mentioned and that the omission 
in itself was proof enough to show that the Navika Thozhilalies were not 
his workers. I am also of the view that Ext. W2 does not clinch the 
issue of employer- employee relationship . The last document relied upon by 
Mr. Ibrahimkutty is Ext. W8. That is an agreement consequent upon 
the charter of demands presented by the All Travancore Navika Thozhilali 
Sanghom to certain merchants at Kayamkulam effected in the presence 
of the Assistant Labour Officer, Kayamkulam . It read as hereunder: 

1951 July 30 -ാം നു പ ക ൽ 3 മണിക്കു കായം ക ളം ലേയർ ആഫീ 
സിൽവച്ച് ആൾ Bാവൻ ആർ നാവിക ത്തൊഴിലാളി സം ഘത്തിൽനിന്നും 
സ്ഥലത്തെ കച്ചവട ക്കാൾ ° 1-7-1951 - ൽ കൊടു ത്തിട്ടുള്ള മെമ്മോറാണ്ടത്ത 
ക്കുറിച്ചും ആലോചിക്കാൻ കൂടി യ ക ാൺഫറൻസിൻ പ്രൊസീഡിംഗസം. 

മെമ്മോറാണ്ട ത്ത ക്കുംിച്ചു വിശദമായ ചർച്ചകൾ നടത്തിയ തിനു ശഷം 
താഴെ പറയുന്ന വ്യവസ്ഥ കൾ സ്വീകരിച്ചും രമ്യമായ ഒത്തുതീർപ്പിലെത്തി 
യിരിക്കുന്നു. 

ത്തുതീർപ്പ് വ്യവസ്ഥ ക ൾ . 
കച്ചവട പ്രതിനിധികളും തൊഴിലാളി പ്രതിനിധിക ളും 

ഒപ്പിട്ടു 
ലേബർ ആഫീസിൽ ഏല്പിച്ചിരിക്കുന്ന വ ള്ള ഈ ലിയു ടെ ലിസ്റ്റിൽ കാണുന്ന 
ഇപ്പോഴത്തെ മററാിൽ 8 • 19 ( എട്ടുശതമാനം) വർദ്ധിപ്പിക്കുന്നതിനു ഇരു 
ക്രട്ട രും സമ്മതിച്ചിരിക്കുന്നു 

( 2) ചരക്കു കൾ ട്രാൻസ്പോർട്ടു ചെയ്യുന്നതിനു തിരു വനന്തപുരം, 
കാല്ലം, ആലപ്പുഴ, കാച്ചി എ ന്നീ സ്ഥലങ്ങളിൽ നിന്നു കച്ചവട ക്കാരു 
ആവശ്യാനുസരണം ഇരു കൂട്ടരും സമ്മതിച്ചിട്ടുള്ള മാററിൻ, അടിസ്ഥാന 

ിൽ വള്ളങ്ങൾ സി ഒ ചയ്യുന്നതിനുള്ള ഉത്തരവാദിത്വം യൂണിയൻ ഭര 
" മലുക യും ചെയ്യുന്നു. 
(3 ) ചരക്കു മായി കടവിൽ 

ത്തു ന്ന വ ള്ളു ങ്ങൾക്കു ം 24 മണിക്കൂർ 
കഴിഞ്ഞു ബാക്കിവരുന്ന സമയത്തിനു ം ക ട യുടെ ഒഴിവു ദിവസ ങ്ങ ളൊഴി 
ച്ചുള്ള ദിവസങ്ങളിലാണങ്കിൽ 5 ജിനു ഗവണ്മ നം അംഗീകരിച്ചിട്ടുള്ള 
ം വിറ്ററിംഗ് ചാർ ജമ്മ : വള്ള തൊഴിലാളികൾക്കു കൊടുക്കുന്നതിനും മാർ ന 
ജുമെൻ പ്രതിനിധികൾ സമ്മതിച്ചു . 
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(4) , ചരക്കു വിവിധ സ്ഥലങ്ങളിൽവച്ച് വള്ള തത്തിൽ ക യറവ : മ്പാഴും 
വള്ള ത്തിൽ നിന്നും ചരക്കു ° ഇറക്കുമ്പോഴു യൂണ യ ൻ മാലി കാക്കനാരെ 
മുതലാളിമാർ അംഗീകരിച്ചകണ്ടതും അവർ ചരക്കു ബാദ്ധ്യപ്പെടുത്തിക്കെ 
$ ed me gond . 

1. H. H. Y. S. Represented by Hajee Mytheenkunju (Sd.) 
2. Sri C. G. Koshy, General Manager, H. H. Y. S. (Sd.) 
3. Sri K. O. Daniel, General Merchant, ( Sd .) 
4. Sri K. K. Mohamed , Secretary , Central Travancore Merchants 

Association , (Sd.) 
5. Sri P. J. Ommen , President, 

do. (Sd .) 
6. Sri M. K. Karunakaran , General Secretary, ATNT. Sanghom , (Sd.) 
7. Sri Varavila Padmanabhan , Organising Secretary, 

ATNT. Sanghom , (Sd.) 
S. Sri A. Karunakaran, Secretary, ATNT. Sangliom , (Sd.) 
9. Sri G. Raghavan Pillai, Labour Welfare Assistant, ( Sd .) 
10. Sri A. M. Sirayudhan, Labour Officer, ( Sd.) 

(Sd.) 

N. Rajag 

General Secretary , ATNT. Sanghom . 
It is difficult to rely upon this document for more reasons than one. 
In the first place this agreement is not between the Sanghom and the 
employer . It is an agreement with the All Travancore Navika Thozhi 
lali Sanghom . It is entirely a different trade union and has nothing 
to do with the Sanghom in this case. Therefore the Sanghom cannot 
invoke the aid of an agreement to which they are not parties. Secondly, 
as per this agreement ( vide Clause 2 ) the Union agrees to supply the 
valloms required for the merchants. This very fact would cut at the 
root of the Sanghom s case. It conclusively shows that the Vallom 
men are supplied by the union and that the union takes up the position 
of an independent contractor. For these reasons I am unable to rely 
on Ext. W8 either . Therefore I have to reject the contention of Mr. Ibrahim 
kutty that the employer by his conduct had admitted the employer 
employee relationship of the 53 workers. Now it only remains for me 
to examine on the basis of the evidence in this case whether froin the 
nature of the duties performed by the 53 workers, it could be inferred 
that they are the workmen of the employer . Of these 53 workers, 
the Sanghom has examined only two workers as witnesses on their side. 
They are Krishnan Raghavan (WW1) and Narayanan Padmanabhan 
(WW4) . Both sides have relied on the other evidence let in by the 
respective parties in common . Therefore I shall analyse briefly the 
evidence relied on by either party . WW1 has deposed that the employer 
was his muthalali ; that he was an employee under the employer for 
the last 13 years; that he was paid wages on a piece-rate basis; that 
his wages were paid in advance; and that he was paid waiting charges 
as per the terms in Ext. W1. The testimony of ww4 is to the follow 
ing effect. He has been working under the employer for the last 13 years. 
He was paid his wages at the agreed rate by the muthalali . He was paid 
by his employer waiting charges and Ozhucku cooly . In cross examina 
tion ne admitted that his vallom No. is SR . 508. He admitted that he 
had hired the vallom from another man . He also conceded that the 
three other workmen in his vallom were employed by him and that 
they are not the workmen of the employer. In cross-examination of 
ww1 It was suggested that he was transporting goods belonging to more 
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than one person. He was specifically asked whether he had not trans 
ported goods for A. Jaffer Kunju on 26-11-1957 from Cochin ; for Raghava 
Kurup on 3-4-1957 and for Multipurpose Co- operative Society on 26-7-1957 
and 30-6-1957. Eventhough WW1 had denied these suggestions, it 
is difficult to believe him in this regard, for, his version is belied 
by other evidence . Ext. M7 is a statement filed by C. S. Mohammed 
Hussain (EW ) a broker at Cochin for several merchants at Sayam 
kulam and other places. He has produced duplicate copies of the boat 
notes issued by him to the vallom men . They have been marked Ext. 
M5 series seven in numbers. Exts. M5 A series are the copies of the 
boat-notes isued by Muhammed Hussain to Pappu Sivadasan on 25-1-1956 , 
7-2-1956 and 4-12-1956 respectively . Ext . M6 series is the statement filed 
by Mohammed Hussain showing the details of transport work made by 
vallom men . Ext. M7 is another similar statement. According to Ext. 
M7, WW1 had loaded goods for Jaffer Kunju on 26-11-1957. Ext. M8 
series are the copies of boat -notes issued by C. P. Kunjan Pillai (EW5) 
another broker at Cochin to various vallommen . Ext. M9 is a 
statement prepared by EW5 on the basis of Ext. M8. According 
to Ext. M9, wwi had transported goods by his vallom to Gapalakurup, 
Parakkottu on 3-4-1957. Ext. M10 is the loading Register filed by the 
Secretary ( EW7) of the Multipurpose Co -operative Society . It can be 
seen from Ext. M10 that ww1 had transported mineral sands in his 
vallom from Chavara to Cochin on 26-6-1957 and 30-7-1957. This is 
proved by EW7. Exts. M5, M7, M8, M9 and M10 would prove that 
WW1 was employed by three persons during the period of four months 
in 1957 i.e., from 3-4-1957 to 30-7-1957. It has also come in evidence 
that during 1957, WW1 had only 10 trips within a period of 12 months. 
In 1956, WW1 had only 16 trips; and in 1958 he had only 8 trips. Thus 
it is clear that wwi had no regular work . It is strange that the name 
of ww4 is not found in Ext. W15 . No. 22 in Ext. W15 is Pappu 
Cheppallil. WW4 has deposed that he had worked under the empioyer 
from 1119 to 1134 , and that during this period he had not transported 
for any other person . According to . Ext. M10 , WW4 had transported 
goods for Gopala Kurup on 4-7-1957. WW4 does not say anything which 
would go to establish that there was the relationship of master and 
servant between him and the employer . As against the above we have the 
following evidence on the side of the employer. EW1 is the broker of 
Venkiteswara Pai at Cochin . He has sworn that 35 boatmen involved 
in his case had transported goods to various other merchants including 
the employer in this case. EW4 K. O. Daniel is the broker at Cochin 
for Mohamed & Co., Ishack Kunju , A. Jaffer Kunju and others at 
Kayamkulam . Ext. M17 would show that EW4 had given loading work 
to 16 persons whose names are found in Ext. W15 . That means 16 out 
of the 53 boatmen had been doing the transport work for other merchants 
at Kayamkulam during the relevant period . EW4 has definitely stated that 
the choice of vallommen is absolutely left to his discretion and that 
neither the merchants nor their sellers has any voice in the matter. 
EW5 is C. P. Kunjan Pillai, another broker . Ext. M8 series are the 
copies of his boat-notes . The witness has also produced Ext. M9 an 
extract from Ext. M8 and it contains the names of boatmen mentioned 
in Ext. W15 who had transported goods from Cochin to various other 
merchants at Kayamkulam , Parakottu , Karunagapalli etc. EW5 corro 
borates EW4 in all particulars . EW6 is Adima Mytheenkunju . He is 
one among the 53 Navika Thozhilalies. His vallom number is 233 M.C. 


9 


He gives in detail how he secures loading work from Mooppens at 
Cochin . He has sworn that Mooppens choose the boatmen . He had 
transported goods from Cochin to Hajee Hassan Yacoob Sait and others . 
According to him there is no agreement as regards the time within which 
the goods should be delivered. He admits that at a time goods belonging 
to more than one merchant had been loaded in his vallom . Nothing 
has been brought out to discredit his testimony. EW7 is 

Sri 
M. K. Karunakaran , an officer of the Multipurpose Co -operative Society. 
The Society has entered into a contract with the mineral companies for 
the transport of mineral sands from Chavara to Cochin . The Society 
has also contracts with Government for the transport of rice from Cochin 
to other places in the South by valloms. He has proved Ext. M10 , 
the Register containing the names of workmen who had transported 
goods under the Society . Exts . M11 and M12 are the statements prepared 
by the Society showing the names of boatmen with the number of their 
boats who had undertaken transport work for them . From Ext. M11 
it. could be seen that out of the 53 boatmen, 42 were engaged by the 
Society on various days in 1957. According to EW7, the Society has 
not treated these boatmen as their permanent workers. EW7 has also 
stated that after Ilmenite is unloaded at Cochin , these boatmen carry 
goods from Cochin to other places in the South . After these boatmen 
unloaded rice at their destinations, they carry back goods belonging to 
others at Cochin . EW8 is Sri C. G. Koshy the Manager of the Employer 
concern . He has sworn that the management has nothing to do with the 
employment of these boatmen ; that they have no control or supervision 
over their work ; that the boatmen had never been given regular work ; 
that they were always engaged by the employer s broker at Cochin ; and 
that there is no guarantee of work for these boatmen . From the fore 
going evidence the following facts stand proved . The boatmen are 
employed by the brokers at Cochin ; that it is only a contract for service; 
that the employer had no control, or supervision over the work performed 
by these boatmen ; that the time taken by the boatmen for the discharge 
of their work is not at the disposal of the employer ; that the boatmen 
had undertaken the work of transport to more than one persons at the 
same time; that the valloms are hired by the boatmen ; that the vallom 
men employ other workmen under them and that the boatmen give an 
undertaking in the boat-note signed by them that they would deliver 
the goods intact and without damage to the merchants concerned . With 
out the semblance of a doubt, these facts would show that they are not 
the workmen of the employer and that there is no employer-employee 
relationship between the employer and the boatmen . Found accordingly . 
(6 ) Issue (iii) 

As the 53 Navika Thozhilalies are not the workmen of the employer , 
and as there is no employer -employee relationship between these Thozhi 
lalies and the employer , this is not an industrial dispute as contemplated 
by the Industrial Disputes Act. The result is that the reference becomes 
bad in law and consequently I have no jurisdiction . Found accordingly . 

( 7 ) I make this award in terms indicated above and this is the last 
award in the series beginning with I.D. 1159. No order as to costs. 
This award will come into operation from the date of its publication in 
the Official Gazette. 
Alleppey, 

K. SHAHUL HAMEED , 
24-8-1960 . 

Industrial Tribunal. 
G. 2578 
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APPENDIX 
Witnesses for the Union : 
ww1 Sri K. Raghavan 
WW2 Sri Ayyappan Nanoo 
WW3 

Sri R. Narayanan 
WW4 Sri N. Padmanabhan 
WW5 Sri K. Narayanan 
WW6 Sri K. Sankaran 

Exhibits for the Union : 
Ext. W1 Letter dated 22-9-1958 from the parties to the Assistant 

Labour Officer, Kayamkulam 
W2 Copy of agreement dated 9-7-1958 
W3 Memorandum of Settlement dated 1-1-1958 
W4 Memorandum of Settlement dated 1-1-1959 between Sri 

R. Achutha Prabhu and the Union ( I.D. 1259 ) . 
W5 Memorandum of Settlement dated 1-1-1959 between Sri 

K. 0. Danial and the Union (I.D. 1559 ) 
W6 Memorandum of Settlement dated 1-1-1959 between Sri 

K. S. Baby and the Union ( I.D. 13 |59 ) 
W7 Copy of letter dated 17-1-1956 from the union to Sri 

K. Venkiteswara Pai 
W8 Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacoob Sait and the Union in the presence of the Labour 

Officer (I.D. 45 |59) 
W9 Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pal and the Union in the presence of the Labour 

Officer ( I.D. 1159) 
W10 List of the workmen engaged by Sri R. Achutha Prabhu, 

General Merchant, Kayamkulam ( I.E. 12159) 
Copy of letter dated 26-7-1958 from the union to Sri 

K. 0. Daniel 
W12 List of the workmen engaged by Sri K. S. Baby, General 

Merchant, Kayamkulam (I.D. 1359 ) 
W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajee 

Hussan Yacoob Sait (I.D. 45 |59 ) 
W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacoob Sait 

to the Union . 
W15 List of workers in I.D. 45/59 . 

Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala , Ernakulam . 
Witnesses for the Management: 
EW 1 . Sri K. C. Kochappu 
EW 2 Sri P. Chotalamuthu Konar 
EW 3 Sri M. Daniel 
EW 4 Sri c . S. Mohammed Hussain 
EW 5 Sri C. P. Kunjan Pillai 
EW 6 Sri Adima Maitheen Kunju 
EW 7 Sri M. K. Karunakaran 
EW8 Sri C. G. Koshy 
EW 9 Sri K. Venkiteswara Pai 
EW10 Sri K. S. Baby 
EW11 Sri R. Achutha Prabhu . 


W11 


00 


W16 
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Exhibits for the Management: 
Ext. M1 (Series 12 in numbers ) Boat note ( Book ) produced by 

K. C. Kochappu 
M2 (Series 3 in numbers ) Copies of statement filed by Kochappu 
M3 do. do. 

do . 
M4 (Series 11 in numbers ) Boat notes (Book ) 
M5 ( Series 7 in numbers) Boat notes produced by Sri Mohammed 

Hussain, Broker 
M5(4A ) Boat note dated 25-1-1956 to Sri Pappusivadasan 
M5 (4B ) do. dated 7-2-1956 to 

do . 
M5 (5A ) do . do. dated 4-12-1956 to 

do . 
M5 (5A ) do. do. dated 4-12-1956 to 

do. 
Hussain 
M7 Statement filed by Sri Mohammed Hussain in I.D. 45|59 . 
MS (Series 3 in numbers ) Boat note filed by Sri Kunjan Pillai 
M9 Statement filed by 

do. 
M10 Loading Register filed by the Thiru -Cochi Multipurpose Co 

operative Society, Quilon from 1957. 
M11 Statement filed by Multipurpose Co-operative Society, 

Qullon dated 12-9-1959. 
M12 Statement filed by Multipurpose Co -operative Society Ltd., 

Quilon dated 10-9-1959 . 
M13 Loading Register filed by Multipurpose Co-operative Society 

Ltd., Quilon 
M14 Boat note dated 1-7-1932 in Ext. M1(9 ) 
M15 Letter dated 8-8-1958 from Sri R. Achutha Prabhu to the 

Assistant Labour Officer, Kayamkulam . 
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Health and Labour Department (Labour) 

NOTIFICATION 
No. 58576 /L5 /60 / H & LD . 

Dated, Trivandrum , Ist September 1960. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Hindustan Saw 
Mills , Kallai, Kozhikode and their workinen represented by the 
Secretary, Kozhikode Taluk Earcha Mill Thozhilali Union , 
Kailai, received by Government on 28-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

by order of the Governor, 
T. KRISIINAN NAIR , 

Secretary . 
Before the Court of the Industrial Tribunal, Calicut. 
( Tuesday , the 23rd day of August, Nineteen hundred and sixty .) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE NO . 21/60 . 

Between 

THE MANAGER, 
THE HINDUSTAN SAW MILLS, KALLAI, KOZHIKODE . 

And 
THE SECRETARY, KOZHIKODE TALUK EARCHA Mill 

THOZHILALIUNION , KALLAI. 
Representation : 
Shri S. Krishnan , B. A., B. L.., 

For Management 
Advocate , Calicut. 
Shri C. P. Chandra Das, E. A., B. L., 

For Union 
Advocale , Calicut. 

AWARD 
By order No. 25388 / L5 /60-1 of the Health & Labour 
Department of the Government of Kerala dated 7-5-60; the 
industrial dispute belween the management of Hindustan Saw 
Mills , Kallai and their workmen was referred to this court for 
adjudication . The only issue is regarding the question of dis 
charge of Shri Moideenkutty . 

2. The union filed a statement contending that the employee 
concerned was a permanent worker with 4 years of continuous 
service . The worker applied for leave on 5-5-59 and leave was 
also allowed . The worker was undergoing treatment during the 
leave period . When the worker approached the management 
on 11-5-59 for his bonus and other dues the management abused 
him and told him that he would not be given work . The worker 
reported thematter to the union and the union took up the cause 
of the worker. The union prays to pass an award reinstating 
the worker with continuity of service and back -wages. 

G. 2646 


. 


2 


3. According to the management the worker has joined the 
service under the management only on 13-2-56 and left the ser 
vice in May , 1959. The worker absented from the afternoon of 
4-5-59. He did not apply for leave on 5-5-59. According to the 
inanagement the worker was not ill. The management contend 
that it has come to their knowledge that the concerned worker 
was actually employed under another employer during the 
period in question . The management issued a letter to the 
worker on 1-6-59 askinghis explanation for unauthorised absence. 
He was also directed by the said letter to join duty on or before 
5th June, 1959. Even then he did not turn up for work . It is 
contended by the management that the worker is not entitled 
to any relief. The union also filed a rejoinder controverting 
themanagement allegations. 

4. The matter is settled on the management agreeing to 
pay and the union consenting to accept Rs. 118 in full and 
final settlement of all the claims of the worker against the 
management. The deed of settlement is given below as Annex 
ure and I pass the award in termsof the deed of settlement. The 
amount fixed by way of compensation was paid in court. This 
award will become enforceable after 30 days of its publication 
in the Government Gazette . 
Camp: Palghat, 

V. U. JOSEPH , 
23-8-1960 . 

Industrial Tribunal. 

ANNEXURE 
Before the Court of the Industrial Tribunal, Kozhikode . 
(Dated this the 12th day of August, 1960.) 
Industrial Dispute No. 21/60. 

Between 
The Manager, Hindustan Saw Mills , Kallai, Kozhikode. 

And 
The Secretary , Kozhikode Taluk Earcha Mill Thozhilali Union . 
Representation : 
Sri C. P. Chandra Das, 

For Union 
Advocate, Calicul. 

Vs. 
Sri S. Krishnan , 

For Management 
Advocate, Calicut. 

Deed of Settlement 
The matter is settled on the management agreeing to pay 
and the union consenting to accept Rs. 118 (Rs. one hundred and 
eighteen ) in full and final settlement of all the claims of the 
worker against the management. An amount of Rs. 36-6-0 
payable by the worker to the management has been set off in 
arriving at the compensation amount. The amount has been 
paid in court to the Union Secretary Mr. T. Ayyappan . 

Agreeing to the terms the parties have signed today in 
court. Dated the 12th August, 1960 . 
Sa. Sd. 

Sd . 
C. P. Chandradas, Secretary . M.Moideen Koya Haji. 
Advocate for the petitioner 

Sd . 
Advocate for Management. 
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Revenue (H ) Department 

NOTIFICATION 
G. O , M. S.No. 747 /60/ Rev . 

Dated , Trivandrum , 17th September 1960. 
In exercise of the powers conferred by section 67 of the 
Agricultural Income Tax Act 1950 (Act XXII of 1950) , the Gov 
ernment of Kerala hereby make the following amendments to 
the Agricultural Income-tax Rules, 1951, the same having been 
previously published as required by sub- section ( 1) of the said 
section , namely 

AMENDMENTS 
In the said Rules- 
1. After the existing rule 23 and the forms prescribed there 
under, the following shall be inserted as Rules 23 A and 23 B , 
namely , 

" 23 A. The application referred to in section 3 A shall be in 
the following form and shall be sent along with the return 
required , under sub- sections ( 1) or (2 ) of section 17 to the Agri 
cultural Income Tax Officer by Registered post or in person or 
through the authorised representative so as to reach him on or 
before 31st May of every year speci.ying the total income of the 
applicant during the previous year . 

Provided that for the year 1960-61, the application shall be 
sent to the Agricultural Income Tax Officer concerned not later 
than the last day of September 1960. 
APPLICATION FOR COMPOSITION OF AGRICULTURAL 

INCOME TAX UNDER SECTION 3 A. 
То 
The Agricultural Income Tax Officer, 

.. Dated, 
1 , .. 

.beg to apply for permission to 
compound the Agricultural Income Tax payable by me for the 
financial year . 

..for a conso idated payment of seventy 
five rupees only . 

I hereby declare that my total Agricultural Income during 
the previous year .. 

does not exceed Rs, 5,000 . 
I further declare that to the best ofmy knowledge and belief , 
the information furnished above is true and complete. 
Place : 

Signature of Applicant. 
Date : 

Address . 
G. 2749 
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23 B. Notice of demand under sub - section ( 4 ) of section 3 A 
shall be in the following form . 

NOTICE OF DEMAND UNDER SECTION 3 A OF THE 

AGRICULTURAL INCOME TAX Act, 1950 . 
то 


STATUS. 

G. I. R.No. 
Take notice that for the assessment year ..........the tax 
payable by you has been compounded for a consolidated payment 
of seventy - five rupees as requested by you in your application 
dated .. 

2. You are requested to pay the above sum of Rs. 75 on or 
tefore . 

.to the District Treasury Officer 

Sub- Treasury Officer. 
at . 

A chalan is enclosed for the purpose. 
3. If you do not pay the amount on or before the date specified 
above, yo u will be liable under section 41 ( 1 ) to pay a penalty 
which may be as great as the tax (compounded amount) due from 
you . 
Date ... 
Place . 

Agricultural Income-tax Oficer : 


2. In Rule 24, between the word and letter " Form K " and 
the word " and" occurring in the concluding poction , the follow 
ing shall be inserted namely 

" in the case of any appeal against an order under section 

3A in Form L " . 
3. After the existing Form K , the following shall be added 
as Form L , Namely, 

FORM L. 
FORM OF APPEAL AGAINST AN ORDER REJECTING AN APPLICATION 

FOR COMPOSITION OF TAX UNDER SECTION 3 A. 
Το 

The Assistant Commissioner of Agricultural Income Tax . 
T he .. .day of.. 

19 . 
he petition of.. 

.of.. 
shows as follows: 

Your petitioner applied to the Agricultural Income Tax 
Officer . 

..for composition of tax as 
provided under section 3A of the Agricultural Income Tax Act 
1950 in lieu of the Agricultural Income Tax payable by your 
petitioner under section 3 of the Agricultural Income Tax Act 
1950 . 
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The Agricultural Income Tax Officer . 
has by his order dated the.. 

..day of 
..19 

, rejected the application 
and has determined and assessed the tax payable by your peti 
tioner at Rs........ Intimation of the above order was received 
by your petitioner on .. 

Your petitioner therefore requests that the order of the 
Agricultural Income Tax Officer... 

.may 
be set aside. 

Signed , 

Grounds of appeal. 
FORM OF VERIFICATION . 
I,... 

the petitioner named in the 
above petition do declare that what is stated therein is true to 
the best of my information and belief. 

Signed. 
The form of appeal and the form of verification appended 
thereto shall be signed . 

( a ) in the case of an individual, by the individual himself. 
ib in the ca e of a film , by a partner; and 
(c ) in the case of any other Association , by a member of 

the Association . 
4. In rule 26 after clause (m ) the following shall be added 
as clause ( n ) namely , 

" (n ) an order under clause (b ) of Sub-Section (5 ) of Sec 
tion 3i, confirming an order rejecting the application for con po 
sition under Sub -section ( 3 ) of Section 3A be in form M ( T ) " . 

5. After the existing Form L ( K ) , the following shall be 
added as Form M ( T ) , namely : 

" FORM M ( T ) 
FORM OF SECTION 3A - COMPOSITION APPEAL . 
In the Agricultural Income Tax Appellate Tribunal, 

Trivandrum 
3A C. A. No. 

of 

19 
Appellant... 

Versus.. 

.Respondent. 
Date of application to the Agricultural 

In ome Tax Officer 
Name of the Agricultural Income Tax 

Officer rejecting the application 
Date of receipt of intimation rejecting 

the application 
Assistant Commissioner determining 

the appeal 
Date of receipt of the order of the 

Assistant Commissioner 
Date of the appellate order 
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Address on which the appellant under 

takes to receive notices 
Address on which notices should be sent 

to the respondent 
Relief claimed in appeal 
Grounds of Appeal 

Signed , 

Applicant. 

(Sd .) 
(Authorised Representative, if any) 
VERIFICATION 

.the appellant, do hereby 
declare that what is stated above is true to the best of my infor 
mation and belief. Verified today the ... 

...day of 
.19 at 

Signed . 
N. B. 

1 . Strike out unnecessary columns . 
2 . The appealmust be accompanied by a certified copy 

of the order and three copies of the grouds of 

appeal to the Tribunal. 
3. The appeal must be accompanied by a chalan 
receipt for Rs. 50. 

By order of the Governor, 
C.K KERALA VARMA, 

Secretary 
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Revenue (K ) Department 

NOTIFICATION 
No. 33156-K5 / 60. Dated , Trivandrum , 8th September 1960. 

In exercise of the powers conferred by Section 43 of the 
Kerala Weights and Measures (Enforcement) Act, 1958 (Act 45 
of 1958) the Government of Kerala hereby make the following 
amendment to the Kerala Weights and Measures (Enforcement) 
Rules, 1958 , the same having been previously published as 
required by sub-section (4 ) of the said section . 

AMENDMENT. 
In Part VII - Weighbridges of the Rules. 
1. In para 3, after clause (b ) , the following clause (bb ) shall 
be inserted, namely : 

" (bb ) The value of the smallest graduation on dials or 

minor steel yards, and wherever possible , major 
steel yards of weighing instruments may be 1 Kg., 
2 Kg., 5 Kg. or any power of 10 (positive or 

negative) thereof. 
2. In para 3 , for clause (h ) following clause shall be substi 
tuted namely : 

" (h ) Denomination of proportional weights - Proportional 
weights may be of the denominations 1 Kg., 2 Kg., 5 kg . or any 
integral power of ten (positive or negative ) thereof. Any 
number of proportional weights may be used provided the sum 
of their weights does not exceed the capacity of the weighing 
instrument. 
Note :-In assessing the capacity of Weighbridges for this 

purpose, the maximum graduations on the Steel 
yard in the case of Loose Weight weighbridge, and 
on the minor Bar in the case of No-Loose Weight 

Weighbridge shall not be taken into account. 
3. In para 3, Clause (i) for the sentence beginning with 
" The balancing arrangement" and ending with " each way 
( See Table 26 )" the following sentence shall be substituted, 
namely : 

" Balancing arrangement- The balancing arrangement 

for daily wear and tear shall have a range not 
exceeding 0.5 per cent of the capacity of the 
machine and not less than 0.125 per cent of the 

capacity each way ( See Table 26 ) " . 
4. The following clause shall be added as clause (o ), 
namely : 

" ( o ) The value of the smallest division in the minor 

bar shall not exceed the gratest error allowed for 

that capacity . See Table 25" . 
5. The following shall be substituted for the existing Table 25 . 

G. 2702. 


TABLE 25 
Sensitiveness and errors for weighbridges 


VERIFICATION 


INSPECTION 


Capacity of 
machine . 


Greatest error allowed 

in excess . 


Greatest error allowed in 
excess or in deficiency 
when fully loaded . 


Sensitiveness 
when fully 

loaded 


Sensitiveness 
when fully 
loaded . 


Vibrating 
machines. 


Machines 
fitted with 

dials . 


Vibrating 
machines. 


Machines 
fitted with 

dials . 


Kg. 


Kg. 


Kg. 


1 : 1 


3.3 


Kg. 
1.2 
1.4 
1.6 
2.0 
3.0 
4 : 0 


5.0 


1,000 Kg ( 11) 
2,000 Kg ( 2t) 
3,000 Kg ( 3 ) 
5,000 Kg ( 5t ) 
10,000 Kg (101) 
15,000 kg ( 150 ) 
20,000 Kg (200) 
25.000 Kg ( 25t) 
30,000 Kg (30 ) 
40,000 kg (400) 
50,000 Kg (50 ) 
60.000 Kg (6Ut) 
80,000 Kg ( 801) 
1,00,000 Kg ( 1000) 
2,00 000 Kg (2011 ) 


1.2 
1.3 
1.5 
2.0 
2.5 
3.0 
3.5 
4.0 
5.0 
5.2 
5.5 
6.0 
6.5 
9.0 


Kg. 
2 : 4 
2.8 
3.2 
40 
6.0 
8.0 
100 
12.0 
14.0 
14.0 
15.6 
17.0 
20.0 
23.0 
38.0 


6.0 
7.0 
17.0 
7.8 
8.5 
10.0 
11.5 
19.0 


3.6 
3.9 
4.5 
6.0 
7.5 
9.0 
10.5 
12.0 
15.0 
15.6 
16 5 
18.0 
19.5 
27.0 


2 : 4 
2.8 
3.2 
40 
6.0 
8.0 
10.0 
12.0 
14.0 
14.0 
15.6 
170 
20.0 
23.0 
38.0 


Kg. 
4.8 
5.6 
6.4 
8.0 
12.0 
16.0 
20.0 
24.0 
28.0 
28.0 
312 
340 
40.0 
46.0 
76.0 
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6. The following shall be substituted for the existing 
Table 26 . 

TABLE 26 
Range of balancing arrangement for weighbridges. 


Range of balancing arrangement. 


Capacity . 


Maximum 0.5 % 

of capacity. 


Minimum 0.125 % of 
capacity , each way 


Kg. 


Kg. 


5 


1.25 


10 


15 
25 
50 
75 


1,000 Kg. 
2,000 Kg . 
3,000 Kg. 
5,000 Kg. 
10,000 Kg. 
15,000 Kg. 
20,000 Kg. 
25,000 Kg. 
30,000 Kg. 
40,000 Kg. 
50,000 Kg. 
60,000 Kg. 
80,000 Kg. 
1,00,000 Kg. 
2,00,000 Kg. 


2.50 . 
3.75 
6.20 
12.50 
19.00 
25.00 
31.00 
35.50 
50.00 
62.00 


100 


125 


150 
200 
250 
300 


75.00 


400 


500 


100.00 
125.00 
250.00 


1,000 


By order of the Governor , 
C , K. KERALA VARMA , 

Secreta . y . 
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MEGT 
OFRERAL 
TRIES 


Abstract 
PUBLIC SERVICES - THE KERALA TOWN PLANNING SUBORDINATE 

SERVICE - SPECIAL RULES - ISSUED. 


PUBLIC (RULES ) DEPARTMENT 
G. O. ( P ) No. 593 . Dated, Trivandrum , 8th September 1960 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to 
Article 309 of the Constitution of India and of all other powers 
hereunto enabling and in supersession of all rules and orders 
on the subject, the Governor of Kerala hereby makes the follow- . 
ing Rules in respect of the members of the Kerala Town Planning 
Subordinate Service 

RULES 
1. Constitution . The service shall consist of the following 
categories of officers, namely : 
: Category 1 - Junior Engineer, Town Planning. 

Assistant Town Planner . 

Head Draftsman . 
2 - Draftsman . 

3 - Surveyor. 
2. Appointment.-- Appointment to the several categories shall 
be made as follows : 
* 1. Junior Engineer , 

Promotion from among 
Assistant Town Planner . 

Draftsman 
Head Draftsman , 

or 
Direct recruitment ; 

or 
For special reasons, re 

cruitment by transfer 
from the Kerala Engi 
neering Subordinate Ser 

vice . 
G. 2717 
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2. Draftsman 

Direct recruitment ; or 
For special reasons, re 

cruitment by transfer 
from the Kerala Engi 
neering Subordinate Ser 

vice. 
3. Surveyor 

Direct recruitment. 
3. Appointing Authority. - The appointing authority shall be 
the Chief Town Planner to Government. 

4 ( a) Qualification regarding age . — No person shall be eligible 
for appointment to any category by direct recruitment if he has 
completed or will complete 28 years on the 1st day of July of the 
year in which applications are invited . 

( b ) Other qualifications- No person shall be eligible for 
appointment to any of the categories mentioned in column ( 1) 
of the table below and by the method specified in column (2 ) 
unless he possesses the qualifications specified in the corres 
ponding entry in column (3 ) thereof. 


TABLE 


Category. 


Qualification . 


Method of 
recruitment. 

( 2 ) 


( 1 ) 


( 3 ) 


1. Junior Engineer , Direct 

Assistant Town recruitment 
Planner . 

or 
Head Draftsman , Transfer . 


(a ) A degree in Civil 
Engineering recognised by 
Government, or 

( b ) Diploma in . Civil 
Engineering of a recognised 
Engineering College or 
Polytechnic with minimum 
experience of 3 years in 
Town Planning in a Muni 
cipality or GovernmentDe 
partment. 

Must have served as 
Draftsman in the Town 
Planning Department for a 
minimum period of 3 years. 

1. Any one of the quali 
fications prescribed for 
category 1 

2. Minimum general 
educational qualification 
prescribed in the Schedule 
to the General Rules, and 


Promotion . 


2. Draftsman . 


Direct 
recruitment. 


or 
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TABLE- (contd .) 


Category . 


Qualification . 


Method of 
recruitment. 

( 2 ) 


( 1) 


( 3 ) 


Transfer 


as 


Diploma of L. C. E. of 
any Engineering College or 
Polytechnic in the State. 

Must have served 
Draftsman II Grade for a 
minimum period of 5 years 
in the Kerala Engineering 
Subordinate Service. 
(a ) S. M. T. (Sri Mulam 
Technical Institute ) 
Overseer s Course ( 2 
years course) 


3. Surveyor. 


Direct 
recruitment. 


or 


(b ) Draftsman s course, 

College of Engineering, 
Guindy 

or 
(c) Group Certificate 
under K. G. T. E. 
(Kerala Government 
Technical Examina 
tion ) or M.G. T. E. 
(Madras Government 
Technical Examina 

tion ) 
Note : -Group Certificate 

will include all the 
four groups viz , 
Building Drawing , 
Building Construc 
tion , Survey and Irr 

gation . 
Alternately a 

pass in 
eight subjects under 
K.G.T. E. or M.G.T.E. 
namely : 
Survey and 

Levelling 
(Higher ) . 

Applied Mechanics 
(Higher ) . 


TABLE- (concld .) 


Category. 


Qualification . 


Method of 
recruitment. 

( 2 ) 


( 1) 


Building Materials and 
Construction (Higher ). 

Hydraulics and Irrigation 
(Higher ) . 
Building drawing 

and 
Estimating ( Higher ) . 
Earthwork and 

Road 
Making (Higher ) . 

Geometrical Drawing 
and Mensuration (Lower ) 

ог 
(d ) Certificate course of 

College of Engineering, 
Trivandrum (2 years 

course ) 
Diploma in Craftsman 
ship (Draftsman - " Civil" 

" Surveyor " ) obtained 
after 18 months 

course 
( followed by 6 months 
practical training) at the 
Industrial Training Centre 
conducted by the Govern 
ment of India, Ministry of 
Labour at 

Trivandrum , 
Trichur, Chalakudy Can . 
nanore or elsewhere 

or 
(f ) Pass in the Over 
seer s Course conduct 

ed by Government. 
5. Reservation of appointments . The rules regarding reser 
vation of appointments (General Rules 14 to 17 ) shall apply to 
appointments by direct recruitment. 

6. Probation. - Every person appointed to any of the categories 
shall, from the date on which he joins duty , be on probation 

(i) If recruited direct or by transfer from any other 

service, for a total period of two years on duty within 
a continuous period of 3 years ; and 
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(ii) If appointed by promotion for a total period of one 

year on duty within a continuous period of two 


years . 


7. Tests. - Every person appointed to any of the posts in 
category 1 shall within the period of probation pass the Account 
Test (Lower ) if he has not already passed the test. 

By order of the Governor , 

A. G.MENON , 

Chief Secretary 
To 

The Superintendent of Government Presses. 
The Chief Town Planner to Government. 
The Secretary, Kerala Public Service Commission 

(with C. L.) 
The Accountant-General, Trivandrum . 
Health , Public (Services- B ) and (Services - C ) Departments. 
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Agriculture ( B ) Department 

NOTIFICATION 
No. 42350 /Agri, B1/ 60-1. 

Dated , Trivandrum , 13th September 1960 . 
In exercise of the powers conferred by section 10 of the Land 
Improvement and Agricultural Loans Act, 1094 ( Travancore Act 
IX of 1094) and section 9 of the Cochin Agricultural Improve 
ment Loans Act IV of 1093 and section 4 ; of the Agriculturists 
Loans Act, 1884 (Central Act XII of 1884 ) the Government of 
Kerala hereby make the following amendments to the Rules for 
the issue of manures and seeds on credit to paddy cultivators 
and for issue of loan for raising an additional paddy crop or for 
protection of paddy crops from wild animals or for clearing weeds, 
published . under Notification No. 19765 / 59 / Agri. B. 1 dated 
11-4-59 in the Gazette dated 14-4-39 . 

AMENDMENTS . 
In the said rules, 
( 1) in form I after item 15 the following shall be inserted as 
item 15A , namely: 
" 15A . whether the applicant is a member of a Co- operative 

Society and if so whether a certificate from Its Presi. 

dent in the appended form is attached to the application " . 
(2 ) After the declaration, the following shall be inserted , 

namely : - 
" Certificate in the case of members of Co-operative Societies. 
I certify that the applicant Sri /Smt...... (H . E. name and 

address ) is a member of the (H. E.nameof Co- operative 
Society ) and that the society is not now in a position to 
cater to his /her needs regarding manure loan due to 
reasons beyond its control" . 

By order of the Governor, 

C. THOMAS, 

Secretary 
To . 

The Superintendent, Government Presses , Trivandrum . 
The Director of Agriculture. 
The Registrar of Co- operative Societies. 
All Collectors. 
The AccountantGeneral. 
The Examiner of loans. 
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Abstract 


ARCHAEOLOGY DEPARTMENT - ADMINISTRATION REPORT 

FOR 1959-60 - REVIEW - PUBLISHED . 


EDUCATION ( E ) DEPARTMENT 
G. O. ( P ) 419 /Edn . Dated , Trivandrum , 29th August 1960 . 


Read :-Letter No. 116/60 dated 11-8-1960 from the Director of 
Archaeology. 

ORDER 
( 1 ) Recorded . 

( 2 ) The Director of Museums and Zoos continued to be in 
additional charge of the Department of Archaeology until Shri 
N. G. Unnithan was appointed as full-time Director of the 
Department on 3-7-1959. 

(3 ) Two pieces of flat gold with design, two annas piece of 
Queen Victoria s time ( 1841) and a wooden container were trans 
ferred from the Grandhakara of Mattancherry Palace , Cochin 
and added to the collections of the Museum at Trichur. Krishna 
puram Palace in Kayamkulam Village in Karthigapally Taluk 
has been declared as an ancient Monument. 

(4 ) Nearly 27,500 people including 159 excursion parties are 
recorded to have visited the institutions in the Department dur 
ing the period of review . 

(5) The expenditure for the Department for the year was 
Rs. 26,425. 

By order of the Governor, 

K. S.MENON , 

Secretary. 
то 

The Director of Archaeology . 
The Accountant General. 
The Superintendent,Government Presses. 
The Public Dept. (Administration Dept.) . 

3 SC . 
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VIVO 


Wyat 


GOLDMENT) 
OF HERALA 
SEMENT 

Abstract 
GRATUITY - WORK ESTABLISHMENT STAFF - UNIFICATION OF 

RULES - ORDERS ISSUED. 


FINANCE DEPARTMENT 
G. O. (P ) No . 437/60. Dated , Trivandrum , 9th September 1960 . 


Read : - ( 1 ) G. O.MS. No. 699 / PWC . dated 11-8-1958 . 

(2 ) Letter No. ADM / 39/ 58 / M dated 26-11-1958 from 

the President, Work Establishment Union . 
( 3 ) Letter No. E. 13-4011/57 dated 19-1-1959 from the 
Chief Engineer (General & Projects) . 

ORDER 
The question of unifying the rates of gratuity payable to the 
members of the Work Establishment Staff of the Travancore 
Cochin and Malabar areas has been engaging the attention of 
the Government for some time past. Under Exception 2 to 
Article 231 T. S. R., Work Establishment personnel are entitled 
to a gratuity of 6 month s pay for an approved Service of not 
less than 20 years and one month s pay for every additional 
service of 2 years in excess of 20 years service , subject to a 
maximum of 12 month s pay . In the case of a member of the Work 
Establishment Service, who dies while in service or within one 
year after his retirement or discharge from service , but before 
receiving gratuity , a compassionate gratuity of an amount not 
exceeding half the amount of gratuity that would have been 
admissible to the Work Establishment member under exception 
2 to Article 231 T. S. R. for the service rendered by him will be 
granted to his family - vide Article 227 T. S. R. In addition to 
the above benefits, it has been ordered in the G. 0. read above 
that themembers will be entitled to the benefits of Contributory 
Provident Fund Scheme. The Government contribution towards 
the Contributory Provident Fund has been fixed at the rate of 
6 np . in the rupee of the pay of the subscriber, The Scheme bas 
been given effect to from 1-4-1953. 

2. According to the rules in Appendix 3 of Madras Pension 
Code, the Work Establishment personnel of the Malabar area 
are being paid gratuity at the rate of one month s pay for every 
completed year of service subject to a maximum of 25 month s pay 
in the case of superior service and half a month s pay for every 
completed year of service subject to a maximum of 15 mɔath s 
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pay for inferior service, no gratuity being admissible for services 
of less than 5 years. There is no Contributory Provident Fund 
for the Work Establishment staff of the Malabar area . 

3. The Work Establishment Employees Union , Travancore 
Cochin area has represented that the present rates of gratuity 
admissible to Work Establishment staff under T. S. R. are inad 
equate . The Union has requested that the rate of gratuity may be 
fixed as one month s pay for every completed year of service, 
reckoning for this purpose pay at the rate of pay drawn at the 
time of retirement, eligibility for gratuity being fixed as one 
year of service. The Chief Engineer (General and Projects) has 
proposed that the rates of gratuity paid in Travancore- Cochin and 
Malabar areas may be unified . 

4. Government consider that even after the introduction of 
the Contributory Provident Fund Scheme, the rates of gratuity 
admissible to Work Establishment staff under T. S. R. have 
certain disadvantages in that a minimum approved service of 20 
years is essential to make an employees eligible for gratuity . 
Government therefore consider that the rule in T. S. R. insisting 
on a minimum approved service of 20 years to make a member of 
the Work Establishment service eligible for gratuity requires 
revision. Government also consider that the existing rule regard 
ing the grant of compassionate gratuity to the families of Work 
Establishment staff is anomalous in that if an employee were to 
live after retirement the full gratuity admissible under the rules 
will be paid to him whereas if he were die after retirementbut 
before receipt of gratuity only half the amount of admissible 
gratuity will be paid as compassionate gratuity. After having con 
sidered all aspects of the question, Government are pleased to 
issue the following unified rules regarding the grant of retirement 
benefits to members of Work Establishment Service in the State . 

(i) Members of the Work Establishment Staff with an 

approved service of not less than 5 years will be paid 
gratuity in addition to the benefits of Contributory 
Provident Fund at the rate of half a month s pay for 
every completed year of service subject to a maximum 
of 15 month s pay , pay for this purpose being reckoned 
on the basis of pay drawn at the time of retirement or 

discharge . 
(ii) The revised rates of gratuity will take effect from 

1-4-1953 . 


( iii) Those who entered Madras Work Establishment sér . 

vice will be given the option to remain under the 
rules in Madras Pension Code or to come over to the 

new rules. 
( iv ) In the case of a member of the Work Establishment, 

who dies while in service or within one year after his 
retirement or discharge from service, but before 
receiving gratuity, the full amount of gratuity 
admissible according to these orders will be paid to 
his family . No claim for compassionate gratuity wil 
be entertained in such cases. 

By order of the Governor , 

A. PONNAMMA, 
Assistant Secretary . 


To 


The AccountantGeneral. 
The President, Kerala State P.W. D. Work Establishment 

Employees Union , Trivandrum ( with C. L.) 
The Secretary, Public Service Commission (with C. L.) 
The Registrar, High Court (with C. L.) 
All Heads of Departments and Offices . 
All Departments of the Secretariat. 
Joint Secretaries, Additional Secretaries, Deputy Secretaries 

and Assistant Secretaries . 
The Private Secretaries to Ministers . 
The Personal Clerk to the Chief Seci etary . 
The Gazette 
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Health and Labour Department 

Labour- ( A ) 

NOTIFICATION 
No. 47044 /L5/60-1 /H & LD . 

Dated , Trivandrum , 1st September 1960. 
In exercise of the powers conferred by section 29 of the Indian Trade Unions 
Act, 1926 (Central Act XVI of 1926) the Government of Kerala hereby make the 
following amendments to the Kerala Trade Unions Regulations 1958 the same 
having been previously published as required under sub sections (1) and (2 ) of 
Section 30 of the said Act. 

Amendments. 
In the said Regulations 
1. In regulation 21 the following shall be added after the words and letter 
" in Form L " . 

" in the case of individual trade unions, and in Form LL in the case of 
Federations of Trade Unions " . 
2. For the existing Form L the following shall be substituted : 

FORM L 
Annual Return prescribed under Section 28 of the Indian Trade Unions 

Act (Act XVI of 1926 ) 

(Sce Section 28 and Regulation 21) 
For the year ending 31st day of March 19 

Part A 
Name of the Union 
* 2 . Address of the Union 
* 3. Registered Head Office 

4. Number and date of certificate of registration 
* 5 . Classification of Industry (to be shown as per 

schedule of industries attached ) 
* 6 . Classification of Sector (Please state to which 

of the following four categories the union 
belongs 
(a) Public Sector - Central Sphere, 
(b ) Public Sector - State Sphere, 
(c ) Private Sector - Central Sphere and 

(d ) Private Sector - State Sphere. 
* 7. Name of the All India Body Federation to which 

affiliated : 
* 8 . Affiliation number : 
* 9 . Affiliation fee paid during the year : 
* 10 . Number and date of receipt for payment of 

affiliation fee : 
* 11. Membership feeper month : 
12. No. ofmembers on books at the beginning of the 

year : 
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13. Noi of members admitted during the year : 
14. No. ofmembers who left during the year : 
15 No. of members on books at the end of the year 
. (i . e. , on 31-3-19 

Male Female Total 
16. No. ofmembers contributing to Political Fund. 
* 17. No. of members who paid their subscription for 

the whole year, 
18. A copy of the rules ofthe Trade Union corrected 

up to the date of despatch of this return is 

appended : 
* 19 . Part B of the return overleaf has been duly 

completed . 
Dated the 

Secretary. 
* If the union falls under more than one category, the membership claimed 
in each category may be shown separately. 

Part B 
Statement of liabilities and assets on the 31st day ofMarch 
Liabilities 

Rs. np. Assets 

Rs. nP . 
Amount of General Fund 

• Cash 
Amount ofPolitical Fund 

In hands of Treasurer. 

In hands of Secretary 
Loans from 

In hands of 
In the........ Bank 
In the........Bank 
Securities as per list below : 

Unpaid subscriptions due 

for 
* (a ) the year 

* (b ) previous year. 
Debts due to 

Loans to 
* (a) Officers 
* (b ) Members 

" (c) Others 
Other Liabilities 

Immovable property. 
(to be specified) 

Goods and furniture 
. Other assets 

( to be specified ) 
Total Liabilities 

Total Assets 
List of Securities 


Particulars 


Face value 


Cost price 


In hands of 


Market price at 
date on which ac 
counts have been 


inade up 


Treasurer 
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PUBLIC 


General Fund Account 


RUM ) 


Income 


Expenditure 


FARVE 


Rs. np. 


Balance at beginning of year 
Subscription from members in 

cluding unpaid subscriptions 
due for the year ) 


* (a) Subscription received 


Salaries and allowance of 

officers . 
Travelling Allowance, Salaries, 

Allowances and expense of 

establishment. 
Auditors Fees 
Legal expenses 
Expenses in conducting trade 

disputes. 
Compensation paid to members 

for loss arising out of trade 

disputes. 
Funeral, old age, sickness, un 

employment benefits, etc. 
Educational, social and religions 

benefits . 


* (b) Subscription in arrears for 

threemonths or less 


* (c) Subscription in arrears for 

more than threemonths 


Donations 
Sale of periodicals, books rules, 

etc. 
Interest on investments 
Income from miscellaneous 

sources (to bespecified) 


Cost of publishing periodicals 
Rents, rates and taxes 
Stationery, printing and! 

postage 
Expenses incurred under Sec 

tion 15 ( ) of the Indian Trade 
Unions Act, 1926 (to be 

specified ) 
Other expenses (to be specified ) 
Balance at end of year 


Total 


= 


Political Fund Account 
Rs. n . 

Rs. nP . 
Balance at the beginning of year Payment made on objects spe 

cified in section 16 (2) of the 
Indian Trade Unions Act, 

1926 (to be specified) . 
Contributions from . 

Expenses ofmanagement (to be 
members at. 

per 

fully specified ) 
member 

Balanceat end ofyear . ........ 
Total 

Total 

Treasurer 
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Auditors Declaration 
The undersigned having had access to all the books and accounts of the ...... 

Union , and having examined the foregoing statements and verified 
the same with the account vouchers relating thereto , now sign the same as found 
to be correct duly vouched and in accordance with the law , subject to the remarks , 
if any, appended hereto and also certify that the .... 

Union had 
properly maintained its membership registers and its accounts and the members 
had paid theirmembership subscriptions to the..... 

.union as shown 
in the foregoing statement ofthe general fund account of the Union , subject to the 
remarks, if any, appended hereto . 

Auditor 


Auditor 


The following changes of officers have been made during the year. 

Officers Relinquishing Office 


Name 


office 


Date of Relinguishing office 


Officers appointed 


Name Date of Private 

birth address 


Personal 
occupation 


Title of 
position 
held in 
union 


Date on which Other offices held 

appointment in addition to 
in col. 5 was 

membership of 
executive with 

date 


taken up 


( 1 ) 


( 2 ) 


(3 ) 


( 5) 


(6 ) 


( 7) 


* Elections 


Date of last election of office bearers . 


Date of next election of office bearers . 


Secretary 
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Between Form L and " Form M " the following shall be inserted as 
" Form LL" 

Form LL 
Annual Return prescribed under section 28 of the Indian Trade Unions 

Act (Act XVI of 1926 ) 
For the period ending 31st March 19 
(Form for Federation of Trade Unions) 

Part A 


. 


. 


1. Name of the Federation 
2 . Address of the Federation 
3. Registered Head Office 
4. Number and date of certificate of registration 
* 5. Classification of Industry (to be shown as per 

schedule of industries attached ) 
* 6 . Classification of Sector ( Please state to which of the 

• following four categories the Federation 

belong: 
(a) Public Sector- Central sphere 
(b ) Public Sector - State sphere 
(c) Private Sector - Central Sphere and 

(d ) Private Sector - State sphere ). 
* 7. Name of the All Indian Body to which affiliated 
* 8 . Affiliation number 
* 9. Affiliation fee paid to the All India Body to which 

affiliated during the year. 
+10 . Date of payment of affiliation fee to the All 

India Body. 
* 11. Membership fee charged from affiliated Unions 

by the Federation during the year 
12. No. of affiliated Unions at beginning of the year 

and their membership . 
113. No. of Unions joining during the year and their 

membership 
114. No. of unions disaffiliated during the year and 

their membership 
115. No. of affiliated unions at the end ofthe year and 

their membership . 
* 16. No. of members contributing to Political Fund 
* 17. No. of unions which paid their affiliation fee 

for the whole year 
* 18 . A copy of the rules of the Federation corrected 

up the date of despatch of this ruturn is 

appended . 
* 19. Part B of the return overleaf has been duly 

completed . 
Date . 

Secretary 
* If the Federation falls under more than one category the membership in each 
category may be shown separately. 

Name of unions should be given in separate statements marked A , B , C , 
and D . 
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Part B 


Statement of liabilities and assets on the 31st day of March 19 


Liabilities 


Assets 


Rs. np. 


Rs. nl . 


Amount of general fund 
Amount of political fund 


Loans fron 


Cash 
In hands of Treasury 
In hands of Secretary 
In hands of 
In the Bank 
In the Bank 
Securities as per list below 
Unpaid subscriptions due for 

* (a ) the year 

* (b ) previous year 
Loans to 

* (a ) Officers 
***(b ) Members 

* ( c ) Others 
Immovable property Goods and 

furniture other assets (to be 
specified ). 


Debts due to 


Other Liabilities (to be specified ) 


Total Liabilities 


Total assets 


List of Securities 


Particulars 


Face value 


Cost Price 


In hands of 


Market price at date on 
which accounts have 
been madeup 


5 ) 


Treasurer 


General Fund Account 


Income 


Expenditure 


Rs. nP . 


Rs. DP. 


Balance at beginning of the year 
Subscriptions from members (in 

cluding unpaid subscriptions 

duc for the year) 
* (a) Subscriptions received 
* (b ) Subscriptions in arrears for 

three months or less 
* (c) Subscriptions in arrcars for 

more than three months 


Donations 
Sale of periodicals, books rules 

etc. 
Interest on investments 
Income from Miscellaneous 

sources (to be specified ) 


Salaries, allowances and ex 

penses of officers Travelling 
allowance, salaries, allows 
ances and expenses of esta 

blishment 
Auditor s fees 
Legal expenses 
Expenses in conducting trade 

disputes 
Compensation paid to members 

for loans arising out of trade 
disputes 
Funeral, old age, sickness un 

employment, benefits etc. 
Educational, social and religious 

benefits 
Cost of publishing periodicals 
Rents, ratesand taxes Stationery 

printing and postage 
Expenses incurred under sec 

tion 15 (i) of the Indian Trade 
Únions Act , 1926 (to be spe 

cified ) 
Other expenses (to be 

specified ) 
Balance at end of year 


Total 


Total 


Balance at beginning of year 
Contributions from 
members at 


Political Fund Account 
Rs. nP. 

Rs. np . 
Payments made on objects 

specified in section 16 (2) of 
the Indian Trade Unions Act, 

1926 (to be specified) 
Expenses of managements 

(to be fully specified ) 
Balance at end of year 


per member 


Total 


Total 


Treasurer 
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Auditors Declaration 
Theundersigned, havinghad access to all thebooks and accountofthe 

·Union , and having examined the foregoing statements and verified 
the same with the account vouchers relating thereto , now sign the same as found 
to be correct, duly vouched and in accordance, with the law , subject to the re 
marks, if any, appended hereto and also certify that the... 

..union 
had properly maintained its membership register and its accounts and the members 
had paid their membership subscriptions to the .... union as shown 
in the foregoing statement of the general fund account of the Union , subject to the 
remarks, if any, appended hereto . 

Auditor 


Auditor 
The following changes of officers having been made during the year : 

Officers Relinguishing office 


Name 
( 1) 


Office 

( 2) 


• Date of relinquishing office 


Officers appointed 


Name 


Date on 


Date of Private Personal 
birth 

address occupation 


Title of 
position 
held in 
union 


which 
appoint 

ment in 
column ( ) 
was taken 

up 


Other offices 
held in addition 
to membership 
of executige 
with date 


) 


( 2 ) 


(3) 


( 4 ) 


( s) 


* Elections 
Date of last election for office bearers Date of next election of office bearers. 


Secretary 
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Schedule of Industries 
Division 0. Agriculture , Forestry, Fishing etc. 
010. Agriculture and Livestock Production. 
(a) Cultivation and tillage of soil, dairy farms, production of agricultural 

or horticultural commodities, sugarcane, raising of livestock, bees or 

poultry farm , sericulture, wool shearing etc. 
(b ) Plantations : 

(1 ) Tea 
(2 ) Coffee 
(3 ) Rubber 

(4 ) Other including cinchona, cardamum , cashew and pepper 
(c ) Gins and Presses 

(1) Cotton Ginning and Baling 
(2) Jute Presses 
(3) Wool Baling and Pressing 

(4 ) Others 
021. Forestry 
022. Logging 
030. Hunting, Trapping and Game Propagation 
040. Fishing 

Division 1. Mining and quarrying 
110. CoalMining 
121. Iron Ore Mining 
122. Other MetalMining 

(a) Manganese 
(b ) Gold 

(c ) Others 
130. Crude Petroleum and Natural Gas 
140. Stone quarrying, clay and sand pits. 
190. Non -metallic Mining and Quarrying not elsewhere classified. 

(a) Mica Mining 
(b ) Other Mining 
(c ) Coal Quarries 
(d ) Other Quarries 

Division 2-3 . Manufacturing 
20. Food (except Beverages) 
201. Slaughtering, preparation and preserving of meat 
202. Manufacturing of dairy products 

(a) Ghee and Ghee products 

(b ) Others 
203. Canning and preservation of fruits and vegetables. 
204. Canning and preserving of fish and other sea foods. 
205. Grain Mill Products , 

(a ) Flour Mills 
(b ) Rice Mills 

( c) DalMills 
206. Bakery Products. 
207. Sugar Factories and Refineries 

(a) Sugar 

(b ) Gur 
G. 2650 
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208. Manufacture of cocoa, chocolates and sugar confectionery. 
209. Miscellaneous Food preparations 

(a) Edible Oils (other than Hydrogenated Oils ) 
(b ) Hydrogenated Oil Industry 
(c) Decortication of groundnut 
(d ) Others 

21. Beverages 
211 and 213. Distilleries and Brewaries ( including power alcoholmanufacturing) 
212. Wine industries 
214. Soft Drinks and Carbonated Water Industries 

22. Tobacco 
220. Tabacco Manufactures 

(a ) Bidi industry 
(b ) Cigar 
(c) Cigarette 
(d ) Snuff 
(e) Jerda 
(1) Others 

23. Textiles. 
231. Spinning, weaving and Finishing of Textiles. 

(a) Cotton Mills 
(b ) Jute Mills 
(c ) Silk Mills 

(i) Artificial silk and yarn 

(ii) Others 
(d ) Wollen Mills 

(e ) Others 
239. Manufacture of Textiles not elsewhere classified. 

(a) Coir Factories 

(b ) Others 
232-233 Others 

24. Footwear, Other Wearing Apparel and Made-up Textile goods. 
241. Footwear (except Rubber Footwear) 
240-244 . Others 

25. Wood and Cork (except Furniture) 
250 (a ) Saw Mills 

(b ) Plywood 
( c ) Others 
26 . Furniture and Fixture 

27. Paper and Paper products. 
271 (a) Pulp 

(b ) Paper 
(c) Paper, Card and Straw Board 

(d) Other products. 
272. Manufacture of Articles of Pulp , Paper and Paper Board 

28. Printing, Publishing and Allied Industries 

29. Leather and Leather Products (except Footwear ) 
291. Tanneries and Leather Finishing 
292. Manufacture of Leather Products ( except Footwear and other Wearing 

Apparel) 
30. Rubber and Rubber Products 
(a ) Footwear 
(6 ) Tyres 
(c) Others 
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31. Chemical and Chemical Products 
311. Basic Industrial Chemicals . 
(a) Heavy Chemicals 

(i) Acid 
(ii) Alkalis 
(iii) Salt 

(iv) Others 
(6 ) Fertilizers 

(i) Bone Factories 

(ii ) Others 
(c) Ammunitions 
(d ) Plastic Materials 

(c ) Others 
12. Vegetable and Animal Oils and Fats 

(a) Vegetable Oils and Fats (except Edible) 

(b) Animals Oils and Fats (except Edible) 
319. Miscellaneous 

(a ) Medicinal and Pharmaceutical lucts 
(b) Soaps 
(c) Paints , Varnishes and Lacquers, etc. 
(d ) Matches 
(e) Lac (including shellac ) 
(f) Dyes 
(g ) Others 

32. Products of Petroleum and Coal 
21. Petroleum Refineries 

(a ) Petroleum 

(b ) Kerosene 
322. Coke Ovans 
329. Other Products 
33. Non -Metallic Mineral Products (except products of Petroleum 

Coal) 
331. Structural Clay Products 

(i) Bricks Kilns 
(ii) Tiles 

(iii) Others 
332 . Glass and Glass Products (except optical Lenses) 
333. Pottery, China and Earthenware 
334. Cement 
339. Non -metallic Mineral Products not elsewhere classified . 

(a) Mica Industries 
1. (b) Asbestos, Hume Pipes, Blocks, Prefabricated Products 

(c ) Others 

34. Basic Metal Industries 
341. Ferrous (iron and steel) 

(a) Metal Extracting and Refining 
(6 ) Metal Conversion , Metal Rolling , Tube and Wire Drawing 
(c) Metal Founding 

(d ) Others 
342. Non -ferrous 

(a) Metal Extracting and Refining 
(6 ) Metal Conversion , Metal Rolling, Tube and Wire Drawing 
(c) Metal Founding 
(d ) Others 


nd 
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35. Manufacture of Metal Products ( except Machinery and Transport 

Equipment) 
350. Metal Products 
(a) Metal Containers and Steel Trunks ; Cutlery, Locks, etc., Bolts, Nuts 

Nails, Springs, chains, etc., Meta Galvanizing, Tinnag, Plating, 

Lacquering, Type Founding, Welding , Safes and Vaults 
(b ) Gun and Shell Factories 
(c) Others 

36. Manufacture of Machinery (except Electrical Machinery) 
360 (a) Hydraulic, Ventilating and Pneumatic Machinery, Prime Movers and 

Boilers and Agricultural Implements. 
(b) Machine Tools and Accessories. 
(c) Combustion Engines and Power Driven Pumps 
(d ) E. M. E. Workshops 
(e) Repair and Service Workshops 

37. Electrical Machinery, Apparatus, Appliances and Supplies 
370 (a) Heavy Electric Motors and Machinery 
(b) Equipment for Generation ,- Storage, Transmission, Transformation and 

Distribution of Electric Energy 
(c) Telegraph and Telephone Workshops 
(d ) Electric Fans, lamps, batteries, dry cells and storage, radio receivers, 

wireless apparatus, service meters and paid instruments. 
( e) Others 

38. Transport equipment 
381. Ship building 
382. Manufacture and repair of Rail-road Equipment 
(a) Railway workshops 

(i) Waggons and Coaches 

(ii) Others 
(b) Tramway Workshops 

(i) Tramway Cars 

(ii) Others 
383. Motor Vehicles 
385. Bicycles 
386. Air craft 

(a) Aeroplanes, Aircraft Parts and Assemblage 

(b ) Others 
384 and 389 Others 

39. Miscellaneous 
399 (a) Ordinance Factories not elsewhere classified 

Division 4 - Construction 
400 (a) Construction , Reconstruction, Maintenance, Repair , Alteration and 

Demolition of Buildings. 
(i) Undertaken by Central, Regional or Local Authorities or with the 

aid of subsidies or loans from such Authorities or Supervised by them 
(ii) Others 
(b) Highways, Roads, Bridges, Sewers, Drains and other Public Works 
(i) Undertaken by Central, Regional or Local Authorities or with the 

aid of subsidies or loans from such Authorities or supervised by 

them 
(ii) Others 
(c) Railroads, Railway Roadsheds, etc. 
(d) Tramways, Airports, Docks 
(e) Irrigation and River Valley Projects 
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(f) Others 

Division 5 - Electricity, Gas Water and Sanitary Services. 
51. Electricity, Gas and Steam 
511 (a) Generation , Supply and Distribution 

(b ) Others 
521. Water Supply 
522. Sanitary Service : 

Division 6 - Commerce 
611-612 . Wholesale and Retail Trade 

(a) Shop employees 

(b) Others 
620 . Banks and Other Financial Institutions 

(a ) Bank 
(b ) Commercial Concerns 

(c ) Others 
630. . Insurance 

(a ) Life 

(b ) Others 
640 . 

Others (real estate ) 

Division 7 — Transport and Communication (Other than Workshops) 
711. Railways 

(a) Railway staff, porters, licensed coolies, hemals 

(b ) Others 
712. Tramway and Omnibus Operators 

(a) Bus routes 
(b ) Tramlines 

(c ) Others 
713. Motor Transport 

(a) Taxi 

(b ) Others 
714. Road Transport not elsewhere classified 

(a) Rickshaw pullers 
(b ) Carts and animal driven vehicles 
(c ) Lorry 

(d ) Others 
715 Ocean Transport (Seamen ) 

(a ) Ocean Lines 
(b ) Coastal Shipping 

(c ) Others 
716. Water Transport (Except Ocean Transport) 

(a) Steamer service , steamer ghats, boatsman 
(b ) Port trust, harbours and minor ports 
(c) Stevedoring 
(d) Work in Ports and Docks not elsewhere classified 

(e ) Others 
717. Air Transport 

(a) Flying Crew , aerodrome staff 

(b ) Others 
730 . Communication 

(a) Posts and Telegraphs 
(b ) Others 

Division 8. Services 
810. Government Services. 
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829. Community and Business services 

(a) Working journalists 

(b ) Others 
821. Educational services 
822. Medical and other Public Health Services 

(a ) Services of Local Bodies 

(b ) Hospitals and dispensaries 
830. Recreation services 
831. Motion Picture Production, Distribution and projection 
832. Theatres and Related Services 
833. Other Recreation Services 
834. Personal Services 
841. Domestic Services 

By order of the Governor, 

T. KRISHNAN NAIR , 

Secretary. 
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PART 1 

Health and Labour D -partment 

NOTIFICATION 
No. 58579 |L2|60-1| H & LD . 

Dated, Trivandrum , 31st August 1960. 
The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Management of the Travancore Rubber Works, Tri 
vandrum , and their workmen represented by ( 1) the Trivandrum Rubber 
Factory Workers Union , Trivandrum and ( 2 ) the Travancore Rubber 
Works Employees Union , Trivandrum received by Government on 
29-8-1960. is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 
Before 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

19 
INDUSTRIAL DISPUTE No. 21/1959 

Between 

THE MANAGEMENT OF 
THE TRAVANCORE RUBBER WORKS, TRIVANDRUM 

And 

THE WORKMEN OF 
THE ABOVE FACTORY REPRESENTED BY ( 1) THE TRIVANDRUM RUBBER 
FACTORY WORKERS UNION, TRIVANDRUM AND (2 ) THE TRAVANCORE 

RUBBER WORKS EMPLOYEES UNION , TRIVANDRUM 
Representation : 
1. Sri M. Syed Mohamed Plllai, Government Pleader, Trivandrum 

On behalf of the Management. 
2. Sri K. Pankajakshan , President, the Travancore Rubber Fac 

tory Workers Union, Trivandrum - On behalf of the Workers 

Union . 
3. Sri K. Karthikeyan Nair, Advocate , Trivandrum - On behalf of 
the Employees Union . 

AWARD 
This industrial dispute between the Management of the Travancore 
Rubber Works, Trivandrum and the workmen of the Factory represented 
by two Unions -- the Trivandrum Rubber Factory Workers Union (here. 
inafter called the first Union ) and the Travancore Rubber 

Works 
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Employees Union (hereinafter referred to as the second Union )-was 
referred to this Tribunal for adjudication by Order No. 21800|L2|59-11 
L &LAD dated 22-4-1959 and the matter referred relates to the employ 
ment in the Stores Section of the Travancore Rubber Works, Trivandrum . 

2. Both the Unions have filed separate written statements and the 
Management filed their counter which was followed by a further clarifi 
cation statement by the First Union . There is a peculiarity in this 
case, in that the contest is not between the Unions on the one side and 
the Management on the other but between the First Union on the one 
hand and the Management supported by the Second Union on the other. 
The present dispute arose out of employment of certain workers in the 
finished goods stores section of the concern in March , 1959. The case 
of the First Union as set out in its statement is to this effect : 

( 1 ) Though the only term of reference is the question of employment 
in the stores section , it is comprehensive enough to include issues like 
wages, recruitment: etc. 

( 2 ) Management made an attempt early in March, 1959 to 
recruit new workers overlooking the claims of employees who were in the 
service of the factory and were thrown out for want of work . Besides, 
they unilaterally effected a change in the wage structure which existed 
in the stores section since 1951. It was the practice in the factory 
to give preference in appointment to the thrown out casual employees 
and the First Union in its letter dated 4-3-1959 to the Management pro 
tested against the mode of recruitment and informed them that the 
workers will be forced to resort to direct action if the claims of the 
workers were overlooked . The Management on the same day gave a 
reply stating that they have not taken any final steps regarding the mode 
of recruitment and that it was only as an ad hoc measure, that some 
workers are engaged on casual basis and that the claims of the thrown -out 

employees will be considered when the mode of recruitment was finally 
• decided upon and that the newly recruited persons are to be given only 

a lesser wage rate . The Union on 5-3-1959 wrote to the Management 
informing them that even if the recruitment was only on a temporary 
basis, the fair thing to do would be to give preference to those who 
have already put in service in the factory and that if the Management 
insisted on the mode of recruitment and the wage cut, the workers will 
go on strike. On 9-3-1959 the Management advanced a surprising argu 
ment that the Union representative agreed to the wage cut in the stores 
section at the conference held on 27-2-1959 which was not true. On 
9-3-1959 itself the Management gave notice to the Union stating that the 
agreement relating to wages in stores section stood cancelled . 

( 3 ) The First Union never agreed for a change in the wage structure 
which existed in the stores section and the change effected by the Manage 
ment was illegal and unjustified . 

( 4 ) The Management then adopted a new technic in the matter of re 
cruitment in the Stores Section . They invited applications for appoint 
ment as Stores Assistants and after conducting the farce of an interview , 
selected the same persons whom they tried to engage formerly and whose 
recrultment they had to keep in abeyance due to the opposition of the 
Union. The new recruits were Communists and they were recruited 
at the instance of the Communist led Employees Union in the factory . 
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(5 ) Or 19-3-1959, the date of the new appointment, the Uniore again 
informed the Management that the workers will resort to direct action 
if the Management did not desist from the illegal action and on non 
compliance the Union resorted to tools down strike from 20-3-1959. The 
strike continued for more than a month and in the meanwhile the dis 
pute was referred for adjudication . After reference of the dispute the 
Minister for Industries summoned a conference and an agreement was 
arrived at on a temporary basis as a result of which five of the thrown 
out employees were reinstated after verification of their service in the 
factory. 

3. The First Union would therefore pray that the appointments made 
in the Stores section be set aside and that preference be given to former 
employees of the factory for appointment in the Stores section . It has 
also prayed for a declaration that the action of the Management in effect 
ing changes in the wage structure in the stores section is illegal and 
unjustified . 

4. According to the Management, it was by mutual agreement that 
the workers in the Finished Goods Stores were transferred to the factory 
and a new wage system introduced for the Store Attenders and the 
recruitment of new workers as Store Attenders was done on the basis 
of advertisement as ordered by Government. The Management would 
deny the averment of the First Union that the claims of the workers 
who were previously thrown out of employment were overlooked when 
the recruitment was made. The Management while conceding that the 
Management had always made it clear that preference might be given to 
casual workers who had previously worked as casual labourers ( even 
though they could not claim this as of right) would at the same time 
contend that the Management had never given any undertaking that 
casual workers who were engaged for different purposes at different 
times will be given preference when recruiting new workers. It is alleged 
that at a meeting held on 27-2-1959 where representatives of both the 
Unions and the Management were present , it was decided to absorb all the . 
workers of the Finished Goods Stores in the Factory and to take in a 
fresh group of workers for the Finished Goods Stores, that a new wage 
system be fixed for these people , and that accordingly the Management 
decided to transfer the entire workers then in the Finished Goods Stores 
and engage a few men for work in the Finished Goods Stores as Store 
Attenders on a monthly basis . It is further alleged that in recruiting 
workers for the Finished Goods Stores the method of advertisement was 
chosen instead of going through the Employment Exchange as Govern 
ment had ordered that employees may be recruited by resorting to 
advertisement. The First Union , it is a verred, was not satisfied with all 
these and they resorted to strike in which all the workers belonging to 
that Union took part, and finally as a result of the efforts made at several 
conferences to settle the issue it was decided to take on a temporary basis, 
five workers who were pointed out by the Union as having worked pre 
viously as casual labourers. 

5. The Second Union would deny the allegations made in the statement 
of the First Union and strongly oppose the claims put forward by them . 
It is contended that the terms of reference do not and cannot include 
such things as mode of recruitment or wage structure in the factory and 
that the workmen represented by the First Union are not workmen 
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concerned in the dispute relating to employment in the Stores Section . 
It is also contended that recruitment in the Finished Goods Stores is purely 
& managerial function over which the First Union has no right to raise 
2 dispute and that there has been no agreement, custom or precedent 
in the factory .whereby persons who had worked as casual labourers on 
some previous occasion could lay claim for employment in the factory 
as of right. It is alleged by the Second Union that the five persons 
pointed out by the First Union were agreed to be given employment at 
the conference convened by the Minister for Industries, purely as a token 
of goodwill and that the claims made on behalf of the other alleged 
casual workmen were waived by the First Union . The Second Union 
would also reiterate the contention of the Management that it was agreed 
at a conference convened by the General Manager and attended by the 
representatives of both the Unions that the workmen of the Stores 
Section be transferred to the manufacturing sections and that the con 
ference also authorised the general manager to make suitable arrange 
ment for employment in the Finished Goods Stores Section. 

6. From the pleadings of parties the following questions fall for con 
sideration . 

( 1 ) Whether the reference is wide enough to cover questions like 
recruitment and the wages to be paid to persons recruited in the Finished 
Goods Stores. 

( 2 ) If so, whether the recruitment of persons in the Finished Goods 
Stores has been proper or in other words, whether the casualworkers whom 
the First Union represents are entitled to preference for appointments 
in the Section , 

(3 ) Whether the Management has been justified in effecting a change 
in the wage structure applicable to workers in the Finished Goods Stores. 

( 4 ) Tc what relief are the workers represented by the First Union 
entitled . 

7. Point No. 1 : The case of the First Union is that the reference is 
comprehensive enough to include within its terms questions relating to 
recruitment and wages to be paid to Workers in the Stores Section and 
the Union has raised specifically both these questions in its written 
statement. The Management has not put forward any contention in its 
reply statement that the questions raised by the First Union would not 
fall within the scope of the reference . But since the Second Union has 
chosen to contend that questions like recruitment and wages of the 
worlcers of the Finished Goods Stores would not fall wit the ambit 
the reference, it is necessary to examine whether there is any substance 
in the contention of the Second Union . The dispute which gave rise to 
the reference originated when the First Union questioned by Ext.W1 letter 
dated 4-3-1959 the propriety of recruiting fresh hands in the Finished 
Goods Stores Section overlooking the claims of casual employees in the 
the factory and introducing a wage structure in the Section different 
from the one which was in existence as per an award of this Tribunal. 
Ext. W1 was written when the Management made an attempt to recruit 
fresh persons in the Section and to effect a cut in the wages applicable 
till then to workers in that Section . When the First Union protested , 
the matter was kept in abeyance for a short time and the Management 
on 19-3-1959 recruited 8 persons in the Stores Section on lesser wages. 
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The First Union then opposed the method of recruitment and the cut in 
wages in the Stores Section by Exts. W2, W4 and W5 letters, in all of 
which they demanded that casual workers who had service in the factory 
should be preferred in the matter of appointment to the Stores Section 
and the original wage structure applicable to workers of the Stores should 
be restored. On the Management refusing to accede to their demand, a 
section of the workers struck work and as the matters in dispute could 
not be resolved even by conciliation , Government had to refer them for 
adjudication . Thus it is evident that the First Union had taken up both 
the questions viz ., wages and recruitment, from the start. It is true that 
the terms of reference viz., "employment in the Stores Section of the 
Travancore Rubber Works, Trivandrum " , may at first sight seem to be 
general and a bit vague but a perusal of the papers leading to the re 
ference leaves no room to doubt that the matters in dispute related to 
both recruitment in the Stores Section and wages to be paid to workers 
in that Section . Further the term employment is of wide import as to 
include both recruitment and wages. It has also to be noted that the 
Management do not seem to have entertained any doubt regarding the 
import of the reference . Thus for the reasons stated above it has to be 
held that under the terms of reference questions relating to recruitment 
in the Finished Goods Stores as also the wages to be paid to the workers 
there, have to be determined . 

8. Point No. 2 : This takes us to the question whether the action of 
the Management in recruiting fresh workers in the Stores Section in 
March , 1959 is justified . This in turn will take us to further questions 
whether at the time fresh persons were recruited for employment in the 
Stores Section , persons who have served the factory as casual workers 
were waiting outside for employment in the factory, whether they could 
lay claim for appointments in the Stores Section , whether there has 
been a practice in the factory to give preference to casual workers for 
appointments in the factory, and whether the method of recruitment in 
the Stores Section has been proper. 

9. The question of employment in the Stores Section arose in March 
1959 when the workers in that section were taken into the manufacturing 
section of the factory consequent on the starting of a third shift for 
cycle tube production . I shall first refer to certain documents produced 
from either side which have a common bearing on the two matters raised 
by the first Union and then deal with their implications under each head 
separately as formulated above. Till the workers in the Finished Goods 
Stores were transferred to the factory the system of working in the 
Stores Section was governed by the terms of an agreement executed as 
early as June 1951. The Management found the system of working in the 
Stores Section to be uneconomical and they were waiting for an oppor 
tunity to reorganise the section and introduce a new wage scale. Accord 
ing to the Management the transfer of all the workers from the Stores 
Section to the factory afforded the long awaited opportunity of changing 
the system of payment there . Ext. W6 is copy of proceedings of the con 
ference held on 27-2-1959. The conference was convened by the General 
Manager and it was attended by the representatives of the Management 
and both the Unions. It is stated in Paragraph ( 1) of the Proceedings 
that " the question of future work in the Finished Goods Stores was also 
discussed and it was decided to try some other alternative method by the 
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general manager, since with the transfer of the present men , the agree 
ment in force regarding payment there stands cancelled". Then the 
General Manager addressed Ext. M1 letter to Government in which he 
has stated that he has transferred all the workers working in the Stores 
Department to the factory recently , that the various Unions were also 
demanding for the transfer of these workers to the factory, and that as 
an experimental measure he proposed to appoint four or five attenders 
under a new set up for working in the Stores. He has also stated therein 
that the step he was taking was only provisional and that the question 
of the creation of the number of posts required for this purpose in the 
Stores with the scales of pay etc., together with the proposals for re 
cruitment will be put up after studying the present experimental work 
for a few days. On 4-2-1959 itself the President of the First Union wrote 
Ext. w1 letter to the General Manager protesting against the proposed 
recruitment in the Stores Section . He has stated in Ext. W1 that he 
received reports that certain persons have been appointed in the Stores 
Section on casual basis, in violation of known norms of recruitment and 
overlooking the claims of casual employees in the factory and that the 
sald recruitment was made with a view to favour the communist led 
minority Union in the factory . By Ext. Wi letter the President has 
also informed the Management that the workers will be constrained to 
resort to tools down strike if the irresponsible way of recruitment was 
not put a stop to . On the same date the General Manager informed the 
Union by Ext. W13 letter that the question of how and in what manner 
the work in the Stores department has to be conducted and the mode 
of recruitment etc., are only under the consideration of the Management 
and after obtaining final orders of Government on this question, regular 
recruitment will be made for the work in the stores and that as an ad hoc 
measure some temporary arrangements are being made for the conduct 
of the work there without prejudice to the claims of casual or any other 
type of labour for the posts that might arise there. He also informed 
the Union that the persons taken on ad hoc basic are only being paid 
less than the pay of the casual workers. To this the Union wrote back 
Ext. W2 letter dated 5-3-1959, challenging the mode of recruitment and 
the proposed payment of lesser wages to workers in the Stores Section . 
The President of the Union pointed out in Ext. W2 that there were 
casual workers in the factory without full employment as also former 
workers who were thrown out of employment for want of work, that 
these hands will have to be absorbed before any new recruitment is 
effecte 

and that till final orders from Government are received, the fair 
practice would be to give full employment to the casuals and to give the 
next chance to former employees of the factory . The President of the 
Union also reiterated his previous complaint that he has personal infor 
mation that the local committee of the Communist Party was sending 
up lists for recruitment and that the General Manager is picking up 
from the list so presented. Then on 9-3-1959 the General Manager wrote 
Ext. W3 letter to the Secretary of the First Union stating that the packers 
in the Finished Goods Stores were transferred to the factory, as demanded 
by the First Union in its Memorandum dated 27-12-1958 and also agreed 
to at the conference held later , that at the conference held on 27-2-1959 
the representative of the Union has agreed to the transfer of these people 
and a new system of work in the Finished Goods Stores experimented 
and that in pursuance of this agreement and consequent on the transfer 
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of the packers from txe Stores Section the agreement regarding the 
wages of the packers arrived at the conference of June, 1951 stands 
cancelled . The Union in its reply Ext. W4 (to Ext. W3 letter ) denied 
the averment of the Management that the Union representative agreed 
to a new system of work and payment in the Stores Section. In Ext. .W4 
the President also referred to an advertisement which he saw in papers, 
inviting applications for appointment as Store Assistants and informed 
the Management that any attempt at fresh recruitment before giving 
full employment to the casuals then working in the factory and before 
re- entertaining the casuals thrown cut of employment, will be opposed 
by the Union with all the collective force at its command. The Union 
again by Ext. W5 letter dated 13-3-1959 informed the Management that 
their statement that the representative of the Union agreed to a new 
system of work is absolutely contrary to facts and that the reference 
of an agreement in their letter was only an after -thought and that the 
Union representative had not entered into any such agreement. It appears 
from Ext. W6 Proceedings of the conference held on 27-2-1959, that 
copies of the same were issued to all the Unions including the First 
Union . The Proceedings is dated 9-3-1959 but the Secretary of the First 
Union in his letter Ext. W7 (undated ) has stated that he got the copy 
of proceedings only a month after the conference and that the state 
ment in the last portion of the 3rd paragraph is false and that he did 
not agree to a new system being tried in the Finished Goods Stores and 
to cancel the system of payment in the Stores Section . One more docu 
ment remains and that is Ext. M2 which is stated to be an extract from 
the proceedings of the conference held in the room of the Minister for 
Industries at 12 noon on 31-10-1958 . We find in Ext. M2 extract 
directions to the General Manager to compile full details of casual 
workers and pending a final decision on the subject of making permanent 
casual workers who have worked for 240 days, not to entertain new 
workers, provided old hands are available . 

10. Now coming back to the points raised we shall examine them 
one by one in the light of the documents referred to above and the oral 
evidence adduced in this case. It is the definite case of the first Union that 
in March , 1959 when fresh persons were recruited in the Stores Section, 
the casual workers in the factory were not getting full employment and 
former employees who are termed as thrown -outs were waiting for 
employment in the factory . The Union has also made specific reference 
to this fact in all the letters (Exts. W1, W2 and W4) sent by the Union 
to the Management and the Management has not refuted the same 
any of its replies . A reading of Ext. W13 will bear out the fact that 
there were casual workers remaining outside for want of work in March, 
1959. In the counter statement of the Management also it is not stated 
that casual workers who were thrown out at different times previously 
were all absorbed and that none of them was waiting outside at that time. 
According to the fist Union 17 casual workers who have served on varlous 
occasions previously were waiting outside when the recruitment was 
effected . One of such workers, WW1 was examined in this case and 
the President of the Union has deposed that at a conference before the 
Minister for Industries, a list of the 17 workers was submitted out of 
whom 5 were reinstated in the factory as an interim measure . The 
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present General Manager who was at the time of the dispute the Techni 
cal Expert has admitted that certain casual workers who had served 
for short periods might have been remaining out in March , 1959. Thus 
there could not be any doubt that at the time when fresh persons were 
recruited for work in the Stores Section , persons who have already 
served the factory as casuals were waiting outside . 

11. Now the case of the First Union is that it has been the invariable 
practice in the Rubber Factory to give preference to causal workers when 
ever vacancies arise in the factory and that the Management has recruited 
fresh persons in the Finished Goods Stores overlooking the claims of 
thrown -out casual workers and the general direction of Government as 
conveyed by Ext. M2 not to entertain any new workers if old hands are 
available. The Management would on the other hand contend that the 
General Manager was authorised at the conference held on 27-2-1959 
to reorganise the working in the Stores Section and try some other 
alternative method of working and that the impugned recruitment was 
made as per orders of Government issued in this regard . As for the 
practice alleged by the First Union , the Management while admitting 
that it (Management) had always made it clear that preference might 
be given to casual workers who had previously worked as 

casual 
labourers would contend that they could not claim this as of right. The 
Management would also contend that no undertaking that casual workers 
who were engaged for different purposes at different times will be given 
preference when recruiting new workers, was at any time given by the 
Management. 

12. Apart from the question whether the workers who had previously 
worked could claim employment in the factory as a matter of right or 
not and apart from the question whether the Management had given any 
undertaking as above or not, we have to see whether there has been a 
practice to give preference to casual workers who had previously worked 
as casual labourers and if so , the Management was justified in departing 
from the said practice in the matter of recruiting workers for the Finished 
Goods Stores in March , 1959. That there was a practice to give pre 
ference to persons who had previously worked in the factory is evident 
from Exts. W13 , M2, and the letters Exts. W2 and W4 sent by the 
President of the Union . When the President of the First Union got 
information that new workers were going to be recruited in the Stores 
Section early March overlooking the claims of the casual workers, he 
wrote Ext. W1 letter questioning the action of the Management in re 
cruiting fresh hands and to this letter the General Manager gave Ext. 
W13 reply in which he himself has stated that he was not making any 
regular recruitment in the section but that he was making only tem 
porary arrangements for the work in the Stores without prejudice to the 
claims of casual or any other type of labour for the posts that might 
arise there. So also the direction in Ext. M2 not to entertain any new 
workers provided old hands are available must be taken to be in line 
with the practice prevailing there. Further EW1, the present General 
Manager has stated that before Ext. W6 conference the Management 
had agreed to give preference to persons who have already worked in 
the factory in the matter of appointments. Thus we find that the case of 
the First Union that there was a practice to give preference to persons 
who have previously been engaged for work , for appointments in the 
factory is borne out by evidence both oral and documentary . 


13. The case of the Management that at the conference held on 
27-2-1959 a decision was taken authorising the General Manager to try 
some other alternative method of working in the Stores Section is 
challenged by the First Union on the ground that no decision to that effect 
was, to the knowledge of its representative , taken at the conference 
and the clause relating to this and the cancellation of the agreement 
of June , 1951 is a later insertion and an after-thought. But even granting 
for the moment that the General Manager was authorised at that con 
ference to try an alternative method of working, the proceedings 
( Ext. W6) do not show that any decision was taken regarding the mode 
of recruitment of employees to the Stores Section . Thus it could not be 
contended that the recruitment in March, 1959 was made in accordance 
with any direction given at that conference . The Management could not 
also plead that the appointments in the Stores Section were made as per 
orders of Government. The person who was the General Manager at 
the time the dispute arose has not been examined in this case and the 
present General Manager who was then the Technical Expert took charge 
as General Manager long after the dispute was referred for adjudication . 
The present General Manager could not speak to the details of corres 
pondence that passed between the then General Manager and the Govern 
ment during this period . Anyhow no order of Government authorising 
the General Manager to make the appointments or suggesting the method 
of recruitment, has been produced in this case. The present General Manager 
could not also swear that the recruitment was made in accordance with 
any specific order of Government. In Ext. Mi letter addressed to Govern 
ment the General Manager has stated that the question of the creation 
of the number of posts required in the Stores with the scale of pay etc. 
together with the proposals for recruitment will be put up after study 
ing the experimental work which he proposed to introduce. In Ext. W13 
letter which the General Manager has sent in reply to Ext. Wi letter 
from the President of the Union, he has stated that the question of how 
and in what manner the work in the stores department has to be con 
ducted and the mode of recruitment etc., are only under the consideration 
of the Management, and after obtaining final orders of Government on 
this question , regular recruitment will be made for the work in the 
Stores. Both Ext. M1 and Ext. W13 were written on 4-3-1959 and there 
is nothing on record to show that any proposals in this regard were put 
up or final orders of Government obtained. It has also to be borne in 
mind that there was a general direction from Government as early as 
31-10-1958 (Vide Ext. M2) that the General Manager will not entertain 
any new workers rovided old hands are available and the present 
Manager has deposed that the Management has not received any subse 
quent order from Government cancelling this direction . Thus it is clear 
that the recruitment of workers in the Stores in March 1959 was made 
without any orders from Government and in spite of directions from 
Government to the contrary . 

14. Now coming to the mode of recruitment of workers in the Stores 
Section, we find from the evidence that workers were taken in at two 
stages . The present general manager has deposed that two persons were 
recruited as casual workers on 2-3-1959 and one more on 3-3-1959 , that the 
records show that from the 3rd to the 18th of March . 3 persons were 
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engaged for work , and that on the 18th orders were issued to 8 persons 
who took charge on the three succeeding days. The case of the Union 
is that the eight persons who were finally recruited would include the 
three persons who were taken earlier on the 2nd and 3rd and this has 
not been disputed by the Management. In Ext. Mi dated 4-3-1959 
the General Manager has stated that he proposed to appoint four or 
five attenders provisionally in the stores and that they will not have any 
claim for any appointment in this conceren on that account. But we 
find that the three provisional appointments were already made on the 
2nd and Srá even before the proposal was sent and all the three 
provisional hands absorbed the final recruitment without any explo 
nation whatsoever. No qualification has been prescribed for appoint 
ment as attenders in the Stores Section and the Management has no 
case that the casual workers who were waiting outside are not fit for 
the post of Store Attenders or that the persons appointed 
as store 
attenders had any special qualification. Further no explanation is 
afforded as to why fresh persons were recruited in the Stores Section 
both at the experimental and final stage when persons who have already 
served the factory were waiting utside especially in view of the existence 
of a practice to absorb former employees in vacancies that may arise 
in the factory and in the face of the direction of Government that new 
workers should not be enteretained provided persons who have already 
worked in the factory are available. It is said that persons were recruit 
ed after inviting applications by advertisement in the local dailies and 
that the same was done as per instructions of Government. If this be 
a fact the Management could easily have produced the orders issued by 
Government to this effect which they have not done. Thus from the 
evidence and circumstances discussed above, it must be held that the 
Management was not justified in recruiting new workmen in the Stores 
Section without giving preference to workers who have previously 
served the factory and that the appointments made in the Stores Section 
were irregular and improper. 

15. Point No. 3. - Now I shall deal with the third question raised 
above, viz., whether the Management has been justified in effecting a 
cut in the wages of the workers in the Finished Goods Stores. 

The case of the Management is that at the meeting held on 27-2-1959 
where representatives of both the Unions besides representatives of 
Management were present, it was decided that the workers in the Finished 
Goods Stores who were all experienced persons with 12 to 15 years 
service may be absorbed in the factory where they will all be able to 
earn production bonus, that a fresh group of worker s be taken for the 
Finished Goods Stores and a new wage system be fixed for these people and 
that accordingly the Management decided to transfer the entire workers 
then in the Finished Goods Stores and engage workers as Stores Attend 
crs . It is also stated that a letter to the effect that since the packers 
in the Finished Goods Stores were transferred to the factory , the agree 
ment in vogue stands cancelled, was sent to the Union on 9-3-1959. 

16. The First Union while conceding that the Union representatives 
wanted and agreed to the transfer of the Finished Goods Stores workers 
to the Factory, would contend that they never agreed to a change 
in the wage structure or a wage cut in the Finished Goods Stores. It 
is contended further that the Management is not justified in changing 
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the waye structure applicable to a particular section with the transfer 
of the workmen from the section . Sri Pankajakshan, the President of 
the First Union , argued that the Secretary of the Union who represented 
the Union at the conference did not agree to any change in the wages 
of the workers in the Stores Section , that the question of wages was 
not discussed at all and that the conference itself was not competent 
to take any decision relating to the wages of workers . He further urged 
that the clause in Ext. W6 proceedings which the Management relies 
is a later insertion and the fact that no mention is made about any 
such agreement, as now alleged , in Ext. W13 letter would show that the 
defence set up by the Management is an after-thought. It 

was also 
pointed out that if as a matter of fact the Union representative agreed 
to change the system of payment in Finished Goods Stores, then there 
was no necessity to send Ext. W3 notice to the Union informing them 
that consequent on the transfer of the packers from the Finished Goods 
Stores, the agreement regarding wages arrived at the Conference held 
in June, 1951 stands cancelled . 


17. Now the relevant clause in Ext. WG is to this effect. 

" The ques 
tion of future work in the Finished Goods Stores was also discussed 
and it was decided to try some other alternative method by the General 
Manager , since with the transfer of the present men the agreement in 
force regarding payment there stands cancelled" . It is common ground 
that the Unions agreed , and in fact the Unions wanted , to transfer all 
the workers in the Finished Goods Stores to the factory where they could 
get better emoluments . We find it stated in the paragraph containing 
the impugned clause, that " all the workers of the Finished Goods Stores 
will be taken to the factory immediately consequent on the increase of 
workers required by the introduction of 3rd shift for cycle tubes" . When 
admittedly a decision was taken to transfer all the workers till then 
working in the Finished Goods Stores to the factory, the further question 
as to how the work in the Finished Goods Stores should be carried on 
after their transfer, cannot but come up for consideration. Two persons 
who attended the conference on 27-2-1959 have been examined in this 
case and they are the present General Manager who was at that time 
the Technical Expert and the Joint Secretary of the First Union. Sri 
K. G. Unnithan the present General Manager has deposed that when 
at the conference a decision was taken to transfer all the workers in 
the Finisheå Goods Stores to the factory as demanded by the Unions, 
the question of future worlding of the Stores came up for discussion and 
they decided to try some alternative method of working there and 
introduce fresh conditions of service to workers to be appointed in the 
Stores Section . He further deposed that with the transfer of all the 
workers, the conditions of service including the wages to be paid to 
workers in the Stores Section under the agreement of June 1951 auto 
matically came to an end and that that fact was also noted in the pro 
ceedings. The Joint Secretary of the Union (WW2) while swearing in 
chief examination that the question of wages of the workers in the 
Finished Goods Stores -was not discussed at the Conference held on 
27-2-1959, has stated in cross-examination that when the question of 
wages came up for discussion he pointed out that matters relating to 
wages etc., could not be discussed at the conference and that no decision 
regarding the same was taken in that conference. It is seen from Ext. 
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W6 proceedings that as many as 13 persons have attended the conference 
representing the various Unions including T. R. W. Staff Association and 
the Management and no attempt was made by the First Union to 
examine any independent member or the General Secretary of the Staff 
Association who is not interested in any of the parties to this dispute. 
The Joint Secretary of the First Union admittedly is short of hearing 
or partially deaf and in the circumstances of this case I do not find 
my way to accept the version of WW2 that no decision regarding the 
future working of the Finished Goods Stores was taken at the conference. 
It has further to be noted that at Ext. W6 conference no decision was 
taken regarding the wages of the persons to be recruited in the Section 
after reorganisation and what is stated in Ext. W6 proceedings is only 
that with the transfer of the present men the agreement in force stands 
cancelled. There is also no forec in the contention of the First Union 
that the impugned clause is an after -thought or later insertion as we 
find from Ext. Mi letter dated 4th March , 1959 addressed to Govern 
ment, the General Manager making certain proposals for the future 
work of the Stores Section in pursuance of the decision arrived at in 
Ext. W6 proceedings . Thus it has to be held that at the conference 
convened on 27-2-1959 it was decided to try some other alternative 
method regarding the working of the Stores Section. 

18. Now the wages of the workers in the Stores Section after reorgani 
sation of the Section will have to be determined in the light of several 
factors, such as the nature of the work , the number of workers to be 
recruited etc. So it is idle to contend that the workers recruited for 
work after reorganisation of the working in the Section should be paid 
the same wages under the the agreement of June, 1951. With the 
decision to try some other method of working in the Stores Section and 
the transfer of all the present men , the agreement in force regarding 
payment necessarily stands cancelled and I do not think that there is 
any substance in the contention of the Union that the Management was 
bound to give two months notice as provided under Section 19 ( 2 ) of the 
Industrial Disputes Act before terminating the agreement. 

19. From the above discussion it is clear that the First Union is not 
entitled to succeed in its contention that the Management has not the 
right or was not justified to change the wage structure in the Stores 
Section after its reorganisation. Thus the 3rd point raised above has 
to be answered in the affirmative. 

20. Point No. 4.- I have already found that the Management was not 
justified in recruiting new workmen in the Finished Goods Stores without 
giving preference to workers who had already served the factory as 
casual labourers . It is come out in evidence that after the dispute was 
referred for adjudication the first Union submitted a list of 17 casual 
workers who had served the factory prior to March 1959, out of whom 
5 workers were taken in as casual workers attached to the factory 
after verification of their service in the factory. These five persons 
were agreed to be given employment on a temporary basis, at a conference 
convened by the Minister for Industries . According to the Second 
Union the five persons pointed out by the First Union at the conference 
were agreed to be taken back as a token of good will and the first Union 
thereby waived the claims made on behalf of the remaining 12 casual 
workers. This is denied by the First Union and the Second Union has 


not made any attempt to substantiate the contention raiscd 

on the 
ground of waiver . The five persons who were taken in as casual workers 
in the factory had admittedly previous service in the factory and they 
ought to have been given preference for appointment in the Stores 
Section when the recruitnient was made in March , 1959. Hence the 
Management is directed to post these five persons for work in the Stores 
Section as store attenders within 15 days from the date of the publica 
tion of this award in the Gazette. They will be deemed to be in service 
as store attenders from the date on which recruitinent was made in the 
Stores Section in March 1959 but they will be entitled to claim the 
wages of the store attenders only from the date they are posted in the 
Stores Section as per this award . If any of the persons now working 
in the Stores Section has to be displaced on account of the above posting . 
they could be posted in the places hitherto assigned to the five persons. 
As for the remaining 12 workers who according to the First Union , had 
service in the factory prior to March 1959, it was suggested by the 
President of the First Union that even though they too are entitled for 
appointment in the Stores Section, since all of them could not be absorbed 
in the Stores Section , they may be engaged for work in the factory 
as casual labourers , in the order of their service as and when vacancies 
arise. I think the suggestion to be fair and reasonable and will serve 
to ease the tension and strained relationship that subsisted between mem 
bers of these two Unions. The Management will verify the service of 
the casual workers in the list furnished by the first Union and appoint 
them in the order of seniority as casual workers in the factory accord 
ing to availability of work and their suitability to the job . 

In the result an award is passed in terms specified above. In the 
circumstances of the case the parties will bear their own costs . 


Trivandrum , 
Dated 25-8-1960. 


K. PURUSHIOTHAMAN NAIR , 

Presiding Officer, 
Industrial Tribunal. 


APPENDIX 
1. List of witnesses examined on the Management side. 

EW1 Sri K. G. Unnithan . 
2. List of witnesses examined on the scort:men side. 

WW1 Sri Lambodhavan . 
WW2 Sri Madhuralal. 

WW3 Sri K. Pankajakshan . 
3. List of documents marked on the management side. 
Ext. M1 A copy of the letter No. G.L.1079858 dated 1-3-1959 from 

the Management to the Secretary , Industries Control 
Loard and Director of Government Industries. Trivar 


.הוויcli 


4. List of Documents marked on the xrorkmen side. 
Ext. W 1 A copy of a letter dnted 1-3-1959 from the Workers Union 

to the Management. 
W 2 A copy of a letter dated 5-3-1959 from the Workers Union 

to the Management. 
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Ext. W 3 
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W5 


W 6 
W7 


W 8 


A letter dated 9-3-1959 from the Management to the 
Workers Union . 
A copy of a letter dated 13-3-1959 from the Workers Union 
to the Management. 
A copy of a letter dated 13-3-1959 regarding cancellation 

of agreement dated 15-6-1951. 
Minutes of the conference held 27-2-1959. 
A copy of a letter from the Workers Union to the Manage 
ment dated 1-4-1959. 
A letter No. 40519|IC2-58 |ID . dated 27-12-1958 from the 
Secretary to Government, Industries C department to 
the General Secretary of the Union . 
A letter dated 25-2-1959 from the Management to the 
Workers Union . 
Minutes of the Conference held at 3.15 p . m . on 7-2-1959. 
A letter dated 23-5-1959 from the Management to the 

Workers Union . 
A letter dated 8-8-1959 from the Management to the 

Workers Union . 
A letter dated 4-3-1959 from the Management to the 
Workers Union . 


. 


W 9 


W10 
111 


W12 


W13 
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Kerala Gazette No. 37 dated 20th September , 1960. 

Health and Labour Department (Labour) 
PART I 

NOTIFICATION 
No. 57861/L2 /60-1/ H & LD . 

Dated , Trivandrum , 26th August 1960 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of Messrs. Thomas 
Stephen and Company , Quilon , and their workmen represented 
by The Quilon Ceramic Workers Union , H. O. Eravipuram 
received by Government on 25-8-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 

Before 
SRI K. PURUSHOTHAMAN NAIR , B. A., & B. L., 
Industrial Tribunal, Trivandrum . 

In 
INDUSTRIAL DISPUTE No. 22/1959 

Between 

THE MANAGEMENT OF 
MESSRS. THOMAS STEPHEN & COMPANY , QUILON . 

And 

THE WORKMEN OF 
THE ABOVE CONCERN REPRESENTED BY THE QUILON CERAMIC 

WORKERS UNION , H. O. ERAVIPURAM . 
Representation : 
1. Sri. N.Muraleedharan , 
Law Officer, Thomas 

On behalf of the 
Stephen & Company, Quilon . Management. 
2. Sri. N. Madhavan , Vice 

President, The Quilon 
Ceramic Workers Union , 
Quilon . 

On behalf of 
3. Sri. N. Thankappan, 

the workmen . 
Secretary, The Quilon 
Ceramic Workers Union , 
Quilon . 

AWARD 
This is an industrial dispute between the Management of 
Messrs. Thomas Stephen and Company, Quilon and theworkmen 
of the concern represented by the Quilon Ceramic Workers 
Union , Eravipuram and the same was referred to this Tribunal 
for adjudication by Order No. 24058 /L2 /59 - 9 / L & LAD dated 
27-4-1959. The matters referred relate to enhancement of wages 
and the denial of employment to the workers in the ceramic 
section . 
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2. The parties to the dispute filed their respective state 
ments and counter statements and also adduced evidence, both 
oral and documentary. Finally when it came up for arguments 
and disposal, the Management and the Union settled between 
themselves the matters covered by the reference and filed a 
compromise petition dated 12-8-1360 . The joint petition sub 
mitted by the Union and the Management contain the following 
terms. 

( 1) The Union agrees that the closure of the industry on 
22-5-1959 was real and bonafide . 

( 2 ) The Management agrees to start the concern afresh 
shortly absorbing the workers-mentioned below on wages shown 
against their names. 

(3 ) " The Union gives up the claim for wage enhancement 
and the demand for relief to the dismissed worker Madhavan 
kutty . 

(4 ) Besides what has already been offered as closure 
compensation the Managementwill ex gratia an amount equal 
to 26 days wages (at the daily muster roll rate ) to each of those 
workers whom notice of closure was issued , except those who 
have already accepted employment in the Company. The amount 
received by the workers as lay off compensation after the closure 
notice will be adjusted against the above amount. 

(5 ) The Managemenl agrees that if and when moreworkers 
are needed, the above workers will be given preference for 
recruitment, if the job is not one for which any special know 
ledge is required . Any body who fails to avail of the chance 
once offered will forfeit the privilege . 

(6 ) The payment of the dues under this settlement will be 
made on or before 30-8-1960 . 
(7 ) This is in full and final settlement of the dispute . 

LIST OF WORKERS REFERRED TO IN CLAUSE_2 . 
Name 

D. A. 
Rs. nP . 

Rs. nP. 
1 . N. Anandan 

097 

1 00 
2 . V. Karthikeyan 

091 

1 00 
3 . V. Sivadasan 

0 79 

1 00 
4 . N. Bhaskaran 

0 79 

1 00 
5 . K. Vasavan 

0 75 

1 00 
6 . M. Bernabas 

0 80 

1 00 
7 V. Purushothaman 

0 75 

1 00 
8 . N. Sundareswaran 

075 

1 00 
9 . S. Chellappan 

2 00 

1 00 
10 . R. Sivadasan 

1 50 

1 00 
3. The parties have also prayed that the terms in the above 
settlement be accepted and an award passed in terms thereof. 
The prayer is accepted and this award is passed in terms of the 
settlementmentioned above. 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer , 
Dated 24-8-1960. 

Industrial Tribunal. 
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Kerala Gazette No. 37 dated 20th September, 1960. 
PARTI 
H -alth and Labour Department (Labour) 

NOTIFICATION 
No. 57862 /L2/60-1/ H & LD . 

Dated , Trivandrum , 26th August 1960 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of Messrs . Harrisons 
and Crosfield Limited , Quilon and their workmen Shri S. K 
Moorthy, Senior Mechanic , received by Government on 25-8-1960 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 
Before 
SRI K PURUSHOTHAMAN NAIR , B. A., & B. L., 
Industrial Tribunal, Trivandrum . 

IN 
INDUSTRIAL DISPUTE NO . 13/1960 

Between 
Sri S. K. Moorthy, Senior Mechanic , 

Engineering department,Messrs. 
Harrisons & Crosfield Limited , Complainant 
Quilon residing at Manthope, 
Thangassery, Quilon . 

And 
The Management of Messrs. Harrisons and 

Crosfield Limited , Quilon . 
Representation : 
1. Sri N.Madhavan , Joint Secretary , 
H & C Employees Association, 

On behalf of the 
Quilon . 

Complainant. 
2. Sri. K.V.R. Shenoi, Messrs. Menon On behalf of the 
& Pai, Advocate , Ernakulam , J Opposite Party . 

AWARD 
This is a complaint under Section 33- A of the Industrial 
Disputes Act filed by one Sri S. K.Moorthy, a senior mechanic 
in the Engineering department of Messrs . Harrisons & Crosfield 
Limited , Quilon on the ground that the Opposite party (the 
Management ofMessrs. Harrisons and Crosfield ) has contravened 
the provisions of Section 33 of the Act. It is stated that the 
complainant is a workman concerned in the dispute (I D.No. 
37/1959) now pending adjudication before this Tribunal in which 
the staff members and the Management are parties and that the 
Management has dismissed the complainant withoul complying 
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with the provisions of Section 33 of the Act. It is further alle 
ged that on 8-3-1960 the complainant was chargesheeted for alle 
ged bad and careless work and that after conducting an enquiry 
in which no proper evidence was adduced , the Management dis 
missed the complainant from service , as per memo dated 
23-3-1960. According to the complainant there was no proper 
ground for dismissal and the samehas been inflicted on him by 
way of victimisation . 

2 The Management in its counter statement has opposed 
the complaint both on the merits and its maintainability . Accord 
ing to the Manage nent the complainant was dismissed from 
service as he was found guilty of bad and careless work in selec 
ting good bolts required for completion of a job , which is a mis 
conduct. Further it is contended that there is no contravention 
of the provisions of Section 33 as the Management has already 
filed an application for approval of the dismissal. 

3. The application filed by the Management under Section 
33 ( 2 ) was registered as P4 of 1960 and the same was opposed 
by the complainant on more or less the same grounds raised in 
the complaint. When both the complaint and the application 
under Section 33 cameup for evidence and evidence was par 
tially recorded , the parties to the dispute settled the inatter bet 
ween themselves and on 19-8-1960 they filed a compromise peti 
tion . The joint petition of settlement contains the following 
terms. 

( 1 ) The dismissal of. Sri S. K. Moorthy will be converted 
into one of discharge and he will be paid Rs. 3000 (Rupees Three 
Thousand only ) in full and final satisfaction of all his claims 
against the Management for compensation arising out of the 
discharge and his claim for reinstatement. 

( 2 ) This settlement is in full and final satisfaction of the 
industrial dispute raised regarding the dismissal of Sri. S. K. 
Moorthy. 

( 3 ) Any amount due to the Management on account of ad 
vance or otherwise from Sri S. K. Moorthy will be set of 
against the sum of Rs. 3000 / 

( 4 ) Sri S.K.Moorthy will be eligible to additional bonus , 
if any, that becomes payable for the years in dispute and for 
bonus if any for the period he was in service in 1959-60. 

(5 ) This seltlement does not cover Sri S. K. Moorthy s 
claim for Provident Fund Amount. 

4. The parties have also prayed that in view of the above 
settlement an award be passed in terms thereof. I accept the 
terms of the settlement and an award is passed accordingly . 
Trivandrum , 

K. PURUSHOTHAMAN NAIR , 
24-8-1960. 

Presiding Officer, 
Industrial Tribunal. 


Kerala Gazette No. 37 dated 20th September, 1960. 
PARTI 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 58565|L2|60-1 H & LD . Dated, Trivandrum , 30th August 1960 . 

The award of the Industrial Tribunal, Trivandrum under Section 33 
A of the I. D. Act 1947 in respect of the dispute between the Manage 
ment of Musaliar Industries (Private ) Ltd., Kilikolloor Factory , Quilon, 
and their workman Shri P. Raman Achary, Kaduvamparithil Veedu, 
Pazhayar, East Kallada received by Government on 29-8-1960 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary . 
BEFORE 
SRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 16 |1960 

Betuceen 

SHRI P. RAMAN ACHARY, 
Kaduvamparithil Veedu, Pazhayar, East Kallada - Complainant 

And 

THE MANAGER , 
Musaliar Industries (Private) Ltd., Kilikolloor Factory, Quilon 
Opposite Party. 
Representation : 

1. Sri N. Raman Pillai, Advocate , Quilon - On behalf of the 

Complainant. 
2. Sri N. Palpy, Advocate, Quilon - On behalf of the Opposite Party . 

AWARD 
This is a complaint under Section 33- A of the Industrial Disputes Act, 
1947 . The complainant one Sri P. Raman Achary was a worker attach 
ed to the mechanical workshop of the Opposite Party at Kilikolloor. It 
is alleged that he is a worker concerned in I. D. 24 of 1959 
between the Cashew Industries Employees Council on the one 
side and the Management of Musaliar Industries 

the 
other in respect of matters relating to the mechanics, carpenters etc., 
of the mechanical workshop and that the opposite party is guilty of viola 
tion of Section 33 of the Industrial Disputes Act in the following manner: 

(a ) With effect from 21-2-1960 the complainant is being punished 
by refusing employment to him by the Opposite party without any justi 
fication . 
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(b ) Before punishing the complainant by refusal to employ him , 
the Opposite party has not obtained the permission of this Tribunal. 

(c ) The Opposite party has not conducted any enquiry or collected 
any evidence to prove any misconduct against the complainant. 

( d ) On 26th February, 1960 , the complainant was served with a 
notice alleging certain baseless charges which were duly denied by 
the compiainant by his explanation dated 2nd March , 1960 . 

2. On these grounds the complainant would pray that he be ordered 
to be reinstated in service with back wages. 

3. The Opposite party has filed counter statement denying all the 
above averments . It is contended that the Management is not guilty 
of contravention of the provisions of the Industrial Disputes Act and that 
though the Management is not strictly bound to seek the approval of 
this Tribunal for the action taken against the complainant, it has never 
theless filed a petition for approval of the action taken against the 
worker under Section 33 (2 ) on 14th April 1950 by way of abundant 
caution . On the merits, the Management would contend that the 
complainant cn 20-2-1960 at about 5 p . m . has committed theft of a 
piece of iron rod and two small pieces of iron plates from the Head 
Office Factory of the Management, that he was caught redhanded at 
the factory gate by the watcher and produced before the Manager with 
the stolen articles, that the complainant then gave a written state 
ment admitting the guilt , and that a chargesheet was thereafter served 
on him and pending enquiry he was kept under suspension . It is also 
stated that an enquiry was conducted on 2-3-1960 and that after examin 
ing a number of witnesses the enquiry was adjourned to the next day, 
that the complainant did not participate in the enquiry thereafter even 
though he was given sufficient opportunity to appear and examine his 
witnesses. On the evidence recorded at the enquiry, the Management 
found him guilty of the misconduct chargesheeted and dismissed him 
from service . 

4 . The Management has admitted in its counter statement that the 
complainant is one of the workers concerned in I. D. No. 24 of 1959. 
But the Management would at the same time contend that the offence of 
theft committed by the complainant is not in any way connected with 
the dispute in I. D. 24 of 1959 and hence a petition for approval is not 
necessary . But under Section 33 , sub- section 2 Clause (b ) , the employer 
is bound to apply for approval of the action taken against the worker , 
even if the alleged misconduct is not one cted with the dispute 
and the proviso to sub section 2 further enjoins that no such worker shall 
be discharged or dismissed unless he has been paid wages for one month 
and an application has been made by the employer to the authority for 
approval of the action taken by the employer. So the case of the 
Management that strictly they were not bound to apply for approval of 
the action taken against the employee cannot stand. But since in this 
case the employer has filed an application for approval, we have to see 
whether it has been made in accordance with the provision contained 
in the proviso to the sub-section. The complainant is seen to have been 
dismissed from service with effect from 31-3-1960 by Ext . M9 (a ) order 
of same date and the application for approval was filed only on 14-4-1960, 
long after the dismissal. According to the proviso to sub-section (2 ) the 
employer ought to have filed the application before actually dismissing 
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him from service. Under the proviso no dismissal could be effected unless 
an application has been made by the employer for approval of the action 
taken by him . Thus the application filed by the Management in this 
case is not in accordance with law and it has to be held that no applica 
tion as contemplated under Section 33 ( 2 ) has been made in this case. 
It follows that the Management has contravened the provisions under 
Section 33 of the Act. 

5. In cases where the employer has contravened Section 33 of the 
Act, the dispute relating to the dismissal of the concerned employee has 
to be decided on its merits . Here the complainant was dismissed for 
alleged theft of a piece of iron rod and two small pieces of iron plates 
from the Head Office Factory of the Management. The case of the 
Management is that he was caught red handed at the factory gate by 
the watcher and he was immediately produced before the Manager with 
the stolen articles . On the date of the incident i. e., 20-2-1960 the worker 
was served with show cause notice ( Ext. Mi) to which he gave Ext. M2 
explanation admitting the act . The Management then conducted an 
enquiry in the presence of the worker on 2-3-1960. Several witnesses 
were examined at the enquiry, all of whom have stated that the articles 
were picked up from underneath his loin cloth where they were kept 
concealed. After recording the evidence of the witnesses on the side of 
the Management on 2-3-1960 , the enquiry was adjourned to the next day 
at the request of the worker . On 3-3-1960 the complainant sent through 
messanger Ext. M5 letter in which he has stated that he did not wish 
to participate in the enquiry as he bona fide believed that he was not 
going to get justice at their hands. Still the Management adjourned 
the enquiry to 9-3-1960 and issued registered notice informing him about 
the posting. But since he did not appear even on the 9th after acceptance 
of the notice , the Management closed the enquiry and on the evidence 
recorded found him guilty of the misconduct chargesheeted . 

6. The defence set up by the worker at the enquiry is that the articles 
recovered from him did not belong to the Management, that when he 
was standing in a shop near the factory with the articles which he manu . 
factured in another factory for his own use , a peon of the factory came 
and told him that he was wanted by the Manager of the factory and 
that when he went inside the factory , this false case was foisted on him . 

7. At the enquiry several persons were examined and all the witnesses 
without exception implicate the complainant with the misconduct alleged 
against him . No circumstance has been pointed out to discredit the 
evidence of these witnesses . As for the defence set up by the worker, 
there is no evidence other than the bare allegation made by him in Ext. 
M10 . He has not even cared to go into the box and swear to his case . 
On going through the enquiry proceedings I find that the finding of the 
Management is amply supported by the evidence collected at the enquiry. 
As no case has been made out for interference, the finding and punish 
ment meted out to the complainant must stand. The complaint must 
fail on merits and is hereby dismissed . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer, 
Dated, 26-8-1960 , 

Industrial Tribunal. 
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APPENDIX 


1. List of witnesses examined on the side of the Opposite Party . 

EW1 Sri A. B. Abdul Aziz . 
2. List of witnesses examined on the side of the complainant. 

Nil . 
3. List of documents marked on the side of the Opposite Party . 
Ext. M 1 A statement of the watcher Sri A. Kunjuraman dated 

20-2-1960 to the Opposite Party . 
M 2 

A letter dated 20-2-1960 from Sri P. Raman Achary to the 

Opposite Party . 
M 3 A notice dated 26-2-1960 from the Opposite party to the 

complainant. 
M 4 Enquiry Proceedings dated 2-3-1960. 
M 5 An application dated 3-3-1960 from P. Raman Achari to 

the Opposite Party . 
M 6 A notice dated 4-3-1960 from the Opposite Party to the 

complainant. 
M 7 An acknowledge due receipt dated 5-3-1960. 
M8 Copy of the enquiry report dated 31-3-1960. 

M 9 Dismissal order dated 31-3-1960 issued to the complainant. 
M10 Explanation subřitted by the complainant to the Opposite 

Party . 
M11 A letter dated 8-3-1960 complainant to the Opposite Party. 
4. List of documents marked on the side of the complainant. 

Nil. 
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Kerala Gazette No. 37 dated 20th September, 1960 . 
PART I 
Health and Labour Department (Labour) 

NOTIFICATION 
No. L4.57376|60| H & LD . 

Dated , Trivandruim , 26th August 1960. 
The award of the Labour Court, Quilon , in respect of the dispute 
between the Management of Commercial Rice Mill, Trichur, and their 
workmen represented by the President, Commercial Rice Mill Worlders 
Union , Trichur, received by Government on 24-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary 
. Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B.A. & B.L., 

IN 
INDUSTRIAL DISPUTE No. 9059 

Between 
THE MANAGEMENT OF 
COMMERCIAL RICE MILL , TRICHUR 

And 

THE WORKMEN OF 
THE MILL REPRESENTED BY THE PRESIDENT, COMMERCIAL MILL 

WORKERS UNION , TRICHUR . 

AWARD 
This industrial dispute between the above parties was referred to 
mo by Government for adjudication under Section 10 ( 1 ) ( c ) of the 
Industrial Disputes Act of 1947 (Central Act XIV of 1947) by Order No. 
L.4-59039 |59 |L & LAD dated 5-12-1959 . The question referred for adjudi 
cation relates to : 

" Dismissal of workers V. S. Velayudhan and K. C. Lonappan " . 

The case put forward by the Union in their statement is the follow 
ing 

The Commercial Rice Mill is an industrial establishment engaging 
52 workmen , and 5 among them are entrusted with packing , loading and 
unloading of the raw materials and finished products. On 31-5-1959, the 
management attempted to engage strangers to unload 260 sacks of raw 
materials at the mill. The 5 workmen , being the regular workmen , 
requested that this should not be done. The management thereupon 
refused to unload the articles there and took it to some other place so 
as to avoid engaging the regular workmen . A notice was served on 

G.2582 
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2-6-1959 on these workmen, asking them to explain why action should 
not be taken against them for charges including the above incident . The 
workmen sent a reply to it on 3-6-1959. By a notice dated 4-6-1959 the 
workmen were informed that an enquiry will be conducted on 8-6-1959 . 
By proceedings dated 9-6-1959 the management dismissed two workmen 
out of the five , and warned the other three. The dismissal of these two 
workers is improper , and it is an act of victimisation. The enquiry was 
not properly conducted . The workmen were not given an opportunity 
to adduce evidence on their behalf nor were they allowed any opportunity 
to cross-examine the witnesses of the management . 

The demand of the workmen that they should be given empolyment is 
not insubordinate . The workmen did not enter the company premises 
nor did they use any force or violence to prevent other workers from 
being engaged . The conduct of the workmen has not caused any loss 
to the management. Increase in the weight of packed bags were due to 
reasons beyond the control of the workmen . The punishment inflicted is 
improper and unreasonable. 

It is therefore prayed that an award be passed reinstating the two 
workmen with back wages. 

In the reply statement filed by the management the following con 
tentions are raised : 

Workmen , V. S. Velayudhan , K. C. Lonappan , K. C. Kochappu , 
K. V. Raman and P. R. Ramankutty are engaged mainly for the purpose 
of loading and unloading of goods and for filling and weighing articles 
and for such other items. It was reported that the bags containing 
blackgram flour forwarded to Kerala Corporation , Cochin , for sales, 
weighed more than the required and regulated weight of 196 lb. and 
the difference ranged from two to eight lb. in a bag. The information 
was received on 29-5-1959 and immediately the bags kept in the company 
for transport after weighing were checked and ten of the bags were again 
weighed . It was found that the bags contained two to 4 lb. of flour more 
than what was necessary . On 31-5-1959 the company had to take delivery 
of 260 bags of blackgram dust from the railway station. The bags were 
brought to the company gate in seven bullock carts, and were about to 
be unloaded, by the usual coolies who are employed for such emergency 
work on Sundays. But these workmen except Kochappu namely Vela 
yudhan , Lonappan , Ramankutty and Raman forcibly obstructed the un 
loading by sitting at the doors and threatended with violence. After 
wards, the goods were removed to the bazar about a mile away, after 
paying extra charges to the cartmen . This blackgram dust is one of the 
components of cattle fodder that is manufactured in this factory, and 
the management had to get back this dust to the company again , after 
paying loading charges and cartage . The above mentioned workmen are 
in full charge of weighing and packing flour to be forwarded for sale . 
It was either their negligence or deliberate action that caused loss to the 
company by selling more quantity than what is required. These work 
men are employed in the company permanently and are given work for 6 
days in the week. They cannot be made to work on Sundays. It was 
the usual custom also to engage new cooltes for emergency work on Sun 
days and other holidays . But on 31-5-1959, Sunday , these workmen came 
to the company and forcibly obstructed the unloading at the orders of 
employees Velayudhan and Lonappan and caused loss and damage to the 


company. Notices were issued to these five workmen for the above men 
tioned, calling for their explanations, if any . They replied denying all 
charges and justifying their actions. The management was not satisfied 
with the reply and an enquiry was conducted on 8-6-1959 . after giving 
notice to the parties. Previously, these workmen caused great nuisance 
to the working of the company, threatening the workmen and staff 
members, and the company had to remain closed for more than one month . 
An elaborate enquiry was made and these workmen were severely warned, 
a few months ago. On enquiry it was proved that the workmen were all 
guilty , and their conduct caused damage and loss to the company. Further 
the forcible obstruction was caused under the leadership of employees 
Velayudhan and Lonappan . Hence Velayudhan and Lonappan were dis 
missed and the others were warned severely on 15-6-1959. 

Under these circumstances, there cannot be a case of victimisation 
or unfair labour practice. The enquiry was properly conducted . Full 
opportunities were given to all people concerned for cross examination 
and counter evidence. The workmen were also present and they were 
also examined at the enquiry. The workmen concerned are therefore not 
entitled to any reliefs. 

It is therefore prayed that an award be passed upholding the conten 
tions of the management. 

The issues that arise for determination are: 
( 1) Is the dismissal of the workers Sri V. S. Velayudhan and Sri 

K. C. Lonappan justified or not ? 
( 2 ) To what reliefs are they entitled in either case ? 
*Issue -No. 1: 

The workers stand charged with twofold misconducts namely, that 
these workers, along with others who were in charge of blackgram flour 
to be sent out of the factory, weighed more than the required quantity 
with a view to damnify the management and that on 31-5-1959 in the 
leadership of these workers the unloading of blackgram dust which the 
company took delivery of, was forcibly obstructed by sitting at the doors 
of the factory . Ext. E4 is the show cause notice cum charge sheet issued 
by the management, and Ext. E5 is the explanation of these workers . 
In Ext. Es the workers categorically admit that when the bags weighed 
and made ready to be sent out the factory were re -weighed and scruti 
nised by the management there was excess but pleaded that it was none 
of their fault. They also admit that they were sitting at the gate obvio 
usly with a view to prevent unloading. Exts. W3 and W5 are notices 
intimating the enquiry to be held on 8-6-1959. Accordingly an enquiry 
was conducted as scheduled and Ext. E21 is the proceedings thereof . The 
signed statements given by Velayudhan and Lonappan at the enquiry are 
marked as Exts. E7 and E8. The statements given at the enqury by 
the remaining three workers namely , Ramankutty , Raman and Kochappan 
who participated in the obstruction at the instigation and leadership of 
Velayudhan and Lonappan are marked as Exts. E9 to 11 respectively . 
Devassy Ouseph , one of the workers engaged by the management to un 
load the dust, was examined at the enquiry and his statement is marked 
as Ext. 12. The statement of Bhaskaran , an employee in the trading 
department of the management; is marked as Ext. E13. The factory 
section manager, Poulose, was also examined and his deposition at the 
enquiry : is marked as :Ext. E14. The report : submitted by the enquiry 
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officer is Ext. E15 . The enquiry officer found that Velayudhan and 
Lonappan are liable to be dismissed being the leaders, and recommended 
the issue of strict warnings to the other three workers. Accordingly 
Ext. 119 order was issued. 

Velayudhan was examined before me as ww1. With regard to the 
first charge (weighing ) he admits that there was excess. Ext. E20 is a 
communication from the customer of the management informing them 
of the excess discovered in the bags supplied to them by the manage 
ment. But Velayudhan s explanation seems to be curious. He says 

പാടി അ = ക്കു ന്ന സ്ഥലം പൊടി പറന്നു ചാക്കിൽ വീഴാൻ ഈ 3 


ons . 


He would also try to put the blame an the watcher who was said to be 
at loggerheads with him . He says 

ഞ ങ്ങ ളോടുള്ള വൈരാഗ്യം നിമിത്തം പാറാവുകാരൻ പൊടി തട്ടിയി 
vejo go so . " 
The reason for the watcher s enmity with him is the latter s joining the 
Union . At the same stretch he would say 

" 20700 m od Usl 2000, MMSTOND O, JOAN d .O dagoos ? 
w007 w rele " 
Lonappan as wW4 also would stand by the first explanation namely 
automatic falling of dust into the bags. But it is significant thet none 
of these explanations find a place in Ext. Es given at the earliest possible 
opportunity. No whisper is made about the watcher either in Ext. E5 
or in the statement given at the enquiry . The reason for the watcher s 
enmity also is very strange. The explanation that the increase in weight 
is due to absorption of moisture also does not stand to reason . Coming 
to the second charge both workers admitted at the enquiry as well as 
in Ext. E5 that they sat at the gate . But in this Court Velayudha 
deposes 

(4 ഞാ ൻ ലോനപ്പനും കമ്പനിയുടെ വാതുക്കൽ ഇരുന്നു ചാക്കു അ ക ത്ത ക 

കാ ണ്ടു വരുന്നതിനെ തടഞ്ഞില്ലാ. " 
At the same time he would admit that the management had to incur 
additional expenditure for diverting the goods to a godown which is about 
a mile away and again transporting them back to the factory . Ext. E1 
is the voucher regarding the same and it is proved by WW3, one of the 
cartmen . EW1, one of the workers engaged by the management to un 
load the goods on 31-5-1959, deposes that he was forcibly prevented by 
these workers from doing the work and the management had to divert 
the goods. I see no reasons to disbelieve him when taken along with 
other evidence in the case. EW2, the manager, also swears to all the 
above details and nothing has been brought out in the cross examination 
to discredit his testimony. The complaint raised by the workers before 
me that they were not allowed to cross-examine the management s wit 
nesses or examine their own witnesses seems to be without substance . 
They have not even cared to examine those witnesses before me at least. 
From the enquiry proceedings it is seen that they were given an oppor 
tunity to cross -examine the management s witnesses. No witnesses were 
produced by these workers at the enquiry . WW4 in his cross -examination 
says 
( ഞങ്ങൾ സാക്ഷി കൾ ഉള്ള വിവരം പറഞ്ഞു. ബാ ക്കി യു വി 

ആവ 
ശ പ്പെട്ടു. അങ്ങനെ വിസ്തരിക്കാനുണ്ടെന്നു പറഞ്ഞവരെ ഇപ്പോൾ വിസ്മരി 
GDA SMOsejo." 
So the complaint regarding defence evidence also is lacking in bona fides. 
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On a perusal of the enquiry proceedings I find that the charges levelled 
against them are substantiated by reliable evidence and the viery taken 
by the management is a possible view on the evidence recorded at the 
enquiry and hence the finding entered by the management cannot be said 
to be perverse. I therefore hold that the dismissal of these workers is 
quite justified. 
Issue No. 2 : 

In view of the finding on issue No. 1 it follows that these workers 
are not entitled to any reliefs . 

In the result, I pass an award as indicated above. Both parties will 
bear their respective costs . 


Quilon , 
22-8-1960. 


P. SANKU PILLAI, 
Presiding officer . 


APPENDIX 
Witnesses examined on behalf of the Union 
WW1 Velayudhan . 
WW2 Allkutty . 
WW3 Koya. 
WW4 Lonappan . 

Witnesses examined on behalf of the Management 
EW1 

Vareethu Kochappan . 
EW2 Pyloth . 

Exhibits marked on the side of the Union 
Ext. W1 Copy of show cause notice dated 2-6-1959. 
W2 Copy of letter dated 3-6-1959 from the five workers to the 

management. 
W3 Copy of notice dated 4-6-1959 from the management to Vela 

yudhan . 
W4 Copy of notice dated 9-6-1959 from the management to 

Velayudhan and 4 other workers. 
W5 Copy of notice dated 4-6-1959 from the management to 

Lonappan . 

Exhibits marked on the side of the Management 
E1 Receipt dated 31-5-1959 (for Rs. 42-7-0 ) given to the manage 

ment by Bhaskaran . 
Letter dated 3-6-1959 from v . s . Velayudhan and 4 other 

workers to the management. 
E3 Statement of Arakkapadan Vareethu Kochappan at the enquiry 

dated 8-6-1959. 
14 Notice dated 2-6-1959 from the management. 
E5 Letter dated 3-6-1959 from V. S. Velayudhan and 4 other 

workers to the management (wrongly marked 
Ext. 12 ). 
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Ext. E6 

17 
ES 
E9 
E10 
E11 


* E12 


E13 
E14 
E15 
E16 
E17 


Notice dated -4-6-1959 from the management. 
Statement of Velayudhan at the enquiry. 
Statement of Lonappan at the enquiry . 
Statement of Kochappu at the enquiry . 
Statement of Ramankutty at the enquiry . 
Statement of Raman at the enquiry . 
Statement of Devassy Ouseph at the enquiry. 
Statement of Bhaskaran at the enquiry . 
Statement of Poulose : at the enquiry. 
Report of Advocate T. R. Paul dated . 9-6-1959. 

of the Factory Manager dated 9-6-1959. 
Notice dated 9-6-1959 from the management to V. S. Vela 

yudhan and 4 other workers . 
Report dated 30-4-1959 submitted to the owners of the mill 

by the Manager of the Factory . 
Notice dated 13-6-1959 from the management to V. S. Vela 

yudhan and 5 other workers . 
Letter dated 29-5-1959 from Kerala Corporation , Mattancherry, 

Cochin - 2 to the management. 
The first page of the enquiry proceedings dated 8-6-1959 . 
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Keral Gazette No. 37 dated 20tlı September , 1960. 
PART I 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 55297|L2|60-1/ H & LD . Dated , Trivandrum , 19th August 1960 . 

The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Shri R. Atchutha Prabhu , General Merchant, Kayam 
kulam and the Navika Thozhilalies represented by the A.T.N.T. Sanghom , 
Kayamkulam , received by Government on 17-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor , 

T. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED , B.A.L.T., & E.L. 

In 
INDUSTRIAL DISPUTE No. 12 OF 1959 

Betrecen 
SRI R. ATCHUTHA PRABHU , 
GENERAL MERCHANT, KAYAIKULAM 

And 
THE NAVIKA THOZHILALIES , 
REPRESENTED BY THE A.T.N.T. SANGHOM , KAYAMKULAM 
Representation : 
For Management:--Sri R. Atchutha Prabhu , General Merchant, 

Kayamkulam represented by Messrs. Panampilly Govinda Menon , 
M. C. Varugis , K. K. Kuncheria and K. P. M. Sherief Hon . Law 
Officers of the Central Travancore Merchants Association 

Kayamkulam . 
For A.T.N.T. Sanghom :-Sri N. Rajagopalan , General Secretary repre 
sented by Sri M. V. Ibrahimkutty, Advocate, Alleppey. 

AWARD 
1. Whereas the Government of Kerala were of opinion that an Indus 
trial Dispute existed between Sri R. Atchutha Prabhu , General Merchant, 
Kayamkulam and tho Navika Thozhilalies represented by the A.T.N.T. 
Sanghom , Kayamkulam in respect of the three issues mentioned below , 
the Government by Order No. 4695 |L2 |59-1 |L & LAD. dated 28-1-1959 
referred the same to this Tribunal for adjudication under section 10 ( 1 ) ( d ) 
of the Industrial Disputes Act ( Central Act XIV of 1947) . The issues 
as mentioned in the annexure to the reference order were the following: 

( 1 ) Abolition of Mooppan system . 
( 2 ) Enhancement of wage rates . 
( 3 ) Enhancement of bonus. 
G. 2514 
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2 . Parties entered appearance. The full name of A.T.N.T. Sanghom 
is Akhila Thiruvithamcore Navika Thozhilali Sanghom . It is a Union 
registered under the Trade Union Act, its Register Number being No. 4 
of 1113. It will be referred to hereunder as the Sanghom . Mr. N. Raja 
gopalan, the General Secretary of the Sanghom entered appearance and 
filed his affidavit on 11-2-1959 to the effect that he had been duly authoris 
ed by the Sanghom to conduct the adjudication proceedings. His authori 
sation was accepted . The employer Sri R. Atchutha Prabhu also appeared 
before me on 11-2-1959 and filed his affidavit . On 17-2-1959 the employer 
filed his authorisation in favour of Messrs . Panampilly Govinda Menon , 
M. C. Varugis, K. K. Kuncheria and K. P. M. Sherief. The authorisation 
was supported by an affidavit sworn to by Sri A. B. Yoosuf Kunju the 
Secretary of the Central Travancore Merchants Association . The aver 
ments in the affidavit were to the effect that Sri A. B. Yoosuf Kunju 
was the Secretary of the Central Travancore Merchants Association ; that 
Sri R. Atchutha Prabhu the employer in this case was a member of the 
Central Travancore Merchants Association ; that Messrs . Panampilly 
Govinda Menon , M. C. Varugis, K. P. M. Sherief and K. K. Kuncheria are 
the Hon : Law Officers of the Central Travancore Merchants Association ; 
and that the said Association has allowed the Hon : Law Officers to repre 
sent its members in the adjudication proceedings before the Tribunal. The 
Secretary of the A.T.N.T. Sanghom has filed objections to the abovesaid 
authorisation . He stated that according to the information of his Union , 
the Central Travancore Merchants Association is a defunct, non -register 
ed Association ; that therefore the alleged Hon : Law Officers of such an 
organisation are not competent to represent the employer in this case ; 
and that if for any reason it is found that the Hon . Law Officers are 
competent, the employer may be directed to deposit an amount of Rs. 500 
towards meeting the expenses of the Sanghom for engaging lawyers on 
their side. The employer filed his reply on 9-3-1959 controverting all the 
contentions raised by the Sanghom . He stated that the Central Travan 
core Merchants Association is a registered Association ; that it is function 
ing even now ; that for purposes of representation in proceedings before 
Tribunals the law does not require the Associations of employers to be 
registered ; that practising lawyers are not prohibited from representing 
employers if they otherwise happen to be office bearers of the employers 
Associations ; and that the prayer to direct the management to deposit 
Rs. 500 towards legal expenses of the Sanghom for engaging Lawyers 
on their side is against law and all canons of social justice. Along with 
his reply the employer has produced certain documents to show that 
the Association was very much alive and kicking. Both parties were 
heard on the question of representation and by my order dated 6-4-1959 
the objection raised by the Sanghom was negatived and the authorisa 
tion in favour of Ms. Panampilly Govinda Menon, M. C. Varugis, 
K. P. M. Sherief and K. K. Kuncheria was accepted . Subsequent to this 
on 19-5-1959 the Sanghom filed the Vakkalath of Advocate Sri Ibrahim 
kutty . With the consent of the management leave was granted to Sri 
Ibrahimkutty, Advocate to represent the Sanghom . The Sanghom filled 
their claim statement on 9-3-1959. The employer filed his written state 
ment on 5-5-1959. A replication was put in by the Sanghom on 19-5-1959 . 
In the written statement of the employer, he has raised certain prell 
minary objections. He contended that the three Navika Thozhilalles 
mentioned in the claim statement of the Sanghom are not his employees; 
that they are not workmen as defined by the Industrial Disputes Act , 1947 ; 
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that there is no dispute between himself and the Navika Thozhilalies ; 
that the abovesaid facts go to the root of the matter touching the 
jurisdiction of the Tribunal and that therefore the reference itself was 
bad in law . Before any evidence was recorded , the general secretary 
of the Sanghom came forward with a petition for interim relief on 
9-3-1959. The petition was supported by an affidavit in which the follow 
ing averments were made . Since the date of the reference the employer 
is deliberately refusing to employ any of the workmen covered by the 
reference and he is engaging indiscriminately outside Vallom Workers and 
Lorries through the agency of Mooppans; that by the said refusal the 
workmen involved in this dispute have been driven to starvation ; that 
the action of the employer is in direct controvention of the agreements 
between the parties and that therefore the Sanghom prayed (i ), for an 
order directing the employer not to engage any outside Vallom Workers 
or Lorries for transporting his goods from Cochin , Alleppey, Quilon and 
Trivandrum and that the workmen involved in this dispute zlone be 
employed for the said purpose and ( ii ) , for an order directing the 
employer that in case he fails to provide the workmen with supply of 
load sufficient to earn a minimum of Rs. 270 a month , to pay the three 
Navika Thozhilalies a consolidated wage at the rate of Rs. 270 for each 
crew of the craft. In reply to the above petition the employer has 
raised the following contentions. The members of the A.T.N.T. Sanghom 
are not his workmen. There is no Industrial Dispute subsisting between 
the Navika Thozhilalies and the employer. This Tribunal has no juris 
diction to pass any order on any of the issues referred. The employer 
is transporting goods indented for his trade by rail, motor and vallom . 
Vallom transport is arranged by mooppans who are brokers for the 
seller and buyer. The employer has adopted no new practices since the 
date of the reference. He has not refused employment to the members 
of the Sanghom . It would be improper and illegal to issue an order 
as prayed for under clause (i) . It would be equally illegal and unjust 
to pass an order of the nature as prayed for under clause (il ) . On 
the abovesaid grounds the employer submitted that the petition for interim 
relief should be dismissed . The Sanghom did not press the petition and 
therefore the prayer for interim relief was rejected . Along with this 
reference four other references were also made to me for adjudication . 
In all these references the A.T.N.T. Sanghom represented the workers, 
and the employers alone were different. The issues referred were also 
more or less the same. Those references were registered as Industrial 
Disputes 1159, 13 |59, 15/59 and 45 |59 on my file. The contentions 
raised by the employers in all the abovesaid cases were similar. 
On 25-5-1959 the employer in this case along with the other employers in 
Industrial Disputes 13|59, 15/59 and 15 |59 Aled an application for a 
joint trial. They stated that since all the employers in the abovesaid 
cases have raised the same preliminary objections and questioned the juris 
diction of the Tribunal, that point may be heard and decided at the 
first instance and that the evidence in all the cases may be recorded in 
common . In all the abovesaid cases the Sanghom was represented by 
Advocate Sri Ibrahimkutty. Notice of the petition was given to the 
Sanghom s Advocate , who stated in writing that lie had no objection . 
Therefore the petition for joint trial was allowed and the evidence in all 
the cases were recorded in common . The Sanghom has examined six 
witnesses WW1 to ww6. Exts. W1 to W16 were marked for the 
Sanghom . The employers in their turn have examined eleven witnesses 
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EW1 to EW11. They have marked Exts . Mi to M15 . At the instance 
of parties the files relating to these disputes were got down from the 
District Labour Officer, Alleppey and the Assistant Labour Officer, Kayam 
kulam and they were marked for reference. Arguments of both parties 
were heard in each case and I am making my awards separately , 

(3 ) In the nature of the preliminary objections the following issues 
arise for consideration : 
(i) Is the employer estopped from questioning the jurisdiction of the 

Tribunal in these proceedings ? 
(ii) Is there employer -employee relationship between the management 

and the Navika Thozhilalies represented by the A.T.N.T. 

Sanghom ? 
(iii) Has this Tribunal the jurisdiction to adjudicate the issues 

referred ? 
(4 ) Before I take up the issues proper I may just make a pausing 
reference to the contentions raised by the parties . The Sanghom claimer 
that ( 1 ; mom 2008 11:05, 30 31 o ; 2132 900, (2 ) 25.000 
O AOSd.omld . lmos" , and (3 ) mlos mno, amoyon.co. 
are the permanent Navika Thzhilalies of the employer, ever since 1955. 
that the employer has admitted the employer-employee relationship on 
foriner occasions ; and that the enployer is now trying to wriggle out, 
so that he may conveniently deny to the workers their benefits guaranteed 
by law . The Sanglion relied on Ext. W4 a memorandum of settlement. 
It read as hereunder. 


MEMORANDUM OF SETTLEMENT 
Name of Parties : 


Representing the Employer: 
1. Sri R. Atchutha Prabhu, General Merchant, Kayamkulam , repre 
sented by V. Gopala Kini. 

Representing the Workmen : 
2. Sri P. T. Tayeb , Representative, Akhila Thiruvithamcore Navika 

Thozhilali Sanghom , Kayamkulam . 
3. Sri K. Narayanan , Representative, Do. 

SHORT RECITAL OF THE CASE 
In the matter of dispute between Sri R. Atchutha Prabhu, General 
Merchant, Kayamkulam and the Navika Thozhilalies represented by the 
A.T.N.T. Sanghom , Kayamkulam , over the five demands contained in 
the Union s letters dated 26-7-1958 and 9-9-1958, the parties agreed to 
the following at a joint conference held by the District Labour Officer , 
Alleppey at Kayamkulam on 1-1-1959 . 


TERMS OF SETTLEMENT 
1. The parties jointly agree that the five demands made by the 
Union excepting the two demands namely , ( 1 ) arrears of wages and 
( 2 ) minimum number of trips, may be referred for adjudication to the 
Industrial Tribunal under the Industrial Disputes Act, 1947. 
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2. The merchant further agrees that he would not question the 
jurisdiction of the Tribunal constituted or to be constituted to invesligate 
and pronounce upon the issues mentioned above , whether on the basis 
that the persons represented by the Union are not workers orpwise. 

Signature of Parties 
1 . ( Sd .) 
2 . (Sd. ) 

(Sd.) 


( Sd. ) 
District Labour Officer 
(Conciliation Officer ) 

(Sd. ) 
Kayamkulam . 

General Secretary , 
1-1-1959. 

A.T.N.T. Sangiom . 
It was argued by Mr. Ibrahimkutty that the employer is bound by the 
abovesaid settlement and that he cannot be allowed to reagitate the 
question of the employer -employee relationship or the jurisdiction of the 
Tribunal in these proceedings. Mr. Ibrahimkutty has also relied on 
Ext. W16 the statement filed before the Hon . High Court in O.P. 715 of 
1958. Even on merits Mr. Ibrahimkutty argued it could be establisher 
that the three Navika Thozhilalies mentioned above would be the emu 
ployer s workers. On the other hand the employer s case was that he 
is not bound either by Ext. EW4 or Ext. W16 ; that the thres Navika 
Thozhilalies referred to in the claim statement of the Sanghom are not 
his workmen ; that they are not workmen as deposed by the Industrial 
Disputes Act; that there has never been any employer -employee relation 
ship between the three Navika Thozhilalies and himself and that conse 
quently this Tribunal has no jurisdiction to adjudicate the issues. The 
Sangion has not examined any of the Navika Thozhilalies mentioned 
above. The employer was examined as EW11. He has deposed that 
his broker at Cochin is Mr. Chudalamuthu Konar (EW2) ; that he has 
no permanent Navika Thozhilalies transporting his goods from Cochin : 
that the transport of his goods from Cochin to Kayamkulam is entirely 
left to his broker ; that it is his broker who choses the vallom ; that 
he does not know the three Navika Thozhilalies referred to in the ckim 
statement of the Sanghom ; that he did not attend the conciliation 
conference alleged to have been held on 1-1-1959 ; that he did not depute 
anybody to attend that conference on his behalf ; and that as carly as 
on 6-8-1958 he had written a letter to the Assistant Labour Oficer , 
Kayamkulam informing him that he had not employed any permaneni 
Navika Thozhilalies under him and that as such no useful purpose would 
be served by his attending any conciliation conference proposed to be 
held in the matter. Ext. M15 is the copy of the abovesaid Jetter . 

E112 
P. Chudalamuthu Konar has deposed as follows. He is the broker of 
Sri R. Atchutha Prabhu , Kayamkulam . He is also the broker of other 
merchants at Kayamkulam , Quilon and Trivandrum . He has sent goods 
by vallom to Sri R. Atchutha Prabhu many times . He has no permanent 
vallom men under him . He arranges for the transport of goods to 
Kayamkulam according to the availability of valloms at his landing place. 
He issues boat notes to the vallom men . An advance of the transport 
charges is paid to the vallom men at the loading point and the balance 
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is paid by the merchant, concerned at the destination . Ext. M4 series , 
are the books containing the carbon copies the boat notes issued by him . 
In the same vallom goods belonging to more than one merchant are 
despatched and that is born out by the boat notes. He knows the boat 
man , Nanoo, Kattakaliekkal. He has sent goods by his vallom . The 
other two Naviko. Thozhilalies are not familiar to him . Their names 
may be found in his boat notes. Employer never directs him to load 
the goods in any particular vallom . The vallom -ment carry other goods 
to Cochin in their return trip . That in brief is a resume of the evidence 
in this case. 

(5 ) Issue (i) : The Employer is not a party to Ext. W16 . Therefore 
that statement does not bind him . With regard to Ext. W4 the em 
ployer has definitely sworn that he has not attended that conciliation 
conference and that he has not signed it. There is an admission in his 
written statement that he has signed the abovesaid settlement. But 
he has deposed in the box that that was mistake; that he signed the 
statement when the Secretary of the Merchants Association took it to 
Jhim for his signature and that he did not know English to understand 
what was exactly written in his counter-statement. In Ext. W4 it is 
stated that R. Atchutha Prabhu, General Merchant, Kayamkulam was 
represented by V. Gopala Kini. We do not know who this Gopala Kini 
is . The Sanghom could have cited him or the District Labour Officer 
to prove their contention that Gopala Kini had the authority to represent 
the employer. In the absence of any such proof it is difficult for me to 
find that the employer is bound by Ext. W4. It is seen from Ext. M15 
that as early as on 6-8-1958 th employer had intimated to the Assistant 
Labour Officer that the Navika Thozhilalies are not his workmen . Even 
if Ext. W4, binds the employer that would not prevent him from ques 
tioning the jurisdiction of the Tribunal. These points have been elabo 
rately dealt with in my award in I.D. 1159 and I do not want to repeat . 
the same here. I have referred to certain rulings also on this point in my 
previous award . In view of the abovesaid facts and rulings I hold that 
the employer is not estopped from questioning the jurisdiction of this 
Tribunal in these proceedings. Found accordingly . 

(6 ) Issue ( ii) : The nature of work and duties of the Navika Thozhi 
lalies in this case are the same as those of the workers in I.D. 1159. 
Evidence relating to the point is also the same. On the basis of the 
evidence and in the light of the rulings on the point I have held in I.D. 
11:59 that the Navika Thozhilalies are not the workmen of the employer 
as defined in the Industrial Disputes Act 1947. The same finding will stand 
in this case as well. Therefore I find that the three Navika Thozhilalies 
involved in this case are not workmen as defined in the Industrial 
Disputes Act and that there is no employer- employee relationship bet 
ween these workers and the employer . The issue is found against the 
Sanghom . 

( 7) Issue ( iii) : The result is that this is not an industrial dispute 
and that I have no jurisdiction to adjudicate the issues referred. The 
reference is bad in law . Found accordingly . 

( 8 ) I pass this award in terms indicated above . No order as to 
costs. This award will come into operation from the date of its publi 
cation in the Official Gozette . 


Alleppey, 
13-8-1960. 


K. SHAHUL HAMEED , 
Industrial Tribunal. 
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APPENDIX 

I. D. No. 12159 
List of documents and scheduin of witnesses. 
Witnesses for the Union : 

wwi Sri K. Raghavan . 
WW2 

Ayyappan Nanu . 
WW3 R. Narayanan . 
WW N. Padmanabhan . 
WW5 

K. Narayanan . 
WW6 

K. Sankaran . 
Exhibits for the Union : 
Ext. W 1 Letter dated 22-9-1958 from the parties to the A. L. .. 

Kayamkulam . 
W 2 Copy of agreement dated 9-7-1958. 
W Memorandum of Settlement dated 1-1-1959 . 
W4 Memorandum of Settlement dated 1-1-1959 between Sri R. 

Atchutha Prabhu and the Union ( I.D.1259 ). 
W 5 Memorandum of Settlement dated 1-1-1959 between Sri K. O. 

Daniel and the Union ( I.D.1559 ) . . 
W 6 Memorandum of Settlement dated 1-1-1959 between Sri K. S. 

Baby and the Union ( I.D.1359 ) . 
W7 Copy of letter dated 17-1-1956 from the Union to Sri K. 

Venkiteswara Pai. 
W 8 Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacob Sait and the Union in the presence of the Labour 

Officer (I.D.4559 ) . 
W9 Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pai and the Union in the presence of the Labour 

Officer (I.D.1159 ) . 
W10 List of the workmen engaged by Sri R. Atchutia Prabhu , 

General Merchant, Kayamkulam (I.D.1259 ) . 
W11 Copy of letter dated 26-7-1958 from the Union to Sri K. O. 

Daniel 
W12 List of the workmen engaged by Sri K. S. Baby, General 

Merchant, Kayamkulam (I.D.13:59 ) . 
W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajec 
1 

Hussen Yacob Sait (I.D.4559 ). 
" W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacob Sait 

to the Union . 
W15 List of workers in I. D. 1559. 
WiG Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala , Ernakular:: . 
Witnesses for the Management: 
EW 1 Sri K. C. Kochappu . 

P. Chudalamuthu Konar. 
EWS M. Daniel. 
EW 4 C. S. Mohammed Hussain . 
ᎬᎳ Ꮾ C. P. Kunjan Pillai. 
EW G Adima Moideen Kunju . 

M. K. Karunakaran . 
EWS c . G. Koshy. 


EW 2 


DW 7 
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EW11 


.. 
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EW 9 Sri K. Venkiteswara Pai. 
EW10 . K. S. Baby. 

R. Atchutha Prabhu . 
Exhibits marked for the Management: 
Ext. M 1 (Series 12 in Nos.) Boat Note (Book ) produced by K. C. 

Kochappu . 
M 2 (Series 3 in Nos.) Copies of statement filed by Kochappu . 
M 3 Do. Do. 

Do. 
M4 (Series 11 in Nos.) Boat Notes ( Book ) . 
M 5 (Series 7 in Nos .) Boat Notes produced by Sri Mohammed 

Hussain , Broker. 
M5 (4A ) Boat Note dated 25-1-1956 to Sri Pappusivadasan . 
M5 (4B ) 

Do. 

dated 7-2-1956 to Do. 
.. M5 (5A ) 

Do. dated 4-12-1956 to 

Do. 
M 6 (Series 3 in Nos.) Statement filed by Sri Mohammed Hussai . 
M 7 Statement filed by Sri Mohammed Hussain in I. D. 45/59 . 
M8 (Series 3 in Nos.) Boat Note filed by Sri Kunjan Pillai. 
M 9 Statement filed by 

Do. 
M10 Loading Register filed by the Thirucochi Multi-purpose Co 

operative Society , Quilon from 1957. 
Mul Statement filed by Multi- purpose Co -operative Society , Quilon 

dated 12-9-1959. 
1112 Statement filed by Multi-purpose Co-operative Society Ltd., 

Quilon dated 10-9-1959. 
M13 Loading Register filed by Multi-purpose Co -operative Society 

Ltd., Quilon . 
M14 Boat Note dated 1-7-1932 in Ext. M1 ( 9 ) . 
M15 Letter dated 8-8-1958 from Sri P. Atchutha Prabhu to the 

A. L. O., Kayamkulam . 


+ 
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Kerala Gazette No. 37 dated 20th September , 1960 . 
PARTI 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 56895 |L2|60-1H &LD. Dated , Trivandrum , 25th August 1960 . 

The award of the Industrial Tribunal, Alleppey in respect of the dis 
pute between Shri K. O. Daniel, General Merchant, Kayamkulam and 
the Navika Thozhilalies represented by the A.T.N.T. Sanghom , Kayam 
kulam , received by Government on 23-8-1960 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947 ). 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SHRI K. SHAHUL HAMEED, B. A.L.T. & B.L., 

In 
INDUSTRIAL DISPUTE No. 15 OF 1959 

Between 

SRI K. O. DANIEL , 
GENERAL MERCHANT, KAYAMKULAM 

And 
THE NAVIKA THOZHILALIES 
REPRESENTED BY THE A.T.N.T. SANGHOM , KAYAMKULAM . 
Representation :-- 
For Management: - Sri K. 0. Daniel represented by Messrs. Panam 

pilly Govinda Menon , K. P. M. Sherif , M. C. Varugis and 
K. K. Kuncheria , Hon . Law Officers of the Central Travan 

core Merchants Association , Kayamkulam . 
For A.T.N.T. Sanghom :-- Sri N. Rajagopalan , General Secretary, 
represented by Mr. M. V. Ibrahimkutty , Advocate, Alleppey. 

AWARD 
1. Whereas the Government of Kerala were of opinion that an Indus. 
trial dispute existed between Sri K. o . Daniel, General Merchant, Kayam 
kulam and the Navika Thozhilalies represented by the ATNT Sanghom , 
Kayamkulain , in respect of the following five issues, the Government by 
Order No. 4705|L2|59-1|L & LAD . dated 28-1-1959 referred the same to 
this Tribunal for adjudication under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act 1947 (Central Act XIV . of 1947 ) . The issues referred as 
mentioned in the annexure to the order of reference were these : 

( 1) Minimum number of trips to each boatman every month . 
6. 2579 
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(ii) Abolition of Moopan System . 
( iii) Enhancement of Wage Rates. 
(iv ) Restoration of Wage cut effected if any. 

( v ) Enhancement of Bonus. 
2 . Parties entered appearances and filed their usual statements. 
Employer Mr: K. 0. Daniel appeared in person and the ATNT Sanghom 
viz ., the Akhila Thiruvithamcore Navika Thozhilali Sanghom was re 
presented by its General Secretary Mr. N. Rajagopalan . On 17-2-1959 
the employer filed an authorisation in favour of Messrs. Panampilly 
Govinda Menon, M. C. Varugis , K. P. M. Sherif and K. K. Kuncheria . 
It was supported by an affidavit sworn to by Mr. A. B. Yoosuf Kunju 
in which it was affirmed that Mr. K. 0. Daniel was a member of the 
Central Travancore Merchants Association , Kayamkulam ; that Messrs . 
Panampilly Govinda Menon, M. C. Varugis , K. P. M. Sherif and K. K. 
Kuncheria were the Hon . Law Officers of the said Association and that 
the said Association has authorised the said Hon . Law Officers to represent 
the employer before the Tribunal in these adjudication proceedings . 
The Sanghom objected to the authorisation. Both parties were heard and 
by my order dated 6-4-1959 the objection was negatived and the authori 
sation accepted. Subsequent to this, the Sanghom filed the Vakkalath 
of Advocate Mr. Ibrahimkutty . With the consent of the management 
leave was granted to Advocate Mr. Ibrahimkutty to represent the 
Sanghom . The Sanghom filed their claim statement on 9-3-1959. The 
employer submitted his counter statement on 5-5-1959. A replication was 
put in by the Sanghom on 19-9-1959. The employer has raised certain 
preliminary objections in his counter statement. He contended that the 
Navika Thozhilali mentioned in the claim statement of the Sanghom 
was not his workman ; that he is not a workman as defined in the Indus 
trial Disputes Act ; that there is no employer- employee relationship 
between the Navika Thozhilali and himself; that this is not an Industrial 
Dispute and that therefore the Tribunal has no jurisdiction to adjudicate 
the issues . Before any evidence was recorded, the General Secretary of 
the Sanghom came forward with a petition for interim relief on 9-3-1959. 
The employer filed his objections. His objections were that when he has 
questioned the very jurisdiction of the Tribunal, no interim relief could 
be granted . After hearing both the parties I passed an award on 
28-5.1959 rejecting the prayer for interim relief and the same was duly 
published in Kerala Gazette No. 25 dated 23rd June 1959. Along with 
this reference, four other references were also made to me for adjudi 
cation . In all these references the employers alone were different ; the 
ATNT Sanghom was the Union representing the workers and the issues 
also were more or less the same. These disputes were registered on my 
fle as Industrial Disputes Nos. 1159, 1259, 1359 and 45 |59 . On 25-5-1959 
the employers in all these cases put in a petition praying that as the 
contentions relating to the jurisdictional issue raised by the manage 
ment were the same, a joint trial may be ordered . Mr. Ibrahimkutty 
had no objection . Therefore I allowed the prayer for joint trial and the 
evidence in all the abovesaid cases were recorded in common. Accordingly 
the Union has examined ww1 to ww6 and marked Exts. W1 to W16 . 
On the side of the employers EW1 to EW11 were examined and Exts. M1 
to M15 were marked. At the instance of parties the files relating to these 
disputes were got down from the offices of the District Labour Officer, 
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Alleppey and the Assistant Labour Officer , Kayamkulam and marked for 
reference. Arguments were heard in each case and I am making my 
awards separately . 

3. In the light of the preliminary objections raised by the employer, 
the following issues arise for consideration : 

(1) Is the employer estopped from questioning the jurisdiction of 

the Tribunal in these proceedings ? 
(ii) Is there employer-employee relationship between the Navika 

Thozhilali mentioned in the claim statement of the Sanghom 

and the employer ? 
(iii) Is this an individual dispute or industrial dispute ? 
(iv ) Has this Tribunal the jurisdiction to adjudicate the issues 

refeatred ? 
4. The case of the Sanghom was confined to only one Navika Thozhilali 
viz., Sivadasan , Changeth House, Perungala P.O. The Sanghom con 
tended that Sivadasan was taken as a permanent Navika Thozhilali 
by the employer at the beginning of 1955 and that his relationship with 
the employer continued as such eversince. Sivadasan was not examined 
in the case. The Sanghom relied on two documents to establish the 
employer- employee relationship . One was an agreement entered into 
between certain merchants at Kayamkulam including the employer on 
the one side and the All Travancore Navika Thozhilali Sanghom on the 
other. This agreement has been marked as Ext. W8. It read as here 
under : 

1951 ഇ ലെ 30 -ാം നു പക ൽ മൂന്നുമണിക്കു കാ യ ം ക ള ം ലയർ 
ആഫീസിൽവച്ച് ആൾ ട്രാ വൻക്രർ നാവിക തൊഴിലാളി സം ഘത്തിൽ 
നിന്നും സ്ഥലത്തെകച്ചവട ക്കാ ക്കും 1-7-1951 - ൽ കൊടുത്തിട്ടുള്ള മെമ്മോറാ 
ണ്ഡത്തെക്കുറിച്ചു ആലോചി ക്കാൻ ക്രൂ ി യ കാൺഫറൻസിന്റെ പ്രൊസീ 
ഡിംഗ്സ . 

മാമമാരാണ്ഡത്തെക്കുറിച്ചു വിശദമായി ചർച്ചകൾ നടത്തിയ തിനു ശേഷം 
താഴെപറയുന്ന വ്യവസ്ഥ ക ൾ സ്വീകരിച്ചു ” രമമായ ഒത്തുതീർപ്പിംലത്തി 
യിരിക്കുന്നു. 

ഒത്തുതീർപ്പു വ്യവസ്ഥകൾ 
(1 ) ക ചുവട പ്രതിനിധികളും തൊഴിലാളി പ്രതിനിധികളും ഒപ്പിട്ടു 
ലബർ ആഫീഡിൽ . എ ലിച്ചിരി ക്കുന്ന മ ള്ള ഇക്കൂലിയു ടെ ലിസ്റ്റിൽ കാണുന്ന 

റേററിൽ 8 % ( എട്ടുശതമാനം) വർദ്ധിപ്പിക്കുന്നതിനു ഇരു 
ക്രട്ടരും സമ്മതിച്ചിരിക്കുന്നു. 
(2 ) 

ചരക്കു കൾ ടാൻ സ്പാർട്ടു ചെയ്യുന്നതിനു തിരുവനന്തപുരം, 
കാല്ലം, ആലപ്പുഴ, കാച്ചി എന്നീ സ്ഥലങ്ങളിൽനിന്നും കച്ചവട ക്കാരുട 
ആവശ്യാനുസരണം ഇരു കൂട്ടരും സമ്മതിച്ചിട്ടുള്ള റേററിനംഅസ്ഥാന 
ത്തിൽ വള്ളങ്ങൾ സ ം ചെയ്യുന്നതിനുള്ള ഉത്തരവാദിത്വം യൂണിയൻ 
മല്ല ക യും ചെയ്യുന്നു. 

( 3 ) ചരക്കു മായി ക വിലെത്തുന്ന വ ള്ള ങ്ങൾക്കും 24 മണിക്കൂർ 
കഴി ഞ്ഞും ബാ ക്കിവരുന്ന 

സമയ ത്തിനു 

ക 8 യു ടെ ഒഴിവുദിവസ ങ്ങ ളൊഴി 
ച്ചുള്ള ദിവസങ്ങ ളിലാണങ്കിൽ ടണ്ണിനും ഗവണ്മെൻറം ഗീ ക ര ി ച്ചിട്ടു ക 

യിം റിം ഗം ചാജ വ ള ത്താഴിലാളികൾക്കു കൊടുക്കുന്നതി നു ” മാന 
ഇമൻ പ്രതിനിധികൾ സമ്മതിച്ചു . 

( 4 ) ചരക്കു വിവിധ സ്ഥലങ്ങളിൽവച്ച്വള്ള ത്തിൽ കയറമ്പാജ 
വള്ള ത്തിൽനിന്നു "ചരക്കിറക്കുമ്പോഴും യൂണിയൻ( 50 ലി ക്ലാഷമായ ര മുത 
ലാളിമാർ അം ഗീകരി ക്ക ണ്ടതും അവർ ചരക്കു ബാ മദ്ധപ്പെടുത്തി ക്ക ടൂ 
കണ്ടതുമാ ണു , 


ഇപ്പോഴ ത ത്ത 
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1. H. H. Y. S. represented by Hajee Mydeen Kunju ( Sd. ) 
2. Sri C. G. Koshy, General Merchant, H. H. Y. S. (sd .) 
3 . K. O. Daniel, General Merchant (Sd.) 
4 . K. K. Mohammed, Secretary, Central Travancore Merchants 

Association ( Sd.) 
5 . P. T. Ommen , President, 

Do. 
6 . M. K. Karunakaran , General Secretary , A.T.N.T. Sanghom (Sd.) 
7 . Varavila Padmanabhan , Organising Secretary, A.T.N.T.S. ( Sd .) 
8 . K. Karunakaran, Secretary , 

Do. 

(Sd.) 
9 . G. Raghavan Pillai, Labour Welfare Assistant ( Sd.) 
10 . A. M. Sirayudhan , Labour Officer ( Sd.) 
( True copy ) 

( Sd.) 
General Secretary, 

A.T.N.T. Sanghom . 
The other document was a conciliation settlement effected between the 
employer and the representatives of the Akhila Thiruvithamcore Navika 
Thozhilali Sanghom on 1-1-1959. It has been marked as Ext. W5. It 
read as follows : 

MEMORANDUM OF SETTLEMENT 
Name of Parties : 

Representing the Employer 
1. Sri K. O. Daniel, General Merchant, Kayamkulam . 

Representing the Workmen. 
2. Sri P. T. Tayeb, Representative, Akhila Thiruvithamcore Navika 

Thozhilali Sanghom , Kayamkulam . 
3. Sri K. Narayanan , Representative , 

Do. 
SHORT RECITAL OF THE CASE 
In the matter of dispute between Sri K. O. Daniel, General Merchant, 
Kayamkulam and the Navika Thozhilalies represented by the A.T.N.T. 
Sanghom , Kayamkulam over the five demands contained in the Union s 
letters dated 26-7-1958 and 9-9-1958 , the parties agreed to the following 
at a joint conference held by the District Labour Officer, Alleppey at 
Kayamkulam on 1-1-1959 . 

TERMS OF SETTLEMENT 
1. The parties jointly agree that the five demands made by the 

Union may be referred for adjudication to the Industrial Tribunal 

under the Industrial Disputes Act 1947 . 
2. The Merchant further agrees that he would not question the 

jurisdiction of the Tribunal constituted or to be constituted to 
- investigate and pronounce upon the five issues mentioned above, 
whether on the basis that the persons represented by the Union 
are not workers or otherwise . 
Signature of parties. 

1 . (Sd .) 
2 . (Sd. ) 
3 . ( Sd.) 

(Sd.) 
Kayamkulam , 

District Labour Officer, 
1-1-1959, 

Conciliation Officer. 
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The Sanghom contended that the employer stands committed to these 
settlements and that therefore he cannot be heard to question the juris 
diction of the Tribunal in these proceedings. The employer was not 
examined . On the basis of the other evidence adduced in the case the 
Sanghom maintained that Sivadasan was a workman under the Employer 
and that this Tribunal has the jurisdiction to adjudicate the issue. As 
against the above, the employer submitted that the above settlements do 
not apply to the workman concerned in this case ; that even if these 
settlements are true, it does not prevent him from questioning the juris 
diction of the Tribunal; that there is no employer -employee relationship 
between himself and the workman named by the Sanghom ; that even 
if he is found to be his workman this would only be an individual dispute 
as there are no other workers under him and that in view of all the above 
facts the Tribunal has no jurisdiction to adjudicate the issues. 

5. Issue (i ). Ext. W8 is an agreement between certain merchants at 
Kayamkulam and the All Travancore Navika Thozhilali Sanghom , Kayam 
kulam . It is true that the employer is a signatory to Ext. W8. In the 
first place, Ext. W8 is not a conciliation agreement as contemplated by the 
Industrial Disputes Act. It is only a private agreement. Secondly the 
Union representing the workmen in Ext. W8 is a different organisation . 
It has come in evidence that the Akhila Thiruvithamcore Navika Thozhilali 
Şanghom is different from the All Travancore Navika Thozhalali Sanghom . 
Both are separate unions. One is different from the other. Therefore the 
Akhila Thiruvithamcore Navika Thozhilall Sanghon cannot invoke the 
aid of Ext. W8 to which they are not a party . The result is that the 
employer is not bound by the terms in Ext. W8 as against the Sanghom . 
Ext. W5 has been signed by the employer . But the employer has a con 
tention that Ext. W5 is void because his signature to that settlement 
had been obtained by coercion and undue pressure by the District Labour 
Officer and the Circle Inspector of Police . There is no independent 
evidence to support this contention . Ext. W5 is just like other settlements 
signed by the other employers in Industrial Disputes 1159 , 1259, 13:59 
and 45 |59 . In the absence of any clinching evidence to the contrary , I 
would hold Ext. W5 is a conciliation settlement and that the employer is 
a party to it. For reasons stated in the earlier awards, I have hold that 
such admission or concession on the part of the employer would not estop 
them from questioning the jurisdiction of the Tribunals when the matter 
is referred for adjudication . In the circumstances I hold that the employer 
is not estopped from questioning the jurisdiction of the Tribunal in these 
proceedings. Issue found accordingly. 

6. Issue (ii ) Sivadasan has not been examined . Mr. Ibrahimkutty s 
argument was that he is just like the other Navika Thozhilalies examined 
in the case and that therefore he should also be deemed to be a workman 
under the employer. But I have not believed the other Navika Thozhilalles 
when they stated that they were permanently attached to their employers. 
On the basis of the evidence I have also come to the conclusion that these 
Navika Thozhilalies are not workmen falling within the ambit of the 
definition of that term in the Industrial Disputes Act and that conse 
quently there is no employer -employee relationship between the Navika 
Thozhilalles and their employers. That finding must hold good in this 
case as well. Therefore I hold that Sivadasan is not a workman as defined 
in the Industrial Disputes Act and that there is no employer -employec re 
lationship between K. O. Daniel and Sivadasan . Issue found ..." 
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7. Issue (iii) Mr. Kuncheria argued that even conceding that Siva 
dasan is a workman as defined by the Industrial Disputes Act which he is 
not, this would be only an individual dispute and not an industrial dispute . 
I agree. The Sanghom has not proved that there are other Navika 
Thozhilalies under the employer who or at least substantial number among 
them had espoused the cause of Sivadasan . It has not attained the shape 
of a Collective Dispute . Therefore there is considerable force in the 
argument of Mr. Kuncheria . On this ground also the case of the Sanghom 
fails and I hold this is not an Industrial Dispute. 

8. Issue ( iv ) In view of my findings above my considered view is that 
I have no jurisdiction to adjudicate the issues and that the reference itself 
is bad in law . Found accordingly . 

9. I pass this award in terms indicated above. No order as to costs. 
This award will come into operation from the date of its publication in 
the Official Gazette . 
Alleppey, 

K. SHAHUL HAMEED , 
20-8-1960 . 

Industrial Tribunal. 


APPENDIX 
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W3 


1 . 


Wintsses for the Union : 

wwi Sri K. Raghavan . 
WW2 Ayyappan Nanoo. 
WW3 R. Narayanan. 
WW4 N. Padmanabhan . 
WW5 K. Narayanan . 

WW6 . K. Sankaran . 
Exhibits for the Union : 
Ext. W1 Letter dated 22-9-1958 from the parties to the Assistant 

Labour Officer , Kayamkulam . 
W2 

Copy of agreement dated 9-7-1958 . 

Memorandum of Settlement dated 1-1-1959. 
W4 Memorandum of Settlement dated 1-1-1959 between Sri R. 

Achutha Prabhu and the Union (I.D.12[59). 
W5 Memorandum of Settlement dated 1-1-1959 between Sri K. O. 

Daniel and the Union (I.D.15 |59 ) . 
W6 Memorandum of Settlement dated 1-1-1959 between Sri K. S. 

Baby and the Union (I.D.1359 ) . 
Copy of letter dated 17-1-1956 from the Union to Sri K. 

Venkiteswara Pai. 
Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacob Sait and the Union in the presence of the Labour 

Officer ( I.D.45 |59) . 
W9 

Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pai and the Union in the presence of the Labour 

Officer ( I.D.1159 ) . 
W10 List of the workmen engaged by Sri R. Achutha Prabhu , 

General Merchant, Kayamkulam (I.D.12 59) . 
W11 Copy of letter dated 26-7-1958 from the union to Sri K. O. 

Daniel. 
W12 List of the workmen engaged by Sri K. S. Baby , General 

Merchant, Kayamkulam ( I.D.1359) . 
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EW10 .. 


Ext. W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajee 

Hussan Yacob Sait ( I.D.45 59 ) . 
W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacob Sait 

to the Union . 
W15 List of workers in I. D. 45 59. 
W16 Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala , Ernakulam . 
Witnesses for the Management : 

EW1 Sri K. C. Kochappu. 
EW2 P. Chodalamuthu Konar. 
EWS M. Daniel 
EW4 C. S. Mohammed Hussain . 
EW5 

C. P. Kunjan Pillai. 
EW6 

Adima Maitheen Kunju . 
EW7 M. K. Karunakaran . 
EWS 

C. G. Koshy. 
EW9 ,, K. Venkiteswara Pai. 

K. S. Baby . 
EW11 .. 

R. Atchutha Prabhu. 
Exhibits for the Management : 
Ext. M1 ( Series 12 in Nos.) Boat Note (Book ) produced by K. C. 

Kochappu . 
M2 ( Series 3 in Nos.) Copies of statement filed by Kochappu . 
M3 Do. Do. 

Do. 
M4 ( Series 11 in Nos.) Boat Notes (Book ) . 
M5 (Series 7 in Nos.) Boat notes produced by Sri Mohammed 

Hussain , Broker . 
M5 

(4A ) Boat Note dated 25-1-1956 to Sri Pappusivadasan. 
M5 (4B ) Do. dated 7-2-1956 to 

Do. 
M5 (5A ) Do. dated 4-12-1956 to 

Do. 
M6 (Series 3 in Nos.) Statement filed by Sri Mohammed Hussan . 
M7 

Statement filed by Sri Mohammed Hussain in I.D. 45/59. 
M8 

( Series 3 in Nos.) Boat Note filed by Sri Kunjan Pillai. 
M9 Statement filed by 

Do. 
M10 Loading Register filed by the Thirucochi Multi-purpose Co 

operative Society, Quilon from 1957 . 
M11 Statement filed by Multi-purpose Co - operative Society , 

Quilon dated 12-9-1959. 
M12 Statement filed by Multi- purpose Co-operative Society Ltd., 

Quilon dated 10-9-1959 . 
M13 Loading Register filed by Multi- purpose Co-operative Society 

Ltd., Quilon . 
M14 Boat Note dated 1-7-1932 in Ext. M1( 9 ) . 
M15 Letter dated 8-8-1958 from Sri R. Achutha Prabhu to the 

Assistant Labour Officer, Kayamkulam . 
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Kerala Gazette No. 37 dated 20th September , 1960. 
PART 1 
Health and Labour Department (Labour) 

NOTIFICATION 
No. 58257|L2|60-1H & LD . 

Dated, Trivandrum , 29th August 1960. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between Sri Hajee Hassan Yacoob Sait, General Merchant, 
Kayamkulam , and his workmen represented by the A.T.N.T. Sanghom , 
Kayanıkulam received by Government on 26-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED, B.A.L.T. & B.L., 

In 
INDUSTRIAL DISPUTE No. 45 OF 1959 

Between 
SRI HAJEE HASSAN YACOOB SAIT, 
GENERAL MERCHANT, KAYAMKULAM 

And 

HIS WORKMEN 
REPRESENTED BY THE ATNT SANGHOM , KAYAMKULAM . 
Representation : 

For Management : - Sri C. G. Koshi, Manager, Hajee Hassan 
Yacoob Sait , represented by Mr. M. C. Varugis , Advocate, 
Alleppey 
For ATNT Sanghom :- Sri N. Rajagopalan , General Secretary, 
represented by Sri M. V. Ibrahimkutty, Advocate, Alleppey. 

AWARD 
1. Whereas the Government of Kerala were of opinion that an indus 
trial dispute existed between Sri Hajee Hassan Yacoob Sait, General 
Merchant, Kayamkulam and his workmen represented by the ATNT 
Sanghom , Kayamkulam in respect of the matters mentioned below , the 
Government by Order No. 37187|L2 |59-1|L & LAD , dated 2-7-1959 referred 
the same to this Tribunal for adjudication under Section 10 ( 1 ) ( d ) of 
the Industrial Disputes Act (Central Act XIV of 1947) . The issues for 
adjudication as mentioned in the annexure to the order of reference were 
these : -- 

(i) Minimum number of trips to each boatman every month . 
( ii ) Abolition of Mooppan System . 
( 11 ) Enhancement of Wage rates . 
(iv ) Restoration of wage cut effected if any. 
(v ) Enhancement of bonus . 
G. 2578 


. 
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2. Parties entered appearance and filed their statements. Employer 
Sri Hajee Hassan Yacoob Sait, filed an affidavit on 20-7-1959 authorising 
Sri C. G. Koshi, his manager , to represent him in these proceedings. Mr. 
C. G. Koshi also filed another Statement accepting his authorisation . 
Therefore the authorisation was accepted . For ATNT Sanghom its 
General Secretary Sri N. Rajagopalan entered appearance and filed his 
authorisation . That was also accepted. With the consent of parties 
leave was granted to Advocates to appear on either side. The full 
name of the ATNT Sanghom is the Akhila Thiruvithamcore Navika 
Thozhilali Sanghom which will be referred to hereunder as the Sanghom . 
The Claim Statement of the Sanghom was filed on 3-8-1959. The 
employer filed his written statement on 21-8-1959. The Sanghom put 
in their replication on 31-8-1959. The employer has raised certain 
preliminary objections in his written statement. He stated his case as 
follows: The order of reference made by Government is bad in law . 
By a mere order of reference issued by Government, the Tribunal would 
not get jurisdiction . The Tribunal gets jurisdiction only in case there is 
an industrial dispute between the employer and his employees . There 
is no such employer-employee relationship in this case . The Industrial 
Tribunal being a creation of a statute has only a limited jurisdiction 
within the term of the statute which created it . The Tribunal gets 
jurisdiction to adjudicate only if the condition of employer - employee 
relationship as contemplated by the Industrial Disputes Act is fulfilled . 
The Sanghom seems to rely upon a statement filed by the petitioner 
before the Hon ble High Court in O.P.71558 on 22-12-1958 for the Tri 
bunal to get jurisdiction to adjudicate the issues referred . It is sub 
mitted that the very fact that there was a necessity for a statement 
of this nature to refer the issues for adjudication is an admission on the 
part of the Sanghom that there was no industrial dispute between the 
parties. It does not contain either a consent to give jurisdiction or a 
waiver of jurisdiction . Even assuming but not admitting that there 
was a consent or waiver, the absence of jurisdiction in respect of the 
subject matter will go to the root of the matter touching the jurisdic 
tion of the Tribunal and such a defect cannot be cured even by consent 
of parties. Consent cannot give or oust jurisdiction if a condition which 
goes to the root of the jurisdiction has not been performed or fulfilled . 
Estoppel against a party cannot confer jurisdiction on a Court where 
it had none. This issue has to be heard and decided at the first instance. 
The reference is not made either on the basis of the statement referred 
to above, or in pursuance of an order of the High Court. The reference 
is made under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act. The 
Sanghom has also relied upon certain agreements and conciliation settle 
ments . These settlements were not made with the free will of the 
employer and was the result of coercion and undue influence and pres 
sure brought to bear upon the employer by the Labour authorities and 
the police . The 53 Navika Thozhilalies referred to in the claim state 
ment of the Sanghom are not the workmen of the employer. On the 
abovesaid grounds the employer submitted that the reference is bad in 
law . Before any evidence was recorded Sri N. Rajagopalan, General 
Secretary of the Sanghom came forward with a petition for Interim 
Relief on 3-8-1959 . The Employer filed his objections. But the San 
ghom did not press the petition and therefore the petition for interim 
relief was rejected . Earlier to this reference, four other references 
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were made to me for adjudication . In all the five references the workers 
were represented by the Sanghom and the employers alone were different. 

The issues also were more or less the same. The four other references 
were registered as I.Ds.11 [59, 1259, 1359 and 1559 on my file and pro 
ceeded with But on 25-5-1959 the employers in all these disputes viz ., 
1259, 13159, 15:59 and 45159 filed a joint petition stating that as all the 
employers had raised the same preliminary objection with regard to 
the jurisdiction of the Tribunal, a Joint trial of all the cases , may be 
ordered and that the preliminary objection may be heard and decided 
at the first instance . Notice of this petition was given to Mr. Ibrahim 
kutty . He had no objection . Therefore the petition for joint trial 
was allowed. I have also ordered that the preliminary objection will be 
heard and decided at the first instance. Accordingly evidence was 
recorded in common in all the abovesaid disputes . The Sanghom has 
examined six witnesses WW1 to wW6 and marked Exts . W1 to W16 . 
On the side of the employer , eleven witnesses EW1 to EW11 were 
examined and Exts. Mi to M15 were marked . At the instance of 
parties, the files relating to these disputes were got down from the 
District Labour Officer Alleppey and the Assistant Labour Officer Kayam 
kulam and they were marked for reference. Arguments of both parties 
were heard in each case and I am making my awards separately. 

3. In the nature of the preliminary objections raised by the employer, 
the following issues arise for consideration : 
(i) Is the employer estopped from questioning the jurisdiction of 

the Tribunal in these proceedings ? 
(ii ) Is there employer -employee relationship between the employer 

and the Navika Thozhilalies represented by the Sanghom ? 
(iii) Has this Tribunal the jurisdiction to adjudicate the issues 

referred ? 
4. Issue (I). Relying upon Ext. W16 , the Statement tiled in O. P. 
No. 715 of 1958 before the Hon ble High Court, Mr. Ibrahimlcutty argued 
that the employer is estopped from questioning the jurisdiction of the 
Tribunal in these proceedings. Mr. M. C. Varugis did not dispute the 
genuineness of Ext. W16 . He conceded that it was filed on behalf of 
the employer. His contention was that the consent given by the employer 
would not give jurisdiction to the Tribunal so that the consent given in 
Ext. W16 is of no consequence. I have dealt with this aspect of the 
question in my award in I. D. No. 1159. For the reasons stated therein , 
I hold the consent given in Ext. W16 would not estop the employer from 
questioning the jurisdiction of this Tribunal in these proceedings. Issue 
found accordingly . 

5. Issue (ii) . The Sanghom claimed that there were 53 workmen 
under the employer and that there is employer -employeo relationship 
between them and the employer for the last seven years. These work 
men according to the Sanghom were engaged by the employer for the 
transport of his goods from Cochin . The Sanghom has given the names 
of these workmen in the list appended to their claim statement. The 
abovesaid list is marked Ext. W15 . The names read as follows: 

1. Kunjuraman , Kallothekkethil, Chirakadavu , Kayamkulam . 
2. Gopalan , Thazhaserril, 

do . 

do. 
3. Gopalan , Vanchikkathara , 

do . 

do. 
4. Raghavan, Thazhasseril, 

do. 

do . 


do . 
do . 


do . 


do. 
do. 
do. 


do . 


do . 


5 . Karunakaran, Tharayil , Chirakadavu , Kayamkulam . 
6 . Anandan, Puthenpandakasala do . 

do . 
7. Nanoo , Kollamparambu 

do. 

do . 
8. Nanoo, Cheekkomparambil do. 

do . 
9. Divakaran , Kuntholil Kizhakkethu do. 

do. 
10. Kutteeswaran , do . 

do. 
11. Sankaran, Kochutharayil 

do. 
12. Kochuvelumpan , Pulimoottil do. 

do . 
13. 

Sulaiman Pillai, Puthenpandaka 
sala 

do. 

do . 
14. Thankappan , Kuntholil 
Kizhakkethu 

do. 

do. 
15. Kochunanoo , Koladathu , Chera 

vally 
16. Madhavan , do . 

do . 
17. Govindan , 

do. 
18. Raghavan, Kattil (Kottappuram ) do . 

do. 
19. Gopalan, Pananparambu 

do. 

do . 
20. Krishnan 

do . 

do. 
21. Sukumaran , Chengalil 

do. 

do. 
22. Sreedharan , Chengalil 

do . 

do . 
23. Janardhanan, Kattithara 

do . 

do. 
24 . Sanku, 

Plavilathara, Kappil Mekku , Kayamkulam . 
25. Sachithanandan , Kallelil 

do. 

do . 
26. Kunjupanicken , Parayente Vadakkethil , Perungala , Kayamkulam . 
27. Kunjupanicken , Vayalil 

do. 

do . 
28. Nanoo, Thundayyathu 

do. 

do . 
29. Madhavan , Kuravanparambu 

do . 

do . 
30. Pappu, Pananparambil 

do . 

do. 
31. Pappu, Changethu (Orakaramparambil) do. 

do . 
32. Damodaran , Veliyathu , Perungala , Kayamkulam . 
33. Pappu, Cheppalli (Karuvanthalakkal Chira ) Perungala , Kayam 

kulam . 
34. Madhavan , Kochayyathu , Mankuzhi, Bharanikkavu . 
35. Pappu , Panayil, Eruva, Kayamkulam . 
36. Nanoo , Koyikkal, Eruva , Kayamkulam . 
37. Vasu , Kollakayil, Keerikaud . 
38. Damodaran , Kollakayil, Keerikaud. 
39. Sreedharan , Kollayil, Keerikaud . 
40. Govindan, Kollakayil, Keerlkaud. 
41. Padmanabhan , Tharayil, Kandaloor. 
42. Sankarankutty, Thayyil, Kandaloor. 
43. Sekharan , Puthurethu , Perungala , Kayamkulam . 
44. Krishnan , Puthurethu , Perungala , Kayamkulam . 
45. Krishnankutty, Thanuvayalil , Perungala , Kayamkulam . 
46 . Paramu, Koladathu , Cheravally, Kayamkulam . 
47. Raghavan , Nadayil, Chirakadavam , Kayamkulam . 
48 . Abdulkhadar Kunju , Muttungal, Mathilakam , Perunganam . 
49. Pareethu Kunju , Muttungal, 

do. 

do. 
50. Abdulla Kunju, Muttungal, 

do . 

do. 
51. Mahammadu Kunju , Muttungal, do. 

do. 
52 . Ommer Kunju , Thayyil 

do. 

do. 
53. All Mahammadu, Mathilakam , Perunganam . 


Mr. Ibrahimkutty has also put forward a contention that the employer 
has admitted the employer- employee relationship between himself and 
these workmen in settlements effected between him and the Sanghom 
during conciliation stages and that therefore he is bound by his admis 
sion . The first of these documents is Ext. W1. It is an agreement bet 
ween the representative in Hajee Hassan Yacoob Sait s Shop No. 1 at 
Kayamkulam and the Sanghom on 22-9-1958 . It read as hereunder : 
To 
The Assistant Labour Officer, 

Kayamkulam . 
Sir , 

അഖില തിരുവിതാം കൂർ നാവിക തൊഴിലാളി സംഘിനം കായം 
ക ളം ശാഖയും ജനാബ്ഹാജി ഹസ്സൻ യാക്കൂബസേട്ടിന്റെ0 4 ന്നാം നമ്പർ 
പലചരക്കു ക ട യുമായി പാണംപറമ്പിൽ എ . ഗോപാലൻ വ യിറക്കി. 

ചം ജ് സംബന്ധമായി ഉന്നയിച്ച തൊഴിൽ പ്രശ്നംതാഴെ പറയുന്ന വ്യവ 
സ്ഥയിൽ നേരിട്ടു കൂടിയായലാചനവഴി പരിഹരിച്ചിരിക്കുന്നു. 


(1 ) 3. Cooland, 01. 00gj JÓ, AM 0 , d . 00001 
On comlocos ouga u Do dA OLDOH2 . 4 , 3 , 2 , 2 am Sam 683 00.14 
ടണ്ണിനും 12 നുണ എന്ന നിരക്കിനു ” വയിറ്ററിംഗ് ചാർജ്ജ് കൊടുക്കുന്ന 
070009@gm1.4. 
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1. K. J. Usman Sait, Manager No. I shop ( Sd .) 
2. K. Sankaran , Secretary, A.T.N.T. Sanghom Branch Kayamkulam . 

(Sd.) 
3. P. T. Tayeb , Mongoolm1w1GW od 2.22-9-58. 
Mr. Ibrahimkutty argued that as per the abovesaid agreement the 
employer had agreed to give waiting charges to A. Gopalan, V. Raghavan , 
Karunakaran and K Raghavan at the rate of 12 annas per ton in each 
vallom . This agreement has been proved through K. Sankaran (WW6 ) . 
The question is whether as per the terms of this agreement an employer 
employee relationship could be made out. I think not, because a mere 
agreement to pay waiting charges would not confer employer -employee 
relationship . Mr. M. C. Varugis submitted that the employer does not 
dispute the fact of the abovesaid four workers having transported his 
goods by their valloms. Mr. M. C. Varugis contended that the employers 
case all along had been that these workmen were employed by the 
employer s broker at Cochin and that the waiting charges paid was only 
a compensation for the delay in unloading due to unforeseen circumstances. 
There is considerable force in the argument of Mr. Varugis and I agree 
with him when he says that Ext. W1 is not conclusive in itself to establish 
the fact of employer- employee relationship . Ext. W2 is the next docu 
ment. It is an agreement affected between the representative of Hajee 
Hassan Yacoob Sait s Shop No. ( 1 ) at Kayamkulam and the Sanghom 
on 9-7-1958 . It read as hereunder : 

" Proceedings of the Conference held in this Office on 9-7-1958 
regarding the non -payment of special wages to the Navika Thozhilalies 

during the rainy season (current in the river ). 
Parties : 
1. Sri K. G. Oosman Sait, Representative of the H. H. Y. & Sons, 

Shop No. 1. 
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2 , A. Krishna Pai, Representative of Sri Venkiteswara Pai. 
3 . K. Sankaran, Secretary, ATNT. Sanghom , Kayamkulam . 

Terms. 
(1 ) 21-6_58 മുതൽ ഒഴുക്കു കൂലി വള്ളമത്താഴിലാളികൾക്കു 4 രൂപ 
ക്രമം ( നാലു ) കൊടുത്തു കൊണ്ടിരിക്കു ന്നതും 16_6.58 മുതൽ 26_6_58 
വരെയുള്ളതു ” തമ്മിൽ യൂണിയൻ സെക്രട്ടറിയുമായി രമ്യമായ നിലയിൽ 

കാട ത്തു തീർത്ത ക കാ ി ാ മെന്നും രണ്ടു സമ്മതിച്ചിരിക്കുന്നതുമാ ണ് . 


Signature of Parties : 

1 . | ( Sd.) 
2 . ( Sd .) 
- 3. ( Sd.) 

( Sd.) 
Kayamkulam, 

R. Janardhanan , 
9-1-1958. 

Assistant Labour Officer. 
The point stressed by Mr. Ibrahimkutty was that the ഒഴുക്കു ക്രലി 
agreed to be given in Ext . W2would be paid only if they are the employer s 
workers and that that was their additional wages for the services rendered 
to the employer. Mr. M. C. Varugis in reply stated that in Ext. W2 the 
names of Navika Thozhilalies are not mentioned and that the omission 
in itself was proof enough to show that the Navika Thozhilalies were not 
his workers. I am also of the view that Ext. W2 does not clinch the 
issue of employer-employee relationship . The last document relied upon by 
Mr. Ibrahimkutty is Ext. W8. That is an agreement consequent upon 
the charter of demands presented by the All Travancore Navika Thozhilali 
Sanghom to certain merchants at Kayamkulam effected in the presence 
of the Assistant Labour Officer, Kayamkulam . It read as hereunder: 

1951 July 30-ാംനു പ കൽ 3 മണിക്കു കായം കള • ലേബർ ആഫീ 
സിൽവച്ചു ആൾ ട്രാവൻ കൂർ നാവിക ഉത്താഴിലാളി സം ഘത്തിൽനിന്നും 
സ്ഥലത്തെ കച്ചവട ക്കാക്കും 7-7-1951 - ൽ കാടു ത്തിട്ടുള്ള മെമ്മോറാണ്ടത്ത 
ക്കു റിച്ചും ആലോചിക്കാൻ * കൂടിയ കാൺഫറൻസി ൻറ പ്രൊസീഡിംഗസം. 

രമ മ്മാറാണ്ട ത്തെ ക്കുറിച്ചു വിശമായ ചർച്ചകൾ നടത്തിയ തിനു ശഷം 
താഴെ പായുന്ന വ്യവസ്ഥ കൾ സ്വീ കരിച്ച് രമ്യ മായ ഒത്തുതീർപ്പി ലഭി 
യിരിക്കുന്നു. 

ഒത്തുതീർപ്പു വ്യവസ്ഥ ക ൾ . 
T. കച്ചവട പ്രതിനിധികളും തൊഴിലാളി പ്രതിനിധി ക ടൂ ഒപ്പിട്ടു 
- ലേബർ ആഫീസിൽ ഏല്പിച്ചിരിക്കുന്ന വ ള്ള ക്കൂലിയുടെ ലിസ്റ്റിൽ കാണുന്ന 
ഇപ്പോഴത്തെ മാവിൽ 8 910 ( എട്ടുശതമാനം) വർദ്ധിപ്പിക്കുന്നതിനു ° ഇരു 
കൂട്ടരും സമ്മതിച്ചിരിക്കുന്നു. 
(2 ) ചരക്കു കൾ ട്രാൻസ്പോർട്ടു 

ചെയ്യുന്നത സ 

തിരുവനന്ത പുര ം , 
കാല്ലം, ആലപ്പുഴ, കാച്ചി എ ന്നീ സ്ഥലങ്ങളിൽ നിന്നു കച്ചവട ക്കാരു 
ആവശ്യാനുസരണം ഇരു കൂട്ടരും സമ്മതിച്ചിട്ടുള്ള റേററിന്റെ അടിസ്ഥാന 

ിൽ വള്ളങ്ങൾ സി 9ചയ്യുന്നതിനുള്ള ഉത്തരവാദിത്വം യൂണിയൻ ര 
മല്ല ക യും ചെയ്യുന്നു. 

(3 ) ചരക്കു മായി കടവിൽ എത്തു ന്ന വ ള്ള ങ്ങൾക്കു ം 24 മണിക്കൂർ 
കഴിഞ്ഞു ബാക്കിവരുന്ന സമ യ ത്തിനും ക ടയുടെ ഒഴിവു ദിവസ ങ്ങ ളൊഴി 
ച്ചുള്ള ദിവസങ്ങളിലാണങ്കിൽ ടണ്ണിനു ഗവണ്മ ൻ അംഗീകരിച്ചിട്ടുള്ള 
ം വയിറക്കിംഗ് ചാർ ഇജ്ജ • വള്ള ത്താ ഴിലാളികൾക്കു 9 കാടുക്കുന്നതിനുംമാന 

മ നം : പ്രതിനിധികൾ സമ്മതിിച്ചു . 
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മുതലാളിമാർ അംഗീക. രി ക്കണതും അവർ ചരക്കു 22 ാ മദ്ധ്യപ്പെടുത്തിക്കൊ 
Sode23anoº : 

1. H. H. Y. S. Represented by Hajee Mytheenkunju ( Sd. ) 
2. Sri C. G. Koshy, General Manager, H. H. Y. S. (Sd.) 
3. Sri K. O. Daniel, General Merchant, (Sd.) 
4. Sri K. K. Mohamed, Secretary, Central Travancore Merchants 

Association , (Sd.) 
5 . Sri P. J. Ommen , President, 

do . ( Sd .) 
6. Sri M.K.Karunakaran , General Secretary, ATNT. Sanghom , (Sd.) 
7. Sri Varavila Padmanabhan, Organising Secretary , 

ATNT. Sanghom , ( Sd.) 
S. Sri A. Karunakaran , Secretary, ATNT. Sanghom , ( Sd.) 
9 . Sri G. Raghavan Pillai, Labour Welfare Assistant, ( Sd.) 
10. Sri A. M. Sirayudhan , Labour Officer, (Sd.) 

( Sd. ) 

N. Rajagopalan , 

General Secretary , ATNT. Sanghom . 
It is difficult to rely upon this document for more reasons than one. 
In the first place this, agreement is not between the Sanghom and the 
employer. It is an agreement with the All Travancore Navika Thozhi 
lali Sanghom . It is entirely a different trade union and has nothing 
to do with the Sanghom in this case . Therefore the Sanghon cannot 
invoke the aid of an agreement to which they are not parties. Secondly , 
as per this agreement ( vide Clause 2 ) the Union agrees to supply the 
valloms required for the merchants. This very fact would cut at the 
root of the Sanghom s case . It conclusively shows that the Vallom 
men are supplied by the union and that the union takes up the position 
of an independent contractor . For these reasons I am unable to rely 
on Ext. W8 either . Therefore I have to reject the contention of Mr. Ibrahim 
kutty that the employer by his conduct had admitted the employer 
employee relationship of the 53 workers. Now it only remains for me 
to examine on the basis of the evidence in this case whether from the 
nature of the duties performed by the 53 workers, it could be inferred 
that they are the workmen of the employer . Of these 53 workers, 
the Sanghom has examined only two workers as witnesses on their side. 
They are Krishnan Raghavan (WW1) and Narayanan Padmanabhan 
(WW4). Both sides have relied on the other evidence let in by the 
respective parties in common. Therefore I shall analyse briefly the 
evidence relied on by either party . WW1 has deposed that the employer 
was his muthalali ; that he was an employee under the employer for 
the last 13 years; that he was paid wages on a piece- rate basis; that 
his wages were paid in advance; and that he was paid waiting charges 
as per the terms in Ext. W1. The testimony of WW4 is to the follow 
ing effect . He has been working under the employer for the last 13 years. 
He was paid his wages at the agreed rate by the muthalali . He was paid 
by his employer waiting charges and Ozhucku cooly . In cross examina 
tion he admitted that his vallom No. is SR . 508. He admitted that he 
had hired the vallom from another man . He also conceded that the 
three other workmen in his vallom were employed by him and that 
they are not the workmen of the employer . In cross-examination of 
WW1 it was suggested that he was transporting goods belonging to more 
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than one person . He was specifically asked whether he had not trans 
ported goods for A. Jaffer Kunju on 26-11-1957 from Cochin ; for Raghava 
Kurup on 3-4-1957 and for Multipurpose Co-operative Society on 26-7-1957 
and 30-6-1957. Eventhough WW1 had denied these suggestions, it 
is difficult to believe him in this regard , for , his version is belied 
by other evidence . Ext. M7 is a statement filed by c . S. Mohammed 
Hussain (EW4) a broker at Cochin for several merchants at Kayam 
kulam and other places. He has produced duplicate copies of the boat 
notes issued by him to the vallom men . They have been marked Ext. 
M5 series seven in numbers. Exts. M5 A series are the copies of the 
boat- notes isued by Muhammed Hussain to Pappu Sivadasan on 25-1-1956 , 
7-2-1956 and 4-12-1956 respectively . Ext. M6 series is the statement filed 
by Mohammed Hussain showing the details of transport work made by 
vallom men . Ext. M7 is another similar statement. According to Ext. 
M7, WW1 had loaded goods for Jaffer Kunju on 26-11-1957. Ext. M8 
series are the copies of boat -notes issued by C. P. Kunjan Pillai (EW5) 
another broker at Cochin to various vallommen . Ext. M9 is a 
statement prepared by EW5 on the basis of Ext. M8. According 
to Ext. M9, WWI had transported goods by his vallom to Gapalakurup, 
Parakkottu on 3-4-1957. Ext. M10 is the loading Register filed by the 
Secretary (EW7) of the Multipurpose Co-operative Society. It can be 
seen from Ext. M10 that WW1 had transported mineral sands in his 
vallom from Chavara to Cochin on 26-6-1957 and 30-7-1957. This is 
proved by EW7. Exts. M5, M7, M8, M9 and M10 would prove that 
WW1 was employed by three persons during the period of four months 
in 1957 i.e., from 3-4-1957 to 30-7-1957 . It has also come in evidence 
that during 1957, WW1 had only 10 trips within a period of 12 months. 
In 1956 , WW1 had only 16 trips; and in 1958 he had only 8 trips. Thus 
it is clear that ww1 had no regular work . It is strange that the name 
of ww4 is not found in Ext. W15 . No. 22 in Ext. W15 is Pappu 
Cheppallil. WW4 has deposed that he had worked under the employer 
from 1119 to 1134 , and that during this period he had not transported 
for any other person . According to Ext. M10, WW4 had transported 
goods for Gopala Kurup on 4-7-1957 . WW4 does not say anything which 
would go to establish that there was the relationship of master and 
servant between him and the employer . As against the above we have the 
following evidence on the side of the employer. EW1 is the broker of 
Venkiteswara Pai at Cochin . He has sworn that 35 boatmen involved 
in his case had transported goods to various other merchants including 
the employer in this case. EW4 K. O. Daniel is the broker at Cochin 
.for Mohamed & Co., Ishack Kunju , A. Jaffer Kunju and others at 
Kayamkulam . Ext. M17 would show that EW4 had given loading work 
to 16 persons whose names are found in Ext. W15 . That means 16 out 
of the 53 boatmen had been doing the transport work for other merchants 
at Kayamkulam during the relevant period. EW4 has definitely stated that 
the choice of vallommen is absolutely left to his discretion and that 
neither the merchants nor their sellers has any voice in the matter . 
EW5 is C. P. Kunjan Pillai, another broker. Ext. M8 series are the 
copies of his boat-notes. The witness has also produced Ext. M9 an 
extract from Ext. M8 and it contains the names of boatmen mentioned 
in Ext. W15 who had transported goods from Cochin to various other 
merchants at Kayamkulam , Parakottu , Karunagapalli etc. EW5 corro 
borates EW4 in all particulars. EW6 is Adima Mytheenkunju . He is 
one among the 53 Navika Thozhilalies. His vallom number is 233 M.C. 
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He gives in detail how he secures loading work from Mooppens at 
Cochin . He has sworn that Mooppens choose the boatmen . He had 
transported goods from Cochin to Hajee Hassan Yacoob Sait and others . 
According to him there is no agreement as regards the time within which 
the goods should be delivered . He admits that at a time goods belonging 
to more than one merchant had been loaded in his vallom . Nothing 
has been brought out to discredit his testimony. EW7 is Sri 
M. K. Karunakaran , an officer of the Multipurpose Co -operative Society. 
The Society has entered into a contract with the mineral companies for 
the transport of mineral sands from Chavara to Cochin . The Society 
has also contracts with Government for the transport of rice from Cochin 
to other places in the South by valloms. He has proved Ext. M10, 
the Register containing the names of workmen who had transported 
goods under the Society . Exts . M11 and M12 are the statements prepared 
by the Society showing the names of boatmen with the number of their 
boats who had undertaken transport work for them . From Ext. M11 
it could be seen that out of the 53 boatmen, 42 were engaged by the 
Society on various days in 1957. According to EW7, the Society has 
not treated these boatmen as their permanent workers . EW7 has also 
stated that after Ilmenite is unloaded at Cochin , these boatmen carry 
goods from Cochin to other places in the South . After these boatmen 
unloaded rice at their destinations, they carry back goods belonging to 
others at Cochin . EW8 is Sri C. G. Koshy the Manager of the Employer 
concern . He has sworn that the management has nothing to do with the 
employment of these boatmen ; that they have no control or supervision 
over their work ; that the boatmen had never been given regular work ; 
that they were always engaged by the employer s broker at Cochin ; and 
that there is no guarantee of work for these boatmen. From the fore 
going evidence the following facts stand proved . The boatmen are 
employed by the brokers at Cochin ; that it is only a contract for service; 
that the employer had no control, or supervision over the work performed 
by these boatmen ; that the time taken by the boatmen for the discharge 
of their work is not at the disposal of the employer ; that the boatmen 
had undertaken the work of transport to more than one persons at the 
same time; that the valloms are hired by the boatmen ; that the vallom 
men employ other workmen under them and that the boatmen give an 
undertaking in the boat-note signed by them that they would deliver 
the goods intact and without damage to the merchants concerned . With 
out the semblance of a doubt, these facts would show that they are not 
the worlmen of the employer and that there is no employer -employce 
relationship between the employer and the boatmen . Found accordingly . 
(6 ) Issue ( iii ) 

As the 53 Navika Thozhilalics are not the workmen of the employer , 
and as there is no employer -employee relationship between these Thozhi 
lalies and the employer , this is not an industrial dispute as contemplated 
by the Industrial Disputes Act. The result is that the reference becomes 
bad in law and consequently I have no jurisdiction . Found accordingly . 

( 7 ) I make this award in terms indicated above and this is the last 
award in the series beginning with I.D. 1159. No order as to costs. 
This award will come into operation from the date of its publication in 
the Oficial Gazette . 
Alleppey, 

K. SUAHUL HAMEED , 
24-8-1960 . 

Industrial Tribunal. 
G. 2578 
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APPENDIX 
Witnesses for the Union : 
WW1 Sri K. Raghavan 
WW2 Sri Ayyappa n Nanoo 
WW3 Sri R. Narayanan 
WW4 Sri N. Padmanabhan 
WW5 Sri K. Narayanan 
WW6 Sri K. Sankaran 

Exhibits for the Union : 
Ext. W1 

Letter dated 22-9-1958 from the parties to the Assistant 

Labour Officer, Kayamkulam 
W2 Copy of agreement dated 9-7-1958 
W3 Memorandum of Settlement dated 1-1-1958 
W4 Memorandum of Settlement dated 1-1-1959 between Sri 

R. Achutha Prabhu and the Union ( I.D. 12 59 ) . 
W5 Memorandum of Settlement dated 1-1-1959 between Sri 

K. 0. Danial and the Union ( I.D. 1559 ) 
W6 Memorandum of Settlement dated 1-1-1959 between Sri 

K. S. Baby and the Union ( I.D. 13 |59 ) 
W7 Copy of letter dated 17-1-1956 from the union to Sri 

K. Venkiteswara Pai 
W8 Copy of agreement dated 30-7-1951 between Hajee Hassan 

Yacoob Sait and the Union in the presence of the Labour 

Officer ( I.D. 45/59) 
W9 Copy of agreement dated 13-3-1956 between Sri K. Venkites 

wara Pai and the Union in the presence of the Labour 

Officer (I.D. 11|59 ) 
W10 List of the workmen engaged by Sri R. Achutha Prabhu, 

General Merchant, Kayamkulam (I.E. 1259 ) 
W11 Copy of letter dated 26-7-1958 from the union to Sri 

K. 0. Daniel. 
W12 List of the workmen engaged by Sri K. S. Baby, General 

Merchant, Kayamkulam ( I.D. 13|59 ) 
W13 Copy of letter dated 16-9-1958 from the Union to Sri Hajee 

Hussan Yacoob Sait ( I.D. 45 |59) 
W14 Letter dated 16-9-1958 from Sri Hajee Hussan Yacoob Sait 

to the Union . 
W15 List of workers in I.D. 45 |59 . 
W16 Copy of the statement filed by Sri Panampilly Govinda 

Menon before the High Court of Kerala, Ernakulam . 
Witnesses for the Management: 
EW 1 Sri K. C. Kochappu 
EW 2 Sri P. Chotalamuthu Konar 
EW 3 Sri M. Daniel 
EW 4 Sri c . S. Mohammed Hussain 
EW 5 Sri C. P. Kunjan Pillai 
EW 6 Sri Adima Maitheen Kunju 
EW 7 Sri M. K. Karunakaran 
EW 8 Sri C. G. Koshy 
EW 9 Sri K. Venkiteswara Pai 
EW10 Sri K. S. Baby 
EW11 Sri R. Achutha Prabhu , 
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Exhibits for the Management: 
Ext. M1 (Series 12 in numbers) Boat note ( Book ) produced by 

K. C. Kochappu 
M2 (Series 3 in numbers ) Copies of statement filed by Kochappu 
MS do . do. 

do . 
M4 (Series 11 in numbers ) Boat notes ( Book ) 
M5 ( Series 7 in numbers ) Boat notes produced by Sri Mohammed 

Hussain , Broker 
M5 (4A ) Boat note dated 25-1-1956 to Sri Pappusivadasan 
M5 (4B ) do . dated 7-2-1956 to 

do . 
M5 (5A ) do. do . dated 4-12-1956 to 

do . 
M5 (5A ) do. do. dated 4-12-1956 to 

do . 
Hussain 
M7 Statement filed by Sri Mohammed Hussain in I.D. 4559. 
M8 (Series 3 in numbers ) Boat note filed by Sri Kunjan Pillai 
M9 Statement filed by 

do. 
M10 

Loading Register filed by the Thiru-Cochi Multipurpose Co 

operative Society, Quilon from 1957. 
M11 Statement filed by Multipurpose Co -operative Society 

Quilon dated 12-9-1959. 
M12 

Statement filed by Multipurpose Co- operative Society Ltd. 

Quilon dated 10-9-1959. 
M13 Loading Register filed by Multipurpose Co-operative Society 

Ltd., Quilon 
M14 Boat note dated 1-7-1932 in Ext. Mi( 9 ) 
M15 Letter dated 8-8-1958 from Sri R. Achutha Prabhu to the 

Assistant Labour Officer, Kayamkulam . 


. 
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Kerala Gazette No. 37 dated 20th September, 1960 . 
PARTI 

Health and Labour Departinent (Labour ) 

NOTIFICATION 
No. 58576 / L5 /60 / H & LD . 

Dated, Trivandrum , Ist September 1960. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Hindustan Saw 
Mills , Kallai, Kozhikode and their workmen represented by the 
Secretary, Kozhikode Taluk Earcha Mill Thozhilali Union , 
Kailai, received by Government on 28-8-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary. 
before the Court of the Industrial Tribunal, Calicut. 
( Tuesday , the 23rd day of August, Nineteen hundred and sixty .) 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE NO . 21/60 . 

Between 

THE MANAGER , 
The HINDUSTAN SAW MILLS, KALLAI, KOZHIKODE. 

And 
THE SECRETARY, KOZHIKODE TALUK EARCHA MILL 

THOZHILALI UNION , KALLAI. 
Representation : 
Shri S. Krishnan , . A., B. L., 

For Management 
Advocate , Calicut. 
Siri C. P. Chandra Das , B. A., B. L., 

For Union 
Advocate, Calicut. 

AWARD 
By order No._25388 /L5 /60-1 of the Health & Labour 
Department of the Government of Kerala dated 7-5-60 ; the 
industrial dispute between the management of Hindustan Saw 
Mills, Kallai and their workmen was referred to this court for 
adjudication . The only issue is regarding the question of dis 
charge of Shri Moideenkutty . 

2. The union filed a statement contending that the employee 
concerned was a permanent worker with 4 years of continuous 
service. The worker applied for leave on 5-5-59 and leave was 
also allowed. The worker was undergoing treatment during the 
leave period . When the worker approached the management 
on 11-5-59 for his bonus and other dues the management abused 
him and told him that he would not be given work . The worker 
reported the matter to the union and the union took up the cause 
of the worker . The union prays to pass an award reinstating 
the worker with continuity of service and back -wages. 

G. 2646 


3. According to the management the worker has joined the 
service under the management only on 13-2-56 and left the ser 
vice in May , 1959. The worker absented from the afternoon of 
4-5-59. He did not apply for leave on 5-5-59 . According to the 
inanagement the worker was not ill. The management contend 
that it has come to their knowledge that the concerned worker 
was actually employed under another employer during the 
period in question . The management issued a letter to the 
worker on 1-6-59 askinghis explanation for unauthorised absence. 
He was also directed by the said letter to join duty on or before 
5th June, 1959. Even then he did not turn up for work . It is 
contended by themanagement that the worker is not entitled 
to any relief. The union also filed a rejoinder controverting 
themanagement allegations. 

4. The matter is settled on the management agreeing io 
pay and the union consenting to accept Rs. 118 in full and 
final settlement of all the claims of the worker against the 
management. The deed of settlement is given below as Annex 
ure and I pass the award in termsof the deed of settlement. The 
amount fixed by way of compensation was paid in court. This 
award will become enforceable after 30 days of its publication 
in the Government Gazette . 
Camp: Palghat, 

V. U. JOSEPH , 
23-8-1960. 

Industrial Tribunal. 

ANNEXURE 
Before the Court of the Industrial Tribunal, Kozhikode. 
(Dated this the 12th day of August , 1960.) 
Industrial Dispute No. 21/60 . 

Between 
The Manager , Hindustan Saw Mills, Kailai, Kozhikode. 

And 
The Secretary , Kozhikode Taluk Earcha Mill Thozhilali Union . 
Representation : 
Sri C. P. Chandra Das, 

For Union 
Advocate, Calicut. 

Vs. 
Sri S. Krishnan , 

For Management 
Advocate, Calicut. 

Deed of Settlement 
The matter is settled on the management agreeing to pay 
and the union consenting to accept Rs. 118 (Rs. one hundred and 
eighteen ) in full and final settlement of all the claims of the 
worker against the management. An amount of Rs. 36-6-0 
payable by the worker to the management has been set off in 
arriving at the compensation amount. The amount has been 
paid in court to the Union Secretary Mr. T. Ayyappan . 

Agreeing to the terras the parties have signed today in 
court. Dated the 12th August , 1960. 
Sd. Sd. 

Sd . 
C.P. Chandradas, Secretary . M.Moideen Koya Haji. 
Advocate for the petitioner 

Sd . 
Advocate for Management. 
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Health and LabourDepartment (Lebour ) 

NOTIFICATION 
No. 58571 /L5 /60 / H & LD . Dated , Trivandrum 1st September 1960 . 

The award of the Industrial Tribunal, Kozhikode in respect 
ofthe dispute between the Managing Director, Elixir Plantations . 
Kottayam , and their workmen represented by the Regional 
Secretary, Estate Staff Union of South India Kottayam , received 
by Government on 28-8-1960 is hereby published under Section 
17 of the Industrial Disputes Act, 1947 ( Central Act XIV : 1947 ). 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 
Beforo Tko Court of Tho Ladustrial Tribunal, Calicut. 
(Wednsday, the 24th day of August, Nineteen hundred and sixty ). 

Present 
SHRI V. U. JOSEPH , B. A., B. L. 
Industrial Tribunal, 

Calicut 
INDUSTRIAL DISPUTE NO . 31/60 

Between 
THE MANAGING DIRECTOR , 
ELIXIR PLANTATIONS, KOTTAYAM . 

And 
THE REGIONAL SECRETARY , 
ESTATE STAFF UNION OF SOUTH INDIA, KOTTAYAM . 

AWARD . 
By Government Order No. 30364 / L5 /60 of the Labour and 
Health Department, Government of Kerala dated 1-6-60 the 
industrial dispute between the managing Director, Elixir Plant 
ations, Koltayam and their workmen was referred to this court 
for adjudication . The following are the issues referred to 
adjudication . 

1. Revision of wage rates of the staff of Thuthanpara 

Estate, Nelliampathy. 
2. Retrenchment of the following staff members: 

1. Shri P. John , 2. Shri T. K. Jacob , 3. Shri E.M. John . 
3. Promotion of Conductor Shri P. John . 
2. Before filing the pleadings the parties settled the matter 
The deed of settlement is given below as annexure. I pass the 
award in terms of the deed of settlement given below and the 
same shall become enforceable after 30 days of its publication 
in the Government Gazette . 

V. U. JOSEPH , 
Camp: Palghai, 

Industrial Tribunal. 
24-8-1960 . 
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ANNEXURE 
la The Court of The Industrial Tribunal, Calicut. 

INDUSTRIAL DISPUTE No. 31 of 1960 . 
Between: 

The Managing Director , Elixir Plantations, Kottayam . 
And: 

The workmen of the above concern represented by the 
Regional Secretary , Estate Staff Union of South India, Thayyil 
Buildings Kottayam . 
... ) . COMPROMISE PETITION . 
Filed by the above said parties: 

The above Dispute had already been settled by a Memo 
randum of settlement dated the 9th day of May 1960 signed by 
Shri K. K. Joshua, Director, the Elixir Plantations Lid ., Kotta 
yam , on behalf of the employer and Messrs. P. John , E. M. 
John , and T. K. Jacob , who are the only staff members of 
Thuthanpara Estate , Nelliampathy, mentioned in the Reference 
Order and belonging to the above company whereby each of the 
said three staff members was paid Rs, 1,667 (Rupees One 
thousand six hundred and sixty -seven ) on 9-5-1960 in full settle 
ment of all their claims against the above company . The said 
Messrs. P. John , E. M. John and T. K. Jacob are no more the 
employees of the said company and they have also vacated their 
quarters on the Estate on 7-5-60 and left the Estate . As the 
above dispute had thus been settled , we pray that an award 
may be passed in the manner indicated herein . 


(Sd.) K. KURIAN .UTHUP, 
Managing Director, Elixir Plantation Limited . 

( Sd.) K. BHANU , 

Regional Secretary , 
Estates Staffs Union of South India aforesaid . 
Kottayam , 
9th August, 1960. 
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Revenue (H ) Department 

NOTIFICATION 
G. O. M. S.No. 747/ 60 /Rev . 

Dated , Trivandrum , 17th September 1960 
In exercise of the powers conferred by section 67 of the 
Agricultural Income Tax Act 1950 ( ACI XXII of 1950) , the Gov 
ernment of Kerala hereby make the following amendments to 
the Agricultural Income- tax Rules, 1951, the same having been 
previously published as required by sub - section ( 1) of the said 
section, namely 

AMENDMENTS 
In the said Rules 
1. After the existing rule 23 and the forms prescribed there 
under, the following shall be inserted as Rules 23 A and 23 B , 
namely 

" 23 A. The application referred to in section 3 A shall be in 
the following form and shall be sent along with the return 
required , under sub-sections ( 1 ) or (2 ) section 17 to the Agri 
cultural Income Tax Officer by Registered post or in person or 
through the authorised representative so as to reach him on or 
before 31st May of every year speci ying the total income of the 
applicant during the previous year . 

Provided that for the year 1960-61, the application shall be 
sent to the Agricultural Income Tax Officer concerned not later 
than the last day of September 1960. 
APPLICATION FOR COMPOSITION OF AGRICULTURAL 

INCOME TAX UNDER SECTION 3 A. 
Το 
The Agricultural Income Tax Officer , 

Dated, 
I , 

.beg to anply for permission to 
compound the Agricultural Income Tax payable by me for the 
financial year . 

.for a conso idated payment of seventy 
five rupees only 

I hereby declare that my total Agricultural Income during 
the previous year ..........does not exceed Rs. 5,000. 

I further declare that to the best ofmy knowledge and belief, 
the information furnished above is true and complete. 
Place : 

Signature of Applicant. 
Date : 

Address . 
G. 2749 
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23 B. Notice of demand under sub - section ( 4 ) of section 3 A 
shall be in the following form . 

NOTICE OF DEMAND UNDER SECTION 3 A OF THE 

AGRICULTURAL INCOME TAX Act, 1950. 
то 


STATUS. 

G.I.R. No. 
Take notice that for the assessment year ...........the tax 
payable by you has been compounded for a consolidated payment . 
of seventy - five rupees as requested by you in your application 
dated ... 

2. You are requested to pay the above sum of Rs. 75 on or 
before..... 

.to the District Treasury Officer 

Sub - Treasury Officer. 
at.. 

A chalan is enclosed for the purpose . 
3. If you do not pay the amounton or before the date specified 
above, you will be liable under section 41 (1 ) to pay a penalty 
which may be as great as the tax (compounded amount) due from 
you. 
Date.... 
Place . 

Agricultural Income- tax Officer. 


2. In Rule 24, between the word and letter " Form K " and 
the word " and" occurring in the concluding poction , the follow 
iog shall be inserted panely 

" in the case of any appeal against an order under section 

3A in Form L " . 
3. After the existing Form K , the following shall be added 
as l orm L , Namely , 

FORM L. 
FORM OF APPEAL AGAINST AN ORDER REJECTING AN APPLICATION 

FOR COMPOSITION OF TAX UNDER SECTION 3 A. 
To 

The Assistant Commissioner of Agricultural Income Tax . 
The . ..day of... 

.19..... 
i he petition of. 

.of. 
shows as follows: 

Your petitioner applied to the Agricultural Income Tax 
Officer..... 

..for composition of tax as 
provided under section 3A of the Agricultural Income Tax Act 
1950 in lieu of the Agricultural Income Tax payable by your 
petitioner under section 3 of the, Agricultural Income Tax Act 
1950. 
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..day of 


The Agricultural Income Tax Officer .. 
has by his order dated the . 

.19 .....rejected the application 
and has determined and assessed the tax payable by your peti 
tioner at Rs........ Intimation of the above order was received 
by your petitioner on .... 

Your petitioner therefore requests that the order of the 
Agricultural Income Tax Officer .. 

....may 
be set aside. 

Signed , 

Grounds of appeal. 
FORM OF VERIFICATION . 
I,.. 

... the petitioner named in the 
above petition do declare that what is stated therein is true to 
the best of my information and belief . 

Signed. 
The form of appeal and the form of verification appended 
there to shall be signed . 

(a ) in the case of an individua), by the individual himself, 
(b in the ca e of a firm , by a partner; and 
(c ) in the case of any other Association, by a member of 

the Association . 
4. In rule 26 after clause (m ) the following shall be added 
as clause ( n ) namely, 

" ( n ) an order under clause ( b ) of Sub -Section (5 ) of Sec 
tion 31, confirming an order rejecting the application for compo 
sition under Sub - section ( 3 ) of Section 3A be in form M ( T ) " . 

5. After the existing Form L ( K ) , the following shall be 
added as Form M ( T ) , namely : 

" FORM M ( T ) 
FORM OF SECTION 3A - COMPOSITION APPEAL. 
In the Agricultural Income Tax Appellate Tribunal, 

Trivandrum . 
3A C. A.No. 

of 

19 
Appellant.... 

..Versus... 

...Respondent. 
Date of application to the Agricultural 

In ome Tax Officer 
Name of the Agricultural Income Tax 

Officer rejecting the application 
Date of receipt of intimation rejecting 

the application 
Assistant Commissioner determining 

the appeal 
Dale of receipt of the order of the 

Assistant Commissioner 
Date of the appellate order 


Address on which the appellant under 

takes to receive notices 
Address on which notices should be sent 

to the respondent 
Relief claimed in appeal 
Grounds of Appeal 

Signed , 

Applicant. 

( Sd .) 
(Authorised Representative, if any) 

VERIFICATION 
I , 

.....the appellant, do hereby 
declare that what is stated above is true to the best of my infor 
mation and belief. Verified today the .... 
..19 at 

Signed. 
N. B. 

1. Strike out unnecessary columns 
2. The appeal must be accompanied by a certified copy 

of the order and three copies of the grounds of 

appeal to the Tribunal. 
3 . The appeal must be accompanied by a chalan 
receipt for Rs . 50 . 

By order of the Governor, 
C.K.KERALA VARMA , 

Secretary . 


....day of 
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Revenue (K ) Department 

NOTIFICATION 
No. 33156-K5 /60. Dated, Trivandrum , 8th September 1960. 

In exercise of the powers conferred by Section 43 of the 
Kerala Weights and Measures (Enforcement) Act , 1959 (Act 45 
of 1958 ) the Government of Kerala hereby make the following 
amendment to the Kerala Weights andMeasures (Enforcement) 
Rules, 1958, the same having been previously published as 
required by sub- section (4 ) of the said section.. 

AMENDMENT. 
In Part VII - Weighbridges of the Rules . 
1. In para 3, after clause (b ) , the following clause (bb ) shall 
be inserted, namely : 

" (bb ) The value of the smallest graduation on dials or 

minor steel yards, and wherever possible , major 
steel yards of weighing instruments may be 1 Kg., 
2 Kg., 5 Kg or any power of 10 (positive or 

negative) thereof. 
2. In para 3, for clause (h ) following clause shall be substi 
tuted namely : - . 

" (h ) Denomination of proportional weights - Proportional 
weights may be of the denominations 1 Kg., 2 Kg., 5 kg.. or any 
integral power of ten positive or negative) thereof. Any 
number of proportional weights may be used provided the sum 
of their weights does not exceed the capacity of the weighing 
instrument. 
Note :-In assessing the capacity of Weighbridges for this 

purpose , the maximum graduations on the Steel 
yard in the case of Loose Weight weighbridge , and 
on the minor Bar in the case of No-Loose Weight 

Weighbridge shall not be taken into account. 
3. In para 3 , Clause (i) for the sentence beginning with 
" The balancing arrangement" and ending with each way 
(See Table 26 )" the following sentence shall be substituted , 
namely : 

" Balancing arrangement — The balancing arrangement 

for daily wear and tear shall have a range not 
exceeding 0.5 per cent of the capacity of the 
machine and not less than 0.125 per cent of the 

capacity each way (See Table 26 ) " . 
4. The following clause shall be added as clause ( o ), 
namely : 

" (o ) .The value of the smallest division in the minor 

bar shall not exceed the gratest error allowed for 

that capacity. See Table 25" . 
5. The following shall be substituted for the existing Table 25. 
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TABLE 25 
Sensitiveness and errors for weighbridges 


VERIFICATION 


INSPECTION 


Capacity of 
machine . 


Greatest error allowed 

in excess. 


Greatest error allowed in 
excess or in deficiency 
when fully loaded . 


Sensitiveness 
when fully 

loaded 


Sensitiveness 
when fully 
loaded. 


Vibrating 
machines. 


Machines 
fitted with 

dials . 


Vibrating 
machines. 


Machines 
fitted with 

dials . 


Kg. 


2 


1,000 Kg ( 10) 
2,000 Kg ( 2 ) 
3,000 Kg ( 3t) 
5,000 Kg ( 5t) 
10.000 Kg ( 10 ) 
15,000 Kg ( 150 ) 
20,000Kg (20 ) 
25.000 Kg (25t ) 
30,000 Kg (300 ) 
40.000 Kg (400) 
50,000 Kg (50t ) 
60,000 Kg (601 ) 
80,000 Kg (801 ) 
1,00,000 Kg (1000) 
2,00 000 Kg ( 20:*t ) 


Kg. 
1 : 1 
1.2 
1.3 
1.5 
2.0 
2.5 
3.0 
3.5 
4.0 
5.0 
5.2 
5.5 
6.0 
6.5 
9.0 


Kg. 
1.2 
1.4 
1.6 
2.0 
3.0 
40 
5.0 
6.0 
7.0 
"1.0 . 
7.8 
8.5 
100 
11.5 
19.0 


24 
2.8 
3.2 
4.0 
6.0 
8.0 
100 
120 
14.0 
14.0 
15.6 
17.0 
20.0 
23.0 
38.0 


Kg. 
3.3 
386 
3.9 
45 
6.0 
7.5 
9.0 
10.5 
12.0 
15.0 
15.6 
16 5 
18.0 
19.5 
27.0 


Kg. 
2.4 
2.8 
3.2 
40 
6.0 
8.0 
10.0 
12.0 
14.0 
14.0 
15.6 
17 0 
20.0 
23.0 
38.0 


Kg. 
4.8 
5.6 
604 
80 
12.0 
16.0 
20.0 
24.0 
28.0 
28 : 0 
31.2 
34.0 
40.0 
46.0 
76.0 


3 


6. The following shall be substituted for the existing 
Table 26 . 

TABLE 26 
Range of balancing arrangement for weighbridges. 


Range of balancing arrangement. 


Capacity . 


Maximum 0.5 % 

of capacity. 


Minimum 0.125 % of 
capacity, each way 


Kg. 


Kg. 


5 


1.25 


? 


10 


2.50 
3.75 


15 


25 
50 


75 


1,000 Kg. 
2,000 Kg 
3,000 Kg. 
5,000 Kg. 
10,000 Kg. 
15,000 Kg. 
20,000 Kg. 
25,000 Kg. 
30,000 Kg. 
40,000 Kg. 
50,000 Kg. 
60,000 Kg. 

80,000 Kg. 
1,00,000 Kg. 
2,00,000 Kg. 


6.20 
12.50 
19.00 
25.00 
31.00 


100 
125 


150 


200 


35.50 
50.00 
62.00 


250 
300 


75.00 


400 

500 
1,000 


100.00 
125.00 
250.00 


By order of the Governor , 
C. K. KERALA VARMA, 

Secreta.y . 
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NOTIFICATION 
Kerala Government Technical Examinations June 1960 
No. Ex . C3-27944160 . 

15th September 1960. 
ORAL AND PRACTICAL EXAMINATIONS 


1. It is notified that Practical and Oral Examinations in 
the subjects noted below will be conducted in the various 
centres from 10-10-1960. Only those candidates who have 
been declared to have passed the written tests in the exami 
nation held in June 1960 will be admitted to the oral and 
practical examinations. 

2. No separate hall tickets will be issued for the oral and 
practical examinations. The hall tickets alreday issued for the 
written tests will be utilised for identification . 

3. Candidates will be examined in each centre by batches. 
Where the number of Candidates of a particular centre, subject 
and grade has been split up into batches the candidates will 
take their examination in the serial order of their register 
numbers. 

4. The examination will not be postponed even if a holiday 
is declared on any of the days fixed for the examination . 

5. No separate intimation will be sent to the candidates 
and they are to be guided by this notification . 

6. The time-table for the examination referred to are also 
published . The time-tables will be strictly followed . 

7. When more than one day is fixed for any centre the 
number of candidates of that centre has been split into groups. 

8. Any candidate who does not behave properly towards 
the examiners or who is found to have taken into the exami 
nation room any book , paper documet or Memorandum of any 
description or who is found giving assistance or information 
to or receiving any assistance or information from or 

com 
municating in any way with another candidate during the time 
of the examination will be regarded as having failed in the 
examination and may be further debarred from appearing 
for any of the examinations under the control of the Director 
of Public Instruction for such time the Director thinks fit . 
If it is proved at any time that the candidate had recourse to 
objectionable means during or before or after the examination 
the examination taken by him is liable to be cancelled . 

9. The Candidate who may not be attending the oral and 
practical examination should intimate the fact sufficiently 
early. 

10. The candidates are expected to handle very carefully 
the apparatus, machinery , instruments, looms, shuttles, etc., 
that are entrusted to them in connection with the practical 
examinations as to avoid the damages to or breakages of them 
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due to their negligence as otherwise the cost of loss due there 
by will be recovered in full from the concerned candidates. 
The examination will be conducted from 9 in the morning till 
5.30 in the evening with an interval of one hour in the noon 
between 1 p.m. and 2 p.m. 

COMMERCE SUBJECTS - TYPEWRITING 
Details regarding the practical tests in Commerce Subject 
( Typewriting) will be pubīished later . 

ENGINEERING GROUP 
( i) Earthwork and Roadmaking. 
( ii) Surveying and Levelling . 
(iii) Electric Light and Power. 

1. The candidates will be examined in batches. They 
will be examined in the serial order in which they have passed 
in the written test. 

2. The Candidates for the practical examination which 
require the use of tools, measuring tapes drawing instruments, 
including drawing pens, scales etc., should bring their own 
tools etc., with them . 

3. As the practice of wearing dhothies or similar loose 
dresses leads to accidents while in the laboratory work in 
revolving machinery candidates for the practical tests in 
Electric Light and Power are particularly advised to wear close 
fitting dress like trousers or shorts . Dhothies and shirts worn 
loose outside are not allowed . 

4. The Candidates are expected to handle with utmost 
care the apparatus or the instruments, if any, that may be 
entrusted to them during the examination . They will be 
held responsible for any damages to or breakage of the instru 
ments, if it is proved that such injury to the instrument was 
due to negligence on their part. They will also be liable to 
pay the cost of replacing the instruments, if need be or repair 


ing it . 


5. The Oral and Practical Examinations in the Engineer 
ing subjects will be conducted as per the time- table given 
below : 

AGRICULTURE 
( 1 ) The candidates will be examined in batches. They 
will be examined in the serial order in which thy have passed 
the Theory part. 

( 2 ) The oral and the practical tests in Agriculture will 
be conducted in the various centres as per the time- table 
given below : 

HANDLOOM WEAVING AND SPINNING 
1. Candidates will be examined in batches. They will be 
examined in the serial order in which they have passed the 
theory part. 

2. Candidates are requested to bring with them their own 
tools and instruments for the practical test. 

3. Candidates should handle shuttles , looms, charkas, etc., 
with utmost care. 


ENGINEERING SUBJECTS 


Date 


Centres from which 
Candidates appeared 
for Theory 


Place of Examination for 
the Practical tests 


Total No. 


Register Nas. falling betireen 


No. of candi 

dates to be 
tested on 
each day 


Lover 
From 


Higher 
From To 


То 


10-10-1960 


13 


6782 


7034 


6793 


7111 


11-10-1960 
12-10-1960 
13-10-1960 
10-10-1960 


Trivandrum and 
Attingal 

do . 
do . 

do. 
Quilon 


7132 
7356 


7051 
7293 
7497 
7641 


20 
16 
16 


7287 
7490 
7606 
8144 


7338 
7588 


16 


14 


7653 


7983 


11-10-1960 
10-10-1960 


do . 
Alleppey 


Lower Higher Lower Higher 
Earthwork and Roadmaking 
Central Polytechnic 

76 52 20 
Trivandrum 
do . 

20 18 
do . 

16 
do . 
Office of the Assistant Engi 

25 
neer , Marine Sub Division , 
Quilon. 
do. 

11 
N.S.S. Polytechnic, 

7 11 7 11 
Pandalam 
Office of the Assistant 

59 96 20 20 
Engineer (B. & R ), 
Chengannur. 
do . 

20 20 
do. 

19 20 
do . 

36 
Office of the Assistant 

33 16 20 IG 
Engineer (B. & R ) 
Kottayam . 
do . 

13 


8239 


8029 
8251 


8:86 
8417 


8369 


10-10-1960 


Chengannur 


3403 


8645 


8424 


8638 


U - 10-1960 
12-10-1960 
13-10-1960 
10-10-1960 


do . 
do. 

do . 
Kottayam 


8657 
9035 


8973 
9387 


3676 
8876 
9165 
9396 


8873 
9146 
9389 


9408 


9617 


. 9758 


11-10-1960 


do . 


9626 


9781 


ENGINEERING SUBJECTS— (contd.) 


Date 


Total No. 


Centres from which 
Candidates appeared 
for Theory 


Place of Examination for 
the Practical tests 


. Register Nos. falling between 


Lower Higher 


No. of candi 
dates to be 

tested on 
cach day 


Lower 

То 


Higher 
From Το 


From 


Lower Higher 


10-10-1960 


Alwaye 


20 


14 


9796 


9956 


9822 


10013 


II 


TOO 


20 


20 


TOO25 
10324 


10308 
10438 


20 


7 


11-10-1960 
12-10-1960 
13-10-1960 
14-10-1960 
15-10-1960 
TO - TO - 1960 


do . 
Ernakulam 

do . 
do . 

do . 
Trichur 


Earthwork and Roadmaking - contd .) 
Govt . Polytechnic , 

31 14 
Kalamassery. 

do . 
do. 

27 
do . 
do . 

40 
do . 

20 
Maharaja s Technological 

37 20 
Institute, Trichur. 

do . 
Alagappanagar Polytecynic , 

27 
Alagappanagar. 
Kerala Government 

TO 29 TO 
Polytechnic, Calicut 


9958 
TOO33 
10138 
10237 
10389 
10493 


10021 
10133 
10236 
10385 
10479 
10763 


34 


20 


TO511 


10834 


11-10-1960 
10-10-1960 


do . 
Kunnamkulam 


17 
27 


10811 
TI016 


10987 
11280 


10842 
11028 


11004 
11298 


II 


11 


10-10-1960 


29 


11356 


11559 


11361 


11576 


Palghat, Kozhikode 

Tellicherry & 
Cannanore . 


14-10-1960 


1o 


TO 


30 


6775 


7598 6776 


7915 


15-10-1960 
17-10-1960 
18-10-1960 
20-10-1960 
21-10-1960 


Trivandrum and 
Attingal 

do. 
do . 
do . 
do. 
do . 


Surveying and Levelling 
Central Polytechnic, 

203 
Trivandrum . 

do . 
do . 
do . 
do . 
do . 


40 
40 
40 
40 


6916 
7073 
7302 
7447 
7586 


7069 
7299 
7445 
7583 
7628 


13 


12-10-1960 


Quilon 


8 


168 


8 


32 


7631 


8o 86 


ენკი 


7726 


13-10-1960 
14-10-1960 


do . 
do . 


Office of the Assistant 

Engineer, Marine Sub, Dn., 
Quilon . 

do . 
Office of the Assistant 

Engineer (Marine Sub Dn.) 
Quilon. 


40 
40 


7728 
7851 


7850 
7978 


15-10-1960 
17-10-1960 
11-10-1960 


do . 

do . 
Alleppey 


40 
16 
30 


7988 
8162 
8222 


8158 
8216 
8336 


3 


47 


3 


8260, 


8375 


12-10-1960 
14-10-1960 


do . 
Chengannur 


17 
31 


8339 
8402 


8399 
8520 


9 


164 


9 


8407 


9339 


15-10-1960 
17-10-1960 
18-10-1960 
20-10-1960 
12-10-1960 


do . 
do . 
do . 

do . 
Kottayam 


N.S.S. Polytechnic, 
Pandalam 

do . 
Office of the Assistant 

Engineer (Bridge Sub Dn .,) 
Chengannur. 

do . 
do . 
do . 

do . 
Office of the Assistant 

Engineer (Bridge Sub Dn .;) 
Kottayam , 

do . 
Govt. Polytechnic, 
Kalamassery . 

do . 


40 
40 
40 
13 
26 


8521 
8707 
8903 
9210 
9396 


8704 
8894 
9205 
9365 
9619 


14 


63 


14 


9457 


9787 


13-10-1960 
17-10-1960 


do . 
Alwaye 


37 
20 


9622 
9793 


9789 
9879 


38 


56 


20 


9797 


9913 


18 


20 


9914 


16 


18-10-1960 
20-10-1960 
21-10-1960 
22-10-1960 
24-10-1960 


do . 

do. 
Ernakulam 

do . 
do . 


87 


do . 
do . 
do . 
slo . 


114 


20 


20 
20 
20 


10021B 

9886 

9982 
TOT16 

TOO 22 
10220 

TOIOS 
10365 10195 


100 28 
10117 
10224 


20 


9981 
10021 
10104 
TO194 
10250 


20 


ENGINEERING SUBJECTS__ (Contd.) 


Date 


Total No. 


Centres from which 
Candidates appeared 
for Tbeory 


Place of Examination for 
the Practical tests 


Register Nos. falling between 


No. of candl 
dates to be 
tested on 


Lower Higher 


each day 


Lorrer 

То 


Higher 

Т. 


From 


Fron 


Lower Higher 


20 


Surveying and Levelling- (contd.) 
Govt. Polytechnic, Kalamassery 

do . 
do . 


25-10-1960 
26-10-1960 
27-10-1960 


20 


Ernakulam 

do, 
do . 


10367 
10466 


10465 
10485 


7 


20 


10252 
10320 
10415 


10318 
10410 
10472 


14 


and 7424 


12-10-1960 


Trichur 


94 


116 


20 


20 


10492 


10591 


10487 


10564 


20 


20 
20 


20 


13-10-1960 
14-10-1960 
15-10-1960 
17-10-1960 
18-10-1960 
11-10-1960 


do . 
do . 
do . 
do. 

do . 
Kunnamkulam 


10596 
10687 
10815 
10956 


20 


Maharaja s Technological 
Institute , Trichur . 

do . 
do . 
do , 
do . 

do . 
Alagappanagar Polytechnic , 
Alagappanagar. 

do . 
Kerala GovernmentPoly 

technic , Kozhikode 


20 
26 


10685 10568 
10811 10655 
10954 10755 
I 1008 10 860 

10978 
11305 ITO 26 


10652 
10753 
10859 
10977 
11Ο12 
11106 


14 


IO 


17 


68 


17 


23 


T1018 


12-10-1960 
II -10-1960 


TI114 


45 
20 


34 


38 


20 


11333 


11509 


do . 
Palghat, Kozhikode, 

Tellicherry and 
Cannanore . 

do . 


11308 
11473 


11317 


12-10-1960 


do . 


14 


18 


145112 11567 


11474 


11570 


22-10-1960 


3 


22 


7113 


7802 


6779 


7370 


24-10-1960 
25-10-1960 
26-10-1960 
27-10-1960 
28-10-1960 


25 
25 
25 
23 
15 


7371 
8078 
8550 
8906 
9431 


8073 
8530 
8896 
9332 
9961 


9 


32 


9 


9705 


9972 


29-10-1960 


19 


10089 


11388 


Electric Light and Power 
Trivandrum , Attingal , Central Polytechnic , 

3 120 
Quilon, Alleppey Trivandrum . 
and Chengannur . 
do . 

do . 
do . 

do . 
do. 

do. 
do . 

do . 
Kottayam , Alwaye, Maharaja s Technological 

Trichur, Ernakulam , Institute, Trichur, 
Kunnamkulam , Pal 
ghat, Kozhikode, 
Tellicherry and 
Cannanore. 
do. 

do . 

Agriculture 
Trivandrum Office of the Dy. Director 46 152 

of Agriculturo. 
do. 

do . 
do. 

do . 
do. 

do. 
Attingal Office of the District Agri 23 92 

cultural Officer, 

Trivandrum 
do . 

do . 
do . 

do . 
Quilon Office of the District Agri 

187 
culturalOfficer, Quilon. 
do. 

do . 
do. 

do. 
do . 

do , 
do . 

do . 


10-10-1960 


46 


4 


11581 


11689 


11690 


11693 
III 


II - 10-1960 
12-10-1960 
13-10-1960 
10-10-1960 


50 
50 
48 
27 


11694 
11771 
11840 


11839 
11907 
11995 


23 


11909 


11952 


11957 


11-10-1960 
12-10-1960 
10-10-1960 


50 
15 
9 


11996 
12066 
12169 


12065 
11084 


41 


13 


1 2089 72167 


12179 


11-10-1960 
12-10-1960 
13-10-1960 
14-10-1960 


50 
50 
So 
28 


1218 
12266 
12338 
12427 


12263 
12337 
12424 
11457 


Date 


Place of Examination for 
the Practical test 


Total No. 


Centres from which 
Candidates appeared 
for Theory 


No. of candi 
dates 


Register Nos. falling between 


Lower Higher 


Lorver 
From 


Higher 
From 


Το 


Το 


Lower Higher 


10-10-1960 


6 


6 


45 


12460 


12486 


12490 


12555 


10-10-1960 


32 


18 


12560 


1 2632 


12634 


I 2670 


50 
50 


11-10-1960 
12-10-1960 
13-10-1960 
14-10-1960 
10-10-1960 


50 


12671 
12748 
12812 
12879 
12954 


12747 

2811 
1 2878 
1 2903 
13007 


18 


19 
36 


12907 


12952 


. 


10-10-1960 


Agriculture -- contd .) 
Alleppey Office ofthe District Agri 

45 
cultural Officer, Alleppey . 
Chengannur Extension Training Centre, 
32 187 

Kottarakara. 
do . 

do . 
do . 

do . 
do . 

do . 
do . 

do . 
Kottayam 

Office ofthe Dist . Additional IS 36 

Agricultural Officer, 

Kottayam . 
Alwaye and Ernakulam Office ofthe District Agri 26 20 

culturalOfficer, 

Ernakulam . 
Trichur 

Office of the Dy. Director 39 110 

of Agriculture (Horticulture 

Development) Trichur. 
do. 

do . 
do . 

do . 
Kunnamkulam 

Office of the Dy. Director 60 
of Agriculture (Horticulture 

Research ) , Trichur. 
do . 

do . 
do . 

do . 


26 


20 


13008 


13084 


13020 


13093 


10-10-1960 


39 


13098 


13199 


13203 


13217 


11-10-1960 
12-10-1960 
10-10-1960 


49 
20 


13219 
13287 
13449 


13283 
13351 
13477 


71 


30 


13353 


13404 


30 


II- 10-1960 
12-10-1960 


13405 


13447 


20 
31 


13478 
13506 


13503 


13551 


10-10-1960 


22 


13552A 13631 


13584 


12656 


G. 
2,08 


11-10-1960 


13633 


13681 


10-10-1960 


22 


2 


13696 


13764 13769 & 3781 


1-10-1960 
12-10-1960 
10-10-1960 


Palghat ,Kozhikode , Office of the Dy. Director 51 22 28 

Tellicherry and of Agriculture, Kozhikode. 
Cannanore. 
do . .do . 

23 
Handloom Spinning and weaving 
Trivandrum , Attingal, Central Polytechnic, 

66 
Quilon , Alleppey Trivandrum . 
and Chengannur. 
do . do . 

24 
do . do. 

20 
Kottayam , Alwaye , Government Occupational 24 

15 
Ernakulam , Trichur, Institute, Trichur. 
Kunnamkulam , 
Palghat . 
do . 

do . 
Kozhikode, Tellicherry Government Polytechnic, 
and Cannanore. Cannanore. 
do . 

do. 
do. 

do . 
do . 
do . 

do. 
do . 

do . 
do. do . 

7 


13767 
13889 
13991 


13885 
13956 
14082 


9 


11-10-1960 
10-10-1960 


14101 
14176 


14142 
14186 


2 


4 


2 


14249 & 14345 


6 


do . 


11-10-1960 
12-10-1960 
13-10-1960 
14-10-1960 
15-10-1960 
17-10-1960 


6 
6 


14187 
14210 
14223 
14259 
14293 
14313 


14207 
14221 
14252 
14286 
14308 
14335 


Office of the Director of Public Instruction , 
(Examinations Branch ), Trivandrum , 15-9-1960 : 


P.R. VISWANATHAN NAIR, 

Secretary . 
Board of Public Examinations, 

For Director, 


- 


അ സ 0 


Kerala Gazette No. 37 dated 20th September, 1960. 
PART III 

NOTIFICATION. 
L1, ( B ) 16127/60. 

18th July 1960 . 
In exercise of the powers conferred under Section 102 of the 
T. C. Panchayats Act (Act II of 1950 ) and ihe rule 188 of the 
Panchayat Rules , 1951, the bye- laws for the opening and 
maintenance of Reading Rooms and Libraries of the following 
Panchayat is here by approved and notified by the Director of 
Local Bodies the same having been duly passed by the 
panchayat concerned under Section 99 of the above said Act, 
after observing all the formalities contemplaced under rules 
118, 186 and 187 of the Panchayat Rules. 

Kalloorkad . 

J. THOMAS MANJOORAN , 
Trivandrum . 

Director oj Local Budies. 
കല്ലു കാടു ” പഞ്ചായത്തു ഗ്രന്ഥശാലാ വായനശാല നിയമാവലി. 

ഈ ഗ്രന്ഥശാലാ വായനശാലയുടെ പേരു • ക ല്ല കാടു °പഞ്ചായത്തു 
പബ്ലിക്കു ഗ്രന്ഥശാലാ , വളൂർ എന്നായിരിക്കു ന്നതാണു . 

- 2 , ഇതു സ്ഥാപിച്ചിരിക്കു ന്നതു ക ല്ല ക ടൂ പഞ്ചായത്ത് ൽ 
വാർഡിൽ അവളുർ മൂന്ന സ്ഥലനാക ന്നു . ഇത് ഒൻ 

1 2 ൽ വിലാസം 
പഞ്ചായത്തു പബ്ലിക്കും ഗ്രന്ഥശാലാ വായനശാല , വേളൂർ, കലൂർ പി . 8 . 
എന്നായിരി ക്കുന്നതാണ്. 
3 . 

ഇ തു ഗ്രന്ഥശാലാ - വായനശാലയു ടെ ഉ 9 മസ്ഥാവകാശം പഞ്ചായത്തിൽ 
സ്ഥിതിചെയ്യുന്നതാണ്. 
4 , ഇ യ ഗ്രന്ഥശാലാവാ യനശാലയു 8 

അതാ തു 
പ ാ യ നിബന്ധന കൾ ക്കും വിധയമായി അ താതു കാലത്തു തിര ഞ്ഞ ടൂ 
ക്കു ന്ന ഭരണസമിതിയിൽ നിക്ഷിപ്തമാ യിരിക്കു ന്നതാണ 

5 . ഇ ഗ്രന്ഥശാലാ വായനശാലയ്ക്ക് ” ഒരു മുദ്ര" ഉ ണ്ടായിരിക്കുന്നതാണു . 
6 . 

ഇ ഗ്രന്ഥശാലാ വായനശാലയുടെഉദ്ദേശ ങ്ങൾ താഴെ വിവരിക്കു ന്ന 
വയും ആയതിലേയ്ക്കും ആവ ശ്യമ യ നാ പടികൾ സ്വീകരിക്കു ന്നതിനു 
നടപ്പിൽ വരുത്തുന്നതിനും പഞ്ചായത്തിനോടു ശുപാർശചെയ്യുന്നതിനു° 4 രണ 
സമിതിക്കു ” അ ധികാരമുണ്ടായിരിക്കുന്നതുമാകുന്നു: 

(1 ) നാട്ടുകാർക്കു ° പുസ്തക പാരായണത്തി ൽ അ ഭിരുചി വളർത്തുക. 
(2 ) വൃത്താന്തപാരായണത്തിനും സൗകര്യമുണ്ടാക്കി. 

മെനംദിന 
കാര ങ്ങ ളിൽ അവരെഅൽജരാക്കു ക . 

( 3) വിമാവിന.മങ്ങ a പുരസ്ക്കരിച്ചു " ചലച്ചിത്രപ്രദർശനം, 
മാ ജി ക്ക് ലാൻറൺ, ലക്ചർ, തു ള്ള ൽ , പാം കം തുട ങ്ങിയ വ നടത്തുക. 

( 4) വയാജ ന വിദ്യാഭ സ ത്തിനും നാട്ടുകാരു ടെ സാംസ്ക്കാ 
രികവും സാന്മാർഗ്ഗികവുമായ ഉന്നമനത്തിനു ഉതന്ന എല്ലാ കാര്യങ്ങളെ 
ചെയ്യു ക . 

ീ . രാഷ്ട്രീയ മാ യോ , മതപരമായോ ആയിട്ടുള്ള യാ താരു പ്രവത്തന 
ങ്ങളും ഗ്രന്ഥശാലയിൽവച്ചാ വായനശാലയിൽവച്ചാ 1.5 ാൻ പാലില്ലാ 
ത കന്നു. 


a ന ം 


ക ാ ല 


G , 2120. 


2 


അ ം ഗ ങ്ങൾ , 


8. 18 വ യസ്സ്തിക ഞഞ്ഞ ഏ തൊരു സ്ത്രീക്കും പുരുഷനും ഈ ഗ്രന്ഥശാലയിൽ 
അംഗമായിരിക്കാവുന്നതാ ണു 

9 , രക്ഷ ക ത്ത വിൻറർ യാ പഞ്ചായത്തു അം ഗത്ത് ൻറ യാ ശുപാർശ 
യനുസരിച്ചു നക്കും ഈ ഗ്രന്ഥശാലയ ൽ അംഗമായി ചരാവുന്നതാണു . 

T 0 . അംഗത്വം- (I ,ആയുഷ് ക്കാലം , ( 2) എ ജാസ്സ് (3) ബി ക്ലാസ്സ് 
എന്നീമൂന്നു വിധം ഉണ്ടായിരിക്കു ന്നതായിരിക്കു . 

11. ആയുഷ് ക്കാ ല അംഗമായി ചേരുന്നയാൾ 100 ക . ഡിപ്പാസിം വ 
വയ്ക്കു കയോ അല്ലെങ്കിൽ ഭരണസമിതിയുടെ അഭിപ്രായത്തിൽ 5 സംഖ്യ വില 
മതി ക്കാവുന്ന പുസ്ത ചങ്ങൾ വായ നശാലയിലേയ്ക്കു ” ഒന്നായി സം 8 വ ന ചെയ്യു 
കയോചെയ്യേണ്ടതും ടി അംഗത്തിനു ° 8 രസക | 3 - ൽ ക്ര s : പുസ്തക ങ്ങ ൾ 
ഈ ഗ്രന്ഥ ശാലയിൽ നിന്നും കാത്തു പാകാവുന്ന തുക കുന്നു. എ ന്നാ ൽ തു 8 ർച്ച 
യായി ഒരു മാസ ത്തിൽ കവിഞ്ഞു പുസ്തക ങ്ങ ൾ കൈവശം വച്ചുകൊണ്ടിരി 
ക്കാൻ പാ ജില്ല ആയു ഷ ക ാ ല • ഗ • ൻ v ഡി 

ിപ്പാസിറാ ടിയാൻ 
നൽകിയ പുസ്തകങ്ങളാ ചിരിയെ കാടുക്കു ന്നതല്ല 

12. ( എ ക്ലാസ്സ് അംഗം 3 ഡിപ്പാസ റ വ യ്ക്കും, അതും ടി യാനു 
ഒരേ സമയം 2 പുസ്തകം വിതം ഈ 9 ശനശാലയിൽ നിന്നും എടു ക്കു വു ന്നതു 


മാ കൺ, 


13. ( ബി ക്ലാസ്സ്” അം ഗം രൂപ 1:50 ഡിപ്പാസിറം വായ്ക്കു ണ്ടതാണു . 
81 അംഗത്തിനും ഒരേ സമയത്തു ഒരു പുസ്തകം മാത്രം മ എ ടു ക്കാൻ പാടുള്ളൂ. 

മാസവരി. 


14. ആയു ” ക്കാല അം മം മാസവരി കാടു ക ണ്ടതില്ല . . എന്നാൽ 
( ഏ ക്ലാസ്സ് അംഗം 25 നയ പെസയും, " ബി ക്ലാസ്സ " അം ഗം 13 നയാ പസയും 
മാസവരി ഒ ടു ക്ക ണ്ടതാകുന്നു, 

15 ജാരാ മാ യ യ ം മാസ വരികൾ അതതു ഇംഗ്ലീഷ് മാസം 1 0 -ാം 
തീ യ തിക്കുമുമ്പു ഈ ബ്രാ യ നെ ഏല്പിച്ചു രസീതു വാങ്ങ ക്കുഉള്ളു ണ്ടതും 
അല്ലാത്ത പക്ഷം 15 ദിവസത്തിനകം രജിസ്റ്റരിൽ നിന്നും അംഗത്തിന്റെ പേരു 
നീ ക്കം ചെയ്യാൻ വേണ്ട ട പടികൾ എടുക്കുന്നതുമാക 7t , 

16. ഒരിക്കൽ പർ നീക്കംചെയ്യപ്പെട്ട അം ഗത്തീനു ” ലബനി നിയമ 
ജൾ അനുസരിച്ചു വീണ്ടും അം ഗമാ കാ വുന്നതാണു . 

17. അംഗമാകാൻ ആഗ്രഹിക്കുന്ന ആൾ നിശ്ചിത ഫോറത്തിൽ അ ാ പ ക്ഷ 
പ്രവേശനഫീസോടു കൂടി ലൈബ്രറിയ നെ ഏല്പി ക്കു ണ്ടതും ഗ്രന്ഥ ശ ാ ലയു ടെ 
നിയമങ്ങൾ കൂ ” അ നുസൃതമായി പ്രവത്തിച്ചു കൊള്ളാമെന്നും രേഖാമൂലം ഉറപ്പു 
കാടു മ ക്ക തുമാകുന്നു. 
18 , അം ഗമായിചേരുന്നതി ന ള്ള അ പക്ഷ കൾ സമിതി അധ്യക്ഷന 

0 ബറിയ ൻ സെക്രട്ടറിവഴി ഏല്പി ക്കണ്ടതും സമ തിയുടെ തീർച്ച അനു 
സരി ച്ചു അ പക്ഷകരെ അംഗങ്ങ 8 ായിചേർന്നതു മായിരിക്കും 

19 അംഗമായി 2മത്താലുടൻ ത ന്ന ഡിപ്പാസിറ തുക യും 
വരിയും ഒന്നിച്ച് )- ഇറ് യ നെ ഏല്പിച്ചു് രസീതു വാങ്ങി ക്കു ണ്ടതാണു . 
20 ഗ്രന്ഥശാലയിൽ അംഗമാക..തിനു ള്ള പ്രവേശനഫീസ 

25 നയാ 
പസ യാ യിരിക്കും. 

21. ഭരണ സമിതി അം പക്ഷ നിരസിക്കുന്നപക്ഷം - വിവരം അർപക്ഷ 
കനെ അറിയിക്കു ന്നതുംപ്രവേശനഫീസ അ പക്ഷ ക 

തിരിയ " കാടുക്കു 
ന്നതുമായിരിക്കും 

22 . അം ഗത്വം രാജിവയ്ക്കു ന്നതിനു• ആഗ്രഹിക്കുന്ന ആൾ ആ സംഗ തി 
രേഖാമൂലം ഭരണ സമിതി അധ്യക്ഷനെ 7 ദിവസങ്ങൾക്കു മുമ്പ് അറിയിക്ക 
താ " , 


മാ സ 


3 


23. താഴെ 3ചത്ത രിക്കുന്ന കാരണങ്ങളാൽ ലെബനിയില അംഗത്വം 
നഷ്ടപ്പെടു ന താ കുന്നു: 

( എ ) മരണം; 

( യ ) നിശ്ചിത തിയതികളിൽ മാസവര അടയ്ക്കാതിരിക്കു ക . 
24 പ രിഞ്ഞു1 ാ ക മ്പോ ഴാ അ . ഗത്വം നഷ്ടപ്പെ ടു ത്തു മ്പാം ഴാ ഏ ത 
ങ്കിലും ഇന ത്തി ൽ ഗ ന രാ യില് - ന്ത ങ്കിലും തുക ചെല്ലാനു - ങ്ക ൽ 
ആ തുക ഒ ലൈബ്രറിയ 7 ഏല ച്ചു " രസീതുവ ങ്ങ ക്കണ്ടതും അല്ലാത്തപക്ഷം 
ആ യതു ഡ പാസിറ തുകയിൽ നിന്നും വകവച്ചു ബാ ക്കി ഡിപ്പോസിറ തുക 
തിരിയ ക ാടുക്കു ന്നതുമായിരിക്കും. 

25. അപ്രകാരം ബാദ്ധ്യത ക ൾ തീർത്തിട്ടില്ലാത്ത അ ംഗത്തിൽ നിന്നും അവ 
മുറപ്രകാരം ഈടാക്കു ന്നതു വ രെ അംഗത്തിനുള്ള എല്ലാ ബാദ്ധ്യതകളും അയാ 
ളിൽ ചു ? ത്തുന്ന ത നും 8 രണസമി ത ക്കും പ ബായ ന്നിനും അധികാ മു ണ്ടായിരി 
ക്കുന്നതാണു ഈ 2 തുക കൾ പഞ്ചായ ഇ കര ക്കു ടിജി കം പാല 

ഈ ട ക 
വുന്നതാണ്. എ ! ൽ അം ഗത്തിനു” ഇന്ഥശാലായോടുള്ള യാ താരു അവ കാശ 
ങ്ങളും 3ിയാനും, അവകാശപ്പെട്ടുകൂടാത്തതാകുന്നു. 


പ ക ങ്ങൾ കാടു ക ൾ വാ ങ്ങ , 


26 അംഗങ്ങൾ ഗ്രന്ഥശാലയിൽ നിന്നും പു , കങ്ങൾ എടുക്കു ന്നതു രസീതു 
കാ ടു ത്താ രജിസ്റ്റരിൽ എഴുതി ഒപ്പിട്ടതിനു ശേഷം മാ ആയ രിം കണ്ടതാ . 
27 . 

പുസ്ത ക ങ്ങ ൾ , യു ” ഷാ ല അ ം വ മാ ം പ ങ്കിൽ 4 ൽ മാനആൽ 
കവി ഞ്ഞാ , മറവ തരത്തിൽ ഉ ള്ള അംഗമാണങ്കിൽ 10 81 വ സ ത്തിൽ 
ക വ ം ഞഞ്ഞാ തുടർ ഈ യാ യ ി ം കവശം വച്ചു കൊണ്ടിരിക്കാൻ അന വദ കന്ന 


28 നിശ്ചിത തീയതി കഴിഞ്ഞും ട പുസ്തകങ്ങൾ ഉ കവശം ഇ പി ക്കണ 
മെന്നാഗ്രഹ ള്ള അംഗത്തിനു പുസ്ത ക ൾ വീണ്ടും ഈ നരിൽ കാള്ളിച്ച മിന 
ശേഷം വീണ്ടും ഒരു 

മാസം അർ ക്കാ അ ല്ല. ങ്കിൽ പത്തു ദ സർ താ ക്കാ അഴി 
അതാതി ൻറ സംഗതി പാ . കാണ്ടും പാ കാവു ന്ന രാ ണ് . 

29 . ം *റങ്ങൾ കാണു പാകു ന്ന പുസ്തകങ്ങൾ പ -സ്പരം കരാറം 
ചെ യൂ ക ര യാ അംഗ ങ്ങളല്ലാത്തവക്കു ം നൽ ക ക യാ ചെയ്യാൻ പാടില്ല . 
30 , എടു ത്ത പുസ്തകം മാ പു സ്തക ങ്ങം കാത്തിരിച്ച കൊണ്ടുവരാനിരി ക്കു ക 

ക യാ 
തങ്കിലും 

തരത്തിൽ + കടുവ ത ത്തു . ദയാ ചെ യ്യുന്നനായാൽ അതിൻറെ വില 
ഈടാക്കുന്നതിനു ള്ള അധികാരം ഒരണസമിതിക്കും പഞ്ചായ ത്തിനു ം ഉ ണ്ടായിരി 
ക്കുന്നതാണു 

31 . പുസ്മ ക ങ്ങൾ എടുക്കു ന്ന അവസരത്തിൽ അവ പരിശോധിച്ചം കട 
പാടുകൾ കണ്ടാൽ അ വ ഗ്രന്ഥശാലയ്ക്കും ചെവിയിൽ താണ്ടുംപാകുന്നതിന 
മുമ്പു തന്നെ ലാബ്രറിയ ൻറ ദൃഷ്ടിയിൽ കൊണ്ടുവരേണ്ടതാകുന്നു. 
32 വളിയിൽ 

ക ാ ണ്ടു പാക ന്ന പൂസ ക ളാ ഗ്രന്ഥശാലയിൽ 
റഫറൻ സിനായി വച്ചിട്ടുള്ള പുസ്ത ത ങ്ങ ളാ യാ + ാ ത തരത്തിലും ആ സിം ക ഭാ 
ക്കു കയാ വരകൾ ഇട്ട് അട യാള ം പടു - ക മ യ ക ട ലാസുകൾ അവയിൽ 
നിന്നും കീ എടു ക്കു ക യാ ഇയ്യാൻ പാടില്ലാത്തതാക നം . 
33. വെളിയിൽ കാണ്ടു പ ക - 1 | ങ്ങൾ ഏBഉസം ആ ം തിരിയ 
അം ഗ ത്ത നാടു ലം ബ്ര 

ആവ w , പടാവുന്ന മം 
ണ ങ്ങ ക ന 41 വശ പ്പെട്ടാൽ 

5 ന 

ത രിം യ anu a 
മാ ക ൺ 

34 , ഗ്രന്ഥശാലയിൽ വച്ചിട്ടു ള്ള റഫറൻസ് പുസ്തക ക ങ്ങൾ A യിൽ 
കാ ണ്ടു പാ . നൻ പാപില്ല അതാകുന്നു 


യ 


എല്ലിക്കാ ൻ 


തി 8 ന്ന 


t വ 


ഗ്രന്ഥശാലയുടെ 

ധനാൾ വരം, 


ചെല് 


35 , താഴെ വിവരിക്കുന്ന ഇനങ്ങൾ ഗ്രന്ഥശാലയുടെ പേരിൽ ധനശേഖരം 
ചെയ്യാവുന്നതാകന്നു; 

അംഗങ്ങ 4 3 പ്രാവശനഫീസും, 
( 2 ) മാസവര സ ഖ 
ആയുഷ ക്കാ ലാമമ്പ ഡപ്പാസിറരം ടി യാൻ നൽ കിയ 

പു ക ങ്ങ ളു ം . 

സം രാവന. 
(5 ) പാതുജനങ്ങളിൽ നിന്നു , മാര സം ഘടന കളിൽ നിന്നും 

കിട്ടുന്ന ഗ്രന്ഥങ്ങൾ. 
( 6) ഗ്രന്ഥശാലാസംഘത്തിൽ നിന്നും കിട്ടുന്ന തുക്. 
36 . ലബ്രറിയിൽ കിട്ടുന്ന എല്ലാ തുക ക ൾക്കും ലൈബ്രറിയൻ ഉടനെ 
തന്നരസീതു കാടും ക ണ്ടതും അതാതു 

ദിവസത്തെ വരവു തുക അടു ത്ത 
ദിവസംതന്നപഞ്ചായത്താഫീസിൽ എത്തിച്ചു വരവു്. വഴി ക്കണ്ടതുമാകുന്നു. 
31. മാരാ മാസത്തയും വരവിൻ ക ണക്കു 

ഗ്രന്ഥശാലാ കമ്മിറ്റി 
മീംമിം ഗിൽവച്ചു പരിശോധിംകണ്ടതും 9ി പരിശോധനാറിപ്പോർട്ടു പഞ്ചാ 
യത്തിനും അയച്ചുകൊടു ക്ക ണ്ടതുമാകുന്നു. 

ഗ്രന്ഥശാലായയും വായനശാല 
യയും സംബന്ധിച്ചുള്ള കണക്കു കൾ ശര യായി സൂക്ഷിക്കു ന്ന ചുമതല 
ബ്രറിയൻറ തായിര ക്കു ന്നതാ . 

ഭരണസമിതി ( കമ്മിററി) . 
38. ഗ്രന്ഥശാല വായനശാലയു ടെ ഭരണ സമിതിയിൽ പഞ്ചായത്തു അംഗ 
ങ്ങളിൽ നിന്നു പഞ്ചായത്തു തിരഞ്ഞെടുക്കുന്ന 4 അംഗങ്ങളും,പഞ്ചായത്തുതന്ന 
പും മെ നിന്നും നാ മി 1 on ചെ യ്യുന്ന രണ്ടു അംഗങ്ങ ളു പഞ്ചായത്താഫീ 
സാ ം ഉ ൾ പ്പ 8 7 m or ങ്ങൾ ഉണ്ടായിരിക്കു ന്നതാണു ( പഞ്ചായത്താഫീ 
സർ ഇല്ലാത്ത പഞ്ചായത്തുകളിൽ ഒരു പഞ്ചായത്തുമവള ക്കൂടി ഭരണസമിതി 
യിൽ ഉൾപ്പെടുത്തണ്ടതാണു ) . ഭരണ സമിതി യിലേക്കു പഞ്ചായ ത്തു അംഗ 
ങ്ങൾ അല്ലാതെയുള്ളരണ്ടുപേരെ നാമി നാം ചെയ്യുന്നതിനു• പഞ്ചായത്തിനും 
അധികാരമുണ്ടായിരിക്കു ന്നതാണു . ഇ മെമ്പറന്മാരും 8 കാലാവധി ക മ്മിംറി 
യു ടെ കാലാവധിതന്നെയായിരിക്കുന്നു .. 

39. ലെബ്രറിയ ൻ എല്ലാം മീംറ ഗിലും ഹാ ജരാ കണ്ടതും എന്നാൽ 
വാട്ടിനും അവകാശമുണ്ടായിരിക്കുന്ന ര ല്ലാത്ത തുമാകുന്നു. 
40 , മീംമിംഗിൻറെ കാഠം നാലായിരിക്കും . 

41. കമ്മിറ്റിയുടെ കാലാവധി തിരഞ്ഞെടുപ്പു തീയതി മുതൽ ഒരു വർഷ 
മാ യിരിക്കുന്നതാണു . 

42 കമ്മിറം പ യോ യ ം ഗങ്ങളിൽ നിന്നും ഒരാളെ പ്രസിഡൻറ 
സ്ഥാനത്തെ ക്കു തിര ഞ ടു ക്ക ണ്ടതു പഞ്ചായത്താഫീസർ എ ക സഫി ഷം 

സെക്രട്ടറിയായിരിക്കുന്നതുമായിരിക്കും (പഞ്ചായത്താഫീസർ ഇ ല്ലം 
പഞ്ചായത്തു കളിൽ സീനിയർ ക്ലാർക്കും എക ന ഫി ഷോ സക്രട്ടറിയായിരിക്കു 
ന്ന താ ണും ) 

43 ഭരണസമിതിയിൽ തുടരാൻ സൗകര്യമില്ലാത്ത അ . ഗത്തിനു വിവരം 
സമിതി പ്രസിഡൻറിനെ അറിയിച്ചു കൊണ്ടു ത ത സ ാനം രം ജിവയ്ക്കാവുന്നതും 
രാജിഷ് ആ പ്രസിഡ ൻ 2 9 8 ന തന്ന പ ായ ഈ എ ക സ ക ടൂ വു 
അതറിക്കു , അയയ്ക്കു ണ്ടതുമാകുന്നു. രാജിക്ക ത്തു കിട്ട ഒരു മാസത്തിനകം 
ദി ഒ ഴിവിംലജ പഞ്ചായ ആ ദവ ആളെ നാമിം നാം ചെയ്യുകയും തിര 
ത്തെടു ക്കു കയ - അതാതു സംഗതി പാല 

ചെയ്യുന്നതാണു ഏതെങ്കിലും 
അംഗം തുടർച്ചയായി മൂന്നു കമ്മിററി യോഗങ്ങ ളിൽ ഹാ രാ കാത രിക്കു ന്ന 
പക്ഷം ഭരണസമിതി | 8ി അ ംഗ സമിതി സ്ഥ r o നത്തു നിന്നും പഞ്ചായ 
ത്തിൻ അംഗീകാരത്തോടു കൂടി നീക്കം ചെയ്യാവുന്നതാ . ൽ ന 


-- + 
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അംഗത്തെ നീക്കം 6 ചയ്താൽ നീ ക്കം ചെയ്ത തീയതി മുതൽ ഒരു മാസത്തിനകം 
ടി ഒഴിവിം 2 കം പഞ്ചായത്തു നാമിനോം ചെയ്തു? യാ തിം ടുക്കു ക യോ 
അ താതി ൻറ സംഗതി പാലചെയ്യേണ്ടതാകന്നു. 

ണസമിതി യു as ജോലിക ളു . അധികാരങ്ങളും. 


44. മാസത്തിൽ ഒരുത വണയങ്കിലും 15 -ാം തീയതിക്കു മുമ്പും മ oo".ഗ 
കൂടു ക 
45 . 

ഗ്രന്ഥശാലയ യു വായനാശാലയുടെ ദിപ്പി ക്കു വേ ണ്ടി 
പഞ്ചായത്തിനോടു ശുപാർശചെയ്യുക . 

46. നിലവിലിരിക്കുന്ന നിയമാവലിക്കും നടത്തിപ്പിനും ആവശ്യമനു 
തോന്നുന്ന മാറ്റങ്ങൾ വരുത്ത ണ്ടി വരുമ്പോൾ അ തിനും 8 ഇപശം രയാ 
മൂലം പഞ്ചായത്തിനു നൽകുക . 
41 . 

ഗ്രന്ഥശാലയുംവായനശാലയും അപ്പോഴപ്പോൾ പരിശോധിക്കുകയും 
അഭിപ്രായങ്ങൾ റിക്കാർഡ് ചെയ്തമിനു ശഷം പഞ്ചായത്തിനെ അറിയിക 
ക യും ചെയ്യുക . 
48 

ലബ്രറി സ്റ്റാഫ് അംഗങ്ങ ളും ജലിയെ സംബന്ധിച്ചു ക 
അനകജt നാ ക . 
19, 

ഗ്രന്ഥശാലാ അംഗങ്ങ ളെ ക്കു ക . 
50 . 

അംഗങ്ങളെ നി സ • ചെയ്യുക. 
51 . ഗ്ര ന്ഥ ങ്ങ ൾ തിരിച്ചേല്പിക്കാത്തവരുംഭയും, ഗ്രന്ഥശാല g sq 
വാ യനശാലയ ഓ ഒ യു ം മുതൽ നഷ്ടം വരു ത്തിയിട്ടുള്ള വരു 8 യും 

പ രി ൽ 
എടുംക്കണ്ട നം പഴി നിശ്ചിയിക്കു ക . 

52, വാർഷിക ബഡ• ജനം തയാറാ ക്കി പഞ്ചായ .നം അംഗീകാരം 
വാ ക്കു ക . 

53. ബഡ്ഡററിനു• വിധേയമായി ചെലവുകൾക്കു • പഞ്ചായത്തിനോ സ 
ശുപാർശ ചെയ്യുക. 
54. 

വരുത്തണ്ട ഗ്രന്ഥങ്ങൾ, വൃത്താന്തപത്രങ്ങൾ, മററ പ്രസിദ്ധീകരണ 
ങ്ങൾ എന്നിവഏതെല്ലാമെന്നു നിശ്ചയിച്ചു ക 

55. ബ്രറി സിൽബന്തികളെ നിയമിക്കുന്നതിനുംപഞ്ചായത്തിനോടു 
ശുപാർശ ചെയ്യുക. 

56. പാതു ഒഴിവുദിവസങ്ങൾ നിശ്ചയിക്കു ക 
51 . 

ക ണ ക ക ൾ പരിശോധിക്കുക. 
58. നിയമാവലിയിൽ യുക്തമായി പ്രതിപാദിച്ചിട്ടില്ലാത്ത കാര്യങ്ങൾ 
ര സമിതി 

മും പ്രകാരം തീരുമാനിച്ച ക്ക ഉം g രിപക തീരു മാനം 
പഞ്ചായ ത്തി ൻം അനുവാമത്തി ” അയച്ചു കാടും de ഉം കന്നു. 

ആക്ഷൻ. 


59 അ ദ്ധ്യക്ഷൻ ഭരണസമിതിയ 99 നിയന്ത്രണങ്ങൾക്ക വിധയ 
നായി ലെബ്രറിയ യു • • യ നാ . യും B യു ം ം രണാധികാരിയായിര ക • 
അദ്ദേ ഹം ക ചിററിയോഗത്തിൽ ആ ലക്ഷ്യം വഹിക്കു കയും പയോയയ 
രയോഗത്തിൽ പങ്കെടുത്തു. ബ്രിയുടെ ആവശ്യങ്ങം2 കഠിച്ചു കഴി 
ാറിയ ല തീരുമാനങ്ങൾ ചർച്ച ചെയ്യുക യും പഞ്ചായന നം തീരുമാനം 
നുസരിച്ചുള്ള സംഗതികൾ നടപ്പിിലാക്കുകയും ചെയ്യാം. 

സ ക്രട്ടറി 


60 ഗ്രന്ഥശാല ദിവസവും പരിശോധിക്കുക, ലാബ്രറിയ നും ഗ്രന്ഥ 
ശാ ല യിലയും വാ യ ന ശാല യിലയും സിൽബന്തിക • ജാലി മരിയ തി 
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ചെ യ്യുന്നുണ്ടോ എന്നു സൂ ഷിക്കു ക ; ഗ്രന്ഥശാലയ ല കണ ക്കു കൾ ദിവസവും 
4 ആനാ ക്കി വരവുതുക വാങ്ങ , ചൊബ 1 കണ ക്കിൽ കാള്ളി ക്കു ക , ab മിററി 
യു ചെട ശുപാർശയ നസര , ഉള്ള ഗ്രന്ഥങ്ങൾ 8 വ ത്തമാനപ്പ ര ങ്ങ ളും 
പഞ്ചായ ത്തിൻറ അ നുവാദം തോടു കൂ ടി യ) ഥാസ മ യം വാ ങ്ങ ക ക്കാടു ക്കു ക 
വർഷത്തിൽ രണ്ടു തവണ ചെയങ്കിലും സ്റ്റോക്കു തിള പ്പെടുത്തി ന ഗ ൽ റിപ്പോർട്ടു 
തയ്യാറാ ക്കി കമ്മിററിയ എലിക്കു ക ഗ്രന്ഥശാല സിൽബന്ത ത c ക്കു ഉള്ള 
ശമ്പള ം വ ത ണം ചെ യ്യു ക ; അവരു - e പര ലുള്ളആരാപ ണ ങ്ങൾ , വീ , 
ക B മുതലാ യവ മ യ വി ച്ച് ആ 0 ന്വഷണ നട ത്തി കമ്മിററിയും s യു 
പഞ്ചായ ത്താൻ യു ം പരിഗണ നയ്യായ ത യ റാക്കുന്ന കണ്ടു, 

- g ഗ ങ്ങ ള ച 
ക യും ചിരിച്ചുവിടുക യും ചെ = ന്നതിനും ലൈബ്രറിയൻ റിപ്പോർട്ടു ന 
സരി ച്ചു കയറ്റിയ അ ” യിക്കുക എന്നിവ 6 സിക്രട്ടറിയു 6 3 ജാലിക പാ 
യിര ക്കു 9 . 

ചെലബ്രറിയ ൻ . 
61 . പഞ്ചായ ത്തി ൻ സാമ്പത്തിക ശഷി ക്ക നുസരിച്ചു മുഴുവൻ സമ 
യമോ അലങ്ക ൽ 

ഭാഗികമായി മാത്ര മാ ജോലി ചെയ്യുന്ന ർ വള 
ലെ ബ്രറിയനായി നിയമിക്കാവുന്ന താകുന്നു. ( സാമ്പത്തിക ശേഷി കുറഞ്ഞ 
പ് ബായ ആ കളിൽ സീനിയർ ക്ലാർ ° 8 9ലബ്രറിയ ഉൻറ ചുമ ലക്ര ടി വ ഹി 
ക്കു ന്നതുമാ ണു ) . സ്ഥാപനം മുട ക്ക മല്ലാത്ത ദിവസങ്ങളിൽ ക്ലിപ്തസമയത്തു ജന 
അളു ടെ ആവശ്യത്തിനായി തുറന്നുവ യ ക യും 9 ലൈബ്രറിയിൽ ഹ 6 ജരാക ന്ന 
വ ൾ പുസ്തക ങ്ങൾ വ തരണം ചെ യ്യ ക യും തിരിയ വാക്കു ക യും ചെയ്യുക, 
രസ തു കൊടുത്തു ലൈബ്രറിയിലേക്കു ള്ള വരവു കൾ സ്വീകരിച്ച് ക ണക്കു 
ശരിയാ ക്കിവയ്ക്കും ക , അ ന്നന്നു വ വ മാനം അടുത്ത ദിവസംതന്ന സെക്ര 
ട്ട റ യ ? ബാ യ പ്പടുത്തി ഏലിക്കു ക്, ഗ്രന്ഥശാലയിലുള്ള കണ ക്കു ബുക്കു കൾ 
രജിസ്റ്ററുകൾ ഇവ യഥാസമയം എഴുതി പൂർത്തിയാക്കിവയ്ക്കുക എന്നിവ ല 
ബ്രറിയ ൻറ ചുമതലയായിരിക്കും. 


ഗ്രന്ഥശാലയും വായനശാലയും, 


62 . 


മുല ക മ ല്ലാ ത്ത എല്ലാ ദിവസങ്ങളിലും ഗ്രന്ഥശാലയും വായനശാ 
ലയും നിശ്ചിത സമയങ്ങളിൽ തുറന്നിരിക്കു ന്നതാകുന്നു. 

63. ഈ സ്ഥാപനങ്ങളിൽ സ്ത്രീ പുരു ഷ 18ദമെന്യേ എല്ലാവർക്കും പ്രാവ 
ശ നമു ണ്ടായിരിക്കു . 

64. ലൈബ്രറിയിലും വായനശാലയിലും ന ജ ബജത പാലിക്ക ണ്ട 
താ ക ന്നു . 

65. ലൈബ്രറി ക്ക ക ം വായനശാലയ്ക്കു ക ത്താ വച്ചു പുക വലി പാടി. 
ല്ലാത്തതാകുന്നു. 

66 ഈ സ്ഥാപനങ്ങ ളി ൽ പൊതു 2 പ യാഗത്തിനായി ഇട്ടിട്ടുള്ള സാധന 
ങ്ങളും ഗ്രന്ഥജൽ , വത്തമാനപത്രങ്ങൾ മുതലായവ യും യാ താ ക തരത്തിലും 
നം ശ ഷടു ത്തു ക യാ അടയാള പ്പെടു ത്തു ക യാ കടലാസുകൾ കീറി ഉപം യാ 
ഗ ശൂന മാ ക്കു ക യ ചെയ്യാൻ പാടുള്ളതല്ല . അപ്രകാരം എ .കിലും കണ്ടാൽ 
അ ഇ ഉ ട ന ത മ ന്ന ബ , യ ൻ ദൃഷ്ടിയിൽ പെടുത്തണ്ടതാകുന്നു. 

67 ഗ്രന്ഥശാലയിലെ ഏതെങ്കിലും: പുസ്തകമാ പുസ്ത ക ങ്ങ ളാ വത്ത 
മാനപ്പത ളോ മററ് സ മാ നങ്ങ ളാ നഷ്ടപ്പെടുത്തു ക യാ 2 കടു 

വരുത്തു 
ക യാ ചെ യ്താ ൽ അതി നിന്നും ഗ്രന്ഥശാല യു ണ്ടാകാവുന്നന്, അപ്രകാരം 
ചെയ്യുന്ന രാവിൽ സ്ഥാപിക്കു ന്നതും 8 ) നഷ്ടം അവരിൽ നിന്നുതന്നെ പഞ്ചായ 
തി നും ഇടാക്കാവു ന്ന തുമാണു . 

68, ലൈബ്രറി വക യാ വാ നശാല വ ക യ ാ ആയ യാ താരു സാധ 
നവും ലാബ്ര യ ൻ അനുവാദം കൂടാതെ പുറത്തു കൊണ്ടുംപാകാൻ പാടു 
A തല്ലാ അതാകുന്നു, 
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69 . 

ഗ്രന്ഥശാല യു 80 യാ വായനശാലയു ഉടയോ അഭിനയിക്കും പുരോ 
ഗതിക്കും വേ ണ്ട സംഗതിക ളിൽ സന്ദർശക ള്ള അ ഭ പ്രായം ഇറി 
കമ്മിററി യും B യും പഞ്ചായത്തിൻറെയും പരിഗണന യായി സെക്രട്ടറിയെ 
എഴുതി അം യിക്ക ണ്ടതാണു . 

7 0 , വായനശാല ഉ പ യാഗ ക്കുന്ന ജനങ്ങൾ അവരു ടെ പരു്, മേൽ 
വിലാസവും അതിലേയ്ക്കും• യി വച്ചിട്ടുള്ള രജിസ്റ്റ റിൽ രേഖപ്പെടുത്തേണ്ടതാണു . 

11, ലൈബ്രറിയുടെഉത്തമ താല്പർ, അൾക്കു വിപരീതമായി മനഃപൂയ്യം 
പ്രവർത്തിക്കുന്ന അംഗം ലൈബ്രറിയിൽ നിന്നും നീക്കം 

ചെ യ്യുന്നതായി 
രിക്കും. 


ക ര ള ഗ്രന്ഥശാലാബന്ധ ം , 


72 

ഈ ഗ്രന്ഥകാവാ വാ യനശാല കരള ഗ്രന്ഥശാലാസം ഘ ത്ത ൽ 
അംഗമായി ചേർന്നു . പ്രതിനിധികളെ അയയ്ക്കു ന്നതും ഗ്രന്ഥശാലാ സം ഘ 
അി സ നി ർദ്ദേ ശങ്ങൾ അനുസരിക്കുന്നതു കായ രിക്കും. 

13 അപ്രകാരം അംഗമായി ചേർന്നു കഴിഞ്ഞാൽ കരള ഗ്രന്ഥശാലാ 
അംഗത്തിന ഈ ഗ്രന്ഥശാല ചെയ പരിശോധിക്കാൻ അധികാരമുണ്ടായിരി 
ക്കു ന്നതാകുന്നു. പരിശോധനാറിപ്പോർട്ടു ഭരണസമിതിയും പായ ആ 
പരിഗണന ചെയ്യുന്നതുമാകുന്നു. 

രിക്കമഡുകൾ , 


74. ഭരണസമിതിയുടെ ഉ ത്തരവാദികത്തിൽ താം ഴ പായുന്ന റിക്കാ 
ഡുകൾ ഈ ചെലബ്രറിയിലോ വായനശാലയിലോ ഉണ്ടായിരിക്കുന്നതാണ 

(1) അപേക്ഷാഫയൽ ( അംഗങ്ങളെ ചേ ഷാനു ള്ള അപേക്ഷാഫാറം ) 
(2) .അപേക്ഷാഫോറത്തിനു ള്ള സ്റ്റാർക്കും രജിസ്റ്റർ. 
(3) രസ . തുമ്പു ക 
(4) രസീതു ബുക്കു കൾ ക്കു ള്ള സ്റ്റാർ രജിസ്റ്റർ. 
( 5) നാൾവഴി. 
(6) സ്റ്റാർക്കു രജിസ്റ്റർ ( ഇതിൽ സീരിയൽ നമ്പർ ഇട്ടു പേരും 

പ്രി ക 
ത്തിൻ വിലയും കാണിച്ചിരി ക്കണ്ടരാണും) 
(1) ഇഷം രജിസ്റ്റർ. 
(8) അംഗങ്ങ 8 ടെ പേരുവിവരണ രജിസ്റ്റർ. 
(9) വരിസം ഖ പിരിവു രജിസ്റ്റർ. 
(10) ലാറർ ഫയൽ. 
( 1) മിനിട്ടു ( യോഗനടപടികൾ കുറിക്കുന്ന ബുക്കു •) 
(12) ഫയൽ ബുക്കും, 
(13) വൗച്ചർ ഫയൽ. 
(14) സന്ദർശക ഡയറി ബുക്കും. 
(15) അകചിററൻസ ° റോൾ . 
(16) മാസിക രജിസ്റ്റർ (പഴം, മാസിക മുതലായവയ്ക്കും ഉള്ള രജിസ്റ്റർ) 
(17) ഹാ ജ ർ പുസ്തകം, 
(18) ക്യാരറ° ലാ ഗം ( പുസ്തു ക ങ്ങളുടെ ലിസ്റ്റ് ) 
(19) മാസാന്ത സ്റ്റേററ മെൻ രജിസ്റ്റർ. 
(20) പരിശോധ ന ഡയറി 
(21) ചെപാതുജനാഭിപ്രായത്തിനുള്ള ബുക്കുക . 


8 


(22) ഫർണിച്ചർ രജിസ്റ്റർ. 
(23) ഉ പ കര ണ രജിസ്റ്റർ. 
(24) -ഇൻ വഡ് രജിസ്റ്റർ. 
(25) 4 ട്ടും വഡ ° രജിസ്റ്റർ. 

ഈ 9 ഗ്രന്ഥശാലാ വായ നശാലാ സ്ഥാ പനംഅതില പുസ്തകങ്ങൾ , 
പാ ങ്ങൾ , വാരിക കൾ , മുതലായവയും രജിസ്റ്ററ കൾ , കണക്കു കൾ മുതലായ 
വ യും ലോക്കൽ ബാഡീസം ഡിപ്പാർട്ടുംമൻ ഇൻസ്പക്റാർക്കും മാം 
d ധി കാരികൾക്കും 

ാപ്പാഴ • മുൻ അ റിവാട കളിയാ 2 0 0 യാ 
പരിശോധിക്കാനും പരാതിക ളെ ക്കു റിച്ച അന്വേഷിക്കാനും അതിനു വേണ്ട 
നാ പടികൾ പഞ്ചായത്താക *റര • ആമു ക ളും അനുസരിച്ചു മടു കു ന്നതിനും 
അധികാരമുണ്ടായിരിക്കു ന്നതും ആ നം പടികൾ പഞ്ചായത്തിനേയും ഗ്രന്ഥ 
ശാലയ യു • ബന്ധിക്കുന്നതുമായിരിക്കും. 
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Kerala Gazette No. 37 dated 20th September , 1960 . 
PAR JV 

NOTIFICATION 
P6-957/6o. 

9th August 1960 . 
The following Publications have been newly added to stock in the publication 
stores of the Government Central Press, Trivandrum during themonths from May 
to August 1960 . 

Section 1 

.las, Ordinances and Bills 
Acts. 

Rs. OP . 
1. Kerala Stamp Act 17 of 1959 

48 
2 Travancore -Cochin Vehicles Taxation (Amendment & 

Validation Act 42 of 1959 
3. Kerala Appropriation (No. 2) Act 53 of 1959 
Do. 

Mal. 
5. Co -operative Societies Act 10 of 1952 (as on 30-11-1959 ) 

90 
6. The General Sales Tax Act 3 of 1960 

Mal. 
7. Kerala Appropriation (Votc on account) Act 1960 
8. Kerala Stay of Eviction proceedings Acts of 1960 
9 . Do. 

Mal , 
Kerala State Handloom Weavers Co-operative Societies 
Act 6 of 1960 
Do. 

Mal. 
12. Kerala Weights & Measures (Enforcement) Amendment 

Act 7 of 1960 
13. Do. 

Mal. 
14. Kerala Education (Amendment) Act 8 of 1960 
15. Kerala Appropriation (No. 2) Act 9 of 1960 
16. Kerala Court fees & suit valuation Act 10 of 1960 

39 
17. The General Sales Tax (2nd Amendment ) Act 11 of 1960 
18. The Kerala Surcharge on Taxes (Amendment) Act 12 of 

1960 
19. The Agricultural Income Tax (Amendment) Act 1 of 
1960 

10 
20 . The Kerala Appropriation (No.3 ) Act 14 of 1960 
21. The Kerala Khadi & Village Industries Board ( Amendment) 

Act 15 of 1960 
22. The Kerala Home Guards Act 16 of 1960 

22 
23. The Kerala Plantations (Additional Tax) Act 17 of 1960 

32 
24. Travancore-Cochin Prevention of Eviction of Kudi 

kidappukars Act 13 of 1955 
25. Kerala Acts & Ordinances 1958 
26. Kerala Acts & Ordinances 1959 

2 38 
27. The Kerala Warehouses Act 2 of 1960 (President) 

34 
28 . Do. 

Mal. 

43 
29. The Kerala Co-operative Land Mortgage Bank Act 
1 of 1960 (President ) 

50 
29A . Do. 

o 55 
G. 2632 
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16 
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Mal. 
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Bills 


Rs. nP . 


o 


10 


O 


TO 
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16 
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13 . 


ooo 


IO 
16 


13 


O 


19 


o 


10 
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40 
40 
34 
37 
25 
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28 
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19 
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19 
10 


o 
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IO 
46 
52 


O 
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13 


36 Kerala Stay of Eviction proceedings (Amendment) Bill 

I of 1960 
31. Do. 

Mal. 
32. Kerala State Handloom Weavers Co-operative Societies 

( Spl. Provisions) Bill 2 of 1960 
33 . Do. 

Mal. 
34 The Travancore Town Planning (Amendment) Bill 

3 of 1960 
35. The GeneralSales Tax (Amendment) Bill 4 of 1960 
36 . Do. 

Mal. 
37. The Payment of Salaries and Allowances (Amendment) 

Bills of 1960 
38. Do. 

Mal . 
39 . 

The Kerala HabitualOffenders Bill 8 of 1960 
40 . Do. 

Mal. 
41. 

Kerala Borstal Schools Bill 9 of 1960 
42. Do. 

Mal. 
43. Kerala Gaming Bill to of 1960 
44 . Do. 

Mal. 
45. The Kerala Government Land Assignment Bill 11 of 1960 
46 . Do. 

Mal. 
47. Kerala Weights & Measures Enforcement Bill 12 of 1960 
48. Do. 

Mal. 
49. Kerala Shopsand Commercial Establishment Bill 13 of1960 
50. 

Do. 
St. The Minimum Wages (Kerala Amendment) Bill 14 of 1960 
52 . Do. 

Mal. 
53. The Travancore-Cochin Prohibition (Amendment ) Bill 

15 of 1960 
54 . The Kerala Local Authorities Entertainment Tax Bill 

16 of 1960 
SS. Do. 

Mal . 
56. The Kerala Village Courts Bill 17 of 1960 
57. Travancore- Cochin Nurses & Midwives (Amendment) 
Bill 18 of 1960 
Do. 

Mal. 
59 . 

The Kerala Education (Amendment) Bill 19 of 1960 
60. Kerala Panchayat Bill 20 of 1960 
61. Do. 

Mal. 
62. The Calicut Municipal Bill 21 of 1960 
63. The Trivandrum City Improvement Bill 22 of 1960 
64. The Pattazhi Devaswom Lands (Vesting and Enfranchise 

ment) Bill 24 of 1960 
65. Kerala Police Bill 26 of1960 
66. Kerala Enquiries and Summonses Bill 27 of 1960 
67. Travancore- Cochin Medical Practitioners ( Amendment) 

Bill 28 of 1960 
68. Kerala Appropriation (No. 2) Bill 29 of 1960 
69. Kerala Appropriation (No. 3) Bill 31 of 1960 
70. Kerala Khadi & Village Industries Board (Amendment) 

Bill 32 of 1960 
71. Kerala Surcharge on Taxes (Amendment) Bill 33 of 1960 
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IO 
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28 . 
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25 
28 
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1 


00 


O 


58 . 
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34 
22 
13 
33 
83 
60 
14 
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25 
91 
16 
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o 
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37 
19 
13 
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O 


22 
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Rs. n . 


o 


10 


o 


07 


72. The Agricultural Income Tax (Amendment) Bill 

34 of 1960 
73. The General Sales Tax (2nd Amendment) Bill 35 of 1960 
74. The Kerala Survey & Boundaries Bill 37 of 1960 
75. Kerala Home Guards Bill 38 of 1960 
76. Kerala DistrictMunicipalities Bill 39 of 1960 
27. Kerala Land Acquisition Bill40 of 1960 
78. The Kerala Cinemas (Regulations) Amendment Bill 

41 of 1960 
79. The Kerala Cattle Trespass Bill42 of 1960 . 
8o . The Kerala Live Stock Improvement Bill 43 of 1960 


O 34 
O 25 
5 44 
o 73 


. 


O 


10 


o 


34 
28 


o 


Ordinances 


o 


JO 


O 


IO 


81. The General Sales Tax (Amendment) Ordinance 

1 of 1960 
8,2 . Do. 

Mal. 
83. The Kerala Education (Amendment) Ordinance 2 of 1960 

Section JI 
Rules, Acts with Rules and Notification 


o 


10 


O 


46 


1 


I 2 


3 . 


5 


4 . 


O 


92 
25 
19 
21 


0 


6 . 


1 


1. Requisitioning and Acquisition of Property Rules 1960 
2. Kerala Plantation Labour Rules 

Kerala Prisons Rules 1958 

The Jenmikaram Transfer of Registry Rules 1959 
5. The Jenmikaram Pidipadu & Perpidi Rules 1959 

The Jenmikaram Collection of payment Rules 1959 
7. Rules for Assignment on Registry of Kandukrishy Lands 
8. Rules under the Travancore- Cochin Co-operative 

Societies Act X of 1952 

The Kerala Document Writers License Rules 1960 
10. Kerala Stamp Rules 1960 and theKerala Manufacture & 

Sale of Stamp Rules, 1960 


0 


19 


o 


90 
46 


o 


97 


Section IV 


Codes and Manuals 


Travancore Financial and Account Code Vol. 1 


9 


10 


Section V 


L. 4. Proceedings 
L. A. Proceedings Vol. V 

Part 1 
Part 11 
Part III 
Part IV 
Part V 
Part VI 
Part VII 
Part Viti 


4 


L. A. Proceedings Vol. VI. 

No.1 
No. 
No. 3 
No. + 
No. 5 
No. 6 


L. A. Proceedings Vol. VII. 

No. 1 
No. ? 
No. 3 


No. 1 


No. 5 
No. 6 
No. 7 
No. 8 
No. 
No. 10 
No. 1 
No. 12 


Section Vi 


Central Government Publications 


+ 


The Administration of Evacuee property (Amendment) Act 

of 1960 
2. The displaced persons ( Compensation & Rehabilitation ) Amend 

ment Act 2 of 1960 
3 . The Appropriation Act 3 of 1960 

The Imports & Exports ( Control) Amendment Act 4 of1960 
5. The Motor Vehicles (Amendment) Acts of 1960 

The Geneva Convention Act 6 of 1960 
7. The Appropriation (Railways) Act 7 of 1960 
3. The Appropriation (Railways ) No. 2 Act 8 of 1960 
9. The Orphanages & other charitable Homes (Supervision & 

Control Act 10 of 1960 

The Bombay Reorganisation Act 11 of 1960 
11. The Appropriation (Railways) No. 3, 15 of 1960. 
12. Central Orders, Rules and Notification 1959 
13. The Essential Services Maintenance Ordinance 1 of 1960 

a 9700014 04 Mo Muzy 952.me yoluna 086 
15. The Wakf ( Amendment) Act 30 of 1959 
16. The Industrial Disputes Act 14 of 1947 

Rs. nP . 
17 . Do. 

Mal. 


10 . 


14 . 


1 


18 


5 . 


Section VII 


Correction and Anendment Slips 


2 . 


Rs. np . 
O 06 

06 
o 06 


3 . 


1. Amendment to Budget Manual No. 2/6 dated 19-4-1960 
Do. 

No. 3/60 dated 19-4-1960 
Do. 

No.4/60 dated 21-4-1960 
4. Correction Slips to M. & A. Code Vol. II 

No. 3/60 dated 31-5-1960 
No. 4150 dated 9-6-1960 
No. 5160 dated 14-7-1960 


O 


06 


o 


12 
06 


o 


Section VIJ 

Awards 


1 . 


O 


3 


09 
I 2 


O 


3 . 


79 


o 


o 


13 


o 


09 
24 
09 
15 
21 


19 


5 . 
6 . 
7 . 
8 . 

9 . 
10 . 


0 


0 


11 


3 


0 


12 


17 


o 


. 


09 
09 


13 


o 


11 . 


1 


o 


21 


I 2 . 


17 


19 


0 


13 . 


1 


o 


45 
06 
06 


91 


13 


o 


11 


** 


99 


O 06 
0.06 
0 09 


13 


1 


o 


Award No. 17933/L5 /60-1 /H & LD dated 

No. 17936 /L5/60-1 /H & LD 
No. 13453 /L560-1 /H & LD 
No. L4-18219160/ H & LD 
No. 19026 /L2/60-1 /H & LD 
No. 17930/ L2/60-1/ H & LD 
No. 17441 /L2 /60-1/ H & LD 
No. L4-14175/ 60 / H & LD 
No. L4-19012/ 60 /H & LD 
No. L4 /19008/60/ H & LD 
No. L4 /61399 /59/ H & LD 
No. 17932/L2760-1/ H & LD 
No. 19025 /L2 /60-1/ H & LD 

No. L4-19014 60 /H & LD 
15. 

No. 19688 /L5/60-1 
16 . No. 15900 /L2/60-1/H &LD 
17 . No. 12549/L5/60-1 /H & LD 
18. No. 17935 /L /60-1 /1 & LD 
19. No. 14-18491 /60 /H & LD 

No. 19413 /L2/60-1 /H & LD 
No. 19007 /60/ H & LD 

No. 81873 /L2/60-1 /H & LD 
23. 

No. 188127L5/ 60-1 /H & LD 
2.4 . 

No. L4-20403/60 /H & LD 
No. 16977 /L2/60-1/H & LD 

No. 21025/L2/60-1 /H & LD 
27. No. 19707 /L2 /60-1/H & LD 
28 . No. L4-23714 /60/H & LD 
29 . 

No. 14-23712 /60/ H & LD 
No. 23713 /L-5 /60- / H & LD 

No. 24027 /L2/60-1 /H & LD 
32. No. L4-20399 / 60 /H & LD 
32A . No. 2.839 /L2/60-1 /H & LD 
33. No. 19013 /60 /H & LD 

No. 14-27265/60 /H & LD 
35. No, 26243 /L5/60-1 /H & LD 
36 . No. 26241 /L2/60-1 /H & LD 

No. 26242 /L5/60-1 /H & LD 


45 
1 2 


3 


1 . 


O 


28-3-1960 
28-3-1960 
TI-3-1960 
30-3-1960 

6-4-1960 
28-3-1960 
28-3-1960 
14-3-1960 
4-4-1960 
4.4.1960 
26-4-1960 
28-3-1960 
6-4-1960 
4-4-1960 
11-4-1960 
19-3-1960 

8-3-1960 
28-3-1960 
31-3-1960 
6-4-1960 

4.4.1960 
22-4-1960 

1-4-1960 
11-4-1960 
25-3-1960 
18-4-1960 

6-4-1960 
27-4-1960 
27-4-1960 
29-4-1960 
29-4-1960 
11-4-1960 

2-5-1960 
4-4-1960 
[ 2-6-1960 
9-5-1960 
10-5-1960 
9-5-1960 


20 . 
21 . 
72. 
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1 . 


O 


19 
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13 
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o 


09 
09 
27 
24 
15 
18 
12 


o 


22 


25 . 
26 . 
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11 
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5+ 
06 


99 
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06 


39 


0 


06 


30. 
31. 


11 
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o6 
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o 


. 


91 


O 


.. 


91 


0 


2+ 
09 
27 
06 
06 


34 . 


o 
O 


O 


06 


37 . 


o 


OG 
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Rs. nP . 
O 33 
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06 


1 
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OG 


40 . 


91 


o 


12 


41. 
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09 


90 


o 


09 


43 . 
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18 
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09 


O 


15 


19 
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13 


47 . 


1 


19 
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O 


18 


. 


11 


11 


49 . 


3 


0.54 

06 


o 


51. 


o 


06 


i 


O 


52 . 


27 


+1 


O 


14 


-O 


24 


17 


o 


21 


1 . 


56 . 


O 


18 


O 


36 


1 . 


38. Award No. L4-24026 /60 /H & LD dated 29-4-1960 
39. No.28269 / 5/60-1 /H & LD 21-5-1960 

No. 28293/L5/60-1 /H & LD 21-5-1960 

No. 28270 /L2 /60-1/H & LD 21-5-1960 
42. No. 28265/L5/60 /H & LD 

21-5-1960 
No. 28266/L5/60-1 /H & LD 21-5-1960 
No. 28268 /L5 /60-1 /H & LD 

21-5-1960 
45 . No.14-32091 /60 /H & LD 

3-6-1960 
46 . No. L4-29602 60 /H & LD 

24-5-1960 
No. 28267 /L5/60-1 /H & LD 21.5-1960 
48 . No. 32517 /12 /60-1/H & LD 

4-6-1960 
No. L4-31465 /60 /H & LD 

30-5-1960 
50 . No. 32090 /1.5/60-1/H&LD 

7-6-1960 
No.32093 /L-5 /60-1/H & LD 

7.6-1960 
No. 32827 /L2 /60-1 /H & LD 

8-6-1960 
$ 3 . No. 31613 /L5 /60-1 /H & LD 

1-6-1960 
54 . No. 31978 /L5/60-1 /H & LD 

3-6-1960 
55 . No. 32843 /60 /H & LD 

7-6-1960 
No. 34445/L2/60-1 /H & LD 13-6-1960 
57 . No. 33484 /L5 /60-1 /H & LD 

8-6-1960 
No. 32092 /L5/60-1 /H & LD 

3-6-1960 
59. No. 35010 /L-5/60-1 /H & LD 15-6-1960 
60 . No. L4/35009/60 /H & LD 

16-6-1960 
No. 35623 /L2 /60-1 /H & LD 17-6-1960 
No. 35619 /L2 /60-1 /H & LD 17-6-1960 
No. 37730 /L2 /60-1 /H & LD 22-6-1960 
No. 14-35617 /60 / H & LD 

16-6-1960 
65 . No. 33774 /L1 /60-1 /H & LD 15-6-1960 
65A . No. 32844 / L5/60-1 /H & LD 

7-6-1960 
66 . No. L4-38581/60/H & LD 
67. No. L4-39714 /60 /H & LD dlated 27-6-1960 
68. No. 38984 /L2/60-1 /H & LD 27-6-1960 
69. No. 38983/L260-1 /H & LD 25-6-1960 
70 . No. 24064 /L2/60-1/H & LD 29-6-1960 
71 . No. L4-40266 /60 /H & LD 

28-6-1960 
72 . No. L4-39713 /60 /H & LD 

27-6-1960 
73 . No. 36505 /L2 /60-1 /H & LD 

17-6-1960 
74 . No.L4-41377/60 /H & LD 

6-7-1960 
75 . No. 38035/L2/60-1 /H & LD 22-7-1960 . 
76 . No. 40989 |L5/60-1 /H & LD 

1-7-1960 
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27. Award No.43430 /60 /H & LD dated 

9-7-1960 
78. No. 37729 /60-1 /L2 /H & LD 22-6-1960 
19 . No. 42311/L5 /60-1 /H &LD 

7-7-1960 
No.42310/L5 /60-1 /H & LD 

7-7-1960 
No. 41934 /L2/60-1 /H & LD 

6-7-1960 
No.42313 /12 /60-1 /H & LD 

6-7-1960 
83 . No. 41376 L2 /60-1 /H & LD 

1-7-1960 
84. No. L4-41031 /60 /H &LD 

1-7-1960 
85 No.42307 /L5/60-1/H & LD 

7-7-1960 
86 . No.42309 /L5 /60-1/H & LD 

7-7-1960 
87. No. L4-42308 /60 /H & LD 

6-7-1960 
88 . No.41012 /L5 /60-1 /H & LD 

1-7-1960 
89. No.14 /41378 /60 /H & LD 

4-7-1960 
90. No.L4-48494 /60-1 /H & LD 

6-7-1960 
No. 46371 /L2 /60-1/H & LD 21-7-1960 
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Trivandrum 


K. SWAMINATHAN , 
Superintendent of Government Presses. 


